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A. 


QUESTIONS DELATING TO THE INDIAN CIVIL SERVICE. 

Methods or Rkciiuitmknt. 

(17) General. 

1. Whnt is yctnr experience of tlio working of tlio prosont system of rooruitmont by open 
competitive examination for tlio Lndinn Oivil Sorvico ? Do you nocopt it ns gonornlly satisfactory in 
principle P 

2. In what respects, if nny, do you fiud tbo present systeni faulty in detail, and what alter- 
ations would you suggest P 

3. Is tlio system equally suitnblo for tlio admission of “Natives of India” ’and of othor 
natural-born subjects of LLis Majesty P If not, whnt alteration do you reoommond? 

*TUo term “ Natives of Indii" hi* l*oon defined in soction 0 of tlio Government of India Aot, 1870 (33 Viot , c, 3), n3 
including nnv perrons Kirn ntt.l domiciled within the Dominions of IIih Mnji«tt 3 ’ in India of parcnti habitually raaidt.nt in India 
mid not c?tnl>hfhed ttioro for tompor.iry purpotos only ; and the term linn boon bo used throughout tlicso queetions. 

4. Further, is nuy difTeron lint ion dcsir/iblo botwoon ollior clnsBes of nfttural-bom subjeots of 
His Majesty P If so, whnt do you propose? 

6. Do you consider (lint the combination of tho opon oompotitivo examination for the Home 
and Colonial Civil Services with that for tlio Indian Civil Sorvico is, or is not, to tho advantage 
of Indian interests P Please give your reasons. 

6. If you do not consider tlio present system of rooruitmont by an opon competitive 
examination to ho satisfactory in principle, plonso stato what altornalivo you would propose. Do 
You recommend a systeni bnsed on nny of the following principles — («) soloction by headmasters of 
schools approved or otherwise, ( h ) selection by authorities in Universities npprovod or otherwise, 
(e) nomination by liend-mnsters or University authorities and selection, under tho orders of the 
Secretary of Stale, (tl) combined nomination and oxamination, ( c ) any other method ? 

Whnt is your opinion regaiding a systom of simultaneous examination in India and 
in England, opon in both oases to all nnturnl-born subjects of His Majesty? - 

8. Are you in favour of holding this examination simultaneously at any othor centre or 
centres within His Majesty’s Dominions? 

9. Whnt would bo your opinion with regard to filling a fixed proportion of the vaoanoies 

in (lie Indian Civil Sorvico cadre by “Natives of India” recruited by moans of a separate 

examination in India or by moans of separate examinations in ench provinco or group of provinces 
in India? If so, what proportion do you recommend ? 

10. If you do not approve of fimultaueoue or soparnlo examinations in India, ore you in favour 
of any Eystem under which “Natives of India” would bo selected in India for admission to tho 
Indian Civil Sorvico by menns of (n) nomination ; (A) combined nomination and examination ; or (c) 
any other method ? If so. please describo fully what systom you would recommend? In particular, 
do you coimdor it dosirnblo that whatever tlio systom, nil clnsscs and communities should be 
represented ? If so, how would you give offset to this prinoiplo ? 

11. -If you arc in favour of a systom for the part recruitment of the Indian Civil Service by 

“ Natives of India ” in India, do you consider that “ Nativos of India” should still be eligible for 

appointment in England, or would you restrict that right to other naturul-horn subjeots of His 
Majesty P 

12. Would you regard any systom of seleotion in India whioh you may recommend for young 
men who are “Natives of India” ns being in lion of, or as supplementary to, tho present system of 
promoting to listed posts — officers of tho Urovinoinl Civil Services P If tho formor, what alteration, if 
nny, would you recommend in the conditions governing the Piovincial Civil Services ? 

13. Do you recommond nny Eopnrato method of recruitment for tho Judioial Branch of the 
Indian Civil 8ervico ? If so, plonso desoribo llio systom that you would propose. 

14. Aro you satisfied with tlio presont definition of tho term “ Natives of India ” in seotion 6 of 
tho Government of India Act, 18i0 (33 "Viot., o. 31, ns inoluding “ any person born and domiciled 
within the Dominions of His Majesty in India, of pnronts habitually resident in India, and not 
established thoro for tompornry purposes only,” irrospoolivo of wbothor such persons aro of unmixod 
Indian desoent, or of mixed European and Indinn descent, or of unmixod European descent ? If not, 
please stato fully any proposals that you wish to mnko in rogard to this matter. 


(A) Age-limits. 


lb- U Hie system of recruitment by open competitive examination in England iB retained, please 
state the age-limits that you recommend for candidates at such examination, giving your full reasons. 
Do you consider that tho age-limits should be fixed to nttrnot candidates of the normal sohool-leaving 
age in England, or candidates who have completed a University course, or candidates at an inter- 
mediate stage of eduontjon ?’ 


*Tho principal changes in the ogo*limits have been hb follows : — 


Years. 

Age-limits at open competition. 

IVnoiInf probation iu England. 



18—23 ycurs 

No probation In England 

18C0— 1865 

18—22 years ... . ... 

One year’s probation 

1800—1878 

17—21 yenis on 1st Hatch 

Two years’ probation 



17 — 10 years on 1st January ... 

Two or three yoai s' i probation 

1892— 1&IB 

21 — 23 years on l»t April 

One year’s probation 

1890 — 1005 

21—23 years on 1st January 

I)l»to 

El nee 1900 

22—21 years on 1st August ... 

Ditto ... ... 


Ape of selected candidates at eud of 
year ol arrival m India. 


lSi — 2»l 
101—881 
101-23} 
3d— 23 
22}— -24} 
23—25 
C3*-25t 


B 



KOYAt- COMMISSION* ON- THE i’UBLTC SERVICES IS INDIA. 


A-— Indian Civil Service.] 


Methods ok Bepkuitment— 


ID. Whnt is your experience of 


(i) jige-lirnits— coneld. 

of the rolntive merits of the candidates selected under varying age- 
. (I, R pvVeras in force from 1878 to 1891 (.age-limits 17— 19 years, followed 

by tw’o^7 three years’ probntion at an approved University] and since 1891 (age-limits' 21-23 or 

M ~17. ye Wbat^ ta your%bion' regartog^bTluitability of tire recent reoruits to the Indian Civil 

Service ? Tnnst suitable age ot whioh junior civilians should arrive in India ? 

in What nce-limits for tbe open competitive examination in England would best suit. 

nT “ <■ Natives of India,” and for what reasons ? Do you recommend any diffierontia- 
«o U n belweL tbe ago -limits for -Natives of India” and for other natural-born subjects of His 

Majesty ? ( c j Subjects of Examination. 

n,-, q„ w i la t principle should tbe subjects for the open competitive examination bo Gxod P Do 
vou trace nt tbe principle laid down by Lord Macaulay’s Committee in 1854, and since followed, that 
the examination should be of such a nature that no candidate who may fail shall, to whatever 
“’n: * , 10 may devote himself, bavo any reason to regret the time and labour which be had spent 
in nretiariim himself to be examined,” and that the object should bo to secure, not specialists in any 
particuUr subject that may bo useful in n subsequent Indian o.areer, bat the ordinary well-educated 
voiin man of the period ? . 

3 o] please examino the table in Appendix- I to these questions, which shows the venous phases- 
of the authorized syllabus of the open competitive examination, and state whit ohnngos, if any, are, 
in your opinion, desirable, differentiating between the enses of candidates (a) of eohool-leaving age, - 

and (t) of University-leaving age ? „ , 

22 Is any differentiation in the subjects for the examination desirable botween oandidatos who- 
nre “Natives of India” and other candidates ? If so, please state them ond give reasons. 

(rf) Statutory Regulations. 

23 Do you consider it necessary that certain posts should be reserved by statute for officers- 
recruited to tlie Indian Civil Service, and, if so, what posts ond for what reasons p Please state in 
detail wbnt alterations (if any) yon recommend in the Schedule of the Indian Civil Sorvioe Aot of. 
18'U (24 and 25 Viet., c. 54). [Attention is invited to the provisions of the Indian Civil Servioe Aot,. 
18GI {24 and 25 Vi'ot., o. 54), and of the Government of India Aot, 1870 (33 Viet., o. 3), 

reproduced as Appendices II and Ill to these questions.] 4 

24. Do you consider that a minimum proportion, of European subjects of His Majesty should 

bo emnioved in the higher posts of the Civil Administration P If so, to what proportion of the posts . 
included in the Indian Civil Service cadre do you consider that “Natives of India” might, under 
present conditions, properly he admitted ? , 

25. Do you accept as generally satisfactory in principle the present system under whioh. 

II Nntivee of India ” arc reoruited partly through the medium of an opon competitive examination in 
England, nnd partly by special arrangement in India, in accordance either with rules framed 
under the provisions of sootion 6 of the Government of India Act, 1870 (33 Viet., o. 3), or with the 
provisions of the Indian Civil Sorvioe Aot, 18G1 (24 and 25 Viet., c, 54) P Do you recommend any , 
alterations in this system, and, if so, what ? . . 

2ti. Give a list of the “Natives of India now serving in your province who were recruited to- 
tbe Indian Civil Service by means of open competition in England, stating ih what year they were 
admitted, in whioh posts they are now serving, and their present rate of salary. 

27. Uavo the “Natives of India,” reoruited by means of open competition in England, proved,' 
on tbe avornge, as cflioiont ns the Europenn members of the Indian Civil Servioe of the same standing; 
and recruited in the same manner ? Has it been found possible and expedient to employ them in all 
branches of the administration, whether on executive or judioinl duties P 

28. Do you consider that the old system of appointment of “Statutory Civilians” under the- 
Statute of ls70 should be revived, and, if so, what method of reoruitzneot would you recommend ? 

(e) Mixed Commissions. 

29. What experience have you had of military or other officers who have been specially 

recruited in India to fill Indian Civil Service posts, aud how many suo:i officers are employed 
in 3 our province f t’lease distinguish in your reply between (n) military oliioors, and (It) others; 
and give details of tho latter. , 

•■to. Have such officers proved on the average ns efficient as members of tho Indian Civil. 
Service filling pests of similar responsibility? Has it been possible and expedient tv employ 
thorn in all btat dies of the Administration, whether on executive* or judicial duties P ' ‘ 

31. If tho system of recruiting military officors in India has been stopped, or 1ms never 

existed in your province, would yen ndvise its re-introduction or introduction, ns the caso may be 
nnd it tbe system should be introduced or re-iniroduoed, to what extent should it bo adopted? *' 

32. Do you consider that such n system should bo restricted to the recruitment of tnilitarv 

office** or extended to the recruitment of selected officets from other Indian services? - ' r 

(/) Listed Posts, etc. ' 




[A. — Indian Civil Service. 


M KTIIODS OF P.F.CRU1TM BUT — COHeld. 

(/) Lhtcd Posts, ota. — ooncld. 

places and appointments, commonly lcnown as listed posts, ordinarily held by members of the Indian 
Civil Servioo, to fill which it has boon declared that members of tho Provincial Civil Servioe can 
properly bo appointed ; and say whether the figures given ore correct for your province. 

34. Aro all tho posts thus listed ordinarily and regularly filled by “ Natives of India ” ? 
If not, ploaso stato for the last fivo years to what extent there has been any failure to work up to 
tho authorized list, and explain tho rontons. 

35. To what extent also during tho last five years have these listed posts been filled — (a) by 
members of tho Provincial Civil Service ; (4) by other “ Natives of India ” ? Please givo tho nameB 
and positions of tho latter, if any. 

36. Has tho power to fill one-quarter of the listed posts with “ Natives of India ” other than 
members of tho Provincial Civil Service or Statutory Civilians been ordinarily and regularly 
exercised p If not, can you give the reasons for this, nnd do ou think it advisable that the power 
should ho utilized and in what directions? 

37. Does tho system by which most of tho inferior listed postB are merged in the Provincial 
Civil Service give saiisfaction — (cr) to tho membors of the Provincial Civil Service ; and (4) to the 
public interested in this question ; and wlmt advantages, if nny, docs this arrangement possess? 

3S. Is the olnss of posts listed suitable ? If not, in what directions would yon suggest any 
changes; nnd why? 

39. Dave the ollicers of tho Provinoial Civil Service, selected to fill listed posts, proved on the 
average as efficient ns members of the Indian Civil Service filling posts of similar responsibility, and 
fins it been found possible nnd expedient to omploy them in all branches of the Administration ? 

40. Please now turn to tho Indian Civil Sorvico Acr, IS61 (24 & 25 Viet , o 54), whioh will be 
found in Appendix II to these questions and say how many “Natives of India” have been appointed 
permanently to posts- iti your provinca under its provisions during tho last five years, giving names 
and tho natnre of the posts so filled. 

41. Aro there any other ways in whioh “Natives oE India ” are appointed to your provinoe to 
Civil Service posts P If so, plcnso givo dotails of tho same. 

42. Please add such remarks ns you may desiro to offer on any points relating to the system of 
recruitment for Indian Civil Servioe posts which are not oovered by your answers to the foregoing 
questions. 

' • Systems of Training and Probation. 

(a) Probation. 

43. "What ib ' your experience of tho results of tho existing system under whioh successful 
candidates in the opon competitive examination are lequired to undergo a probationer’s course of 
instructions in England ? Do you recommend the eontinuanoe or abolition of this system ? 

44. What should ho tho duration of the probationer's oourse in England ( a } under the present 
system of the open competitive examination, (4) under any modification of that system recommended 
by you ? 

45. Do you consider it desirable that probationers should bo required to spend their period of 
probation in England at an approved University ? 

46. If so, do you advise the selection of one or more Universities for this purpose and for what 
reasons ? 

47. Do you consider that probationers should receive allowances during their period of 
probation? It so, please give tho soale and conditions that you recommend. 

43. 1 If you do not advise attendance at an approved University during the peiiod of probation 
in England, what alternative course of study do you recommend ? 

49. Would it, in your opinion, bo desirable to establish a separate institution in Eugland for 
this purpose, and, if bo, undeT what conditions? 

50. If a probationer’s course is continued in England, do you accept the prinoiplo laid down 
by Lord Macaulay’s Committee in 1864, that successful candidates in the open competition should 
bo considered ob having finished their general education and that their future studies should be such 
ns have a special tendenoy to Gt them for their calling ? Does your answer apply equally to candi- 
dates who pass 'the open competitive examination lifter leaving school and to those who do so after 
completing a University course ? 

51. Please examine the statement printed as Appendix VI to these questions, showing the 
courses of studies prescribed for probationers in 1891 and 1912, aDd state what alterations (if any) 
you desire to recommend in the present course (a) under the existing system of the open competitive 
examination, and (t) under any modification of that system reoommended by you. 

62. In particular, please state your opinion ns to the desirability during the peiiod of probation 
of (i) cotvpul6ory attendance at Law Courts in England and reporting of cases ; (ii) the teaching 
of Indian Law in addition to the general principles of jurisprudence ; (iii) the teaching of tho 
grammar and text-books ot Indian languages with or without any attempt at oolloquial instruction ; 
(iv) the teaohing of — in) Indian Geography, (4) Political Economy, (c) Accounts. 

53. Do you consider that the probationer’s course of instruction oon best be spent in England 
or in India ? 

54. "Wbat is your opinion uf a proposal to start at some suitable plaoe in India a college for the 
training of probationers of the Indian Civil Service and possibly of other Indian services reoruited in 
En gland ? 
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A-— Indian Civil Service-] 

System 6 c,v Tkaikisg and Prohation — condd. 


(a) Probation — conoid. 

55 \Vba‘ is toot opinion of a proposal that eaoh Provincial Government should arrange ior 
tho training ol" probationers by suitable courses of instruction for the whole or portions of the first 

two roars of service at some suitable centre? ,, ... r „ . . 

'5G In tbe report of tbe Treasury Oomrmttoo appointed to considev tho organization of Oriental 
Studios in London (19051), the view is taten that tho preliminary training in Oriental languages 
and in law required by probationers can bo given better in England than in India, becauso of tho 
difficulties which junior civilians would experience in learning these subjects in India, the lack of 
cood teachers in Indian district head-quarters, the difficulty of oven good Indian tencliers appre- 
ciating the European students’ point of view, and the difficulty of arduoua study in n tropical climate. 
Do yon consider that these objections could be met by a suitable scheme of instruction in India? 

u7. If you liavo recommended tbe introduction of any Bcheme of direct reoruitment in India 
for “ Entires of India,” whether in lieu of, or supplementary to, the system of reoruitment in 
England, please stato what system of probation you recommend for suoh officers. 

58. ’ In particular, if a period of probation is recommended for suoh officers, do you advise that 
it should bo passed in England or in India ? 

50. Do yon consider that any differentiation is necessary during tho period of probation between 
the course of study for probationers who are “ Entires of India” and tbe course prescribed for 
other nntural-bom subjects of His Majesty?’ If so, please state tho special arraogementB thnt you 
recommend ? 

(5) Training. 

CO. Are you satisfied with tho present arrangements for the Gaining of junior members of the 
Indian Civil Service after they have taken up their appointments in India ? If not, what change 
should, iu your opinion, ho introduced P 

61. Is the existing system of departmental examinations suitable, and, if not, what obange do 
you recommend ? 

G2. Do you consider that there has been any deterioration in the knowledge of tho' Indian 
languages possessed by members of tho Indian Civil Service P If so, what are tho causes P Are you 
satisfied that European members of the Indian Civil Service attain to an adequate profioienoy in the 
6tudy of tho Indian languages, and, if not, how could this best be remedied ? 

Gif. Do you recunmicnd any changes in the rules for tho encouragement of the study of 
Oriental languages, and, if so, what changes? 

G4. Please givo your views as to what stops (if any) aro necessary to improve. the profioienoy 
in the knowledge of law of mombers of the Indian Civil Service, distinguishing between recommend- 
ations applicable to all ofiicors and to ollioers selected for the Judioial Branch. In particular, do you 
favour a system of granting study leave to Europe, and, if so, what oourse of study (course for a call 
to tho Bar, reading iu barristers’ obambers or other), and what oonditioDS do you propose? 

Co. Do you recommend any special course of study in law iu India for officers selected for 
tho Judicial Branch? 

GG. Do you recommeud any spooial training in subordinate judicial posts for officers seleoted 
for tho Judicial Branch? If so, please give details. 

G7. Do you recommend any system for encouraging tho higher study of law analogous to tho 
rules for the encouragement of tho study of Oriental languages P 

08. Is any differentiation desirable in tho system of training after appointment in India 
between members of the Indian Civil Servico who are ‘‘Natives of India ” and other natural-born 
subjects of His Majesty ? If so, please state your proposals, 

Gl). If you hnvo reoommonded the introduction of any scheme of dircot recruitment in 
India for “Natives of India,” whether in lieu of, or supplementary to, the system of recruitment in 
England, please stato what system of training you recommend for such officers. 

70. Is any differentiation necessary in regard to tho probation and training of members of the 
Indian Civil Service who arc “Natives of India ” as between persons of unmixod Indian desoent, of 
mixed European and Indian descent, and of unmixed European descent ? If so, please state your 
proposals. „ 

71. Please add such remarks as you may desire to offer on any points relating to the system 
of probation and training for the Indian Civil Service which are not covered by your answers to the 
foregoing questions. 

Conditions of Service. 


72- Tho present theory underlying the conditions of servico in tho Indian Civil Service is — 
(a) that tho members of tho Service should havo sufficient Gaining in subordinate or inferior 
appointments before they are called upou to discharge the duties of higher ones ; and (6) thnt thoy 
should, throughout tho whole peried of their service, have sufficient salaries and sufficiently 
responsible duties. To secure those objects the number of posts, called technically “ superior” posts, 


carrying n salary of over Its. 1,000 per mensem is ascertained, and it is endeavoured to reeruit only 
sufficient officers to make if probable that each officer will find himself officiating with practical 
tne lowest of these appointments after the completion of eight yeare ? service 
system? If fo,j1o you consider that the period of eight years is suitable, or 

would bo necessary if tbe age of 


probable 

permanency in at lon e t the lowest 
Do you f.'fq t thi 
do you recommend any change? Wlmt alteration (if any) 
recruit m> r.t were lowered? 

r.'i. It is also port of the existing system that officers of 


mpletf-d service- should fill 


over two but uDder eight years’ 


ef minor responsibility, c.i 


-fir d Tcchr Sv“'' Permanency in tho ordinary course of promotion charges 
ilkd technically “mfenor” posts, and should be drawing pay at rates above 
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[A. — Indian Civil Service. 

^ Conditions of SuitvioF. — conclJ. 

that of tho lowest grade, but not exceeding Us. 1,000 pet mensem. Do you aooept this as a Buitnble 
nrrnugoment P If not, what nltorntion would you Biiggost, and for wbat reasons ? 

74. Plonee show in a iabular stntoinont for tho last five j'onrs, quarter by quarter, with foot-not03 
giving the names, (ho total not number of officers who hnvo failo i to obtain promotion in accordance 
with tho principles sot out in tho preoeding questions, and say whether any’ inconvenience, and if so, 
what, has boon onused tborohy to tho Administration ? 

75, Please now soo the statement marked AA and tho list marked — 

Jfodras — A, Burma — F, 

Bombay= B, Bihar and Orissa= 6, 

Bengal = O , Central Provinces and Berar-= B, 

United Fr evinces = I), Assam = I, 

Punjab— E, 

which liavo been reproduced in Appondix VII to these questions, and Bay whether they are oorrect 
for your provinco. If not, please stato whnt amendments are necessary. 

70. Is any difficulty experienced by the Administration in working with the number of superior 
posts shown iu tbo list for your provinco P Do alt tho posts entered as auperior carry a salary of more 
than Rs. 1,000 per mensem, and aro they all euoh as aro ordinarily held by officers in the Indian Civil 
Service P If not, whnt changes, if any, do you suggest? 

77. Does the number of superior posts shown as held directly under the Government of India 
correspond with the aotual experience of tho lust live years p If not, please give particulars of the 
discrepancies, and sny whethor you eonsidor any change of praotioe in this respeot to bo desirable. 
[Attention is invited in this connexion to List J in Appendix VII to these questions.] 

7S. Doos tho number of superior po-ts allowed for temporary' appointments and deputations 
correspond with the actual exporionoe of (say) tho last fivo yeara? If Dot, please give particulars of 
the disoropancies and say whether you consider any ohang6 of praotioe in this respect to be desirable P 

79. Does the arrangement by which a ‘Peers, recruited against temporary auperior posts, are 
shown in tho lowest grade, work satisfactorily? If not, what change of praotioe appears to you to be 
necessary ? 

80. Does the altowanco of 30 per cent, on tho number of superior posts give the right number 
of junior officers for tho work of tho administration of your proviuoe? If not, please state what 
excess or deficiency' in your opinion oxists, giving your reasons in detail. 

SI. Junior officers are considered to ho under training during the first two years of their service. 
Does this approximate to tho aotual conditions p If not, what alteration 1 ^ necessary iu the percent- 
age of 15‘5 allowed for training P 

82. Does tho leave allowunoo of 32'7 per cent, for superior posts, 6-7 per cent, for inferior posts, 
and ‘6 per cent, for training posts, approximate to the aotual conditions ? If not, please state what 
alteration is dosirable P 

83. Does the annual deoremental rate of 4‘17 per cent, on the total strength of the servioe 
correspond with the actual experience of the last 20 years ? If not, please give the aotual facts for 
this period and suggest a suitable figure, with reasons in support of tho same. 

84. Does tho theoretical strength of the Service correspond ordinarily with its aotual strength ? 
If not, please 6tate the faols and, in particular, offer any remarks which may suggest themselves 
with regard to tho existing discrepancy shown in the statement marked BB wbioh is inoluded in 
Appendix VII to these questions? 

85. Do you consider that the present system of a quinquennial examination of the conditions 
of service is adequate to regulate the rate of rocruitment and flow of promotion p If not, what 
alterations do you recommend ? 

86. State the principles on whioh tho annual indent for recruitment to the Indian Civil Servioe 
is regulated. Do you consider that aoourate results are attained thereby P If not, what alterations 
Jo you recommend P 

87. Axe you satisfied that, undor tho existing system of promotion, the interests of individual 
officers and of the Administration are duly reconciled, and have you any suggestions to make regard- 
ing it, particularly on the subjects of selection for higher appointments and of the compulsory 
retiremout of inefficient officers ? 

88. To what extent ore the functions of the officers of the Executive and Judicial Branches of 
tho Indian Civil Service differentiated p Is any change desirable, and, if so, in what directions? 

89. Jiave you any other suggestions to make under this head wbioh are not oovered by your 
answers to tbo above questions and to the questions under the heads rolating to salary, leave and 
pension. 

Conditions of Salary. 

90. Please see the two statements contained in Appendix VIII to these questions showing the 
■various 1 rates of pay drawn by officers holding posts in the Indian Civil Service oadre and the grading 
of eaoh olasB of post for the different provinces, and say whether they are oorrect for your provinoe. 

91. Please give full information regarding the rates of pay aud the number of posts in each of 
the main grades ot the service authorized on the 1st April of each of tho following years : 1860, 1870, 
1880, 1890, 1900 and 1912. 

92. Are the present rates of pay and grading suitable? If not, what alteration do you 
TBcomraend ? .> 

93. If any dissatisfaction is felt, does it relate to the pay or grading of the higher or lower 
poets or to both P 

94. Do you oonaider it desirable that there should bo uniformity of payment for similar kinds 
■of work in all the provinces, and does any dissatisfaction on this score exist in your provinoe, and, if 
so, what ? 
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Conditions of Salary — eonchl. 

Do. Do von consider tint the exchange compensation allowance introduced in 1893, eligibility 
for which depends cu nationality or domicile, should bo abolished, and, if so, under -svkat conditions P 
Should such abolition apply to officers already employed or ho restricted to future entrants ? 

99. If nholition is recommended with compensation in the form of increased salaries, what is your 
opinion regarding the grant of a similar increnso of salary to those members of the Service who now 
draw no exchange compensation allowance P 

97. How does the system of acting allowances work in the caso of officers selected to officiate in 
appointments involving inoreased responsibility ? Is it productive of any inconvenience and have yon 
any suggestion to make on tbo subject ? 

OS. llow is tbo system of officiating grade promotions, whore there is no ohange of duties, 
actually worked? Is the system convenient in the interests both of the Government and of tho 
officers of tho Service ? Have you any recommendations to mate for its alteration? 

99. SVlmt is your opinion regarding the substitution for tho existing graded system of promotion 
of a lime-scale of salary ? If you nrc in favour of n lime-tonle, should it bo restricted to tho lower 
grades of the Sort ice or not? 

100. As an alternative, do you recommend a system by whioh each main class of appointment 
would have a separnto time-scale? 

101. What is your experience of tho practical working of time-scales of pay in other Indian 
services ? 

102. If you recommend any system of timo-soalo of pny, please describe it, and state what 
conditions should bo laid down in regard to the grant of increments, promotion to superior grades, 
charge allowances, and other matters of importance. How do you propose to apply such time-scale in 
provinces where the scale of pay of tho Judicial and Executive Branohes of tho Service is different? 

103. If you are in favour of n time-sealo of pay, bow would you secure that the reoriutment 
of junior oflicors is restiiotod to tho number likely to be promoted in a reasonable time to* posts of 
independent responsibility, and do you or do you net consider it desirable that nil members of 
tbo Indian CiviL Servioo should have the prospect of rising to suoh posts wilbin a fixed time ? 

104. Turning now to tho caso of tbo Statutory Civilians and officers of the Provincial Civil 
Services holding listed posts, do you approve of tho arrangement by which they draw salary approxi- 
mately at tho mto of two-thirds of tho pay drawn in the same posts by members of tho Indian Civil 
Service? If not, what rate do you suggest for the various grades of tho service? 

105. nave you any other proposals to make in regard to the conditions of salary not covered by 
your answers to tho abovo questions ? 

Conditions of Leave. 


106. Is there any reason to Bupposo that officers of tbo Indian Civil Sorvioo toko rnoro or less 
leavo of any particular kind than tlioy did 5, 10, 15, or 20 years ago? If so, to what is this due? 

107. Is nil tho lenvo on full pny duo to them ordinarily taken by officors-of tho Indian Civil 
Service, and, if not, what nro the reasons ? Is tho amount which can ho oarned in your opinion 
suitable ? If not, what alternative arrangement do you suggest? 

108. Is all tho furlough duo to thorn ordinarily takon by officers of tho Indian Civil Service ? 
Is it necessary to allow for as much furlough as is permissible by tho present rules P If not, what 
change do you suggest ? 

109. Do you consider that tho rates of furlough allowances nro suitablo P If not, what changes 

do yon recommend ? ° 

110. Do you recommend any change in tho concession, granted in 1893, under which leave 
allowances expressed in rupees, othor than privilege leavo allowances, issued at tho Homo Treasury, 
or in a Colony with a gold standard of currcnoy, nro issued in sterling at the privilege rate of exchange 
of Is. Cd. the rupee? If eo, what change? 

111. Do you consider that the maximum nnd minimum limits of leave allowances at present 

fixed are suitablo? Do you recommend any chango in tho alternative rates fixed in sterling nnd in 
rupee*, and if so wliat change ? b 

112. Have you any recommendation to mnko in regard to special leave, extraordinary leave 

■without, allowances, nnd other forma of leaTO? Do you consider that tho present conditions governing 
there kinds of leave, and tho leavo allowances admissible, are suitablo? ° 

118. Generally speaking, do nny of tho present leave rules applicable to tho Indian Civil Sorvico 
enure inconvenience to the Administration, and if so what, and what remedy do you suge-est? 

Hd. In particular, arc they a contributory canso of oxccssivo transfers of officers of the Tnlitm 
Civil Service, nnd, if so, how can this difficulty bo met? 

Uo. Do any of the present leave rules press hardly in nny way on officers of the Indian Civil 
ovivico themselves, nnd, if so, in what respects? What is, in your opinion, the appropriate remedy? 
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[A.— Indian and Provincial Civil Services. 

Conditions of Pension — couch/. 

120. Assuming ilio mnitilonnnco of tho annuity system, do yov. suggest any modifications in 
its dotailod working, and, if so, wliai, and for what roasons? 

121. In particular, what is your opinion of tho arrangement by wkiok members of the Indian 
Civil Service, who nro appointed J udgas of High Oourts, obtain speoial pensions of £1,200 a year 
after lli years’ aotuul servioo as Judgos? Do you recommend any change in the present 
condition P 

122. Do you consider that n similar systom should be applied to the cases of high executive 
ofiioers, and, if so, to whioh ? Ploaso stato the amount of pension and the conditions which you 
recommend ns suitable. 

123. Assuming tho substitution of a non-oontributory system of superannuation pensions 
Varying in amount with the amount of salary drawn at tbs time of retirement, please desoribe the 
systom that you recommend. 

121. Do you rocommond tho introduction of a system of reduoed pensions for such ofiioers as 
may bo found to bo ineflioiant, bat whom it would be diflioult to retire without some provision for 
tboir subsistence P If so, what do you suggest? 

120. Do you eonsidor the existing pension rules suitable in the interests both of the 
Government and of tho membois of tho Indian Civil Servioe p In particular, what is your opinion 
of the present rules regulating voluntary and compulsory retirement? 

12G. Do you approve of the presont systom regulating tho pensions of military officers bolding 
Indian Civil fjorvioe posts? If not, what do you suggest? 

127. Do you approvo of tlio present system regulating the pensions of statutory civilians? If 
not, what do you suggest? 

128. Do you approvo of the prosent 63’stem rogulating the pensions of officers of the Provincial 
Civil Services bolding listod posts? If not, what do yon suggest ? 

129. Do you accept ns satisfactory the regulations of the Indian "Family Pension Fund, or 
have you any suggestions to make either for their abolition or for thoir alteration P Have you any 
proposals to make in regard to the present mothods of working such regulations ? 

130. In particular, do you approve of the exclusion from thoir benefits of “ Natives of India,” 
who are members of the Indian Civil ServiceP If not, under what conditions would yon admit 
them, having regard to the main differences between their social conditions and those of the 
European members on whioh iho prosent system is based? 

131. Do you rcoomn'.cnd that snob admission should be optional or compulsory ? 

J32. If you do not approve tboir admission to the Indian Civil Servioe Family Pension Fund, 
do you recommend the formation of a separate Fumily Pension Fund ? 

133. Is tho existing system under which provision is made for tho families oE deceased military 
officers holding Indian Civil Servioe posts satisfactory ? If not, what would you suggest ? 

134. Have you any criticisms lo mako on tho facilities at present offered — («) to Statutory 
Civilians, (5f to members of the Provincial Civil Services holding listed posts, for providing for their 
families against their deceaso ? 

135. Have you any other proposals to make in regard to the conditions of pension not covered 
by your answers to tho above questions ? 

General. 

136. Are you satisfied with tho oxisting organization of the Indian Civil Service ? If not, 
please state what alternative organization you oonsidor desirable, and oxplain fully your views, 
making any suggestions that appear to you suitable. 

137. Have you any other proposals to make in regard to the Indian Civil Servioe not covered 
by your answers to tho above questions ? If so, please oxplain them. 


QUESTIONS RELATING TO THE PROYINOIAL CIYIL SERYIOE. 

[Note. — In replies to these questions, it ehould be clearly spooifled whether the reply refers 
to the whole Provincial Civil Service, or to the Bxeoutive Branoh or to tho Judicial Branch.] 

Methods of Recruitment. 

1 . Please refer to Government of India Resolution No. 1046 — 1058, dated the 19th August 
1910, defiuing the general conditions whioh should govern recruitment to the Provincial Civil 
Servioo, and reproduced as Appendix A. Are those conditions suitable, or have you any recom- 
mendations to make for their alteration? 

2. Please supply a copy of tho Rules for the Reoruitment of tho Provincial Civil Servioe in 
force in 3- our province. Are these rules suitable, or have you any recommendations to make for their 
alteration ? 

3. Please see the statement showing the constitution of the Provincial Civil Servioe, reproduced 
as Appendix 13 to these questions, and state, whether the information is correct for your province. 
If not, what alterations are required ? 

4. Please stato tho different systems of reoruitment that have been adopted for the Provincial 
Civil Servioe, the periods for which they were in force, and the number of officers recruited year by 
year in your provinco uodor eaoh system sines its formation. 

5. Please state the number of natural-born subjeots of His Majesty other than “ Natives of 
India ” reoruited in your provinoe in oaoh year. 

6. "What is your experience of the officers selected by the different methods of reoruitment 
whioh. method has proved the most satisfactory, and what changes, if any, in the present system of 
recruitment do. you recommend? For direot recruitment do you recommend (a) open competition, 
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A. — Provincial Civil Service.] 

Methods of Kbcruitment — coneld. 

(1) nomination, (/-) combined nominntion and examination, or (rf) some other method ? Please 

d/oonbe fully the system that you recommend. . 

7 To whnt extent are non-residents of the Province employed in your Provincial Civil 
Service P Do von consider that only residents of the Province should ordinarily bo recruited P 

6 Are nil classes nod communities duly represented in your Provinuinl Civil Scrvico ? Do 
you consider thnt this is desirable, and what arrangements do you recommend to seouro this object? 

Systems op Training and Probation. 


9 What is tlio svstom of training and probation adopted for officers of tho Provincial Civil 
Service P Do you consider it satisfactory, and, if not, what alterations do you recommend p 

10 Is tlio existing system of departmental examinations suitable, and, if not, wliat oliangos do 
you recommend ? 

Conditions of Service. 


1 1. Do von considor tlmt any change should bs mndo in the olnssos of officos and appointments 
at present included in your Provincial Civil Service P 

12. What is the system on which the strongth of the Branoh of your Provincial Civil 

situ vice is fixed? Do you consider it satisfactory, and, if not, what alterations do you reoommend P 

13. In particular, is the leave reservo adequate, and tho system on which it is graded suitablo? 

14. Ip ttioro any reserve for officers under training, and is it adequate ? 

15. What is tho annual rate of recruitment and how is it fixed ? Has it worked well in 
practice nnd does it sooure nn even flow of promotion P 

16. To what extent is any system of seloafion for appointments to the higher grades onforoedp 
Is any change of practice required in this respect? 

17. Are you satisfied that under tho existing system of promotion the interests of individual 
officers and of tho Administration are duly reconciled, and have you nny suggestion to make regard- 
ing it, particularly on tho subjects of selection for higher appointments nnd of tho compulsory 
retirement of inefficient officers? 

18. To what, oxtont «ro tho functions of tho officers of the Executive and Judioial Branches of 
your Provincial Civil Service difforontiatod ? Is any change dosirnble, and, if so, in what direction ? 

10. Arc you satisfied with tho existing arrangements by whioh certain posts, ordinarily filled 
by members of the Indian Civil Servioe, arc listed as open to officers of the'Provincial Civil Service of 
proved merit nnd nbilify, and is tho systom followed in makiug appointments to those posts suitable p 
If not, what alterations do yon suggest ? - 

20. Aro you satisfied with the systom by which most of tho inferior listed posts are merged in 
tho Provincial Civil Service P If not, whnt chnnge would you suggest? 

21. Aro you satisfied with tho present designation “the Provincial Civil Servioe ” ? If not, 
what would you suggest ? 

Conditions of Salary. 

23. Do you accept as suitable tho principle rooommended by the Public Service Commission of 
18SG-S7, and since followed, thnt tho conditions of the Provincial Civil Sorvioes as regards salary 
should bo adjusted by a consideration of tho terms necessary to secure looally the desired qualifica- 
tions iu tho officers appointed ? If not, what principle do you roomomend? 

23. Please give full information regarding the rates’ of pay and the number of posts in onoh of 
tho main grades of the Provincial Civil Scrvico authorized on tho 1st April of each of tho following 
years : — X-Sfi 0, 1900 and 1912. When was the last general reorganization elfeotod, nnd what 
improvement of prospects was effected thereby P 

21 Are tho existing rates of pay and grading in tho Provincial Civil Service of your province 
ndeqnnte to secure tho desired qualifications in tho officors appointed ? If not, what alterations do 
you recommend? 

25. Are you satisfied with tho presont systom under whioh officiating promotions aro not made 
in the Provincial^Givil Sorvico ? If not, what alteration do you reoommend P 

20. Whnt is your opinion regarding the substitution cf a time-scale of salary for the existing 
graded system of promotion? It you are iu favour of a timo-senio, should it bo restricted to tho 
lower grades of tho service, or not ? 1 

27. As nn alternative, do you recommend a system by whioh each main class of appointment 
would have a separato time-sealo? 

^Vhat is your experience of tho practical working of time-scales of pay in other Indian 

serviws ? 

If Jen recommend nny kind of time-scalo of pay, please describe the scheme that you 
propefo and state whnt conditions should he laid down in regard to tho grant of increments, promo- 
tmn to siipuicr grades, charge allowances and other matters of importance. ITow do you propose to 
apply inch tiau-^cahs in provinces whore tho ccalo of pay of the Executive and Judicial Branches of 
the service i< difteront 7 

, , - ou 'M'prcve of tho arrangement by which officers of tho Provincial Civil Snrvico 

h l.Unp l-Ud p»Ms draw silsry approximately at the rate of two-thirds of the pay drawn in tho 
■mum po-.s by members of the Indian Civil Service ? If not, what rates do you suggest for tho ' 
var.Ti* op; ointments? ^ 


Conditions of Leave. 

r -T7\l° of the Provincial Civil Sorvico take moro or lea 

l. .. - y p,..tieulnr kind than they did o, 10, 15, or 20 years ago? If so, to what is this due ? 



LISTS OF QUESTIONS CIRCULATED TO WITNESSES FOR WRITTEN REPLIES. 


XIII 


[A. — Provincial Civil Service. 


Conditions of Leave — concld. 


32. Is all the loavo on full pay duo to them ordinarily taken by officers of the Provincial Civil 
Service and, if not. -what are the reasons P Is the amount whiok can be earned in your opinion 
suitablo’p If not, what alternative arrangomant do you suggest? 

33. Is all tlio furlough duo to them ordinnrily tnken by officers of the Provinoial Civil Service ? 
Is it necessary to allow for ns mnoli furlough ns is permissible by the prosent rulesP If not, what 
clinngo do you suggest P 

34. Do you consider that tlio rates of furlough allowances are suitable? If not, what changes 

do you rcoommond ? . ... ...... 

35. Do you consider that the maximum and minimum limits ot leave allowances at present 

fixo.d^nr y OU nn y recommendations to make in regard to Bpeoial leave, extraordinary leave 

without allowances, and other forms of leave? Do you oousider that the present conditions govern- 
ing theso kinds of leave, and Iko leave allowances admissible, are suitable P 

b 37. Generally speaking, do any of the prosent leave rules applicable to the Provincial Civil 
Service oau so inconvenience to the Administration P and if so what, and what remedy do you 

sugges, P ^ particular, mo they a contributory cause of excessive transfers of officers, and, if bo, how 

can this difficulty be mot ? , 

39. Do any of the present leave rules press hardly in any way on oiuoers of the Provincial 
Civil Se'rvioc, and, if so, in what respect P What is, in your opinion, the appropriate remedy p In 
particular, do you regard the existing differences between the leave rules for the European and 
Indian Services as suitable ? 

Conditions of Pension. 

40. Is the present system of superannuation pensions satisfactory in the interests both of the 
Government andthe members of the Provinoial Civil Service ? 

41. Havo you any suggestions to make in favour of any modifications in its detailed working, 
and if so, wlint, and for what reasons ? 

42. Do you approve of the grant of reduced pensions for such oUcers ns may be found to he 
inefficient, hut whom it may ho dilfioult to rotiro without some provision tor their subsistence ? If so, 

what do vou suggest ? . 

43. Do you approve of the present system regulating pensions of officers of the Provincial Civil 
Service holding listed posts ? If not, what do you suggest P 

44. Do you consider that the oxistmg rules governing the voluntary and compulsory retirement 
of members of the Provincial Civil Service are satisfactory P If not, what ehaugos do you 
recommend ? 

45. To what extent do members of the Provincial Civil Service subscribe for the benefit of 
their families to the Government General Provident Fund or to other offioial or offioially-reoognized 
funds P Are any further Eaoilitios required, and what arrangements of this kind do you consider to, 
he necessary P 

General. 

46. Are you satisfied with the existing organization of the Provinoial Civil Service p. If not, 
please state what alternative organization you consider desirable, and explain fully your views, 
making any suggestions that appeor to you to be suitable. 

47. Have you any other proposals to make in regard to tbo Provinoial Civil Service not covered 
by yocr answers to the above questions ? If so, please explain them. 
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APPENDIX. I. 


Period of Ape-limits, 17 — 21, i.e„ down to 1877. 


Period o£ Ago-limits, 17—19. 1878—1891. 


Subjects. 


Marks. 


3. English Composition^ _ ... 

2. History of England, including that of the 

Liws and Constitution. 

3. English Language and Litorafcuro 


600 

600 

600 


4. Language, Literature, and History of 
Greece. 

6. Language, Literature and History of 

Pome. 

6. Language, Literature, and History of 

Prance. 

7. Languago, Literature, and History of 

Germany. 

8. Language, Literature, and History of 

Italy. 

9. Mathematics (pure and mixed) 

10. Natural Science — that is (1) Chemistry, 

including Hcnfc; (2) Electricity and 
Magnetism ; (3) Geology and Minera- 
logy ; (4) Zoology, (o) .Botany. 

The total (1,000) marks may bo obtained 
by udoquntc proticioncy in any two or 
more of the fire branches of Science 
included under tbis head. 

11. Moral Science — that is. Logic, Mental 

and Moral Philosophy. 

12. Sanskrit Language and Literature ... 

13. Arabic Language and Literature 


760 

750 

376 

376 

375 

1,260 

1,000 


GOO 

600 

600 


Period ot Age-limits, 21 — 23, i.e., 1892—1905. 


1 . 

2 . 


S. 


4. 


Subjects. 


Marks. 


English Composition ... 

History of England, including a period 
selected by the candidate. 

English Literature, including books select- 
ed by the candidate. 4 

Greek ... ... 


300 

300 

300 

600 


5. Latin 

6. French 

7. German 


800 

600 

600 


8. Italian 


400 


9. Mathematics (pure and mixed) 

10. Natural Scionco — that is, tho Elements 
of any two of the following Sciences, 
viz., Chemistry, 600 ; Electricity and 
Magnetism, 300; Experimental Lavra 
of Heat and Light, 300; Mechanical 
Philosophy, with outlines of Astro- 
nomy, 300. 


1,000 

800 

or 

600 


11. Logic ... 


300 


12. Elements of Political Economy 

13. Sanskrit . ... m# 

14. Arabic ... " 


800 

500 

600 


Period of Age-limits, 22—24, i.e. § 1906 to dato. 


3. English Composition 
2. English History 


8. English Law, viz., Law of Contract— 
Crimiunl Law — Law of Evidence and 
Law of the Constitution. 


4. English Language and Literature (includ- 
ing special period named by the Com- 
missioners,) 

6. Greek L&nguago and Literature 


G. Greek History (Ancient, including Cons- 
titution). 

7. Latin Language and Literature 

8, Eomnn History (Ancient, including 

Constitution). 

S. Eornan Law ... 

30. French Language and Literature 


1 1 • German Language and Literature 


12. General Modern History (period to be 
selected by Candidates ‘from list in the 
syllabus issued by the Commissioners, 
one period at least to includo Indian 
History). 


GOf) 

600 


500 


500 


1. English Composition 

2. English History, either or both sections 

may be taken — - 

Section I., to^A.D. 1485 
Section II., A.H. I486 to 1848 

3. English Law 

4. English Language and Literature !!* 
Greek, not less than two sub-divisions, of 

which one must be Translation — 

6. Translation ... tM 

6. Prose Composition 

7. Verso Composition ... 

8. Literature, etc. ... ... 


760 

400 

760 

400 

600 

500 

600 


9. Greek History (Ancient, including Consti- 

[ tution), 

Latin not less than two sub-divisions, of 
which one must be Translation; — 

10. Translation ... \, mm 

31. Prose Composition 

12. * Verse Composition ... 

13. Literature, etc. 

14. Homan History (Ancient. inoludinij 

Constitution). ( “ 

16. Homan Law ... 

16. Irene] i, History of the Language. and 

Literature. 

17. French, Translation, Composition and 

Conversation. 

15. German, History of tho Language and 

Literatnro. 

19. Gorman, Translation, Composition and 

Conversation. 


600 


400 

400 

600 

000 


400 
' 200 
200 
300 

600 


400 

200 

200 

300 

600 

600 

200 

400 

200 

400 


600 


20. Italian, History of tho Language and 

Literature. 

21. Italian, Translation, Composition and 

Conversation. 

22. General Modern History 


200 

400 

600 


13. Mathematics (pure and applied) 

U. Advanced Mathematical subjects (pure 
aai applied). 


9C0 23. Lower Mathematics 
900 24. Higher Mathematics 


1,200 

1,200 
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[A. — Indian Civil Service. 


Period of Age-limits, 21 — 231, uc. % 1892 — 190G. 


Period of Ago-limits, 22— 2J, i,e. t 1906 to date. 


Subjects. 


Mnrlcs. 


15. 


26. 


17. 

IS. 

19. 


20 . 

21 . 


Nnhirnl Science*, t.r., nnj* number not 
exccoding three of tlio following 


subjects : — 

Klemontnry Chemistry ntid Element- 
nry X'bysics ... GOO 

(JV - .#. — This subject mny npt be taken 
up by those who oiler either Higher 
Chemistry or Higher Physics) - 
Higher Chemistry ... COO 

Higher Physics ... 600 

Geology ... ... COO 

Itotnny ... ... 600 

Zoology ... ... 600 

Animal Physiology ... 600 


Logic and Mental Philosophy (Ancient 
and Modern). 

Moral Philosophy (Anciiutnnd Modorn) 
Political .Economy and Economic History 
Political Science (including Analytical 
Jurisprudence, tho carl}- History of 
Institutions and Theory of Legislation). 
Sanskrit Lnngungo and Litcraturo ... 

Arabic Langungo and Litcraturo 


1 

I 

1 1,800 


J 


400 


400 

600 

600 


600 

600 


26. 


26. 

27. 

28. 
29. 


31. 

32. 


Subjects. 


Marks. 


Natural Science, t.e., any number not 
exceeding four of tho following or throe 
if both Lower and Higher Mathematics 
bo also taken : — 


(1) Chemistry 
(z) Phj'sics 

(3) Geology 

(4) Botany 

(5) Zoology 

(6) Animal Physiology 

(7) Geography 


600 

600 

600 

600 

600 

GOO 

600 


[ 2/100 
I or 

j 1.800 
J 


Logic and Physiology 
Moral and Metaphysical Philosophy 
Political Economy and Economic History 
Political Scionoo ... ... 


600 

600 

600 

500 


Sanskrit Language and Literature ... 800 

Arabic Languago and Literature ... 800 


Candidates are at liberty to name any or fall of tbeso 
branches of knowledge. No subjects arc obligatory. 


Consistently with the limitations specified above Candi- 
dates are at liberty to name any of tho foregoing 
subjects, provided that tho maximum number of marks 
that can bo obtained from tho subjects chosen is limited 
to 6,000. 


APPENDIX II. 

The Indian Civil Service Act, 1861. 

(24 & 26 Viet., Cap. 54.) 

An Act to confirm certain Appointments in India, anil to amend the Law concerning the Civil 

Service there. 

[1st August 1861. 

"Whereas by section fifty-six of an Act ot the thirty-third year of King George tho Third, 33 o. 3 , 0 , 62. 
Chapter fifty-two, it was enacted that all the civil servants of the East India Company in India 
under tho rank or degree of Members of Oounoii should have aud be entitled to precedence in the 
servico of tho said Company at thoir respective stations according to their seniority of appointment, 
and that no suoh civil servant should be capable of being advanood or promoted to any higher 
station, rank or degree therein than he Bhould he entitled to according to the length of his service ; 
and by section fifty-seven of tho same Act it was enacted that all vaoancies happening in auv of 
tho offices, places, or omploymonts in the oivil lino of tho Company’s service in India (being under 
the degree of Counsellorl Bhould he from time to time filled up and supplied from amongst thp 
civil servants of the said Company belonging to the presidency wherein suoh vacancies should 
respectively happen : And whereas by reason of tho exigencies of the public service vacancies in 
certain offices, places and employments in India have been filled up by the appointment of persons 
not being civil servants, or not being oivil servants belonging to the presidency wherein the vacancies 
have happened, and otherwise not in accordance with the provisions of the said enactments, and it 
is expedient that suoh appointments should bo rendered valid, and also that the authorities in 
India should ho empowered to make suoh appointments in like cases in future : 

Be it enacted by the Queen's Most Excellent Majesty, by and with the advice and consent of 
the Lords Spiritual and Tomporal, and Commons, in this present Parliament assembled, and by the 
authority ot the same, as followB : — 

1. All appointments made by the authorities ( a India to any such Offices, Places or Employments no P Un ntm ° nt ’ 
shall be and be deemed to have been as valid and effectual as if the Act hereinbefore recited or referred to 

had not been passed — (Pep. 55 56 Piet., c. 19). c? 5 i. ranlf' 

2. All vacancies happening in any of the offioos, places, or employments specified in the Vacancios /„ 

Schedule annexed to this Act, and all suoh offices whioh may be oreated hereafter, shali be filled up supplies’ by 
and supplied, except as hereinafter provided, from amongst the covenanted civil servants of the covenanted 
Crown in India. civil tenants. 

3. "Where it appears to the authority in India by whom an appointment should he made to PerFODS not 
any office, place, or employment specified in the said Sohedule, that suoh appointment, under the civiTservants 
special circumstances of the ease, should he made without regard to the recited qualifications, may, umior 
conditions, and restrictions of the said Act, it shall be lawful for suoh authority to make such efromnstancss 
appointment accordingly ; provided that no person shall he so appointed who has not resided for bo nppdat.il ’ 
at least seven years in India, and that every person previously to his being so appointed to any of the 

offices in the Kevenue and Judicial Departments specified in the said Schedule shall pass an certain 

restrictions, ■ 
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examination in. tlio vernacular language of the district in which he is to be employed, where such 
examination is now required, and shall he subject to all the departmental tesla and other 
qualifications and restrictions which are or may he imposed in the like case on covenanted oivil 
servants. 

4. Every Buck appointment shall be provisional ouly, and shall forthwith, he reported to the Such 

__ . ( Cl-x. rtf Tiwlio Inrfu^ion Tvlfll {lift cuoninl rnnenno fnr mnl'infr f V>n enmn. 


Secretary o£ State in Councilor India, together with the special reasons for mating the same ; and jJ- 0Mh caM to 


appolutraont 

y . r „ , - . — • *“ in oaoh case f 

unless t ho Secretary of State m Uounoil shall approve such appointment, with the concurrence oi a bo reported 

majority of Members present at a meeting, and shall within twelve mouths from the date oF such |° ar etary ot 
appointment notify such approval to the authority by whom. .the appointment was made, then suok stato. 
appointment shall bo cancelled. _ 

5. All vneanoies happening in any other offices, places, or employments than those mentioned in Ortvn offico3 

tho said Schedule, and all other offices than those so mentioned that may hereafter bo created in ™p wntoot d ' 

India may he filled up and supplied without regard to the qualifioatiom, conditions, and restriotions regard to 
proscribed by tho said Act. prc*oriw a by 

recitod Acfc. 

G Proiided always that this Act shall not apply to the office of Lieutenant-Governor of any Act not to 
part of Her Majesty’s dominions in India, or to any offices for the supply of which provision may bo 
made by any other Aoi of the present session of Parliament. (Wornor, ntf. 

7. ' Section fifty-six of the said Act of-the thirty-third year ol' King George the Third, and so So mud oi 
muoh of tho other sections of tho said Act and of any other Act now iu foroe as requires seniority ns ^ 
a condition or qualification for the appointment of oivil servants to offioes, places, or employments, Minority, 
shall bo repealed. appointment* 

repealed, 

SCHEDULE. 

Secretaries, Junior Secretaries, and Under-Seorctarios to thB several Governments of India, except the 
Secretaries, Junior Seoretaries, and Under-Seoretaries in the Military, Marine and Public Works 
Departments. 

Accountant-General. 1 Sub-Treasurer. (4) 

Oivil Auditor. («) j 

Judicial. 


1. Civil and Sessions Judges, or Chief | 
Judicial Offioors of Districts in the Provinces now 
known as Regulation provinces. 

2. Additional and Assistant Judges in the 
said Provinces. 

Revenue. 


3. Magistrates or Chief Magisterial Officers 
of Districts in the said Provinces. 

4. Joint- Magistrates in tho said Provinces. 

5. Assistant Magistrates or Assistant to 
Magistrates iu the said Provinces. 


3 . Members of tho Board of Revenue in 
the Presidencies of Bengal and Madras. 

2. Seoretaries to the said Boards of 

Revenue. ’ ' 

3. Commissioners of Revenue or Chief 
Revenuo Officers of Divisions in the Provinces 
now known ns Regulation Provinces. 

4. Collectors of Revenue or Chief Revenue 
Officers of Districts in the said Proviuces. 


(c) Nott called Comptroller-General. 


10. Opium Agents. 


5. Doputy or Subordinate Collectors where 
combined with tho Office of Joint-Magistrate in 
the said Provinoes. 

6. Assistant Collectors or Assistants to 
Collectors in the said Provinoes. 

7. Salt Agents. 

8. Controller of Salt ChowkieB. 

9. Commissioners of Customs, Salt and 
Opium. 


(&) Now non-axiatout» 


APPENDIX III. 

The Government of India Act, 1870. 

(33 Yiot., Gap, 3.) 

An Act to make better provision for making Laws and Regulations for certain parte of India, and for 
certain oilier purposes relating thtrelo. 

[25th March 1870.] 


fi. Wlureas it is expedient that additional facilities should he given for the employment of Power to 
Natives of India, of proved merit and ability, in tho oivil service of Her Majesty iu India : nntive'/ot 

Tie it enacted, that nothing in the Government of India Aot, 1858, or in the Indian Oivil indei io 
Service Act, 1861, or in any other Acfc of Parliament or other law now in foroo in India, shall restrain “[ t ll a ( j£, offic ° B 
tlio authorities in India by whom appointments are or may be made to offices, places, and employ- curtis onto 
montsiu the civil service of Her Majesty in India from appointing any Native of India £o any from tho Civil' 
such office, place or employment, although such Native shall not have been admitted to the said missionor*." 1 ' 
civil service of India iu manner in section ihirty-two of the first-mentioned Aot provided, but 21 Vioi 
subject to such rules as may bo from time to time prescribed by the Governor-Gonoral in Council, vict.%. 64 . 
and e auctioned by the Seorelary of State in Council, with the concurrence si a majority of 
members present ; 

and. that for the purpose of this Act the words “Natives of Indio” shall include any person born 
and domiciled within the dominions of Her Majesty in India, of parents habitually residont in 
India, and not established, there for temporary purposes only; ' 

and that it shall bo lawful for the Governor-General in Council to define and limit from time 
to time the qualification of Natives of India thu3 expressed ; provided that every resolution made by 
him for such purposes shall ho subject to the sanction of tho Ssoretary of State in Counoil, and shall 
not hare force until it has boon iaid for thirty days before both Houses of Parliament. 
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Notification of the Government of India, Home Department [Establishments), No. 1123, dated 

Simla, the SGlh Aupust 1910, 

In exorciso of tho power conferred by section 6 of the Government of India Aot, 1870 (33 
Viotorin, Chapter 3), and in supersession of the rules published in the Home Department Notifica- 
tion No. 2159 (Publio), dated tbo 2nd Novombor 1892, the Governor-General in Counoil has been 
pleased to malic (ho following rules, which havo boon Bauotionod by the Secretary of State in Counoil 
with tho oonourrouco of a majority of the mombera present. 

1. l’ho local Government may appoint any member of the provincial civil servioo subordinate 
to it, who is a Native of India, and of proved merit and ability, to any of the offices, plaoes, and 
employments ordinarily held by members of the Civil Service of His Majesty in India, to fill which 
it has boon doclarod by snob local Government (by notification in the offioiaL Gazette) that members 
of such Provinoiol civil sorvice oan properly be appointed. 

2. Tho local Government may at auy time appoint any Native of India of proved merit and 
ability to auy of tbo offioes, places, and employments speoifiod by Buoh looal Government in any 
Buoli notification as in Halo 1 is mentioned ; provided that not more than one-fourth of the offices, 
plaoes, and employments so speoifiod shall at anj' one time be held by Natives of India not members 
of the Provinoiol civil servioo subordinate to the local Government; but this proviso shall not apply 
to or include any Native of India (not a member of a Provincial service) who has, prior to the making 
of these rules, been appointed under section 6 of the Government of India Act, 1870 (33 Victoria, 
Chapter 5), to an office, place, or employment in the Civil Service of India. 

3. In addition to appointments made under Buies 1 and 2 the local Government may, when- 
ever the exigencies of the publio service render it neoessnry, appoint to any of the offices, plaoes, or 
employments ordinarily held by members of the Civil Service of His Majesty in India, for a period 
not exceeding three months, an}’ Native of India of proved merit and ability ; provided that the 
appointment of nay suoh officer shall not involve his transfer from another district. 

4. T’ho local Government may deolare any appointment to bo mode on probation only, and 
may proscribe the terms on which it is made and the conditions with which tho person appointed 
must complj- before he can he confirmed. 

5. Tho local Government may at any timo suspend and remove any person appointed by suoh 
local Government undor these rules. 

A. Eaule, 

Offij, Seep, to the Govt, of India. 


APPENDIX V. 


Statement choiring Posts listed as open to the Provincial Civil Services. 








Bilnir 

and 

Orissa. 

Central 



Madras. Bombay 

«"*»' PrYvmec,. 

) 

1 

Punjab. 

i 

Borina. 

Provinces 

(and 

Borar). 

Total. 

Superior Posts. 





f 




Heads of districts 

- 

2 

) , ( 2 

2 

2 

i - f 

4 

} 39 

District end Divisional 

4 

a 

J 8 C 5 

d 

o 

i 0 l 

2 

•Indies. 

Settlement Collectors 
Sub-Collectors 

2 


.. , ... 

2 

i 



3 

2 

Secretary, Bonrd of Ilcve- 




1 

... 



i 

nuo. 









Tnlnkdari Settlement Ufllcor 


! 





... 

I 

Total 

a 


* i 7 

11 

5 

6 

6 

{•6 

Inferior Posts. 



1 

f 






Secretary to Board of 

1 


1 





2 

Revenue. 








Under-Secretary to Govern- 

I 


J 1 

1 


1 


4 

raent. 









Joint Magistrates or Assist- 

5 

8 

» ; 7 

3 



2 

33 

ant. Commissioners or 
Assistant Collectors. 









Assistant Judges 


3 






3 

Small Cause Court Judges 



2 






Assistant Settlement OUicers 



... , 2 






Assistant to Director of 



... | ! 






Lund Records. 









Total 

7 

n 

9 J 13 

4 

. 

i 

2 

47 

Gband Total Suprntou and 

16 

17 

17 j 20 

15 

6 

6 

8 

10? 

Inferioh. 



1 _ 
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Final Examination of 1891 when the Pf.hiod 
of L’kobation wap two teaks. 

Final Examination of 1912 when thk Pejuod 
or Probation was one year. 

Subjects (a). 

J 

Marks. 

Subjeots. 

Marks. 



GompuUovp — 


1. ‘Classical languages of India — 


1. The principal Vernacular language 

400 



of the Province to which the' 


Sanskrit 

500 

candidate is assigned. 


Arabic 

400 

2. Indian History 

400 

Persian ... ... 1 

400 

3, Indian Penal Code ... ... 

400 

2. tVernaoular languages of India 

400 

4. Gods of Criminal Procedure 

200 

(excepting Hindustani when 




taken up by Madras candidates 


5. The Indian Evidence Aot 

200 

and Grujmti) each. 






Optional. — iNot more than one of the 


3. The History and Geography of 

350 

following subjects.) 



ll 

1. § Sanskrit 

400 

4. +Law .. 

1,250 





2. (tArabio ... ■ 

400 

5. Political Economy 

350 





3. PotBinn 

400 



4. Hindustani (for candidates 

400 


| 

assigned to tbc Provinoo of 



1 

Burma only). 




5. Hindu and Muhammadan X»a\v ... 

450 


(a) In addition to the above, candidates were permitted to toko up nny one of the follomn E bmnebee of Nntnml 
u, Agricultural ohemiatry, botany, geology and zoology, for which 350 marks wore allowed. b atarai bciauoe, 

* One or more ol these 8'ibje its could ho taken. 

t One of the languages prescribed for the candidates’ Prosidoncy or Province. 

J Tho course of ruauing in law intruded - 


(1) General Juri'-prudeneo — 

Blacks. one’s C- ramentaries. 

Austin’s Jurisprudence*. 

Tho Institutes of Ju»lioinn. 

Mai ne’e Anoiunt Law. 

Mackenzio'*. Studio* in Homan Jaw. 

Bentbnp a Theory of Legislation. 

(2) Law of Fvidence — 

The Indian Evidence Act, 

Pitt Taylor’* Treatise on the Low i.f Evidence. 


(3) Law of India'— 

The Code of Civil Procedure. 

The Indian Penal Codo 

The Codo of Criminal Proceduro. 

T».b Ittdina Law of Contracts. 

The Intestate and Testamentary Succession Act 
Hindu Law, 

Muhammadan Laiv. 


20 tb ” 

Bis M*jwb 
Civil Serna 
Commit ' 
sionerv, . . 
523-0. . 


each COBD ■ 1 ^? Sm ' 1 " V ’ ^ < “ mditi ‘* te8 M f “ dwl 00 “ rts and suppliod the folluninr detailed report!, 


■with an analysis and notes in 


First Periodical Examination 


Second Periodical Examination 
Third Periodical Examination 


Pinal Examination 


Sovon reports of police court cases of a stipondary Magistrate, orahrocinfr casor, in 

magistrate exorcised final jurisdiot-on and case„ whicn ho committed for trial 11 

nnn^ ,V,r C * af09 of '1 C ® l,r . t w Wch the parties wero represented by coumoL 

°durinTon lZ- n0ita6 Wh ° ,a bU -' in °^ ° f What0ver transacted °in a^poIico court 

”Z£2£*Zg2£2r ,m ? bm 0OUtt * Of L ° nd0n in Whidl «- -—to. w „ 

F, ropStol £y ° idCd ” °* Central Crin ’ in “ 1 Co " rt - -Wh *. prisoner 

f >?ndo^ ^te °' 0i ''’ IOttS ' ;3O ' i “ IP '’ rli ‘ ^ ' ^tri,,<, bo ' 0 ™ 8 P cc *nl -juries In tho Superior Courts 'of 

Three loports of criminal coses of importance tried before juries in tho Confm! r-- • 
and selected for crao spociul quslity such a- tho .rarity V thf\jfl£ncl! Ill < ^ i f“ iaal Co, '«- 
evideneo produced, tho nnmbJr of ti,e prisoner ° r offence, the nature of the- 

^'riid^ng'in’or.niniUtM^^ 111 ' 011 ^° fjr0 a London police magistrate of a crave criminal charge 
1118 o' "•>> 8 ‘o« r kind, trausaoted in a London poKee court in 

Two reports of important civil cases tried hi a special jury in London 
one report Ufa case heard in the dudieh.1 Committed o7the Fri1y Council .or, appea, frc m 


§ There subjects cannot be offered by any candidate who has offered them at tho open competition. 
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Statement showing tlio Cadut? nnd STitKNom of Iho Indian Civil Sbbvioe for India hh a whole and by 
Presidencies or Provinces, ns annctinticd on 1st, ...July 1912, together with fcho number of posts listed as 
open to l ho Provincial Service in accord nnco with the terms of tlio rules made under the provisions of 
Section 6 of the Government of India Act, 1870 (33 Viet., Oap. 3). 






i 



■73 

a 

£ 

CJ 



— 

rt 

TD 

rt 

XI 

a 


tZ 

— «H 

A 

rt 

Burma. 

a 

rt 

Tl 

s' 

rt 

Total. 




o 


3 


■2 0 

S P4 





ca 



24 


X) 

a 

< 


(1) No. of Superior '* posts, re., 

87 

1 

81 

90 

1 

111 

80 

83 ' 

64 

61 

22 

662 

posts onrryinj; a salary of over 
Its. 1,000 a month in the 
Presidency or Province. 


i 

1 

8 





6 


66 

•(2) Deduct for poufs listed ns opon 

8 

G 

7 

11 

6 

5 


to Provincial Service. 









2 

68 

(3) Add for posts under the Govern. 

8 

8 

8 

10 

7 

6 

0 


ment of India («). 

, 1 





I 






i 

(4) Balance number cf “Superior” 

87 

8G I 

90 

1M 

76 

84 

64 

49 

24 

664 

pO«tfl. 







2 



26 

(6) Add 4 per cent, for temporary 

3 ' 

3 

4 

6 

3 

3 

2 

1 

posts nnd for deputation. 
[JV.2?. — For such posts nddi- 











tions nro mudo in the lowest 
erndo of aH*ifitnnls.] 











.(G) Total number of “ Superior ** 

SO 

8U j 

91 

119 

79 

87 

56 

51 

26 

690 

posts on which rocruitmont is 
based. 











i(7) Add “Inferior* - posts, t.c.. 

35 

35 

S7 

46 

31 

34 

22 

20 

9 

269 

posts abovo the lowest grndo 
of assistant*, but below the 
" Superior " posts, at 39 per 
cent of lino (G). 











(8) Add leave reservo at 40 per 

36 

355 

375 

47 $ 

32 

36 

225 

20 

10 

276 

cent, of line ((3). 




185 







(9) Add training resorvo at I6’6 of 

14 

iS$ 

145 

12 

13 

85 

8 

4 

106 

lino (6). 


1 









• (10) Strength of service required 

175 

173 

183 

231 

161 

169 

109 

c '9 

48 

1,311 

at 194*6 per cent, of lino f6). 







1 




(11) Unto of reernitmont at 4*17 per 

7 3 

72 

7*6 

9-6 

6-4 

6*3 Civil. 

46 

4*1 

2*0 

64 Civil. 

cent, of strength shown in 






17 M.ili 




17 Mill. 

line riO). 






tary. 




tary. 


(a) The figures under this lino arc fired mbitrurUy from tfmo to time for purposes of recruitment;, and are not intended to limit or 
i^aar&ntee the number of posts under the Government of India, which may tit any time be filled from u particular Province. 
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LIST A. 


MAnRAS. 

Superior Posts in Order of Pap. 


Number. 

Designation. 

i Pay of eaoh. 



Rs. 

2 

Members of Council 

5.333J- 

2 

High Court Judges 

4,000 

1 

Member, Board of Revenue 

3,750 

1 

Chief Secretory 

3,750 

1 

Member, Board of Revenue 

3,500 

1 

Secretary, Revenue Department ... ... 

3,125 

2 

Members, Board of Revenue ... 

3 ,000 

2 

District and Sessions Judges, first grade ... 

3,000 

1 

Inspect or- General of Police 

2,500—100—3,000 

1 

Resident, Travancoro 

2,800 

7 

District and Sessions Judges seoond grade 

2,500 

1 

Secretary, Municipal (Local) Department ... 

•2,500 

(a) 7 

Collectors, first grade 

2,500 

7 

Distriat and Sessions Judges, third grade ... 

2,250 

(a) 14 

Collectors, secoud grade 

2,250 

6 

Distriot and Sessions Judges, fourth grade... 

2,000 

1 

Commissioner of Coorg 

1,800—2,000 

(«) 6 

Colleotors, third grade 

1,800 

1 

Secretary to Commissioner of Land Revenue 

1,500—1,800 

I 

Seoretary to Commissioner, Salt and Abkari Revenue ... 

1,500—1,800 

1 

Registrar, High Court 

1,500—1,800 

1 

Private Seoretary 

1,500 

(i) 20 

Sub-Collectors and Joint Magistrates, first grade 

1,200 

Total ... S7 



Deduct — $ 

For posts listed as open to the Provincial Service. 


Add + 8 

Do. under thB Government of India. 


Balanoo 87 




Inferior posts, i.e., posts above the lowest grade of 



asszsfofifs, but below the “superior” posts in order 



of pay. 


3 

TJudev-Secretnries 

1,000 

16 

Joint Magistrates, second grade 

900 

16 

Ditto, third grade 

700 

Total ... 3-5 




lieserve posts , i.e., Assistant Collectors. 

400—500 

3 

Reserve for temporary posts and for deputations. 

V 

36 

Leave reserve. 


14 

j Training reserve. 


Total 

i 



('0 Includes Collector of Mndra«, Director of Arjriaultuco, and Registrar of Co-operative 
(&) luolales Deputy Commissioner of Salt and Abkari, and Dirostor of Land Records. 


Credit Societies. 
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LIST U. 

BoMllAY (INCLUDING SlNc). 

Superior Posts in Order of Pay. 


N umber. 


Designation. 


9 

(4) 15 
1 
1 


(«) 


Total ... 84 
Deduct — 6 
Add + S 

Balanoo 86 


17 

18 

Total ... 36 


3 

35J 

13i- 

Total ... 52 


Members of Council ... 

High Court Judges 
Cbiof Secretary 
Commissioner in Sind 
Commissioners 
Scoretary 

Commissioner of Customs, Salt, Opium, eto. 

Municipal Commissioner, Bombay 
Judicial Commissioner, Sind ... 

Inspector-General of Police 
Additional Judicial Commissioner 
Distriot and Sessions Judges, first grade ... 

Seorelnry 

District and Sessions Judges, seoond grade 
Senior Collectors ... 

Commissioner of Settlement and Direotor, Land Records 


Distriot and Sessions Judges, third grade ... 
Junior Collectors ... 

Registrar, High Court 
Privnto Secretary ... 

Deputy Commissioner, Tipper Sind Frontier 
Political appointments 

Assistant Remembrancer of Legal Affairs ... 
TJndcr-Seoretnries 


3 

1 

2 , 

1 j Talukdari Settlement Oifiaer 


Assistant to Commissioner in Sind 
Manager, Sind Encumbered Estates 


Superintendents of Land Records 
Registrar, Co-operative Credit Societies 

Assistant Collectors, first grade 


For posts listed as open to tho Provincial Servioe. 
Do. under the Government of India. 


Pay of each. 

Rs. 

5,333r 

4.000 
3,750 

3.750 

3.500 
3,125 

3.000 
3,000 
3,000 

2,500—100—3,000 

2.750 

2.500 
2,500 
2,325 
2,325 

Salary of grade plus a 
local allowance of 
Rb. 250. 

1,800 

1,800 

1,700 

1,600 

1,200 

Local allowance 
of Rs. 300. 


1,250—50—1,500 
1,250 
1,100 
l 1,100 

< Local allowance 
( of Rs. 100. 

Salary of grade plus 
speoial allowance of 
Rs. 200. 

1 Salary of grade plus 
J Bpeoial allowance 
of Rs. 150. 

900 (c) 


Inferior posts, i.e., posts above the lowest grade of assistants , 
but below the “superior ” posts in order of pay. 

Assistant Collectors, first grade 

Ditto, , seoond grade 


900 

700 


Reserve posts, i.e., Assistant Collectors. 

Reserve for temporary posts and for deputations. 
Loave reserve. 

Training reserve. 


400—500 


(a) Includes Remembrancer of Legal Affaire. 

O') Includoe Collector of Salt Revenue, Colloclor of Bombay and Director of Agriculture and Co-operative Credit Societlfu hnt 
excludes Collector of Customs, Bombay. * 6 

(c) Is baa recently been propo°od to raise the pay of these five appointments to Rs. 1,200, 
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list c. 

Bengal. 


Superior Ports in Order of Pay. 


Number. 

Designation. 

Pay of each. 



Rs. 

2 

Members of Council 

5,333i 

4 

Riph Court Judges 

4,000 

1 

Member, Bonrd of Revenue 

3,750 

1 

Chairman, Ouloutta Corporation 

3,500 

I 

Chief Secretary 

3,333£ 

(«) 3 

District and Se-sions Judges, first grade ... 

3,000 

1 

Chairman of the Calcutta Improvement Trust 

3.000 

5 

Commissioners 

2,9161 

1 

Inspector-General of Police 

2,500—100—3,000 

2 

Secretaries 

2,750 

(«) 13 

Piet riot and Sessions Judges, second grade 1 

2,500 

(i> 12 

Magistrates and Collectors, first grade 

2,250 

(a) 14 

District and Sessions Judges, third grade ... 

2,000 

(b) IS 

Magistrates and ColJeotors, second grade 

1,800 

I 

Registrar, High Court 

1,700 

(i) 14 

Magistrates and Collectors, third grade , ... 

1,500 

1 

Private Secretary to His Excellenoy the ttovernor 

1,500 

1 

Deputy Chairman, Calcutta Corporation 

1,600 

Total ... 90 


j* 

Deduct — S 
Add . + 8 

For posts listed ns open to the Provincial Service. 

Do. under the Government of India. 

. 

Balnnoo 90 




Inferior posts (i e., posts above the lowest grade of assistants, 
but brfow the “ superior ff posts in order of pay 
excluding one listed Under-Secretary shiji) . 


2 

Undcr-SoorrtarieB 

R000 

17 

Joint Magistrates ... 

900 

17 

Total ... 36 

Ditto 

- 

700 

4 

Reserve posts, i.e., Assistant Magistrates. 

Reserve for temporary appointmenfs and deputations. 

400—600 

374 

14J 

Total ... 66 

Leave reserve. 

Training reserve. 


(ct) Include* Superintendent and Remembrancer of Legal Affairs and throe District and Sessions *)u 


fi>J J tic in do a Commissioner of Exeiao, Director of Lind Kecords, Director of Agriculture, two Socrotarien to tho Board of Revenue, 

Registrar of Co-operative Credit Societies, three Settlement Officers and four Additional Magistrates for Dacca. Midnapore. 

Bakarganj and liljmcnsingb. ' r 1 


LISTS OP QUESTIONS CIRCULATED TO WITNESSES POR WRITTEN R1 PLIES. 
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LIST D. 

United Provikckb. 

Superior Posts in Order of Pay. 


Number. 


Designation. 


Pay of sa oh. 


1 

3 

1 

2 
1 
1 
2 
fl 
1 
I 
1 

(a) 7 

( 4 ) 19 

(n) 6 

10 

(») 17 

4 

3 

W >o 

1 

4 
1 
1 


LieutenanDGovernor 
High 0'iurt Judges 
Judicial Commis'doner 
Members, Board o£ Revenue 
Additional Judioinl Commissioner 
Cbiof Seorotnry 

District, and Sessions Judges, first grade 

Commissioners 

Inspector-General of Police 

Opium Agent 

Commissioner, Kumaun 

District and Sessions Judges, second grade 

Magistrates and Collectors, first grade 

District and Sessions Judges, third grade 

Distriot and Sessions Judges, fourth grade 

Magistrates and Oollcotois. second grade 

Deputy Commissioners, first grade 

Distriot and Sessions Judges, fifth grade 

Deputy Commissiouers, second grade 

Registrar, High Court. 

Settlement Ollieers 

Deputy Dir. etor of Land Records 

Registrar, Co-operative Credit Societies 


1 

1 

1 

2 


Superintendent, Dehi a Dun 
Deputy Commissioner, Naim Tal 
Assistant Judge 

Deputy Commissioners of Gnrbwal and Almora 


Rb 

8,3334 

4.000 
3,500 

3.500 
3.333J 

3.000 

3.000 

2,9m 

2,500-100—3,000 
2,600— l'O — 3,000 

2.500 

2.500 
2,250 
2,250 
l, 833| 
1,8334 
1 ,8334 
1 , 666 | 
1 , 66 ( 9 $ 

1,600 

... | Salary of grade 

... , plus speoial 

... 1 allowance of 
Rs. 150. 

1.500 

... 1,500 

1,100 

1.000 



Total... Ill 
Deduct — 7 
Add + 10 


For posts listed ns open to the Provincial Service 
Do. undertho Government of India. 


Balance 114 


Inferior posts, i.e., posts above the lowest grade of assistants, 
but Lelow the “ superior ” posts in order of pay. 


Total 


2 

1 

1 

14 

6 

1 

2o 

1 


Under-Seeretnxies 

Undor-Seoretary 

Oity Magistrate, Lucknow 

Joint Mogistrates, fiist giade ... 

Assistant Commissioners, first grade 

Assistaut Judgo 

Joint Magistrates, second grade 

Registrar, Judioial Cummissiouer’s Court 


4G 


*> 


Deserve posts, i.e., Assistant Collectors, 


5 

474 

184 


Reserve for temporary posts and for deputations. 
Leave reserve. 

Training reserve. 


J,000 

800 

1,000 

1,000 

800 


80o 

700 

Salary of grade. 


400-500 


Total... 71 


(a) Includes *Uo Legal Remembrancer, ■ 

(b) Includes two Secretaiifb jn tho Beard of. Revenue, Judioial and Financial Secretaries to Government, Director of Land 
Records and Agriculture and ComroiB&ionor of Exoi*e. 
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LIST E. 

Punjab (excluding the North-West Frontier Province). 
Superior Pests in Order of Pay. 


Number. 

Designation. 

Pay of each . 



Rs. 

1 

Lieutenant-Governor 

8.333A 

1 

Chief Judge, Chief Court ... ’ ... 

4,000 

2 

Judges, Chief Court 

3,500 

2 

Pinanoial Commissioners 

3,500 

1 

Chief Seoretary 

3,000 

S 

Commissioners 

2,750 

2 

Divisional Judges, 1st grade ... 

2,750 

3 

Divisional Judges, 2nd grade ... 

2,500 

5 

Divisional Judges, 3rd grade ... 

2,250 

(«) 10 

Deputy Commissioners, 1st grade 

2,250 

6 

Divisional Judges, 4fch grade ... ... ... 

1,800 

(a) 11 

Deputy Commissioners, 2nd grade 

1,800 

< 8 

District Judges ... ... 

1,500 

(«) 13 

Deputy Commissioners, 3rd grads ... 

1,500 

6 

Sottloment Officers 

1 Salary of grade 

1 

Registrar, Co-operative Credit Societies 

( plus ‘ special 



allowance of 



Rs. 150. 

1 

Senior Seoretary to Pinanoial Commissioners 

Salary of grade, Buhjoot 



to a minimum of 



Its. 1,200 and a 



maximum of 



Rs. 1,800. 

1 

Junior .Seoretary to Fiuanoial Commissioners 

Salary of grade, 



subject to n maxi- 



mum of Rs. 1,500 



aud a minimum of 



Rs. 1,000. 

1 

Registrar, Chief Court . . ... ... 

1,250 

Total .. 80 



Deduct — 11 

For posts listed as open to the Provincial Service. 


vJflV +■ 7 

Do. under the Government of India. 


Balance 76 




Inferior prists, i.e., posts above the lottesi grade of assistants, 



but beluiD the. “ superior ” posts in order of pay 



(.excluding one Under-Secretaryship listed). 


2 

Under Seoretaries 

1,000 

14 

Assistant Commissioners, let grade 

'900 

15 

Ditto, 2nd grade ... 

700 

Total ... 31 

. 



lie ner te posts, i.e., Assistant Commissioners o f the 

400—600 


iotcesi grade / 


3 

RoEerve for temporary posts and for deputations. 


32 

Leave reserve. 


12 

Training reserve. 


Total ... 47 




Government, Director of Land Uncord*, Director of Agriculture and Political A S ent in the 


LISTS OF QUESTIONS CIRCULATED TO WITNESSES FOR WRITTEN REPLIES. 
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APPENDIX YII. — could. 

LIST F. 

Burma. 

Superior Posts in Order of Pay, 


Number. 


Designation. 


{<■■) 


(«) 

(c) 


Total 

Peduct 

Add 


1 

1 

1 

1 

1 

1 

8 

1 

2 

1 

1 

2 

12 

1 

1 

2 

18 

8 

15 

1 

1 

I 

G 

1 


83 
-5 
+ 6 


Balance ...84 


11 

13 

10 


Total 


Totul 


34 


3 

36 

13 

51 


Lioutonnnt-Governor 
Chief Judge, Chief Court 
Judge, Chief Court 
Judicial Commissioner, Upper Burma 
Finnnoinl Commissioner 
Chief Secretary to Government 
Commissioners of Divisions 
Commissioner of Settlements and Director of Land 
Reoords. 

Divisional Judges, 1st grade 
President, Rangoon Municipality 
Director of Agriculture 
Divisional Judges, 2nd grade ... 

Deputy Commissioner, 1st grade 
Revenue Secretary to Government 
Secretary to Government 
Divisional Judges, 3rd grade ... 

Deputy Commissioners, 2nd grade 
District Judges 

Deputy Commissioners, 3rd grade 
Doputy Direotor of Land Reoords 
Secretary to Financial Commissioner 
Registrar, Chief Court 
Settlement Officers 

Registrar, Co-operative Credit Sooieties 


For posts listed as opon to tho Provinoial Servioe. 
For posts under the Government of India, 


Inferior posts, i.e., posts above tbs lowest grade of 
assistants, but below the superior ” posts in order of pay. 

Assistant Commissioners, 1st grade 
Assistant Commissioners, 2nd grade 
Assistant Commissioners, 3rd grade 


Reserve posts, i.e., Assistant Commissioners of the fih grade. 

Reserve for temporary posts and for deputations. 

Leave reserve. 

Training reserve. 


Pay of eaoh. 


Rs. 

8,333i 

4.000 
3,600 

3.500 

3.600 

3.000 
2,750 
2,760 

2,750 

2.500 ( a ) 

2.400 U) 
2,250 
2,250 
2,250 (4) 
2,250 (4) 
1,800 
1,800 

1.500 
1,500 

1.600 (4) 
1,500 (4) 

1.400 (4) 

Salary. of grade plus 
speoial allowance 
of Rs. 150. 


1,000 

700 

600 


450—500 


(a) Maximum salary, including a local allowance of Re. 250 a month. 

{ b ) Maximum salary including a local allowance of Ks. 400, R 3 . 300, Rs. 200, Rs 200 and Rs. 200, respectively. 

(c) Includes Superintendent of Shan States, Collector of Rangoon and Commissioner uf Excise, the latter o*f£fc 
salary of grade j>l-U8 a local allowance of Rs. 2f;0, without a maximum. 

{ d ) Maximum salary including a local allowance of Re. 150 a moDtb. 


offifeer drawing the 
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LIST G. 


Bihar and Orisba- 


Superior Posts in Order of Pay. 


Number. 

Designation. 

Pay of eaoh. 



Us. 

1 

Lieutenant-Governor ... .T. 

8,333£ 

2 

Members of Counoil 

5,000 

2 

Higli Court Judges 

4,000 

1 

Member, Board of Bevenue ... ... 

8,500 

I 

Coief Secretary 

8,000 

(a) 2 

Distriot and Sessions Judges, 1st grade ... ... 

8,000 . 

5 

Commissioners ... ... ... ... 

2,916g 

I 

Inspector-General of Police 

2,500—100—3,000 

(a) 5 

District and Sessions Judges, 2nd grade 

2,500 

(b) 9 

Magistrates and Collectors, 1st grade 

2,250 

(a) 5 

Distriot and Sessions Judges, 3rd grade ... ... 

2,000 

(6)10 

Magistrate and Collectors, 2nd grade 

1,800 

(6)10 

Ditto, 3rd grade 

1,600 

Total ... 54 



Deduct — 5 

For posts listed as open to the Provincial Service. 


Add 4-5 

Do. under the Government of India. 


Balance... 64 

On -winch reoruitment iE based. 



Inferior posts, i.O., pests above the lowest grade of assistants 



but below the “superior” posts (including one listed Under- 



secretary) in order of pay. 


2 

Under-Secretaries ... ... 

1,000 

10 

Joint Magistrates, 1st grade 

900 

10 

Ditto, 2nd grade .. 

700 

Total ... 22 




Deserve peels, i.e., Assistant Magistrates. 

400—500 

2 

Reserve for temporary posts. and for deputations. 


22J 

Leave reserve. 


- 

Training reserve. 


Total ... 33 




Incacdes Superintendent and Remembrancer of Legal Affairs end Judicial Commissioner. Cbota N err par 
A?' G o T «“ nM!nt . Directors of Land Records and AgriouRore, Commissioner of Excise. Rrgistror 
of Co-operative Credit Societies, two Settlement Ofhcere aad Political Officer, Orissa. b 


LISTS OF QUESTIONS CIRCULATED TO WITNESSES FOR WRITTEN REPLIES, 
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LIST H. 


Central Provinces and Berar. 


Superior Posts in Order of Pay. 


Number. 


Designation. 


Pay of eaoh. 


Central Provinces. 


Its. 


1 

1 

1 

1 

1 

3 

2 

1 

(a) 8 

M 12 

(a) 14 


Chief Commissioner 
Financial Commissioner 
Judicial Commissioner ... 

Additional Judioial Commissioner 
Second Additional Judicial Commissioner 
Commissioners 
Ditto 

Senior Divisional Judge 
Deputy Commissioners, 1st olass 
Ditto, 2nd oIbbs 

Ditto, 3rd olass 


5,166^ 

3,500 

3.500 
3,000 
2,750 
2,750 

2.500 

2.500 
2,250 
1,800 

1.500 


4 

1 

1 


Settlement Officers 

Diroctor of Agriculture 

Registrar, Co-operative Credit Societies 


\ Salary of grade plus 
! special allowanoe 
) of Rs. J50. 


Total 

Pedact 

Add 


... 51 

- 6 
+ 4 


For posts listed as open to the Provincial Sorvioe. 
Do. under the Government of India. 


Balance... 49 


Total 


Total 


6 

13 

19 


10 

10 

20 


Inferior posts, i.o., ports above the lowest grade of assistants, 
bat below the *' superior ** posts in order of pay. 

Assistant Commissioners, 1st grade 
Ditto, 2nd grade 


Note. — There is a defect of one post. It has reoently 
been proposed to correot the defect aad to grade the 
20 posts ns follows : — 

Assistunt Commissioners, 1 st grade 

Ditto, 2nd grade ... ... 


Rs. 

900 

7C0 


900 

700 


Total 


Reserve posts, i.e., Assistant Commissioners of the lowest 
grade. 

2 Reserve for temporary post and for deputations. 

20 Leave reserve. 

8" Training reserve. 


30 


400-500 


(a) Jnoludes Chief Secretary, Secretary, Political Agent of Chhattisgorb, Commissioner of Excise, Commissioner of Settlement 
three Divisional Judeop, Inspector-General of Police, and two District and Sessions Judges, and ono Socrotary to the Chief 
Commissioner. The iDppcotor-Gonerolef Polico draws a looal allowance of Rs, 350; subject to a maximum salary of £s. 2,500 a 
month. 
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LIST I. 

Assam. 

Superior Posts in Order of Pag. 

Number. 

Designation. 

Pay of each.. 


, 

Es. 

1 

Chief Commissioner 

6,1662 

2 

Commissioners ... ... ... 

2,750 

(«) 6 

Deputy Commissioners, 1 st grade 

2,250 

{a) 7 

Ditto, 2nd grade ... 

1,800 

(») 6 

Ditto, 3rd grade 

1,500 

Total ... 22 



Deduct Nil 

For posts listed as open to the Provincial Servios. 


Add 4* 2 

Do. under tho Government of India. 


Balance ... 24 




Inferior posts, i.e., posts above the lowest grade of assistants, 



but below the “ superior ” posts in order of pay. 


2 

TTEder-Secretnries ... 

1,000 

4 

Joint Magistrates, 1st grade ... 

900 

3 

Ditto, 2nd grade ... 

700 

Total ... 9 




Deserve posts, i.e., Assistant Magistrates. 

400—500 

i 

Reserve for temporary posts and for deputations. 


10 

Leave reserve. 


4 

Training reserve. 


Total 15 


' 


V f\ Includes Superintendent of Lusbni Hills ; Cammiseio«»er of Exoiee, Inspector- General of Registration and Registrar of 
Co-operativ -Credit Societies; director of Land Records and A ^ricuituro ; two Secretaries to the Chief Commissioner ; faspoctor- 
Ganoral of Police ; one Settlement Officer, and Political Agent, Manipur. ■- 


LIST J. 

Superior Posts under the Government of India, 


Designation. 


Rs. 

Members of Council ... ... ... 6,6662 

Home Department — 

Seoretary . ... ... ... ... 4,000 

Deputy Secretary ... ... 2,000 

Director, Criminal Intelligence ... ... 8,000 

1 Superintendent of Port Blair ... . ... 2^600 3 000 

' Finance Department — ’ 

Secretary ... ... ... ... 4 i000 

Joint Secretary ... ... ... ... 3 qqq 

Deputy Seoietnry ... ... ... 2*250 

Comptroller and Auditor-General ... ... 3 500 — 4 000 ' 

Accountants-General ... ... ... ' 2260 2 750 

Officers of tbo India Finance Department ■ .[[ 1 100 i’sOO 


X 

1 

1 

1 

8 

3 



Fay of each. 
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LIST J conoid. 


Number. 


1 

1 

23 

1 


1 

1 

1 

4 


1 

1 

0 

2 

1 

Total ... 58 


Designation. 


Foreign Department — 

Soorotavy 
Deputy Secretary 
Political OlSeers 
Legislative Department — 

Seoretary or Deputy Secretary 

Department o£ Revenue and Agrioulturo — 
Seoretary 

Department o£ Commerce aud Industry — 
Secretary 

Director-General of Posts and Telegraphs 
Postmasters-General 


Commissioner, Northern India Salt Revenue 
Inspector-General of Exoise and Salt 
Collectors of Customs ... ... 

Assistant. Collectors of Customs 
Department of Education — 

Secretary ... ... ... 


Pay of each. 


Rs. 

4,000 

2,250 

1,100—4,000 


3.000- 3,600 or 

2,000 

4,000 

4.000 

3.000— 3,500 
1,500—1,750 or 
1,750- -2,000 or 
2,250—2,500 

2,600 

3.000 
2,050—2,500 
1,150—1,400 

3,000 


BB. 

Statement showing for India as a whale and by Piiksidencies aud Provinces the aotual strength 
of the Indian Civil Service cadue, ns it stood on 1st July 1912, compared with the strength 
at which it should have stood on the same date in ncoordanoo with the sanctioned oaloulatious. 


Provinces. 


1 


Madras ... 
Bombay ... 
Bengal ... 
United Provinces 

Punjab 

Burma 

Bihar and OrisBa 
Central Provinces 

Assam 


Total 


Sanctioned 

strength. 


Aotual elreDgth on 1st July 1912. 


Number of 
officers 
over( + ) 
or under(— ) 
strength. 


2 


3 


4 


175 


173 

- 2 

173 


176 (a) 

+ 3 

183 


174 (A) 

- 9 

231 


237 (c) 

+ 6 

154 j 

Civilians 162 (d) 
Military 29 ( e ) 
Civilians 126 

;;; j 191 

+ 37 

169 J 

Military 49 

"■ j 176 

+ 6 

109 


J07(/) 

- 2 

99 

48 | 

Civilians 39 

104 (g) 

+ 6 

Military 9 

j 48 

1 

1,341 


1,386 

+ 44 


(a) Excluding Sir B. Robertson, who permanently belongs lo the Central Provinces, whtro he bns been inolnded, bat im-lndi. rr 
Hr. H. C. Mules ot the 3ind Commission. 

(!i) Excluding Messrs. Nathan ana Hallet, who have been temporarily lent by Bihar end Orissa to BeDgal and bare been included 
in the Bihar and Oriasa cadre. 

Cc) Including Sir H, Butler, -who has not been numbered in the Civil List, but excluding Messrs. VV. Alder and T. K. Johnston 
who have been temporarily transferred to, and included in the Bengal cadre, ’ * 

(d) Including Messrs. O’Lwyer, Loriraer, Bartun, Grant, llcnaio, Johnston, Glancy. Pipon, Bolton, Pears, Jolf Howell Bill 
( opoland, Fraser, Fitzpatrick, Latimer, serving in the Political Department under tbo Government of India in the North-West 

Frontier Province, and Messrs. Bray and Cater, aleo serving under tbo Government of India in tbs Political Department in 
Baluchistan, and oxetuding Messrs. Cowan, Maonair and Jacob, serving in Bengal, where they have beon included, and Mr. Gordon 
serving in AsEam, ia which tie has also boon included. ‘ / 

(ej Including Lioutcnant-Colonol Rawlinson, Mr. J. S. Donald, Major lilakeway, Lieutenant-Colonel Sir G. Koos-deppol and 
Captain Keen, serving it. tho Political Departinont under tbo Govornmont of India in tbo North-West Frontior Province. 

(/) Excluding tbo late Mr. Bbottle. 

(</) Including Sir B. KoberLon, who permanently belongs to the Central Provinces, but haB been wrongly omitted from the Civil 
List, "but excluding Messrs. Crawford (serving in Bihar and Orissa, whero be has beon included), and Liddell (serving in Bengal in 
which bo has been inolndod,, and three Indian members of the Bctar Commission who have been treated ns holding posts oorro, 
ponding to three listed posts. 



XXX 


rotal commission on the PUBLIC SERVICES IN INDIA 


APPEtf 

CO 


Jftttuxe oE pests. 


JSo. 


Licutonant-Govcrnora 
and Chief Commis- , 
sionors. 

Members of Councils... 

Judges of High or 
Chief Courts 

Beards of Borenuo or 
Financial Commis- 
sioners. 

Commissioners of Divi- 
sions and otherB of 
same rank. 

Secretaries to Govern- 
ment. 

Secretaries to Boards of 
Boventio or Financial 
Commissioners. 

Judicial Commissioners 


District and Sessions 
Judges or Divisional 
Judges and District 
Judges. 


Collectors or Deputy 
Commissioners. 


Political Officers 
Miscellaneous postB ... 


} 3 
IH 


H 

m 


i 

(a)4 


TTndor-Sccretnries to 
Government. 

Joint Magistrates or 
Assistant Commis- 
sioners, iBt grade 

Joint Magistrates or 
Assistant Commis- 
sioners, 2nd (1st) 
grade. 

Joint Magistrates or 
Assistant Commis- 
sioners, 3rd (2nd) 
grade. 

Joint Magistrates or 
A'smtivnt Comimfi- 
sioners, 4th (3rd) 

grade. 

Assistant Collectors or 
Commissioners. j 

Appointments which do I 
not carry fixed pay ! 
and the salary of 
which depends on the 
position oi their 

no\derB. 


3 

20 

16 


10 


53 


Total 


175 


MiDBiS. 


Bom bat. 

Bengal. 

United PaorittOEs. 

-Pay. 

o 

9 

m 

No. 

Bay. 

No. 

Pay. 

Its. 



Bs. 



Bs. 



Es. 


... 


..... 

... 



1 


8,333$ 

6,833-) 

2 


5,3331 

2 


. 5,333! 




4,000 

3 


4000 

4 


4,000 

3 


4,000 

(1) 3,760 

(1) 3,500 

(2) 3,000 

l- 


3,750 

3,600 

1 


3,750 

2 


3,600 

6 \ 

(i) 

(3) 

*> 

> 6 


2,916! 

10 { 

(9) 

CD 

2,916$ 

2,600 


l 

(3) 

3,000 

j 




(1) 3,760 

C 

(1) 

3,760 

f c 

(l) 

3,333! 




(1) 8,125 

s? 

(1) 

3,126 

f 3 



3,000 

(1) 2,600 

l 

(0 

2,6U0 

j L 

(2) 

2,750 

i 1 


1,600-1,800 


<n 

3,000 

1 




U) 

3,600 


2 1 

u) 

2,760 

S" 



3 l 

(D 

3.333J 

(2) 3,000 







r 

(3) 

3,000 

(7) 2,500 

M 

(31 

2, GOO 

T f 

(3} 

3,000 

7 1 

(7) 

2,500 

(7) 2,250 

(6! 

2,325 

so5 

(13) 

2.600 

j 28 i 

(6) 

2,260 

(G) 2,000 

10) 

3,800 

5 c 

(ID 

2,000 

(10) 

(3) 

1,8335 

1.6G6! 









(19) 

2,360 

(7) 2,600 

■j c 

(13) 

3,326 

M 

(12) 

2,260 

\ 

121) 

1,833-) 

(14) 2.260 

1295 

(16) 

1,800 

(13) 

1,800 

51! 

(10) 

1,6605 

(6) 1,800 

J 1 

(I) 

1,600 

CM) 

, 1,600 

1 

(3) 

1,500 




l 

(2) 

1.000 

2,803 

3 



"1 r 






(1) 2,600-3,000 

r 

<n 

2,500-3,000 

(D 

3,600 




<T) 1,800-2,000 

I 

(i) 

1,700 

’ 

(D 

3,000 


(2) 

CD 

(') 

2,600-3,000 

1,600 

1,100 

(1) 1,600-1,800 
(1) 1,600 

(i)8-j 

l 

a) 

(0 

(2) 

1,600 

1,250-1,600 

1,100 

t 6- 

i w 

CD 

CD 

<U 

2,500-3,000 

1,700 

1,600 

(rf)[ 

1.000 

2 

1.250 

j 

2 

CD 

i 

1,300 

1,100 

J 3 { 

(2) 

CD 

1,000 

800 

1,200 

... 



... 






900 

17 


900 

17 


900 

22 £ 

(15) CD 1,000 

(7) (/) 800 

700 

18 


' 700 

17 


700 

20 


700 

400—600 

57 


400— 6C0 

56 


400— 500 

71 


400 — 500 


6 






7 




171 


182 


228 

1' ‘ 


~ " ■ \ f V ug, EesdstTar of High Court au& Private Secretary to Governor. 

I \ m ‘ . ■ ■■ •" ■■ ■ Jurl, Private Secretary to Governor, Assistant Legal [torn ambra near, Assistant to ConnaisBioaer in 

■ 1 . ‘ Calcutta Improvement Trust, Inspector-General of Police, Registrar of High Court. Prirato 

. * fc ■ Corporation. 

; *■ * :trar of High Court anfl Assistant Judge, 

tf) Includes ah Assistant Judge. 
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DIX YIII. 


PpNJAD. 

Burma. 

Bihar and O 

BIBS A. 

Central Provinces 
AND BeRAB. 


Assam. 


No.’ 


Pay. 

No. 


Pny. 

No. 

Pay. 

| Ko. 


Pay. 

No. 


Pay. 




Kb. 



Its. 



Us. 



11s. 



Es. 


1 


8.33SJ 

1 


8,333? 

1 


8,333? 

1 


6,166? 

1 


5,160| 








2 


6.000 








3 { 

at 

(21 

4,000 

3,600 

} 2 

an 

1(3) 

4,000 

3,600 

} 2 


4,000 




... 




2 


3,600 

1 


3,600 

1 


3,600 

I 


3,600 

... 




} 

5 


2,760 

9 


2,760 

6 


2,9105 

6 { 

(3) 

(2) 

2,760 

2.600 

} 2 


2,760 


1 


3,000 

1 


3,000 

1 


3,000 

... 






l 

j 

2 { 

(1) 1,201-1,800 
(I) 1 ,000-1,600 

}-• 

1 


3,600 

... 



'•{ 

(1) 

d) 

(1) 

3,600 

3,000 

2,760 

?••• 



1 

1 

y 

r 

2i\ 

(2) 

(3} 

(6) 

(6) 

2,760 

2,600 

2,250 

1 800 

H 

I 

(2) 

(2) 

(2) 

(8) 

2,760 

2,250 

1,800 

1,600 

] u { 

(2) 

(6) 

(6) 

3.000 
2,600 

2.000 

} ■ 


2,500 

<?) 



j 

} 

1 

■ M { 

(3) 

(10) 

(11) 

(13) 

1,600 
2,260 | 
1,800 
1,600 

(12) 

(13) 

(15) 

2,260 

1,81)0 

1,600 

H 

(0) 

(10) 

(10) 

2,260 

1,800 

1,600 

js4(«)£ 

(S) 

(13) 

(14) 

2,250 

1,800 

1,600 

} '“{ 

(6) 

(7) 

(8) 

2,260 

1,800 

1,600 

} 

(?; 1 


1,250 

... 



1 (A) 

2,600— 

•3,003 




•• 



} 

2 


1,003 




2 


1,000 

... 



2 


1,000 

} 

14 


900 

11 


1,000 

10 


900 

6 


900 

4 


900 


15 


700 

13 


700 

10 


700 

13 


700 

3 


700 


... 



10 


600 

... 

... 

•• 

... 



... 




47 


400—500 

61 

450—500 

33 

400 

—600 

31 

400—500 

15 

400—500 


7 



14 






6 






168 


168 


109 

i 

101 


46 



( 0 ) Registrar of Chief Courts 

//j ) I 1 "-" • . ;i ’ 1 ■'■V ’! except tho Senior Divisional Judge. 

V’) t * Judges are graded with the Beagal cadre. 
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Includes torn hill Deputy CommIs»fonersbfp« which cany n puy of R«. 1,000 each on account of their amenities, 
Inclades City 3I»Blsirnto, Lucknow, nnd an Asiiatant Jndgo on Rs. 800. 
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, [A. — Provincial Civil Service. 

APPENDIX A. 

Resolution of the Government of India, Some, Department (Establishments), Nos. 101)6-1058, 
dated Simla, the 19tn Avgust 1910. 

Tho Governor-General in Council has had under consideration the reoommendatiou made by tho 
Royal Commission on Decentralization at the end of paragraph 128 of their Report on tho subject 
of framing rules for the recruitment of provincial servioes. The majority of the Commission consider 
it unnecessary that rules for the recruitment of those servioes shonld, as is now the oase, require the 
sanction of the Government of Indiu, and they express tho opinion that the functions of that 
Government should be limited to laying down a few general principles as to eligibility for appoint- 
ment, eto., on whioh detailed provincial rules would be baBed. 

2. In the present Resolution tho Governor-General in Counoil proposes to deal only with the 
provincial oivil services (executive and judicial). The oaBe of other provincial services will be 
separately considered. 

3. Tho presont system, under whioh the previous sanction of the Government of Indio is 
required to mating or altering the rules for tho reoruitment of tho provincial civil services, was 
introduced in 1892, as the result of the Report of the Publio Service Commission. The Governor- 
General in Counoil has now deoided to acoept in substance the recommendation of the Decentraliz- 
ation Commission, and is pleased accordingly to invest local Governments with the power to mate 
rules for tho reoruitment of the provincial civil servioes without the previous sanction of the 
Government of India, but subjeot to their general control. The general conditions whioh should 
govern such reoruitment have been already fully considered in connection with the inquiries made by 
the Publio Service Commission, and tho Governor-General in Council, upon a further consideration 
of the subject, secs no reasou to modify the conclusions then arrived at. It wilt, however, be 
convenient to re-state them in the present oonneotion, ns follows : — 

I. Tho rules must be adapted, on the one hand, to obtain thoroughly efficient candidates, 
and, on the other, to seoure the due representation in the publio service of the different 
classes of the community. 

II. Every candidate for appointment by recruitment must furnish satisfactory evidence — 

(a) that he is not over 25 years of age, except in the oa36 of Barristers, Advooates, or 

Pleaders appointed to the Judicial Branoh ; these excepted cnees will be governed 
by Article 61 of tho Civil Service Regulations; 

(b) that he has attained a prescribed preliminary standard of general education to be 

fixed by local Governments with rofereuoe to local conditions, the object being 
to seoure men qualified by as high a standard of general eduoation as the 
conditions and requirements of the local administration permit. In particular, 

> qualification in ono or more of tho vornaoulor languages of the province in whioh 

ho is to be employed is to be insisted on. The vernaoular standard should be a 
high one, involving a thorough knowledge of the language nnd ability to write 
and read the written oharacter with faoility ; 

(c) that he is of sound health, good physique, and active habits ; and 

(d) that he is of good oharacter. 

III. Every person appointed to the provincial oivil servioe by direct reoruitment shall be 

subjeot to a period of probation or training, during which time his appointment will 
he probationary only, unless in special cases the local Government declares suoh 
probation or training to be unnecessary. 

IT. The subjeots of Native Prinoes in alliance with His Majesty shall he eligible for 
appointment, provided they are qualified in other respeots, 

T. Admission to the provincial oivil servioe should usually he confined to persons who are 
Natives of the provinoe or have definitely settled in it. In the oase of candidates who 
are not Natives of the province, reoent residenpe of at least three years in the provinoe 
ehould, as a general rule, he an essential conditions of admission. No Barrister, 
Advocate, or Pleader should be appointed ns suoh, unless he has been at least tbreo 
years aotually practising his profession in India and can speak the provincial 
vernaoular. 

TI. Europeans who are not statutory Natives of India shall be eligible for appointment, if 
qualified acoording to the above conditions, with tho sanction of the Government of 
India. 

Til. The local Government should resorve to itself the right to make promotion to the 
superior grades of the provincial oivil service without regard to seniority, and seniority 
alone should not give a claim to appointment to the grade of Rs. 500 a month and 
higher grades. 

Till. The Government of India retain power in very special oases to make direct appointments 
to offices in the higher grades of the provincial oivil servioes, and whenever the Govern- 
ment of India exercise this power in the case of judioial officers, it will he confined to 
Barristers, Advooates, or Pleaders of the High Courts who have shown distinguished 
ability in the exercise of their profession for not less than ten years, and have a 
thorough knowledge of the vernaoular. 
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IX. No member of the provincial civil service shall be dismissed otherwise than on the result 
of a judicial or formal departmental inquiry. 

4. The Governor-General in Council directs that any chnnge made in the rules from time to 
time should ho forthwith communicated to the Government of India in the Home Department, in 
order that they may be in a position to exercise effeotive general control. His Escellenoy in Council, 
considers it desirable, moreover, that this resolution should be published by the local Governments 
and Administrations ns patt of the respective provincial rules. 


* BuiS’’ Ohdek — Ordered that a copy of this Resolu- 

Hcngai!’ . Eastern Bengal ncd tion be forwarded to the local Governments* 

United Province*, ‘ As-am. " and Departments of the Government of pndiat 

. Fore . n Pub"e Work. noted on the margin and to tho Honourable the 

iievcnuo nnd Agrioultnrea I Commerce Rnd ifQutt*y. Chief Oominissioner of the Central Provinces 

for information. 

A. Earle! 

Offg. Secy, to the Gout, of India . 
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NUMBER or APPOINTMENTS IN EACH GRADE. 
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348 
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(a) This grade in common to both the Judicial mid Hxucmivo branches. 

(1) The Subordinate Judges and Muusifs employed in Assam uro included in tho femurs.! cadre, and both that cadw and the Bihar and Orissa 
codie have been shown above in uccoidance with the scale proposed by the Calcutta High Couit. This matter is under discussion in connection 
-■with the recent tori tor ini changes. 

(<?) Uluiihifs m the Punjab and the Rential Provinces and Judicial Myoolcs in Burma belong to the Subordinate Judicial Service, and are 
jiairt at rate* ranging ii om its. ICO to Rs. 2 CO a month. 

id) Includes fom appointments which bare been udded since the hist general reorganization in ISSi. 

(e) •> Uite* ,, „ „ revision ot the grades in August l&ll. 
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QUESTIONS RELATING TO THE INDIAN AND PROVINCIAL CIVIL SERVICES, 

fNote —In replies to these questione, it should be clearly specified whe her the reply refers to- 
tbe -Whole Provincial C;tvil Service, or to the Executive Branch or to -he Judicial Branch.] 

INDIAN CIVIL SERVICE. 

1. What is your experience of the working of the present system of recruitment by open- 
competitive examination in England for the Indian Civil Service ? Do you accept it as generally 
satisfactory in prinoiplo? 

2. In what respects, if any, do you find the present system faulty m detail, and what alterations- 
would you suggest f 

3. Is the system equally suitable for the admission of “ Natives of India”* and of other 
natural-born subjeots of His Majesty? If not, what alteration do you recommend P 

* Tho term M Natives of India ” has boon doflnod in section 5 of the Government of India Aot, 1970 (33 Vict, } o, 3), as including 
oar person bora and domiciled within tbo Dominions of His Majesty in Inaia, of parents habitually riwidont in India and not- ( 
established there for temporary purposes only, and the term is so used throughout theio questions. 

4. Do you consider that the combination of the open competitive examination for the Homo 
and Colonial Civil Services with that for tho Indian Civil Service ia or ia not to the advantage of' 
Indian interests P Please give your reasons. 

5. If you do not consider the present system of recruitment by an open competitive examination 
to be Batisfaotory in prinoiple, please state what alternative you would propose. 

6. In particular, what would he your opinion regarding a system of simultaneous examinations 
in India and in England, open in both oases to all natural-born subjects of His Majesty ? 

7. What would bo your opinion with regard to filling a fixed proportion of the vacancies in the 
Indian Civil Service cadre by Natives of India, recruited by means of a separate examination in 
India, or by moans of sopnrato examinations in each provinoe or group of provinces in India ? If 
you favour suoh a scheme, what proportion do you recommend P 

8. If you do not approve of simultaneous or separate examinations in India, are you in favour 
of any system under which Natives of India would be selected in India for admission to the Indian 
Civil Scrvioo by means of (a) nomination, (6) combined nomination and examination, or (o) any other- 
method ? If so, desoribe fully what system you would rooommend. In partioular, do you oonBider it 
desirable that all olasses and communities should be represented in the appointments so made P If so, 
how would you givo efioot to this prinoiplo P 

9. If you nro in favour of a system for the part recruitment of the Indian Civil Sorvioe by 
Natives of India in India, do you oonsider that “Natives of India” should still be eligible for 
appointment in England P 

10. Would you regard any system of selection in India which you may recommend for young- 
men who are “ Natives of India,” as being in lieu of, or as supplementary to, the present system of 
promoting to listed posts officers of tho Provincial Civil Bar vice? If the formor, what alteration, if 
any, would you recommend in the conditions governing the Provincial Civil Service ? 

11. Do you recommend any separate method of recruitment for the Judioial Branch of the 
Indian Civil Sorvioo? If so, please desoribe the system wliiob you would propose. 

12. Are you satisfied with tho present statutory definition of tho term “ Natives of India ” 
in section ti of the Government of India Aot, 1870 (33 Viet., c. 3), as including “ any person born 
and domioiled within the Dominions of His Majesty in India, of parents habitually resident in 
India, and not established there for temporary purposes only,” irrespective of whether such persons- 
are of unmised Indian descent, or of mixed European and Indian desoent, or- of unmixed European 
descent ? If not, state fully any proposals that you wish to make in regard to this matter. 

13. If tho system of recruitment by open competitive examination in England is retained, state 
tho age-limits that you rooommend for candidates at suoh examination, giving your reasons. 

14. What in your opinion is tbe most suitable age at which junior civilians reoruiied in England 
should commence their official duties in India ? 

15. What age-limits for the open competitive examination in England would best suit candidates- 
who tire Natives of India, and for what reasons ? Do you recommend any differentiation between tho 
nge-limits for Natives of India, and for other natural-born subjects of His Majesty? 

1C. What alterations, if any, do you recommend in the authorized syllabuB of subjects and 
marks prescribed for tbe open competitive examination ? 

17. Is any differentiation in the subjects for the open competitive examination in Bap-land 
desirablo between candidates who are Nativos of India and other candidates? If so, state them aud 
give reasons. 

13. Do you consider it necessary that certain posts should be reserved by statute for officers 
recruited to the Indian Civil Sorvioe, and, if so, what posts and for what reasons ? ' 

19. Do you consider that a minimum proportion of European subjects of His Majesty should be- 

employed in tho higher posts of tbe Civil administration? If so, to what proportion of tho posts- 
mcludpd m tho Indian Civil Servieo cadro do you consider that Natives of India might under present 
conditions properly be admitted ? r 

20, Do you accept as generally satisfactory in prinoiple tbe present system under which Natives 
of India nro recruited for posts in tho Indian Civil Service cadre partly through the medium of an. 
open competitive examination in England, and partly by special arrangement in India? 

Do you consider that the old system of appointment of “Statutory Civilians” under the- 
fa.aarte of 18. 0 should be rovrved, and, if so, what method of recruitment would you recommend P 
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22. If the system of recruiting military officers in India for posts in the Indian Civil Service 
cadre has heen stopped or ho8 never existed in your Provineo. would yon adviBe its re-introduction or 
introduction, ns the oase may be, and if the system should be introduced or re-introduoed, to what 
extent, in your opinion, should it be adopted ? 

23. Do you consider that suoli a system should be restricted to the reoruitmeot of military 
officers, or extended to tho reoruitment of selected officers from other Indian servioes ? 

24. What is your opinion of the systom by which certain poets, ordinarily held by members of 
tho Indian Civil Service, are deolnred to ba poste (ordinarily termed listed posts) to whioh members of 
the Provincial Civil Servioo can properly he appointed? 

25. Are you satisfied with the present rule whioh prescribes that Natives of India, other than 
members of tho Provincial Civil Service or Statutory Civilians, may he appointed to one quarter of 
the listed posts ? 

26. Are you satisfied with the system by which most of the inferior listed posts are merged in 
the Provincial Civil Servioe P 

27. Is the class of posts listed suitable ? If not, in what directions would you suggest any 
changes, and why ? 

28. Please add such remarks as you may desire to offer on any points relating to the system of 
reoruitment for Indian Civil Servico posts whioh are not oovered by yorfr answers to the foregoing 
questions. 

29. Do you consider that candidates reoruited for the Indian Civil Servioo by open competitive 
examination should undergo a period of probation before being admitted to the Service ? 

30. If so, how long, in your opinion, should this period be, and what course of study should be 
prescribed for the probationers p 

31. Do you consider that any differentiation is necessary between the oourse of study for proba- 
tioners who are Natives of India and the course prescribed for other natural-horn subjeots of His 
Majesty? If so, pleaso stato tho special arrangements that you reoommend. 

32. Do you consider that tho probationers’ course of instruction could best be spent in England 
or in India ? Is your answer equally applicable to tho caso of Natives of India and of other natural- 
born subjects of His Majesty ? 

33. Do you think it desirable to start, at some suitable plaoe in India, a college for the training 
of probationers of the Indian Civil Servioe. and possibly of other Indian Services reoruited in 
Englnnd ? 

34. Do you think it dosirablo that eaoh provinoial Government should arrange for the training 
of probationers by suitable courses of instruction for the whole or portions of the first two years of 
servico at some suitable centre ? 

35. " Are yoa satisfied with the present arrangements for the training of junior offioers of the 
Indian Civil Servico after thoy have taken up tlieir appointments in India ? If not, what change 
should, in your opinion, be introduced ? 

36. Do you consider that there has been any deterioration in the knowledge of the Indian 
languages possessed by members of tho Indian Civil Servioe? If so, what are the causes? Are you 
satisfied that European members of the Indian Civil Service attain to an adequate proficiency in the 
study of the Indian languages, and, if not, how could this best bo remedied P 

37. Please give your views as to what stops (if any) are neocssary to improve the profieienoy in 
the knowledge of law of membors of the Indian Civil Service, distinguishing between recommend- 
ations applicable to all officers and to officers selected for the Judicial Branch. 

38. Do you recommend any special course of study in law in India for offioers selected for the 
Judicial Branch? 

39. Do you recommend any special training in subordinate judioial posts in India for officers 
selected for the Judicial Branoh ? If so, please give details. 

40. Is any differentiation desirable in a system of training after appointment in India between 
mombers of the Indian Civil Service who are Natives of India and other natural-born subjeots of His 
Majesty ? If so, please state the special arrangements that you reoommend. 

41. If you have recommendod the introduction of any scheme of direot recruitment in India for 
Natives of India, whether in lieu of, or supplementary to, the system of recruitment in England, 
please stato what system of probation and training you reoommend for offioers so reoruited. 

42. Is any differentiation necessary in regard to the probation and training of members of the 
Indian Civil Servioe who are Natives of India as between persons of unmixed Indian descent, of 
mixed Europeau and Indian descent, and of unmixed European desoeut ? If so, please state your 
proposals. 

43. Please add suoh remarks as you may desire to offer on any points relating to the probation 
and training of members of the Indian Civil Servioe which are not covered by your answers to the 
foregoing questions. 

44. Do you consider that the numbers of offioers authorized for the various grades of the Indian 
Civil Service are satisfactory ? If not, please state your views. 

45. Do you consider that the exchange compensation allowance introduced in 1893, eligibility 
for which depends on nationality or domicile, should be abolished, and, if so, under what conditions ? 
Should such abolition apply to officers already employed or be restricted to future entrants? 

46. If abolition is recommended with compensation in the form of increased salaries, what is 
your opinion regarding the grant of a similar inorease of salary to those members of the service who 
now draw no exchange compensation allowance ? 

47. Turning now to the case of tho Statutory Civilians and offioers of the Provinoial Civil Services 
holding listed posts, do you approve of the arrangement by which they draw salary approximately at 
the rate of ttvo-thirds of the pay drawn in the same posts by members of the Indian Civil Servioe ? If 
not, what rates do you suggest for the various grades of the Service? 
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48. IIn.ve you any proposals to make in regard to the leave rules applicable to members of the 

Indian. j^ ayc TO|I Jinv proposals to make in regard to the leave rules applicable to Statutory 
Civilian's and to members’ of the Provincial Civil Services holding listed posts P In particular, do 

you consider that separate sets of rules for such officers and for offioers of the Indian Civil Service 

are desirable? . . ' 

00. Please add such other remarks as you may desire to offer on any point relating to the 
conditions of service, salary, leave, and pension in the Indian Civil Service. 


PROVINCIAL CIVIL SERVICE. 

51. Please refer to Government of India Resolution No. 1046 — 1058, dated the 19th August 
1910, defining the general conditions which should govern recruitment to the Provincial Civil 
Service and reproduced as Appendix A.* Are these conditions suitable, or have 3 ou any recom- 
mendations to make for their alteration ? 

52. In particular, are the rules for the recruitment of the Provincial Civil Servioe in foroe in 
yonr Province suitable, or have you any recommendations to make for their alteration P 

63. Do you consider that recruitment for a Provincial Civil Servioe should ordinarily be 
reEtrioted to residents of the province to which it belongs P 

54. Are nil classes and communities duly represented in your Provincial Civil Servioe ? Do 
you consider that this is desirable, and what arrangements do you recommend to seoure this object ? 

55. Are you satisfied with the existing arrangements for the training and probation of officers- 
nppoinled to the Provincial Civil Servioe ? If not, please state your objection's and what other 
arrangement you recommend ? 

56. Do you consider that the numbers of officers authorized for the various grades of your 
Provinoinl Civil Servioe are satisfactory? If not, please state your views. 

51. To what extent are the functions of the officers of the Executive and Judioiul Branches of 
your Provincial Civil Service differentiated ? Is any okauge desirable, and, if so, in what direction ?' 

58. Aro you satisfied with the present designation “ the Provincial Civil Servioe”? If not,, 
what would you suggest P 

59. Do you accept as suitable the principle recommended by the Public Service Commission of 
1886-87, and Einee followed, that tbs conditions of the Provincial Civil Servioes as regards salary 
should be adjusted by a consideration of the terms necessary to seoure locally the desired qualifioations- 
in tbo officers appointed? If not, what principle do you recommend ? 

CO. Aro the existing rates of pay and grading in the Provincial Civil Servioe of your Province 
adequate to Eeoure the desired qualifications in the officers appointed ? If not, what alterations do- 
yon recommend ? 

61. Do you approve of the arrangement by whiob officers of tho Provincial Civil Servioe holding- 
listed posts draw salary approximately at the rate of two-thirds of tho pay drawn in the same posts- 
by members of tbo Indian Civil Servioe ? If not, what rates do you suggest for thB various- 
appoiutments ? 

_ 62. Have you any proposals to make with regard to the leave rules applicable to tho Provincial 
Civil Service ? In particular, do you regard the existing differences between the leave rules for the 
European and Indian Services as suitable ? 

63. Arp you satisfied with the present system of superannuation pensions for offioers of the ■ 
Provincial Civil Service p If not, please say what modifications you would suggest nnd on what 
grounds ? 

64. Are you satisfied with the existing organization of the Provincial Civil Servioe? If not,, 
please state what alternative organization you consider desirable, and exjrlain fully your views’ 
making any suggestions that appear to you to bo suitable. 

GO. Havo you any other proposals to make in regard to the Provincial Civil Servioo not. 
covered by your answers to tho above questions ? If so, please explain them. 

* Vtcfe p. xx\ui. 
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Written answers relating to the Indian Civil 
Service. 

240 SS (1). "What is your experience of the 
working of the present system of recruitment 
bv open competitive examination for the Indian 
Civil Service? Do you accept it as generally 
satisfactory in principle? — I accept the working 
of the present system of recruitment by open 
competitive examination as generally satisfactory 
in principle. 

'240S9 (2). In what respects, if any, do you 
find the present system faulty in detail, and what 
alterations would you suggest?— I have no 
alterations to suggest. 

24090 (3). Is the system equally suitable 
for the admission of "Natives of India" and 
of other natural-born subjects of His Majesty? 
If not, wliat alteration do you recommend ? — I 
recommend no alteration. 

24091 (4). Farther, is any differentiation 
desirable between other classes of natural- 
bom subjects of His Majesty ? If so, what do you 
propose ? — I propose no differentiation. 

24092 (5). Do you consider that the com- 
bination of the open competitive examination 
for the Home and Colonial Civil Services with 
that for the Indian Civil Service is or is not to 
the advantage of Indian interests ? Please give 
yonr reasons? — I have no personal experience 

1£35 H. f>. (P. S. C.) 


of the present system of combining the open, 
competitive examination for the Home and 
Colonial Civil Services with that for the 
Indian Civil Service. The combination is, 
I think, useful as affording a test of the relative 
attractiveness of the Indian Civil Service. 
Should, however, it be considered desirable for 
any reasons to alter the present age limits for 
candidates for the Indian Civil Service, I do not 
consider that the advantages of the present 
combined system are so great as to constitute a 
strong argument against such changes. 

21-093 (6). If you do not consider the 
present system of recruitment by an open com- 
petitive examination to be satisfactory in principle, 
please state what alternative you would propose. 
Do you recommend a system based on any of the 
following principles : — (#) Selection by head- 
masters of schools approved or otherwise : (£) 
Selection by authorities in Universities approved 
or otherwise : (c) Nomination by headmasters or 
University authorities and selection under the 
orders of the Secretary of State : (d) Combined 
nomination and examination : ( e ) Any other 
method ? — It seems to me that the idea of a system 
of combined nomination and examination is 
attractive, but on the whole I would adhere to 
the present system of recruitment by open com- 
petitive examination. 
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24094 (7). "Wliat is your opinion regard- 
ing a system of simultaneous examination in 
India -and in England, open in both cases to all 
natural-born subjects of His Majesty?— I am 
against any system of simultaneous examination 
in India and in England. Conditions have 
undoubtedly changed since orders were passed on 
the Report of the Public Service Commission of 
1SSG-S7, but to my mind the objections then 
stated to a system of simultaneous examination 
have not been overcome. 

24095 (9). What would be your opinion 
with regard to filling a fixed proportion of the 
vacancies in the Indian Civil Service cadre 
by “ Natives of India ” recruited by moans of a. 
separate examination in India or by means of 
separate examinations in each province or group 
of provinces in India ? If so, what proportion do 
you recommend ? — I think that the result of any 
separate examination in India or of separate ex- 
aminations in each province or group of provinces 
in India to fill a fixed proportion of the vacancies 
in the Indian Civil Service cadre by "Natives of 
India ” could not but result in men so recruited 
being regarded as inferior to those who entered 
the Service by means of the open competition 
hold in London. I regard it as of the utmost 
importance that there should be no distinction 
between European and Indian members of the 
Service. 

24990 (10). If you do not approve of simul- 
taneous or separate examinations in India, 
are you in favour of any system under which 
“ Natives of India ” would he selected in India 
for admission to the Indian Civil Service by 
means of (a) nomination ; (6) combined nomina- 
tion and examination ; or (c) any other method ? 
If so, please describe fully what system you 
would recommend. In particular, do yon con- 
- "sider it desirable that, whatever the system, all 
classes and communities should be represented? 
If so, how would you give effect to this prin- 
ciple ? — I have already said that I prefer the 
present system of one open competitive examina- 
tion held in London. If, however, a change must 
bo made I should, as regards Assam, advocate a 
system of combined nomination and examination. 
By no other means could all classes and commu- 
nities in the province he represented, a considera- 
tion which I regard as eminently desirable. Also, 
in view of the peculiar conditions of Assam, the 
number of appointments open to competition in 
Jr this fashion would, in my opinion, necessarily bo 
very limited. 

34097 (11). If you are in favour of a 
system for the part recruitment of the Indian 
Civil Service by “ Natives of India " in India, do 
yon consider that “ Natives of India ” should still 
be eligible for appointment in England, or would 
yon restrict that right to other natural-born 
subjects of His Majesty ? — I do not favour any 
system for the part recruitment of the Indian 
Civil Sendee by “Natives of India ” in India, 
but, should any such system be adopted, I consider 
that “ Natives of India ” should as a consequence 
no longer be eligible for appointment in England. 

2409 S ( 1 2) . Would you regard any system 
of selection in India which you may recom- 
mend for young men who are “Natives of 


India,” as being in lien of, or as supplementmy 
to, the present system of promoting to listed posts 
officers of the Provincial Civil Services ? If the 
former, what alteration, if any, would you recom- 
mend in titie conditions governing the Provincial 
Civil Services? — I think that any system of 
selection in India which may ho adopted should 
be'supplementary to the present system of promot- 
ing to listed posts officers of the Provincial Civil 
Services. I should he strongly against anything 
which tended to lower the attractions of the 
Provincial Services. 

24099 (13). Ho you recommend any separate 
method of recruitment for the Judicial Branch 
of the Indian Civil Service ? If so, please 
describe the system that you would propose ? — I 
do not recommend any separate method of recruit- 
ment for the Judicial Branch of the Indian Civil 
Service. 

24100 (14). Are you satisfied with the present 
definition of the term “Natives of India” 
in section G of the Government of India Act, 
1S70 (33 Viet, c. 3), as including “ any person 
born and domiciled within the Dominions of His 
Majesty in India, of parents habitually resident 
in India, and not established there for temporary 
purposes only,” irrespective of whether such 
persons are of unmixed Indian descent, orof mixed 
European and Indian descent, or of unmixed 
European descent ? If not, please state fully any 
proposals that yon wish to make in regard to this 
matter? — I regard the definition as generally 
satisfactory. 

24101 (ID). If the system of recruitment 
by open competitive examination in England 
is retained, please state the age limits that yon 
recommend for candidates at such examination, 
giving your full reasons. Do you consider that 
the age limits should he fixed to attract candidates 
of the normal school-leaving ago in England, or 
candidates who have completed a University 
course, or candidates at an intermediate stage of 
education ? — I may possibly be biassed, but on 
the whole I favour the age limits in farce when 
I myself passed into the Indian Civil Service, viz., 
17 — 19 years on the 1st of January. 1 realise the 
advantages of a U niversity course, hut 1 regard 
this in itself as of less importance than ensuring 
that successful candidates shall have a sufficient 
training in England before coming out to India. 
I regard two years as the very shortest term of 
probation, and would prefer the period to be three 
years. Unloss'the maximum ago limit for com- 
petitors is fixed at 19 such a period of probation 
would bring them out to India at a greater age 
than is desirable. I am aware that one of the 
reasons for altering the age limits in 1892 was 
that they pressed hardly upon Indian candidates. 
I cannot say whether, with the advance of educa- 
tion in India, this objection still holds good, but 
personall)’ I consider that the lower age limits 
and the longer period of training are calculated 
to turn out meu better fitted for the Indian 
Civil Service. I think, with all respect,’ that 
too much weight is occasionally given to the 
argument that very wide powers are necessarily 
entrusted to officers shortly after their arrival 
in the country, and that greater maturity of 
judgment is required than is to bo found in a 
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24094 (7). I^kat is your opinion regard- 
ing a system of simultaneous examination in 
India -and in England, open in Loth cases to all 
natural-born subjects of His Majesty?— I am 
against any system of simultaneous examination 
in India ' and in England. Conditions have 
undoubtedly changed since orders mere passed on 
the Report of the Public Service Commission of 
1SS6-S7, but to my mind the objections then 
stated to a system of simultaneous examination 
have not heen overcome. 

24095 (9). What would he your opinion 
with regard to filling a fixed proportion of tlie 
vacancies in the Indian Civil Service cadre 
hy “ Natives of India ” recruited by moans of a 
separate examination in India or by means of 
separate examinations in each province or group 
of provinces in India ? If so, what proportion do 
you recommend ? — I think that the result of any 
separate examination in India or of separate ex- 
aminations in each province or group of provinces 
in India to fill a fixed proportion of the vacancies 
in the Indian Civil Service cadre by “ Natives of 
India ” could not but result in men so recruited 
being regarded as inferior to those who entered 
the Service by means of the open competition 
held in London. I regard it as of the utmost 
importance that there should be no distinction 
between European and Indian members of the 
Service. 

2409G (10). If you do not approve of simul- 
taneous or separate examinations in India, 
are you in favour of any system under which 
“ Natives of India " would be’ selected in India 
for admission to the Indian Civil Service by 
means of (a) nomination j (5) combined nomina- 
tion and examination ; or (c) any other method ? 
If so, please describe fully what system you 
would recommend. In particular, do you con- 
sider it desirable that, whatever the system, all 
classes aud communities should be represented ? 
If so, how would you give effect to this prin- 
ciple? — I have already said that 1 prefer the 
present system of one open competitive examina- 
tion held in London. If, however, a change must 
he made I should, as regards Assam, advocate a 
system of combined nomination and examination. 
By no other means could all classes and commu- 
nities in the province be represented, a considera- 
tion which I regard as eminently desirable. Also, 
in view of the peculiar conditions of Assam, the 
number of appointments open to competition in 
this fashion would, in my opinion, necessarily be 
very limited. 

24097 (11). If you are in favour of a 
system for the part recruitment of the Indian 
<3ivil Service hy “Natives of India ” in India, do 
you consider that “ Natives of India ” should still 
be eligible for appointment in England, or wouid 
you restrict that right to other natural-born 
subjects of His Majesty ? — I do not favour any 
system for the part recruitment of the Indian 
Civil Service by “ Natives of India ” in India, 
but, should any such system he adopted, I consider 
that “ Natives of India ” should as a consequence 
no longer be eligible for appointment in England. 

24098 (12). “Would yon regard any system 
of selection in India which you may recom- 
mend for young men who are “ Natives of 


India,” as being in lieu of, or as supplementray 
to, the present system of promoting to listed posts 
officers of the Provincial Civil Services? If the 
former, what alteration, if any, would you recom- 
mend in the conditions governing the Provincial 
Civil Services ? — I think that any system of 
selection in India which may ho adopted should 
be “supplementary to the present system of promot- 
ing to listed posts officers of the Provincial Civil 
Services. I should be strongly against anything 
which tended to lower the attractions of the 
Provincial Services. 

24099 (13). Ho you recommend any separate 
method of recruitment for the Judicial Branch 
of the Indian Civil Service? If so, please 
describe the system that you would propose ? — I 
do not recommend any separate method of recruit- 
ment for the Judicial Branch of the Indian Civil 
Service. 

24100 (14). Are you satisfied with the present 
definition of the term “ Natives of India ” 
in section G of the Government of India Act, 
1870 (33 Viet, c. 3), as including “ any person 
born and domiciled within the Dominions of Ills 
Majesty in India, of parents lmhituallv resident 
in India, aud not established there for temporary 
purposes only,” irrespective of whether such 
persons are of unmixed Indian descent, or of mixed 
European and Indian descent, or of unmixed 
European descent ? If not, please state fully any 
proposals that you wish to make in regard to this 
matter? — I regard the definition as generally 
satisfactory. 

24101 (15). If the system of recruitment 
by open competitive examination in England 
is retained, please state the age limits that you 
recommend for candidates at such examination, 
giving your full reasons. Do you consider that 
the age limits should he fixed to attract candidates 
of the normal school-leaving age in England, or 
candidates who have completed a University 
course, or candidates at an intermediate stage of 
education ? — I may possibly be biassed, but on 
the whole I favour the age limits in force when 
I myself passed into the Indian Civil Service, vis., 
17 — 19 years on the 1st of January. 1 realise the 
advantages of a University course, but 1 regard 
this in itself as of less importance than ensuring 
that successful candidates shall have a sufficient 
training in England before coming out to India. 
I regard two years as the very shortest term of 
probation, and would prefer the period to be three 
years. Unless' the maximum age limit for com- 
petitors _ is fixed at 19 such a period of probation 
would bring them out to India at a greater age 
than if desirable. I am aware that one of the 
reasons for altering the age limits in 1892 was 
that they pressed hardly upon Indian candidates. 
I cannot say. whether, with the advance of educa- 
tion in India, this objection still holds good, hut 
personally I consider that the lower age limits 
and the longer period of training are calculated 
to turn out men better fitted for the Indian 
Civil Service. I ■ think, with all respect, that 
too much weight is occasionally given to the 
argument that very wide powers are necessarily 
entrusted to officers shortly after their arrival 
in the country, and that greater maturity of 
judgment is required than is to bo found “in a 
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man o£ less than say 24 years of age. The powers 
conferred on a young officer during his period of 
training in India should not be wide, and such 
powers as are given should be exercised only under 
the closest supervision on the part of his superiors. 

24102 (16). "What is your experience of 
the relative merits of the candidates selected 
under varying age limits, particularly under the 
systems in force from 1878 to 1891 (age limits 
17 — -19 years, followed by two or three years' 
probation at an approved University) and since 
1891 (age limits 21 — 23 or 22 — 24 years, 
followed by one year's probation) ? — I have not 
observed any marked superiority in the candi- 
dates selected under the present increased age 
limits. 

24103 (17). What is your opinion regard- 
ing the suitability of the recent recruits to 
the Indian Civil Service ? — So far as I can judge 
I regal’d the recent recruits to the Indian Civil 
Service in this Province as suitable. 

24104 (18). What is the most suitable 
age at which - junior civilians should arrive 
in India ? — I look on 22 as about the most suit- 
able age for a junior civilian to arrive in India. 
He should then have completed his further train- 
ing by the age of 24. 

24105 (19). What age limits for the open 
competitive examination in England would best 
suit candidates who are “ Natives of India," 
and for what reasons ? Do you recommend any 
differentiation between the age limits for “ Natives 
of India," and for other natural-born sub j acts of 
His Majesty ? — I recommend no differentiation. 

24106 (20). On what principle should the 
subjects for the open competitive examination 
be fixed ? Do you accept the principle laid down 
by Lord Macaulay's Committee in 1854, and since 
followed, that “ the examination should be of 
such a nature that no candidate who may fail 
shall, to whatever calling he may devote himself, 
have any reason to regret the time and labour 
which he had spent in preparing himself to be 
examined," and that the object should be to 
secure, not specialists in any particular subject 
that may be useful in a subsequent Indian career 
but the ordinary well-educated young man of the 
period? — I accept the principle laid down by Lord 
Maoaulay's Committee iu 1854. 

24107 (21). Please examine the table in 
Appendix 1 to these questions, which shows 
the various phases of the authorised syllabus of 
the open competitive examination, and state 
what changes, if any, are, in your opinion, 
desirable, differentiating between the cases of 
candidates ( a ) of school-leaving age and (i) of 
University-leaving age ? — I am not prepared to 
suggest any changes. 

24108 (22). Is any differentiation in the 
subjects for the examination desirable between 
candidates who are “Natives of India" and other 
candidates ? If so, please state them and give 
reasons? — I do not think that any differentiation 
is desirable. 

24109 (23). Do you consider it neces- 
sary that certain posts should be reserved by 
statute for officers recruited to the Indian Civil 
Service, and if so, what posts and for what 
reasons ? 3’lease state in detail what alterations (if 


any) you recommend in the Schedule of the Indian 
Civil Service Act of 1S61 (24 and 25 Viet. c. 54). 
[Attention is invited to the provisions of the 
Indian Civil Service Act, 1S61 (24 and 25 Viet, 
c. 54), and of the Government of India Act, IS 70 
(33 Viet. c. 3), reproduced as Appendices II and 
III to these questions.] ? — I have no very decided 
opinion on this point, but, in so far as the statu- 
tory reservation of certain posts for officers 
recruited to the Indian Civil Service gives a 
feeling of security to the service, I would make 
no alteration. 

24110 (24). Do you consider that a mini- 
mum proportion of European subjects of His 
Majesty should be employed in the higher posts 
of the Civil Administration ? If so, to what 
proportion of the posts included in the Iudian 
Civil Service Cadre, do you consider that 
“ Natives of India " might, under present condi- 
tions, properly be admitted? — I regard the 
employment of a minimum proportion of 
European subjects of His Majesty in the higher 
posts of the Civil Administration as essential. I 
am not prepared to name any proportion of the 
posts included in the Indian Civil Service cadre 
to which I consider that "Natives of India" 
might, under the present conditions, properly be 
admitted. The proportion must, I think, neces- 
sarily vary from province to province, aud, in the 
case of Assam, must, in the present conditions, be 
a small one. I do not think that any linal 
settlement of the problem is possible, but, so long 
as the Indians who occupy the higher posts are 
members of the Indian Civil Service who have 
undergone British training and "show the 
degree of enterprise, strength of character, and 
other qualities without which success can scarcely 
be expected in the English examination," I think 
that the future may safely be left to take care of 
itself. 

24111 (25). Do you accept as generally satis- 

factory in principle the present system under 
which “Natives of India" are recruited partly 
through the medium of an open competitive 
examination in England, and partly by special 
arrangement in India, in accordance either with 
rules framed under the provisions of section 6 of 
the Government of India Act, 1S70 (38 

Viet. c. 3), or with the provisions of the Indian 
Civil Service Act, 1SG1 (24 aud 25 Viet. c. 54)? 
Do you recommend any alterations in this system, 
and if so, what ?~ I regard the present system as 
generally satisfactory in principle, and do not 
recommend any alterations. 

24112 (2G). Give a list of the “Natives 
of India" now serving in your Province 
who were recruited to the Indian Civil Sendee 
by means of open competition in England, statin^ 
in what year they were admitted, in which posts 
they are now serving, and their present rate of 
salary? — There are no “ Natives of India " now' 
serving in Assam who were recruited to the 
Indian Civil Service by means of open competi- 
tion in England. 

24113 (2S). Do you consider that the 
old system of appointment of “ Statutory 
Civilians " under the Statute of 1S70 should be 
revived and, if so, what method of recruitment 
would you recommend ? — I have no experience of 
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the old system of appointment of “ Statutory 
Civilians" under the Statute of 1870. 

24114 (29). What experience have you had 
of military or other officers who have been 
specially recruited in India to fill Indian Civil 
Service posts, and hoiv many such officers are 
employed in your Province ? Please distinguish 
in your reply between (a) military officers and (i) 
others ; and give details of the latter ? — There are 
at present nine military officers in the Assam 
Commission, which contains no officers other 
than members of the Indian Civil Service and 
military officers. No military officers have joined 
the Commission since 1S96. I think that 
military officers have on the average proved as 
efficient as members of the Indian Civil Service, 
filling posts of similar responsibility. No military 
officer can, however, be appointed Deputy Com- 
missioner of Sylhet, and that is by far the 
heaviest district charge in the Province. 

24115 (31). If the system, of recruiting 
military officers in India has been stopped, or 
has never existed in your Province, would you 
advise its reintroduction, or introduction, as the 
case may be, and if the system should he intro- 
duced or reintroduced, to what extent should it 
he adopted ?— -I would not advise the reintroduc- 
tion of the system of recruiting military officers 
in India. 

24116 (40). Please now turn to the Indian 
Civil Service Act, 1861 (24 & 35 Viet, 
c. 54), which will he found in Appendix II to 
these questions, aud say how many “ Natives of 
India"' have been appointed permanently to 
posts in your province under its provisions during 
the last live years, giving names and the nature 
of the_ posts _ so filled ? — A member of the 
Provincial Civil Service has recently been 
appointed to he Under-Secretary to the Chief 
Commissioner. The appointment has been 
specially reported with a view to sanction being- 
obtained. 


24117 (41). Are there any other ways in 
which “ Natives of India " are appointed to 
your Province to Civil Service posts? If so 
please give details of the same?— There are no 
other ways. 

24118 (43). What is your experience of the 
results of the existing system under which 
successful candidates in the open competitive 
examination are required to undergo a proba- 
tioner s course of instruction in England? Do 
you recommend the continuance or abolition of 
this system? I strongly recommend the con- 
tinuance of the system under which successful 
candidates in the open competitive examination 
aro_ required to undergo a probationer's course 
or instruction in England. 

24119 (41). What should he the duration 

ot the probationer’s course in England fa) 
under the present system of the open competitive 
examination, (S) under any modification of that 
system recommended by you?— I have alreadv 
answered this question. I think that the dura- 
tion of the probation'er’s course should be at least 
tW S/i e o a n^??, <1 preferably, be three years. 

(45). Do yon consider it desirable that' 
probationers Should be required to spend tlieir 
penod of probation in England at an approved 


University? — Under the present conditions I con- 
sider it desirable that probationers should he re- 
quired to spend their period of probation in 
England at an approved University. I am in- 
clined, however, to favour the idea of a central 
training institution in England for all the Indian 
Services and not for the Indian Civil Service 
alone. 

24121 (47). Do you consider that proba- 
tioners should receive allowances during their 
period of probation ? If so, please give the scale 
and conditions that you recommend ? — I consider 
it essential that probationers should receive allow- 
ances. I should be inclined to fix the amount at 
£200 a year, payment being subject to good con- 
duct and satisfactory progress. 

24122 (49). Would it, in your opinion, be 
desirable to establish a separate institution in 
England for this purpose, and, if so, under what 
condition ? — I should favour the establishment of 
a separate training institution in England for all 
the Indian Services and not for the Indian Civil 
Service alone. I am not prepared to put forward 
definite proposals, 

24123 (50). If a probationer’s course is con- 
tinued in England, do you accept the principle 
laid down by Lord Macaulay’s Committee in 1S5-1-, 
that successful candidates in the open competition 
should be considered as having finished their 
general education and that their future studies 
should be such as have a special tendency to fit 
them for their calling? Does your answer apply 
equally to candidates who pass the open competi- 
tive examination after leaving school and to those 
who do so after completing a University course ? 
—I fully accept the principle. My answer applies 
to candidates of both classes. 

24124 (51). Please examine the statement 

printed as Appendix VI to these questions, 
ehowiug the courses of studies prescribed for pro- 
bationers in 1891 and 1912, and state what alter- 
ations (if any) you desire to recommend in the 
present course (a) under the existing system of the 
open competitive examination, and (i) under any 
modification of that system recommended by 
you ? — I prefer the earlier course of studies, and 
am strongly in favour of the longer period of pro- 
bation. 1 


**■■■*«' ju*;. an particular, please state your 
opinion as to the desirability during the 
period of probation of (i) compulsory attendance 
at Law Courts in England and reporting of oases ; 
(ii) the teaching of Indian Law in addition to the 
general principles of jurisprudence ; (iii) the 
teaching of the grammar and text hooks of Indian 
languages with or without any attempt at 
colloquial instruction; (iv) the teaching of (a) 
Indian Geography, (5) Political Economy, (c 
Accounts.— I am a little doubtful as to the 
necessity of any training in Accounts, hut 
otherwise I favour all the suggestions made in the 
question. In particular I attach the greatest 
importance to compulsory attendance at Law 
Courts in England and the reporting of cases 
- 2*126 (53). Do you consider that the" pro- 

bationer s course of instruction can best be spent - 
m England or in India ?— In England. ' , 

24127 (54). What is your opinion of a 
proposal to start at some suitable place in India 
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a college for fclie training of probationers of the 
Indian Civil Service and possibly of other Indian 
services recruited in England ? — I am opposed to 
the proposal. 

24128 (55). What is your opinion of a 
proposal that each provincial Government should 
arrange for the training of probationers by 
suitable courses of instruction for the whole or 
portions of the first two years of service at some 
suitable centre? — I prefer the present system of 
training probationers. 

241*29 (56). In the report of the Trea- 
sury Committee appointed to consider the 
organisation of Oriental Studies in London 
(1909), the view is taken that the preliminary 
training in Oriental languages and in law required 
by probationers can be given better in England 
than in India, because of the difficulties which 
junior civilians would experience in learning these 
subjects in India, the lack of good teachers in 
Indian district head- quarters, the difficulty of even 
good Indian teacher 6 appreciating the European 
student's point of view, and the difficulty of 
arduous study in a tropical climate. Do you 
consider that these objections could be met by a 
suitable scheme of instruction in India ? — I agree 
with the view expressed by the Treasury Com- 
mittee. To my mind oriental languages can be 
earned colloquially only in India, but a know- 
ledge of grammar can best be obtained in Eng- 
land, and is of the greatest possible advantage when 
the probationer comes out to India, and begius 
to use the language. I can testify from personal 
experience to the difficulty of even a good Indian 
teacher appreciating the European student's point 
of view. 

24180 (59). Do you consider that any 

differentiation is necessary during the period 
of probation between the course of study for 
probationers who are “ Natives of India 99 and 
.the course prescribed for other natural-born sub- 
jects of His Majesty? — I am against any 
differentiation. 

24181 (60), Are you satisfied with the 

present arrangements for the training of junior 
members of the Indian Civil Service after they 
have taken up their appointments in India? If 
not, what change should, in your opinion, be intro- 
duced ? — I regard the present arrangements for 
training as satisfactory. In my opinion everything 
depends on the District Officer under whom a 
junior member 6£ the Indian Civil Service is first 
placed, and in posting probationers regard should, 
I think, be had to the District Officer and not 
to the district. 

24132 (61). Is the existing system of depart- 
mental examinations suitable, and, if not, what 
change do you recommend ? — I regard the 
existing system as suitable, and do not recommend 
any change. 

24133 (62). Do you consider that there has 
been any deterioration in the knowledge of 
the Indian languages possessed by members of 
the Indian Civil Service ? If so, what are the 
causes ? Are you satisfied that European members 
of the Indian Civil Service attain to an adequate 
proficiency in the study of the Indian languages, 
and, if not, how could this best be remedied ? — On 
the whole I do not think that there has been any 

1635 H. D. (P. S. C.) 


deterioration. In Assam the standard of knowledge 
of the provincial vernaculars has always been a 
fairly high one. This is due to the fact that 
District Officers and their assistants tour more 
freely, aud mix more with the people than is 
possible where district charges are heavier. I 
was for some time on the Board of Examiners for 
the Departmental Examinations held at Dacca, 
and what struck me there was that, while youn g 
officers, particularl}’ after a course of Settlement 
training, could converse fluently in Bengali, tke\* 
seemed for the most part to find great difficulty 
in reading an ordinary Bengali newspaper. This 
I think was largely due to the reduction of the 
period of probation in England from two years 
to one year, probationers having read fewer books 
in Bengali, and being less acquainted with the 
grammar and structure of the language. In 
addition it was then optional with a candidate 
selected for Bengal to study Hindustani, ami 
not Bengali, before he came out to India. 
Candidates who had done so were at a grave 
disadvantage. 

24134 (63). Do you recommend any changes 
in the rules for the encouragement of the 
study of oriental languages, and, if so, what 
changes ? — I think that the rules recently adopted 
are satisfactory. 

24135 (64). Please give your views as to 
what steps (if any) are necessary to improve 
the proficiency in the knowledge of law of mem- 
bers of the Indian Civil Service, distinguishing 
between recommendations applicable to all officers 
and to officers selected for the Judicial Branch. 
In particular, do you favour a system of granting 
study leave to Europe, and, if so, what course of 
study (course for a call to the Bar, reading in 
barristers' chambers or other), and what conditions 
do you propose ? — I think that steps should be 
taken to improve the proficiency in the knowledge 
of law of all members of the Indian Civil Service. 
With an extended term of probation in England 
this should be possible, and I would encourage all 
officers who showed any inclination that way to 
be called to the Bar. I think that officers selected 
for the Judicial Branch should, after gaining 
sufficient exjierience as Executive officers, be given 
a special further training to qualify them for their 
special duties, but I am not competent to suggest 
the precise course of study. 

2 1-1 30 (CG). Do you recommend any special 
training in subordinate judicial posts for officers 
selected for the Judicial Branch ? If so, please 
give details ? — I regard this as most important. 

I am not in the position to give details. 

24137 (GS). Is any differentiation desir- 
able in the system of training after appoint- 
ment in India between members of the Indian 
Civil Service who are “ Natives of India " and 
other natural-born subjects of II is Majesty ? If 
so, please state your proposals ? — I am against any 
differentiation. 

241 3S (70). Is any differentiation neces- 
sary in regard to the probation and training 
of members of the Indian Civil Service who are 
“ Natives of India " as between persons of un- 
mixed Indian descent, of mixed European and 
Indian descent, and of un mixed European 
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descent ? If so, please state your proposals ? — I 
am against any differentiation- 

24139 (79,)'. The present theory underlying 
the conditions of service in the Indian Civil 
Service is that — (a) the members of the 
service should have sufficient training in sub- 
ordinate or inferior appointments before they are 
called upon to discharge the duties of higher ones ; 
and (£) that they should, throughout the whole 
period of their service, have sufficient salaries 
and sufficiently responsible duties. To secure 
these objects the number of posts, called techni- 
cally “ superior " posts, carrying a salary of over 
Rs. 1,000 per mensem is ascertained, and it is 
endeavoured to recruit only sufficient officers to 
make it probable that each officer will find 
himself officiating with practical permanency in 
at least the lowest of those appointments after the 
completion of eight years' service. Do you 
accept this system ? If so, do you consider that 
the period of eight years is suitable, or do you 
recommend any change ? What alteration (if 
any) would be necessary if the age of recruitment 
wero lowered ? — I accept the system. 

24140 (73). It is also part of the existing 
system that officers of over two but under eight 
years’ completed service should fill with practical 
permanency in the ordinary course of promotion 
charges of minor responsibility, called technically 
“ inferior posts," and should he drawing pay at 
.rates above that of the lowest grade, hut not 
exceeding Its. 1,000 per mensem. Do you accept 
this as a suitable arrangement? If not, what 
alteration would you suggest, and for what 
reasons? — I accept the arrangement as suitable. 

24141 (74). Please show in a tabular 
statement for the last five years, quarter by 
quarter, with footnotes, giving the names, the 
total net number of officers who have failed to 
obtain promotion in accordance with the principles 
set out in the preceding questions, and say 
whether any inconvenience, and, if so, what has 
been caused thereby to the A dministration ? — The 
province of Assam came into existence only on 
the 1st of April 1912. The following statement 
shows the officers who failed to obtain promotion 
in accordance with the principles set out in 
questions 72 and 73. No inconvenience has been 
caused to the Administration. 


Statement. 



; Quarter 
ending 30tli 
June 1912. 

Quarter 
ending 30tli 
September 
1912. 

Quarter 
ending 31st 
December 
1912. 

2C timber of officers who, 
having completed over 
two year s’ Bervice, failed 
to obtain promotion. 

2(a) 

2(a) 

4(i) 


. officers in question are Mr. W. 

Arlmthaofc, I.C.S., and Mr. J. II. Hutton, I.C.S., both of who 
uegan their ecrvico m 1909. 

A h \ «° , tU ?r M rac r- 0 1 JI ^ 3rs - Arlmtlinofc and H niton must 1 
added tliofo of Mr. Iv. Caullic and Mr. H. G. M. Vickers wl 
begau their service in 1910. ’ 


241-12 (75) .v Please now see the state- 
ment marked A A. and the list marked Assam — I, 


which have been reproduced in Appendix VII to 
these questions, and say whether they are correct 
for your Province. If not, please state what 
amendments are necessary ? — The statement and 
the list are correct, except that the salary of the 
Chief Commissioner is Rs. 4,666-1 0-8 and not 
Rs. 5 , 1665 . Under the provisional orders of the 
Government of India the Chief Secretary draws 
a local allowance of Rs. 400, and the Inspector 
General of Police one of Its. 250 per mensem. 

24143 (76). Is any difficulty experienced 
1>3’ the Administration in working with the 
number of superior posts shown in the list for vour 
Province ? Do all the posts entered as superior 
carry a salary'of more than Rs. 1,000 per mensem , 
and arc they all such as are ordinarily held by 
officers in the Indian Civil Service ? If not, what 
changes, if any, do you suggest ? — No difficulty 
is experienced in working with the number of 
superior posts shown in the list for ' Assam. All 
the posts entered as superior carry a salary of more 
than Rs. 1,000 per mensem, and all are such as are 
ordinarily held by officers of the Indian Civil 
Service. 


24144 (77). Does the number of superior 
posts shown as held directly under the Gov- 
ernment of India correspond with the actual 
experience of the last five years ? If not, please 
give particulars of the discrepancies, and say 
whether j'ou consider any change of practice in 
this respect to bo desirable. Attention is invited 
in this connexion to List J in Appendix VII to 
these questions ? — As already staled, the Province 
o£ Assam has been in existence only since the 1st 
of April 1912. The only officer of the Assam 
Commission, who holds a superior post directly 
under the Government of India, is Lieutenant- 
Colonel Cole, C.S.I., who is Director of Tempo- 
rary Works at Delhi. 

24145 (78). Does the number of superior 
posts allowed for temporary appointments and 
deputations correspond with die actual ex- 
perience of (say) the last five years? If not, 
please give particulars of the discrepancies and 
say whether you consider any change of practice 
in this respect to be desirable ? — Details cannot be 
given. 


~4140 (79). Does the arrangement by which 
officers, recruited against .temporary superior 
posts, are shown in the lowest grade, work 
satisfactorily ? If not, what change of practice 
appears to you to be necessary? — No change 
appears to be necessary. 

24147 (SO). Does the allowance of 39 per 
cent, on the number of superior posts give the 
right number of junior officers for the work of 
the administration of your Province ? If not, 
please state what excess or deficiency in your 

exist, giving your reasons in detail ? — 
i < c - 1 cu l*y ^us 60 ^ ar k een experienced, and no 
definite opinion can be expressed after so short a 
period of working. 

24148 (81). Junior officers are considered 
to lie under training during the first two 
yeais of their service. Does this approximate to 
-the actual conditions ? If not, what alteration 
■ is necessary m the percentage of 15-5 allowed for 

raining --Ihe province has not been in existence 
long enough for a definite reply to he given. 
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24149 (82). Does the leave allowance of 
32*7 per cent, for superior posts, 6*7 per cent, 
for inferior posts, and *6 per cent, for training: 
posts, approximate to the actual conditions ? If 
not, please state what alteration is desirable ? — 
The province has not been in existence long 
enough for a definite reply to be given. 

24150 (83). Does the annual decremental 
rate of 4*17 per cent, on the total strength 
of the service correspond with the actual 
experience of the last 20 years? If not, please 
give the actual facts for this period and suggest a 
suitable figure, with reasons in support of the 
same ? — The province has not been in existence 
long enough for a definite reply to be given* 

24151 (84). Does the theoretical strength 
of the service correspond ordinarily with 
its actual strength ? If not, please state the facts 
and, in particular, offer any remarks which may 
suggest themselves with regard to the existing 
discrepancy shown in the statement marked BB 
which is included in Appendix - VII to these 
questions? — Two new recruits joined in November 
1912, and the actual strength of the service 
is now 50 against the theoretical strength 
of 48. 

24152 (85). Do you consider that the present 
system of a quinquennial examination of the 
conditions of service is adequate to regulate 
the rate of recruitment and flow of promotion ? 
If not, what alterations do you recommend ? — 
The objection to the present system of quinquen- 
nial examination of the conditions of service to 
my mind is that it does not go far enough. The 
prospects of senior officers, as well as those of 
officers of about S years’ service, might be 
examined. 

24158 (86). State tbe principles on which 
the aunual indent for recruitment to the 
Indian Civil Service is regulated. Do you con- 
sider that accurate results are attained thereby ? 
If not;, what alterations do you recommend ? — 
The annual indent for recruitment to the Indian 
Civil Service is prepared in accordance with the 
instructions conveyed in Home Department letter 
no. 056, dated the 4th June 1909. 

24154 (87). Are yon satisfied that, under 
the existing system of promotion, the in- 
terests of individual officers and of the Adminis- 
tration are duly reconciled, and have you any 
suggestions to make regarding it, particularly on 
the subjects of selection for higher appointments 
and of the compulsory retirement of inefficient 
officers? — I regard as satisfactory the present 
orders which govern the selection of officers for 
higher appointments, and the proposals of the 
Government of India for the compulsory retire- 
ment of inefficient officers. 

24155 (8S). To what extent are the func- 
tions of the officers of the Executive and 
Judicial Branches of the Indian Civil Service 
differentiated ? Is any change desirable and, 
if so, in' what directions ? — There is the usual 
combination of Executive. and Judicial functions 
in the person of the District Magistrate. For 
the six Assam Valley districts there is a District 
and Sessions Judge, whose services are lent by 
the Government of Bengal, while the Deputy 


Commissioners exercise the functions of a Subor- 
dinate _ Judge. The district staff of Assistant 
Commissioners and Extra Assistant Commissioners 
dispose of Civil and Criminal business, and assist 
the Deputy Commissioner in his executive and 
revenue duties. In practice, however, the busi- 
ness of trying civil suits is largely made over to 
special]}' selected Extra Assistant Commissioners 
who are relieved of other duties, and are virtually 
Munsifs. In Syihet there are a District and 
Sessions Judge, an Additional District and Sessions 
Judge, and two Subordinate Judges, while minor 
civil suits are tried by regular Munsifs. All 
these officers belong to the Bengal cadre, and are 
lent to Assam. The District and Sessions Judge 
and the Additional District and Sessions Judge 
have jurisdiction over the district of Cachar also, 
as has one of the Subordinate Judges. There are 
no separate Munsifs in the district of Cachar, 
where minor civil suits are tried by Extra Assist- 
ant Commissioners in the same wav as in the 
Assam Velley. In view of the present conditions 
in Assam I do not consider that any change is 
desirable. The Local Administration is, however, 
considering whether some at least of the Deputy 
Commissioners should not he relieved of their 
present duties as Subordinate Judges. 

24156 (90). Please see the two statements 
contained in Appendix VIII to these ques- 
tions showing the various rates of pay drawn 
by officers holding posts in the Indian Civil Service 
cadre and the grading of each class of post for 
the different provinces, and say whether they are 
correct for your province ? — The statements are 
correct except that the Chief Commissioner draws 
Rs. 4,666-10-8. 

24157 (91). Please give full information 

regarding the rates of pay and the number of 
posts in each of the main grades of the service 
authorised on the 1st April of each of the following 
years 1860, 1870, 1880, 1S90, 1900 and 

1912? — The required information is contained 
in the following statement which begins with the 
year IS 80 : — 


1st April 18S0. 


Ono Commissioner on 
Three Deputy Commissioners on 
Three Deputy Commissioners on 
Three Deputy Commissioners on 
Three Deputy Commissioncis on 
Five Assistant Commissioners on 
Seven Assistant Commissioncis on 


Ks. A. V. 

2,500 O O 
1,833 5 4 
1,G6G 10 S 
1,333 5 4 

1,000 0 0 
S00 0 O 
700 0 0 


1st April 1890 . 

One Commit-sioner on 
Three Deputy Commissioners on 
Four Deputy Commissioners on . 
Three Deputy Commts>ioners on 
Three Deputy Commissioners on 
Five Assistant Commissioners on 
Seven Assistant Commissioners on 


2,500 0 0 
1,833 5 4 
1.6G6 10 8 
1,333 5 4 
1,000 O 0 
800 0 0 
700 0 C 


1st April 1900. 

One Commissioner on 
Four Deputy Commissioners on . 
Five Deputy Commissioners on . 
Six Deputy Commissioners on 
Six Assistant Commission ers on . 
Three Assistant Commissioners on 


2.500 O 0 
2,250 0 O 
1,800 0 0 

1.500 C C 
900 0 0 
700 0 0 
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1st April 1912. 

Tiro Commissioners on 

Six Depnty Commipeioners on 

Seven Deputy Commissioners on 

Six Deputy Commissioners on . 

Two Uncior-Secretaries on 

Four Assistant Commissioner's on 

Three Assistant Commissioners on 

The variation in the number of Depnty Commis- 
sioners is due to the fact that Secretaries to the 
Chief Commissioner and Heads of Departments 
are now graded as Deputy Commissioners. 

£415S (92). Are the present rates of pay 
and grading suitable? If not, what altera- 
tions do you recommend ? — The present rates of 
pay and grading are not in themselves unsuitable, 
but, as the Assam cadre is so small, I am in 
favour of a time-scale of pay. 

24159 (93). If any dissatisfaction is felt, 
does it relate to the pay or grading of the 
higher or lower posts or to both ? — A certain 
amount of dissatisfaction is undoubtedly felt not 
as regards' pay and grading, hut as regai'ds the 
slowness of promotion to higher and lower posts 
alike. 

24100 (94). Do you consider it desirable 
that there should he uniformity of payment for 
similar kinds of work in all the provinces, and does 
any dissatisfaction on this score exist in your 
Province, and if so, what ? — I approve of the 
principle, but am not aware that any dissatisfac- 
tion on this score exists in Assam. 

24101 (95). Do you consider that the ex- 
change compensation allowance introduced in 
1893,. eligibility for which depends on nationa- 
lity or domicile, should he abolished, and if so, 
under what conditions ? Should such abolition 
apply to officers already employed or he restricted 
to future entrants ? — I would abolish the exchange 
compensation allowance, and make up for this 
by a suitable addition to salaries. 

24162 (90). If abolition is recommended 
with compensation in the form of increased 
salaries, what is your opinion regarding the 
grant of a similar increase of salary to those 
members of the service who now draw no exchange 
compensation allowance ? — There are no members 
of the Service in Assam who do not draw com- 
pensation allowance. If there were, I should 
make no distinctions, but would give increased 
salaries to all officers. 

24103 (97). How does the system of acting 
allowances work in the case of officers selected 
to officiate in appointments involving in- 
creased responsibility ? Is it productive of any 
inconvenience and have you any suggestion to 
make on tho subject ? — The system works well, 
and I have no suggestions to make. 

24104 (9S). How is the system of officiat- 
ing grade promotions, where there is uo change 
of duties, actually worked? Is the system 
convenient in the interests both of the Govern- 
ment and of the officers of the service ? Have 
you any recommendations to make for its altera- 
tion ? — The system would work well but for the 
fact that in a small cadre like the Assam one there 
js hound to be unevenness. Of two officers of 


equal service and performing similar duties one 
not infrequently benefits by an officiating grade 
promotion, while the other does not. 

241C5 (99). What is your opinion regard- 
ing the substitution for the existing graded 
system of promotion of a time-scale of salary ? 
If you are in favour of a time-scale, should it be 
restricted to the lower grades of the service or 
not ? — I am in favour of the introduction of a 
time-scnle of pay in Assam. I can suggest 
nothing better than tho scale sanctioned for tho 
Political Department of the Government of India. 
I would, however, make no distinction between 
members of the Indian Civil Service and military 
members of tbe Assam Commission. My reasons 
for favouring a time-scale are the smallness of 
the cadre, and the consequent slowness of promo- 
tion, both officiating and substantive, and, so far 
as can he judged from a study of the Civil List, 
the position will in course of time get worse 
instead of better. 

24166 (101). What is your experience of the 
practical working of time-scale of pay in other 
Indian services ? — I have no direct experience, but 
understand that in the Pores t Department the 
time-scale of pay works well, and is popular. 

24107 (102). If you recommend any system 
of time-scale of pay, please describe it, and 
state what conditions should be laid down in 
regard to tbe grant of increments, promotion to 
superior grades, charge allowances, and other 
matters of importance ? How do you propose to 
apply such time-scale in Provinces where the 
scale of pay of the judicial and executive branches 
of the service is different ? — I have already dealt 
with this in my reply to question (99). The scale 
sanctioned for the Political Department is, I 
think, appropriate. It should stop short, of Com- 
missionorshipa which are selected posts, and 
allowances should be given for special appoint- 
ments. . I make no suggestions as to the Judicial 
Branch, because the Assam cadre is a purely 
executive one. ; 

24168 (103). If you arc in favour of a 
time scale of pay, how would you secure that the 
recruitment of junior officers is restricted to tho 
number likely to be promoted in a reasonable time 
to posts of independent responsibility, and do you 
or do you not consider it desirable that all 
members of the Indian Civil Service should have 
the prospect of rising to such posts within a fixed 
time? — I can only say that recruitment would 
have to bo carefully watched to ensure that all 
members of the Indian Civil Service should have 
the prospect of rising to posts of independent 
responsibility within a fixed time. 

24169 (106). Is there any reason to suppose 
that officers of the Indian Civil Service take 
more or less leave of any particular kind than 
they did 5, 10, 15, or 20 years ago'? If so, to 
what is this due ? — In reply to this question 
and the questions immediately following it is ' 
impossible to give definite information as to the 
amounts of leave taken as compared with what 
happened in earlier years. The proposals recently 
made by the Government of India, as regards the 
leave rules which apply to tho Huropean Services, 
are, in my opinion, a great improvement on 
existing conditions. In particular the acceptance 


Es, A. P- 

2,750 0 0 
2,250 O 0 
1,800 0 0 
1,500 0 0 
1,000 0 0 
900 0 0 
700 0 0 
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of the principle that leave should he given to an 
officer whenever he can conveniently be spared, 
and that he should be allowed at any time to 
take such privilege leave as he has earned, will be 
a great advance. 

24170 (US). Is the present system of 
equal annuities to all members of the Indian 
Civil Service generally accepted as satisfactory by 
the Government and by the members of the 
Indian Civil Service ? — In my opinion the present 
system o£ equal annuities is generally satisfactory. 
One of the chief attractions of the Indian Civil 
Service is the assurance that, after a fixed period 
of service, a fixed pension of £1,000 will be given. 
I think that there is a good deal to be said for 
the suggestion made by the Government of India 
in 1881 that the 4 per cent, deduction from the 
salaries of members of the Indian Civil Service 
should be abolished, but personally I do not 
regard the deduction as a serious hardship. 

24171 (121). In particular, what is your 
opinion *of the arrangement by which mem- 
bers of the Indian Civil Service, who are appointed 
Judges of High ’Courts, obtain special pensions 
of £1,2.00. a year after 11^ years' actual service as 
Judges ? Do you recommend any change in the 
present conditions ? — It is, I think, desirable that 
members of the Indian Civil Service, who are 
appointed Judges of High Courts, should be on 
as favourable terms in every respect, pensions 
included, as other J udges. This, however, is the 
only reason that I can see why there should be a 
special rate of pension. 

24-172 (122). Do you consider that a 
similar system should be applied to the cases of 
high Executive officers, and if so, to which ? 
Please state the amount of pension and the condi- 
tions which you recommend as suitable ? — I am 
inclined to think that officers who are heads of 
provinces when they retire should receive some 
additional pension, but I am not prepared to 
make definite suggestions. 

24173 (124). Do you recommend the in- 
troduction of a system of reduced pensions for 
such officers as may be found to be inefficient, but 
whom it would be difficult to retire without some 
provision for their subsistence ? If so, what do 
you suggest? — I am strongly in favour of power 
being taken by Government to retire compulsorily 
such officers as may be found to be inefficient, 
proper safeguards being provided. I think that, 
in such cases, the scale of pensions which applies 
to retirements due to physical incapacity might 
reasonably be adopted. 

24174 (129). Do you accept as satis- 
factory the regulations of the Indian Family 
Pension Fund, or have you any suggestions to 
make either for their abolition or for their altera- 
tion ? Have you any proposals to make in regard 
to the present methods of working such regula- 
tions ? — Except as regards the next question I 
have no suggestions to make. 

24175 (130). In particular . do you 
approve of the exclusion from their benefits of 
" Natives of India," who are members 'of the 
Indian Civil Service ? If not, under what condi- 
tions would you admit them, having regard to the 
main differences between their social conditions 
and those of the European members on which the 

1635 H. II. (P. S. c.) 


present system is based ? — I am against anything 
which tends to make distinctions between European 
and Indian members of the Indian Civil Service. 
I would, therefore, welcome any scheme under 
which the latter might be admitted to the benefits 
of the Indian Family Pension Fund. It ought 
not to be impossible to frame conditions to govern 
their admission. 

24176 (137). Have you any other pro- 
posals to make in regard to the Indian Civil 
Service not covered by your answers to the above 
questions ? If so, please explain them ? — I would 
only suggest that transfers under the existing 
Travelling Allowance Rules usually cause serious 
loss to officers. 


Written answers relating to the Provincial Civil 
Service. 


24177 (1). Please refer to Government 
of India Resolution no. 1046 — 105S, dated the 
19th August 1910, defining the general conditions 
which should govern recruitment to the Pro- 
vincial Civil Service, and reproduced as Appendix 
A. Are these conditions suitable, or have you 
any recommendations to make for their altera- 
tion ? — In my opinion the conditions are suitable. 
There is no Judicial Branch of the Provincial Civil 
Service in Assam, the Munsifs and Subordinate 
Judges in Sylhet belonging to the Bengal cadre 
being lent by that Government. 

2417$ (2). Please supply a copy of 
the Rules for the Recruitment of the Provincial 
Civil Service in force in your Province. Arc 
these rules suitable, or have you any recommenda- 
tions to make for their alteration ? — A copy of 

« Vide rmnexuro A, P . 12. ru ] es * « annexed. 

Inese have only recently 
been framed. I ain a little doubtful as to whether 


the pay of Its. 100 per mensem allowed to proba- 
tioners is, under present conditions, sufficient. 
This, however, is a question which can hardly be 
decided for one Province alone. 


24179 (3). Please see the statement 

showing the constitution of the Provincial Civil 
Service, reproduced as Appendix B to these ques- 
tions, and state whether the information is correct 
for your Province. If not, what alterations are 
required ? — The information is correct. 

241 SO (4). Please state the different 
systems of recruitment that have been adopted for 
the Provincial Civil Service, the periods for which 
they were in force, and the number of officers 
recruited year by year in your Province under 
each system since its formation ? — Since the Pro- 
vince of Assam was originally formed in 1S7-1- 
appointments to the Provincial Service have been 
made only by selection. Officers have sometimes 
been admitted direct and sometimes promoted 
from the Subordinate Executive Service, but in no 
case have appointments been made on the results 
of a competitive examination. 

241S1 (5). Please state the number of 
natural-born subjects of His Majesty other than 
“Natives of India” recruited in your Province 
in each year? — No natural-born subjects of His 
Majesty other tbau "Natives of india” have 
been recruited. 


o 
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211 82 (6). What is j’our experience of 
the officers selected by the different methods of 
recruitment, which method has proved the most 
satisfactoiy, and what changes, if any, in the 
present system of recruitment do you recommend ? 
T?or direct recruitment do you recommend (a) open 
competition, (&) nomination, (e) combined nomina- 
tion and examination, or ( A ) some other method ? 
Please describe fully the system that you recom- 
mend ? — Eor direct recruitment 1 do not think 
that any system other than one of pure nomina- 
tion is possible for Assam. In its present condi- 
tions any system of competition, would lead to 
appointments being monopolised by one or two 
communities, and would not give the more back- 
ward communities a fair chance. The existing 
rules for recruitment are, I think, the most suit- 
able for this Province. 

241S3 (7). To what extent are non- 
residents of the Province employed in your Pro- 
vincial Civil Service ? Do you consider that only 
residents of the Province should ordinarily be 
recruited? — Apart from officers of European 
descent the Provincial Civil Service of Assam 
contains only six officers who are not residents of 
the Province. In my opinion only residents of 
the Province should ordinarily he recruited. 

2'1'lSl (S). Are all classes and com- 
munities duly represented in your Provincial Civil 
Service ? Do you consider that this is desirable, 
and what arrangements do you recommend to 
secure this object V — -All classes and communities 
of the Province are on the whole fairly represented. 
I consider this most desirable. Before any 
new appointments are made the amount of repre- 
sentation already enjoyed by each class and 
community is carefully examined. 

24155 (9). What is the system of 
training and probation adopted for officers of the 
Provincial Civil Service ? Do you consider it 
satisfactoiy, and, if not, what alterations do you 
recommend ? — Selected candidates remain on 
probation for not less than one year. On the 
expiry of this period, if they have passed the 
prescribed tests in law and languages, they are 
eligible to ho confirmed as vacancies occur. 
During their period of probation they receive 
practical training in the duties which they will 
ultimately have to perform. The system is 
satisfactory. 

24156 (10), Is tho existing system of 
departmental examinations suitable, and, if 
not, what changes do you recommend ? — The 
existing system is suitable. 

24187 (11). Do you consider that any 
change should he made in the classes of offices 
and appointments at present included in your 
Provincial Civil Service ? — I do not consider that 
any change should he made. 

24188 (12). What is the system on 

which the' strength of the Branch of your 

Pro\ incial Civil Service is fixed? Do you consider 
it satisfactory, and, if not, what alterations do you 
recommend ?— There is no Judicial Branch of the 
Irovincial Civil Service in Assam. The strength 
of the Executive Branch was fixed by giving 
-Assam its share of the posts actually sanctioned . 
lor the late Province of Eastern Bengal and’ 


Assam. These posts provide the staff accepted 
as necessary for the performance of Judicial and 
Executive duties at district and sub-divisional head- 
quarters; allow for Personal Assistants to the two 
Commissioners, and for an Assistant to the Direc- 
tor of Land Kecords ; and give Assam its share of 
the appointments which were specially sanctioned 
for Survey and Settlement work, and were to 
form a leave reserve. Tho system is satisfactory, .vj 

24189 (13). In particular, is the leave 
reserve adequate, and the system on which it is 
graded suitable? — There is no reason to believe 
that the leave reserve is not adequate. 

24190 (14). Is there any reserve for 
officers under training and is it adequate ? — The 
rules provide for i he annual recruitment of two 
probationers who, until the)’ are confirmed, take . 
the place of a reserve for officers under training. 

24191 (15). What is the annual rate of 
recruitment and how is it fixed ? Has it worked 
well in practice and does it secure an even flow of 
promotion ? — The annual rate of recruitment works 
out to two appointments, calculated at 3'S2 pec 
cent, of the total strength as laid down, by the 
Government of India in Home Department letter 
Ho. 543, dated the 27th July 190G. As the 
Province has been in existence only since the 1st 
April 1912, it is impossible to say whether the 
rate works well, auu will secure an even flow of 
promotion. 

24192 (1C). To what extent is any 
system of selection for appointments to the higher 
grades enforced ? Is any change of practice re- 
quired in this respect ? — Up to the 5th grade of 
Extra Assistant Commissioners on Bs. 400 per 
mensem promotion goes ordinarily by seniority. 
Promotion to the 4th grade on Bs'. 500 per 
mensem is given by selection. No change of 
practice is required. 

24193 (17) j _ Are you . satisfied that 
under the existing system of promotion tho in- 
terests of individual officers and of the Adminis- 
tration ale duly reconciled, and have vou any 
suggestions to make regarding it, particularly on 
the subjects of selection for higher appointments 
and of the compulsory retirement of inefficient 
officers ? — I have no suggestion to make except that, 
as in the case of the Indian Civil Service, I con- 
sider that power should be taken to compel the 
retirement of inefficient officers on pensions cor- 
responding to those that would he given in the 
case of retirements for pihysical incapacity. 

24194 (18). To what extent are the 
functions of the officers of the executive and 
judicial branches of your.Provincial Civil Service 
differentiated ? Is any change desirable, and if 
so, in what direction ?— The only officers employ- 
ed entirely on executive duties are those working 
under the Excise and, Settlement Departments. 
In the district of Sylhet there are separate 
Munsifs belonging to the Bengal cadre and lent 
by that _ Government, and the Extra Assistant 
Commissioners perform magisterial and executive 
duties, but do no civil work. In the Surma 
Valley Districts and in the district of Cacbar the 
Extra Assistant Commissioners, besides perform* 
ing magisterial and executive duties, also dispose 
of civil business. There are no separata Munsifs, 
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but. certain selected Extra Assistant Commis- 
sioners, -who have had a legal training, are em- 
ployed almost exclusively in the administration of 
Civil Justice. I regard the system as the one 
best suited to the present conditions of Assam, 
and -recommend no change. 

24195 (19). Are you satisfied with the 
existing arrangements by which certain posts, 
ordinarily filled by members of the Indian Civil 
Service, are listed as open to officers of the Provin- 
cial Civil Service of proved merit and ability, and 
is the system followed in making appointments 
to these posts suitable ? If not, what alterations 
do you suggest ? — There are no listed posts in 
Assam. The question of listing any posts is 
under consideration, and it might be found possi- 
ble to list one post of Deputy Commissioner and 
one of Under Secretary. 

24196 (21). Are you satisfied with 
the present designation “ the Provincial Civil 
Service?” If not, what would you suggest?. — - 
Personally I can see no objection to the present 
designation of the Provincial Civil Service. I 
am not aware that officers of that Service in Assam 
object to the designation. 

24197 (22). Do you accept as suitable 
the principle recommended by the Public Service 
Commission of 1886-87, and since followed, that 
the conditions of the Provincial Civil Services as 
regards salary should be adjusted by a considera- 
tion of the terms necessary to secure locally the 
desired qualifications in the officers appointed ? 
If not, what principle do vou recommend? — I 
accept the principle as suitable. 

24198 (23). Please give full informa- 
tion regarding the rates of pay and the number 
of posts in each of the main grades of the Provin- 
cial Civil Service authorised on the 1 st April of 
each of the following years: — 1S90, 1900, and 
1912. When was the last general reorganisation 
effected, and what improvement of prospects was 

i effected thereby? — The following statement 

gives the required information : — 


1st April , 1890, 

Two ^ Extra Assistant Commissioners on 
Five 
Ten 
Seven 
Five 


Rs. 

GOO 

500 

400 

300 

250 


Two 

Five 

Ton 

Seven 

Six 


1st April, 1900. 

Extra Assistant Commissioners on 


GOO 

500 

400 

300 

250 


1st April, 1912 

One Extra Assistant Commissioner on 


Three „ 


Commissioners 

Ten „ 

,, 


Fourteen „ 

#f 


Fifteen ,, 



Sixteen „ 

„ 

„ 


800 

700 

GOO 

500 

400 

300 

250 


The last general reorganisation uas effected in 
1902 when the two grades on Rs. 700 and Rs. 800 
were created. 

24*199 (24). Are the existing rates of 
pay and grading in the Provincial Civil Service of 


J. Reid. 


[ continued - 


your Province adequate to secure the desired quali- 
fications in the officers appointed ? If not, what 
alterations do you recommend ? — No difficulty is 
experienced in securing the desired qualifications 
in the officers appointed on the existing rates of 
pay and grading. The cadre of the Assam Pro- 
vincial Civil Service is, however, a small one, 
and, to prevent unevenness of promotion, I should 
favour the introduction of a time-scale of pay. 

24200 (25). Are you satisfied with the 
present sj'stem under whicli officiating promo- 
tions are not made in the Provincial Civil 
Service ? If not, what alteration do you recom- 
mend ? — If a time-scale is adopted, the question 
of officiating promotions would not arise. 

24201 (26). What is your opinion re- 
garding the substitution of a time-scale of salary 
for the existing graded system of promotion ? If 
yon are in favour of a time-scale, should it be 
restricted to the lower grades of the service, or 
not? — I should like to see a time-scale introduced. 

I would not confine this to the lower grades of 
the service, but would have it roughly in three 
sections. The first of these might be on Rs. 
250 — — 400, the second on Rs. 400—^—600, 
and the third on Rs. 600 — — S00. In that case 
all appointments above the first section would, 
as at present, be made hy selection. I would 
stop increments for had work, and would give 
charge allowances for special duties performed. 

24202 (28). What is your experience 
of the practical working of time-scales of pay in 
other Indian Services ? — I have no direct ex- 
perience of the practical working of time-scales 
of pay in other Services, hut understand that they 
work well, and are popular. 

24203 (31). Is there any reason to sup- 
pose that officers of the Provincial Civil Service 
take more or less leave of any particular kind 
than they did 5, 10, 15 or 20 years ago ? If so, 
to what is this due ? — It is impossible to give 
definite information as to the amount of leave of 
various kinds now taken as compared with that 
formerly taken by officers of the Provincial Civil 
Service. I consider the new rules, which the 
Government of India recently put forward, to be 
generally suitable, and I believe that the officers 
of the Provincial Civil Service regard these as 
advantageous. 

24204 (40). Is the present system of 
superannuation pensions satis factor}' in the 
interests both of the Government and the 
members of the Provincial Civil Service ? — I con- 
sider the present sj stem to be satisfactory. 

24£05 (42). Do you approve of the grant 
of reduced pensions for such officers as maj' 
be found to be inefficient hut whom it may be 
difficult to retire without some provision for their 
subsistence ? If so, what do you suggest ? — 
I approve of the grant of reduced pensions for 
officers found to be inefficient. I would follow 
the scale which applies to officers who retire by 
reason of physical incapacity. 

24206 (45). To what extent do mem- 
bers of the Provincial Civil Service subscribe 
for the benefit of their families to the Govern- 
ment General Provident Fund, or to other official 
or officially -recognised funds ? Are any further 
facilities required, and what arrangements of this 

C 2 
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kind, do you consider to be necessary ? — European 
and Anglo-Indian officers are required by rule to 
subscribe to tbe Government General Provident 
Fund. Of tbe 51 Indian officers of tbe Assam 
Provincial Civil Service 23 subscribe voluntarily 
to the Fund. 

24207 (40). Are you satisfied -with tbe 
existing organization of the Provincial Civil 
Service ? If not, please state what alternative 
organization you consider desirable, and explain 
fully your views, making any suggestions that 
appear to you to be suitable ? — I have no sugges- 
tions to make. 

24208 (47). Have yon any other proposals 
to make in regard to the Provincial Civil Service 
not covered by your answers to the above ques- 
tions ? If so, please explain them ? — I have 
already expressed a doubt as to -whether tbe 
allowance given to probationers is sufficient. I 
think in addition that tbe existing rules which 
govern travelling allowance might be improved. 
I am inclined to think that, at all events, all 
officers drawing Jls. 500 per mensem might he 
classed as officers of the 1 st class for the purpose 
of travelling allowance. 


[ Anncxure to reply to question 24178. ] 
ANNEXURE A. 

Rules for admission to the Executive Branch of 
the Provincial Civil Service in Assam (published 
with the Assam Administration notification no. 
3362-A.j dated the 26th November 1912). 

1. It is estimated that two appointments can 
be made annually to the cadre of the Provincial 
Civil Service. One of those appointments will be 
made under the following rales, the other being 
kept by the Chief Commissioner in his own hands. 

. “• Appointments "will be made from time to 
time by promotion from tbe Subordinate Exeeu- 
rive Service upon nominations made by the 
Revenue Department. Before these nominations 
are made Commissioners of Divisions, the Com- 
missioner of Excise and the Director of Land 
Records will be consulted. Tbe age of a nominee 
should not exceed 4 0 years. 

3. One probationer will he admitted annually 
subject to the final approval of the Chief Com- 
missioner, uponnomination made by the Commis- 

sioners or Divisions in rotation. 

This nomination should be submitted on the 1st 
October of each year. 

4. The indispensable qualifications for candi- 
dates lor admission under rule 3 are (1) that the 
nominee is a natural-born subject of His Maiestv 
or of a Native State ; (2) that he is not under 
~0 or over 25 yearn of age; (3) that he is of good 

thaThe 1 * 4 r ls a graduate; and (5) 

actk-A ,Vf° £ 6 T d , kealtl b g° od physique and 
actue. habits, a fair horseman, and free from 
organic defect or bodily infirmity. 

ofkSM* d °™t satisfy the definition 
mwt • oi ’ contained m section (5, Statute 

raent 'to° P ^ - 3 i ”- 0t elisMe for a PP<*nU 
■ment to the Provincial Service without the provi- 

India. CMl ' o£ tho Government of 


6 ..(a) A Commissioner whose turn it is to 
nominate will call upon each Deputy Commis- 
sioner of bi3 Division to submit the names of one 
or two candidates belonging to families resident or 
domiciled in his district with the particulars 
indicated in Eorm A attached. The nominees 
Under this mle must he non-offioial. But this 
condition does not bar from nomination Honorary 
Magistrates or candidates who hold no substantivo 
post under Government, but are serving in tempo- 
rary or -officiating appointments, 

(h) Form A must he accompanied by a eerti- 
fieato signed by the Registrar of the University, 
that the candidate has obtained a degree, a 
certificate of character and conduct from the 
Principal of the Institution at which the candi- 
date last studied for not less than one year, or 
from some responsible ofijeer of Government, a 
medical certificate in accordance with the require- 
ments of Article 49 of the Civil Service Regula- 
tions, evidence of the candidate’s age, and a state- 
ment that the candidate is, to the Deputy. Com- 
missioner’s knowledge, a fair horseman. 

(c) The Commissioner and all the Depnty 
Commissioners of the Division will meet on a 
date, to be fixed by the Commissioner, and will 
consider the claims of all the candidates nomi- 
nated. They will also call the candidates before 
them, and see and converse with them so as to 
form an opinion regarding their suitability for the 
public service. Tho Commissioner will then select 
two names and submit tbem in order of preference * 
to the Chief Commissioner. With his report sub- 
mitting these names, the Commissioner will 
submit Form A for all candidates, entering in 
each case, in the last column of that form, his . 
own opinion as to the suitability of the candidate. 

. (®) Every candidate nominated by a Commis- 
sioner must be domiciled in his division, or, if the 
nominee himSelf be resident outside the division 
for the purpose of education, his family must be 
resident or permanently domiciled in the division. 

In making nominations special attention should 
be paid to the desirability of securing a fair share 
of appointments to each important section of the 
community,, to social qualifications and family 
status and influence, to services rendered by the 
candidate s father, and to distinctions obtained in 
the University. , 

7. All candidates for admission as probationers 
under rule 3 must furnish satisfactory evidence 
ot a thorough knowledge of at least one of the 
vernacular languages of the Province. The 
Chief . Commissioner will require all such candi- 
dates, who have not already furnished such ~ 
evidence at some recognized examination, to pass 
a special examination in either Assamese or 
Dengali before admission. The object of the 
examination will be to test the candidate's know- 
ledge of the language and his ability to write 
aQ m? e - * . written character with facility. 

The examination will include — 

(1) Translation into English of proceedings, 
petitions, reports, etc., written in manus- 
cript. 

■ (2) Translation from English into the 
Vernacular selected. - ■ 

S. All persons admitted under Rule 3 will be 
on probation, tbe minimum period of which will 
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be one year. Probationers will receive a sub- 
sistence allowance of Rs. 100. Provided that it 
will be in the Chief Commissioner's discretion to 
make direct appointments to existing vacancies in 
the lowest grade, on full pay, in special cases. 

9. A probationer will be liable to pass the 
examinations prescribed in Section III(B) of the 
Rules for the departmental examination of civil 
officers, and will not be given a substantive 
appointment, until he has passed by the lower 
standard in Law, and, if liable to examination in 
Assamese or Bengali, has also passed the examina- 
tion by th.e lower standard in either language, 
and at any time before he is given a substantive 
appointment he is liable to removal if he fails to 
show proper capacity. Subject to this condition, 
probationers, whether already holding sub. pro iem. 
appointments or not, will be confirmed in the 
lowest grade in ord er of their seniority as vacancies 
occur. 

10. A probationer is expected to pass the 
examinations referred to in the preceding rule 
within one year of his admission as a probationer, 
failing which he will be liable to be superseded by 
such of bis juniors as may qualify before he does, 
until he becomes eligible for substantive appoint- 
ment, when he will be restored to his original 
position in i*elation to other officers of the grade. 

11. An Extra Assistant Commissioner of what- 
ever grade will not ordinarily be promoted to a 
higher grade until he has passed by the higher 
standard in Law, by the lower standard in 
Assamese or Bengali (if liable to examination in 
either language), and in the colloquial examina- 
tion in Hindustani, and has also passed in 
Accounts ; provided also that an officer who, being 
liable to examination in Assamese or Bengali, has 
not passed the examination by the higher standard 
in either language, will not be promoted to any 
grade higher than the penultimate grade of his 
service. 

12. Promotion to grades below that on Rs. 500 
a month will ordinarily be given according to 
seniority, subject to fitness and approved conduct. 
But the Chief Commissioner reserves to himself 
the right to make promotion to the senior grades 
of the Provincial Service by special selection for 
merit without regard to seniority, and hereby 
declares that seniority alone shall not give a claim 
to appointment to the grade on Rs. 500 or higher 
grades. 


[ continued. 

IS. No member of the Provincial Service shall 
be dismissed otherwise than on the result of a 
Judicial or formal departmental enquiry. 


Hides for admission to the Subordinate Executive 
Service in Assam. 

1. It is estimated that two appointments can 
be made annually to the cadre of the Subordinate 
Executive Service, one being made under the 
following rules, and the other being retained by 
the Chief Commissioner in his own hands. 

2. One probationer will be admitted, subject to 
the final approval of the Chief Commissioner, 
upon nomination made by Commissioners of 
Divisions in the manner prescribed in rules 4 and 
6 of the rules for admission into the Executive 
Branch of the Provincial Civil Service. Proba- 
tioners will receive a subsistence allowance o£ 
Rs. 50. 

3. Rules 8, 9, 10 and 1 1 of the rules for admis- 
sion to the Executive Branch of the Provincial 
Civil Service apply, mutatis mutandis , to the 
Subordinate Civil Service also. 

4. Promotion will be given to Sub-Deputy 
Collectors according to seniority subject to fitness 
and approved conduct. But the Chief Commis- 
sioner reserves to himself the power either to retard 
promotion in particular cases of unfitness or mis- 
conduct, or to promote any particular officer out 
of turn, without reference to seniority, in cases of 
exceptional merit. 


FORM A. 

Column I — Name of candidate. 

„ 2 — Father's name. 

„ 3 — Caste. 

„ 4 — Age last birthday. 

„ 5 — Educational qualifications. 

„ 6 — Other information regarding the 

candidate (physique, moral charac- 
ter, etc.). 

,, 7 — Special claims for consideration. 

„ 8 — Remarks indicating degree of 

Deputy Commissioner's personal 
knowledge of candidate, and 
sources of information about 
him. 


Mr. W. J. Reid. 


Mu. W. J. Reid called and examined. 


24209. {Chairman.) Youaretbe Chief Secre- 
tary to the Chief Commissioner of Assam ? — Yes. 

24210. Will you give the Commission a brief 
account of the various re-arrangements of the 
Administration which have taken place in Assam 
since 1874? — I do not know if I can do this very 
definitely from memory. Assam became a Chief 
Commission ership in 1874. In 1905 Assam and 
the Eastern Bengal districts made the new Province 
of Eastern Bengal and Assam. Then from the 
1st April last Assam became a separated Chief 
Commissionership. 

24211 . You say that the present system of open 
competition should be adhered to? — Yes, I 
think so. 

1635 H. P. (P. S, C.) 


24212. You do not advocate nomination 
because it presents so many practical difficulties ? 
— Exactly. 

24213. You say that officers recruited by 
separate examination in India would inevitably be 
regarded as inferior to officers who entered the 
service by means of the open competition in 
Loudon? — I meant that every one would hold 
that they came in by the easier channel, that they 
had not gone through quite the same tests as the 
other men; that thej r were not of the same 
standard — that there was some difference. 

24214. Are j’ou assuming that 3 separate exa- 
mination would be an inferior test to the open 
examination in London? — At all event* I thought 



14 


BOYAL COMMISSION ON THE PUBLIC SERVICES IN INDIA. 


mh February 1913.'] Me. W. J. Reid. [ continued . 


that it "would be a separate test ; tliat the subjects 
sot and the system of marking might be diflereiit, 
and that the whole examination would be con- 
ducted on different lines, more with Indian 
conditions in mind than with British ones. 

24215. Supposing that the examination was 
conducted on similar lines, and that the exami- 
nation itself was of a similar standard, _ would 
you still see objection to its introduction ? — 

I think that if Indians had the two ways of 
getting in, one by the examination in London, 
and one by a similar examination in India, the 
man who passed in London would be ranked 
higher than the man who passed out here in 
India. 

24216. You set considerable store by all classes 
and communities being represented in the Indian 
Civil Service ? — Yes. 

24217. Particularly to the Province of Assam ? 
—Ido. 

2421S. You think that it is of particular im- 
portance from an administrative point of view 
that communities should be well represented ? — 
Yes, I think so. 

24219. Is that due in one respect to the 
presence of a large group of Indian planters in the 
Province ? — That is one reason. The other reason 
is on account, of the various standards of educa- 
tion which there are in Assam itself. The com- 
munities are diverse, and the diversity is more 
marked, I suppose, than is the ease elsewhere. 

24220. And you consider that in certain dis- 
tricts an officer of a particular caste would carry 
out his duties more effectively than an officer of 
another caste ? — I was not thinking so much 
of caste as of race in Assam. 

24221. You say that if a separate examination 
wore established m India, Indians should be 
excluded from competing in England : could you 
give your reasons for that view 7 — For one thing 
I think it would give them an undue preference if 
they had both methods of getting in. For the 
second thing, I presume that the separate exami- 
nation would be for a fixed number of posts ; and, 
if there was unlimited competition in England 
as well, the proportion might easily be upset. 

24222, If a separate examination were estab- 
lished, you would lay emphasis on the import- 
ance of having it for each Province and not for 
tho whole of India ? — Yes. 

24223. Are you in favour of listing any posts 
in the Assam cadre ? — I am in favour of this on 
the understanding that the posts should bo filled 
only when there are men competent to fill them. 
That is the rule, of course. 

24224. Could you say which posts ?■ — I think 
one Deputy Commissioner’s post might be listed ; 
and I think one Under Secretary’s post might be 
listed. 'Wo have an Indian as Under-Secretary at 
present. We bad an Indian as Additional 
Deputy Commissioner of Sylhet, which is a Dis- 
trict Officer’s post. I should like to Say that 
these views are my own. I am not speaking for 
the Chief Commissioner at all. 

24225. Yon aTo speaking now for yourself ? — 
Yes. I am speaking for myself, and not on 
behalf of the Chief Commissioner. 

24-22G. In answer to question (49). you say you 
vronid prefer the establishment of a central 


Institution to the training at a University ? — If all 
the Indian Services went there, if it was not only 
for the Indian Civil Service. I should like to 
see officers of the Police, the Forests, tho Public 
Works, and all the Services go to the one central 
Institution if that could be managed. 

24227. If that could be arranged, you would 
dispense with the residence at the University ? — . 
Yes. 

24228. How long would you suggest that an 
officer should reside at such an Institution ? — Of 
course it would, depend upon tho age of recruit- 
ment ; but I should like at least two years, and, 
preferably, three years, if the men were recruited 
young enough. 

24229. At what age would you. like to"see them 
recruited ? — I should like to go back to 17 to 19 
for the open competition. 

24230. You would take the oadidate straight 
away from school 7 — Yes, I would take him 
straight away from school. 

24-2S1. Then you would place him in this In- 
stitution ? — Yes. I would let him mix with all 
the other men of the’different services, Europeans 
and Indians, the whole lot of them who are going 
out to India together. 

24232. Enabling him to enter upon his profes- 
sion at about the age of 22 7 — Y r es, at about 
22 . 

24233. Do you regard it as important that he 
should enter the service earlier by one or two 
years than he does at present ? — It is very difficult 
to say. I think lie trains more easily at 22 than 
he does at 24. 

24234. Holding that view, you would say that 
it would be better for him, and better for the 
service, if lie entered his profession at from 22 to 
25 7 — Yes, I think so. 

24235. With reference to your answer to 
question (99), do you think that a time-scale, 
covering 23 years of service and embracing the 
grades of Assistant Commissioner and Deputy 
Commissioner, would tend to make officers in hire 
service less energetic and keen than they are under 
present conditions, or do you think that that could 
be avoided 7 — I think that could bo avoided . 

24236. You would institute for the time-scale 
a very strict system of certificate? — Yes. 

24237. If an officer did not come up to tho 
standard, he would be passed over? — lie would be 
passed over or kept back. His increment would 
not be'given to him. 

24-238. You suggest the same principle for the 
Provincial Civil Service ? — Yes. 

24239. Would you think it would be better, on 
the _ whole, to have two time-scales, one for 
Assistant Commissioners and tho other for^Deputy 
Commissioners, with selection from one class to 
the other? — -I should not have, any objection. 
I do not think it is a matter of very much import- 
ance. 

24240. You do not regard that as important 7 
—I do regard the selection of Assistant Commis- 
sioners to be Deputy, Commissioners as important ; 
but I do not think it is necessary to have two 
time-scales to effect that.- 

24241. You would prefer, on the whole,- 
a single time-scale instead of a time-scalp iq 
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compartments, "with selection from one compart- 
ment to tlie other ? — Yes, I should. 

£4242. You suggest that officers retiring from 
incapacity should get the same rate of pay as 
invalids ? — Yes. 

24243. Would not that, in some instances, he 
rather generous treatment ? — Yes ; it is on the 
generous side. I should not press that the 
gratuity or pension should be less than the invalid 
one, so long as an officer could be retired if he 
had been plainly inefficient. 

24244. You would regard the establishment of 
a system of compulsory retirement as important 
provided officers are retired upon an adequate 
allowance ? — Yes. 

24245. But you do not regard the actual 
amount as important ? — No. 

24246. With regard to your answer to ques- 
tion (137), on what basis do you think that 
travelling allowances should be assessed ? — 
There were proposals sent up a few years ago that 
on transfer an officer should be allowed some 
allowance for his family, for his household, for 
his personal goods and chattels when he carried 
them from one station to another. At present, 
everything is governed by the ordinary Travelling 
Allowance Rules. He gets two first-class rail- 
way fares, and that is all. A transfer is a very 
heavy loss, particularly for a senior officer. 

24247 . With regard to your answer to question 
(5) of your answers regarding the Provincial 
Service can you tell us if there is any demand from 
officers in tbe Provincial Service for the estab- 
lishment of a Family Pension .Fund ? — I have not 
heard of any such demand. 

2424S. As regards your cadre, do you consider 
the present staff: is adequate to carry on the work • 
of the administration ? — I think so. It is early to 
judge, hut I think it is sufficient. 

24249. Can you tell us when you contemplate 
the Judicial Branch being established in Assam? — 

I do not see how it will ever be possible to have a 
Judicial Branch established. We have only three 
Judges in Assam. They could not form a separate 
cadre. That is why we get our men from 
Bengal. 

24250. ( Lord Honaldahay .) With regard to 

the system of recruitment of the Indiau Civil 
Service, I see you say that a system of combined 
nomination and examination is attractive. Would 
you tell us why you think it is attractive ? — What 
I had in my mind was that by some system of 
nomination it might be possible to eliminate the 
men who would be better eliminated ; but the 
difficulties are so great that I can hardly see how 
it can he worked. 

24251. But do you think that under the present 
system there are a considerable number of men 
who get into the service whom you would rather 
do without ? — No. 

24252. But you think there are some ?— There 
is an occasional mau. 

24253. Nothing more than that ? — No, nothing 
more than that. 

242 54. W hat are the particular ad vantages you 
expect to derive from your suggestion of a separate 
institution for the training of Indian Civil Service 
recruits, and other reciuits? — You would got a 


feeling of esprit de corps , which I do not think 
you would otherwise get. It would be possible to 
have something more like Sandhurst discipline 
than is possible at present ; and I think it would 
be good for the services to rub shoulders together, 
so that the young civilian might see that he was 
not the only mail in the country, and that there 
were other people. I think it would be good for 
Indians and Europeans to be brought into contact 
there before they came out. 

24255. You agree with those who say that it 
would not be possible to give highly educated 
men who are recruited into the service adequate 
instruction in their higher studies out in this 
country, and you say you can testify from your 
personal experience as to the difficulty of a good 
Indian teacher appreciating a European student's 
point of view. Would you tell us a little more 
definitely what you mean by that ? — I was 
studying Bengali at one time for the High 
Proficiency Examination, and I had an old puudit 
who was a very learned scholar in his own way. 
I found it practically impossible to follow his 
instruction in grammar because his methods were 
entirely different from mine. His explanations 
were perfectly correct, but it took me a very long 
time to understand them. I fouud it much 
easier to get the explanation from a grammar 
compiled by a European. I could see his point of 
view afterwards, but it was a much slower and 
move difficult process. It was my fault, of course, 
to the extent that I had been trained on different 
lines from his school grammar. 

24256. As to the system of training for the 
junior members of the Indian Civil Service when 
they first come out to Assam, } 7 ou say that the 
system in force is satisfactory. Will you tell us 
exactly what it is in Assam ? — In Assam the 
young Civilian is handed over to his District 
Officer, and is given a puudit to teach him the 
vernacular colloquially. He is put in the care of 
some experienced Extra Assistant Commissioner, 
and he should take charge in turn of the different 
branches, having all the work to do but none of 
the responsibility ; that is to say he would not 
pass final orders, he would only draft orders. lie 
should go on tour with the Deputy Commissioner, 
and should meet the people, find out what the 
conditions are, etc. In fact, he should be told 
everything, and given the chance of learn iug 
everything. He should be looked after all the 
time he is doing this. He has his two depart- 
mental examinations to pass with set subjects. 

24257. He' receives magisterial powers as soon 
as he has passed his first examination ? — Jle 
sometimes receives third-class powers before he 
has passed his first examination ; but he is only 
given the most petty cases to try, and he is very 
carefully looked after while trying them. When 
he passes his examinations his magisterial powers 
increase. 

2425S. With regard to the question of tbe 
recruitment of Natives of India in the Indian 
Civil Service, do }'ou think it is expedient at the 
present time to give Indians greater facilities for 
getting into the higher Service ? On general 
grounds do you think it is expedient ? — I do hot 
think so. 
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24259. You think that the present arrange- 
ments are quite sufficient on all grounds ? — V es, 

I think eo. 

24260. Have you any Natives of India in the 
Assam cadre? — No, we have none. 

24261. You do not think it is desirable that 
there should be any representation of the Indian 
community in the higher service in Assam ? — 
There was one Assamese who passed into the 
Indian Civil Service, many years ago. _ If 
another passed into the Indian Civil Service, 
there is no reason why he should not serve 
in Assam like European members of the 
service ; but excepting an Assamese, or rather 
an inhabitant of the Province of Assam who had 
gone home and passed into the service by the 
ordinary method, 1 should not advocate brin ging 
Indians in. 

24262. You would not be in favour, for ins- 
tance, of a system of picking men from the 
Provincial Service, and, instead of promoting 
them to listed posts, promoting them to the rank 
of the Indian Civil Service ? — I see no very 
strong objection to it. 

24263. If, for instance, we came to the con- 
clusion, on political grounds, or any other grounds, 
that it was desirable that the number of Indians 
in the higher service should he increased, 
which of the two methods would you prefer — a 
method of examination out here for the Indians, 
or the method of picking- men from the Provincial 
Service, and promoting them to the Indian Civil 
Service ? — On the whole, I should prefer to pick,, 
them from the Provincial Service, and put them 
in in that way. 

24264. There are two questions on points of 
detail which I am not clear about in your evi- 
dence. In auswer to question (74) you tell us of 
some officers who failed to obtain promotion after 
their first two years of service. Could you tell 
us what has been the reason for their failure ? — 
The only reason is that the superior posts carrying 
the higher pay were filled : there were not 
sufficient officers on leave to allow the officiating 
promotion. It is no reflection upon the officers 
themselves. It was simply impossible, 

24265. It is simply a case of block in pro- 
motion ? — Yes, simply on account of block in 
promotion. 

24266. On wliat grounds are the special 
allowances given to the Inspector General of 
Police and the Chief Secretary ? — On the ground, 

I suppose, that they are holding special appoint- 
ments, more responsible ones than the ordinary 
District posts; and also I think on the ground of 
the expense of living at headquarters at Shillong. 

24207. On account of the cost of living being 
higher than in the districts ? — Yes. 

2426S. Gan you tell us to what extent the 
duties of the Sub-Deputy Collectors differ from 
those of Extra Assistant Commissioners ? — The 
Sub-Deputy Collector is more a Bevenue officer, 
pure and simple, - In Assam he collects revenue 
and does revenue work in the field. He is a 
local Bevenue Officer, and rarely exercises 
magisterial powers. The Extra Assistant Com- 
missioucr, as he is' culled in Assam, is a Magistrate 
ami Munsif ; and although he also does revenue 
Worn lie Is a judicial officer, primarily. 


24269. The Sub-Deputy Collector only does 
judicial work under rather exceptional circum- 
stances ? — Yes, that is the present system. • 

24270. Then there is really no ground for 
suggesting that these two classes of officers do 
precisely the same work, and therefore they ought 
to be included in one service ? — I do not think 
so. At present they do not do precisely the same 
work. They are recruited from the same class, 
and have very much the same qualifications, but 
their duties are dissimilar. 

24271. ( Sir Theodore Morison.) Iu your 

answer to Lord Bonaldshay just now, you said that 
you did not see ( any reason for a larger employment 
of Indians on political or administrative' .grounds. 
Docs that answer refer solely to Assam, or to the 
whole of India ? — I can only speak for Assam. 
My experience elsewhere does not justify me in 
saying anything. . . ' 

24272. Your answer refers entirely to Assam ? 
—Yes. 

2427 8 . I believe you have not a large educated 
class in Assam, have you ? — No. It is increasing, 
but it is not very large. 

24274. And therefore you have not the political 
problem as distinct from the administrative 
problem, have you ? — No, no'fc yet. 

24275. You say that you disapprove of a 
separate examination on the ground that those 
who enter by tbc separate examination in India 
might be looked, upon as having come' in through 
the back door ; and therefore would not be 
exactly on an equality with those who came in by 
the London door ? — Yes, that is so. 

24276. That is very true and important and is 
quite accurate. Do you' think, as a matter of 
fact, if your separate institution is established, 
that there would be much thought ' among tli« 
different officers by which door a man did come 
in? After all we' have things like it in the 
Army, and there is the King's Cadet, and : there 
used to be a militia man. I suppose after these 
cadets passed through Sandhurst there is not 
much difference ; is there ? — No ; there is no 
difference. I think the establishment of a 
separate institution, if it were possible, would do 
away largely with my objection, if not entirely. 

24277. If they came to one central institution, 
and were all fused into one, then the same objec- 
tion ■ does not apply, does it ? — No, it dogs not 
apply. - 

24278. Now. with regard to separate 'examina- 
tion. You have considered it first as a civilian. 
What do you want to teach the civilians— law I 
suppose ? — Yes. 

- 24279. . .You would have, I presume, a 

residential institution ? — Yes. 

24280. And not far from Loudon? — Yes, not 
far from London. 

24231. So that they could- attend the Law 
Courts ? — Yes. 

2*1282. And during that two or three years you 
would work them hard at the la\v, and would 
teach them the theory of law in the way in which 
it is taught at the Universities ? — Yes. 

24283. And practice ?— Actual practice they 
would get out here. - 

24284. You lay stress on their attending the 
Law Courts?- — rYes. 
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24285. There would be two sides to their law 
training, theoretical, and class room teaching, 
such as they get in the Law Tripos, or at the 
Law School ; and what they did not get at the 
Law Schools they would get by the practical 
work in the Law Courts seeing work ? — Yes, 
seeing how it is done. 

24286. I presume under a tutor ? — Yes, under 
a tutor. 

24287. And-I suppose when you were satisfied 
with the aiTangements you had made for law you 
would also take in any vernaculars? — Yes. 

24288. That would be your second subject of 
study ? — I have not thought it out very clearly 
or definitely. 1 answer with some reservation. 
It would require more thought than I have 'been 
able to give to the subject. 

24289. You propose that all the services should 
go to the institution ? — Yes. 

24290. But you do not want your educational 
officers or' your Public Works . officers to learn 
law ?-— No. 

24291. Are you going to have a separate 
curriculum for them? You will be starting a 
University. I see my way with regard to the 
Indian Civil Service and professional training, 
but I . do not know that it can be mixed up with 
Forests and Public Works ? — I do not know that 
it is possible. 

24292. I can see the advantage of putting 
them in 'the same place, and rubbing shoulders 
together, but I do not see how the teaching is to 
he conducted. In answer to question (99) you 
talk about the slowness of promotion which is 
consequent upon the smallness of the cadre. You 
sfciy : “ My reasons for favouring a time-scale are 

the smallness of the cadre, and the consequent 
p slowness of promotion. ^ That, I suppose, is what 
is happening now ; hut you may, I presume, with 
a small padre also occasionally have a very rapid 
promotion ? — Undoubtedly, occasionally. Some 
men may benefit to an undue extent. 

24293. The doctrine of chances has not ruled 
in the small cadre. At the present moment 
promotion is slow ?— Promotion is slow below a 
certain point. Some of the top men have had 
very rapid promotion, but others have not. 

24294, So that it works very unevenly ? — Yes, 
% it works very unevenly. 

24295. (Jj/f. Chaubal.) What is your opinion 
about 'the position taken up by some of the 
witnesses who have come before us and said that 
there need not be any scope for representation of 
a community in the highest service in the land, 
although there ought to be regard for such 
representation 'in the lower and Provincial Service 
— that in the highest service in the land pure 
efficiency as tested by any system you may have, 
examination or otherwise — and that alone should 
be the test ? — I think there is a good deal to be 
said for those views. The argument is undoubtedly 
a strong one. All the same, I think efficiency 
is essential . whatever method is adopted. 
I would not advocate putting in a man who was 
not efficient merely to represent a particular 
community. 

24296. What you mean is that if there were 
two men of equal efficiency, if the representation of 
different interests in the service required it, you 
1635 H. D. (P. S. C.) 


would prefer it, but not at the sacrifice of 
efficiency ?— That is so. 

24297. With reference to your answer to 
question (31), you say you do not advise the re- 
introduction of the system of recruiting military 
officers. Have military officers been a success in 
your Province ? — I do not think they have been 
more of a success than civilian officers. 

2429S. You would put both of them on the 
same level, would you not? — Yes. 

24299. What would there be against the 
system being continued? — From the point of view 
of the Indian civilian it would make the service 
less attractive. _ The cadre is already a small one. 
The military officer serves longer thau the Indian 
civilian before he can earn his pension. The 
system causes a block, and it is a little apt to cause 
discontent- 

24300. With regard to question (33), can you 
tell us why hitherto no posts Lave been listed in 
Assam ? — Entirely on account of the peculiar 
circumstances. There is a very large European 
non-official population in most of our districts. 
We have got the Hill Districts. We have got 
independent and troublesome Hill tribes on the 
borders of most of our districts ; and the standard 
of education, so far, has not been as high as in 
other provinces. These, I think, are the reasons 
why we have had no listed posts. 

24301. Supposing, as you suggested in your 
answer to the Chairman, that there were only two 
listed posts, could not two places be found where 
there were not the same difficulties? — There aie 
very few places where the difficulties do not exist. 

24302. In answer to question (64), I see you say, 
— “I think that officers selected for the Judicial 
Branch should, after gaining sufficient experience 
as executive officers, be given a special further 
training to qualify them for their special duties."' 

I should like to know what, in your opinion, would 
be the point of bifurcation — after the candidate 
passed the examination, or after the civil servant 
comes out into this country? After how many 
years would you make those who select the 
judicial line bifurcate ? — Personally, I think, after 
about six years. 

24303. You do not think that in a shorter 
period he could get sufficient knowledge of the 
Executive Department? — I think he would have a 
better knowledge if he stayed at it for about six 
years. The knowledge would be all the more 
useful to him afterwards. 

24304. Am I right in gathering from your . 
answer to question (SS) that in certain parts of 
Assam all the three functions, Magisterial, Civil 
and Executive, are combined in the same officer? — 
That is so. 

24305. So that it is not, as in other parts, only a 
combination of the Magisterial and Executive, but 
in some parts of Assam the three have been put 
together in the same officer ? — Yes, that is so. 

2430G. Do you think that that works well — the 
same officer having to decide Civil Judicial cases — 
having to do Magisterial work and Executive 
work? — In the present conditions in Assam I think 
it does work well. 

24307. I find that in some parts yon Lave been 
separating] the functions? — A to you referring to 
Sylkct? 
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2430S. I am referring to the part of your 
answer where you say that some officers do purely 
Civil business ? — We are, in practice, setting aside 
special Extra-Assistant Commissioners, men who 
have been recruited from the Bar, and putting 
them to do Civil work entirely. That is for con- 
venience in the disposal of business. 

24-309. In this process the experiment has been 
tried with the object of taking away Magisterial 
powers from a person who exercised both Magisterial 
and Executive powers?- — We have kept him 
employed at Civil Judicial work purely, and not 
allowed him to exercise his Magisterial powers, 
though we have not actually taken them awaj-. 
He still retains them. An officer of that kind may 
be posted to one station particularly with a view to 
his doing Civil Judicial work, and he given Magis- 
terial work in another. 

24810. I am not referring to Judicial work. 
In the first place, are there any officers who at one 
time performed both Executive and Magisterial 
work, and has there been in the case of sueb 
officers any differentiation of functions? — I think 
only for the convenience of working. 

21311. But there has been?- — It is very 
difficult to answer. It is some years since I 
personally had charge of a District. As a rule, 
if the work is at all heavy one officer will do 
nothing but Criminal Judicial work, while another 
officer will take a share in Criminal Judicial work, 
and also do a good deal of Revenue and Executive 
business. It is more a matter of administrative 
convenience than a question of principle. 

24312. I want to understand the system in your 
Province. Who is the lowest Magisterial officer 
iu Assam ?-An occasional Sub-Deputv Collector. 
Only a few Sub-Deputy Collectors * have been 
vested with Magisterial powers at all. A few, 
however, have been. 

24313. Who is the ordinary Magisterial officer ? 

— The Extra-Assistant Commissioner. 

24314. Who is above the Sub-Deputy 
Collector? — The Extra- Assistant Commissioner 
comes above the Sub-Deputy Collector. 

21315. Do appeals lie from the Sub-Deputv 
Collector to the Extra-Assistant Commissioner?— 
No. _ The ordinary rule is that appeals from 
Magistrates of the second and third classes go to 
the Deputy Commissioner. 

24316. That is the Collector of the District ?— 
The Collector of the District, the Magistrate. 

21317. And from the purely Judicial officer, 

. those who for convenience sake vou entrust with 
Criminal and Judicial work ?— To the District 
Judge. 

24318. And the District Judge has no control 
over the Magisterial work of the lower Magistrates ? 
—He hears appeals from all Magistrates of the 
first class. 

^ r ' Go ' :hale -) Yon are of opinion 
that it a separate examination is instituted in India 
for admission into the Indian Civil Service the 
Dondon door should be closed to Indian students ? 

— xes. 

2432°. You advocate this because vou think 
that it an examination is instituted in India it 
should he for a fixed proportion, and the keeping 
open of the London door would upset that pip 3 - 
portion?— Might upset that proportion. 


. ~4 3 ^1- But supposing, in fixing that propor- 
tion, the average of possible Indian successes in 
London over a series of years is taken into con- 
sideration, and the number' of vacancies offered in 
India is less than such a fixed proportion by that 

number, would your objection then apply ? It j s 

impossible to say how things would work out in 
practice : I freely admit that. 

24322. Suppose you want sixty men any 
year, and it is decided to offer fifteen places out 
of the sixty to Indian students. Suppose you 
find that for a series of years three Indians have 
been entering through the London door ami 
suppose only twelve' places are offered in India 
on fbe results of a separate examination, would 
you still insist that the London door should 
be closed to Indians ?— There would be no 
immediate necessity to close the London door 
hut conditions might easily alter. ‘ 

24323. If they did alter seriously, there would 
be time enough to change again ?— That is so. 

24324. I should like to point out as an objec- 
tion to your proposal that there are a number of 
people in India who appreciate the advantages 0 f 
English education ? — Yes. : 

24325. And they would continue to send 
their children to be educated in England even if 
you institute a separate examination ? — Yes. 

C4o2G. Auu if you shut the London door to the 

Indian candidates these children would not be 
able to. appear in London ?— That I would regard 
as a misfortune. B 

24327. So that for that, if for nothing else, it 
would be desirable to leave that door open ?— 
Certainly, it should remain open to those Indians ' 
tfon t0 Eug aud to je educated for their examimi- 

24328. There is another objection. The Pub- 
lic Service Commission of I8S0-S7 held that the 
closing of the London door to Indians would be 
Voo°,J ,S1St i e " fc '™ th the Parliamentary Statute of 
1633 and the Queen s Proclamation of 185S. Arp 
vou aware of that ? — Yes, I know that that has 
been argued. 

nllH^eVv . Woul + d ‘i fc not I 5 ® desirable, in view of 
all these things to leave the London door open to 
Indians, and make such arrangements as mav be 
deemed desirable m India on the assumption that 
fl, '™ u , 1 . d remain open : would not that bo , 

r' - If ^e arrangement made in India were 
would be tetei ’ “ rGlJUired ’ 1 think 
2-4-330 I think you have stated that there was 

no need to offer greater facilities to the people of 

Assam to enter the Indian Civil Service than ' 
those which exist at present. , I E that correct ?— 

les. 

? e e what the position is. You have no 
hsted posts m Assam ? — I have said that I should 
be gl ^ 0 to %lT nC lisl8d m Assam. 

— I amVm-rv lfr mean i <f elin S greater facilities ? 

shonld l.te lf 1 CTeated a Wr0I1 8 impression. I ' 
should like to see one or two listed posts I 

mean, that the system of listed posts plus onen 
competition is sufficient. 3 peD 

ulf™- T m 3 feparete examination were'insti- 
“iSfi ^m, Pe ° p,e of would have 

anyotrJVroffi^Y“r WV 32 th * 
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2-1831. With regal'd to the backward state of 
education in Assam, there is a considerable Bengali 
population in Assam, is there not? — Do you mean 
indigenous ? 

2-1835. Indigenous and domiciled, together. 
What would be its strength, relatively to the 
Assamese population : would it be about equal ? 
— If you take the Bengali-speaking people, I 
should think it would be about equal. 

21336. Are the Bengalis in Assam educa- 
tionally behind the Bengalis in Bengal, or would 
they be about the same ? — It is a very difficult 
question to answer. I have no experience of 
Bihar whatever, and my experience of Bengal is 
a limited one. 

2-1337. It strikes me that probably educa- 
tionally they would be about the same. If they 
are about the same, the young men would have the 
same aspirations for Government service as the 
voung men of Bengal ; and therefore if education 
is backward among a certain class it would not be 
a justification for not offering- greater facilities to 
all the people of Assam for getting into the Indian 
Civil Service. There would be a section who would 
be keen about getting into the service, is not that 
so ? — Yes. 

24338. And they would be discontented if 
facilities were not ottered ? — Yes. 

24339. (Jlr. Sly.) You have referred in 
one of your answers to the representation of 
classes and communities of the different races of 
Assam. Can you tell us to what races you refer ? — 
I was thinking of the Assamese of the Assam Valley 
and of the Bengali — I suppose he is a Bengali 
—of Sylhet ; of the inhabitants of Cachar, and of 
the different hill tribes. Only one of the Hill 
tribes enters into this calculation at present, the 
people of the Khasia Hills, but they have repre- 
sentatives in the Provincial Service. 

24340. Are those all distinct races ? — They are 
very distinct classes at present, whatever their 
origin was. Their language is different and their 
feelings are different. 

24341. How many languages are spoken in 
Assam ? — An extraordinary number. 

24342. Commonly spoken by large commu- 
nities? — Assamese and Bengali are the two 
languages most commonly spoken. 

24343. Assamese and Bengali are the general 
languages throughout - the Province ? — In the 
s . 

24344. And in tlie Hills ? — In the Hills the 
languages vary from district to district, and 
frequently in different parts of the same district. 

2434-5. How many of these particular races, 
as you call them, do you consider should have 
due representation in the service ? — I should say 
the Assamese of the Assam Valley Districts, the 
inhabitants of Sylhet, the inhabitants of Caehai, 
and the Muhammadans. 

2434G. Is there a distinct difference between 
the inhabitants of Sylhet and the inhabitants of 
Cachar V — -As you go further into the Cachar 
district there is. 

24347. A distinction of language ? — No, it is 
one of dialect and not really of language. Bengali 
is the language of both districts. 

24 348. How many superior posts have you got 
in Assam in your Commission? — 1 think they 
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are all put down in mv answer to question 

(91). 

*24349. *21, is it not ? — les, I think 21, unless 

the Under Secretaries are also counted. 

24350. How many districts have you got in 
Assam ? — Eleven, and the State of Manipur. 
With the Political Agent, that is twelve. 

24351. Then how is the balance of your 
Deputy Commissioners made up ? — There are 
two Secretaries ; there is an Inspector General of 
Police, a Director General of Land Records, 
making sixteen ; an Inspector General of Regis- 
tration and a Settlement Officer. There is one 
more. 

24352. I understand that you want to put 
the whole of the cadre on the time-scale except 
the two Commissioners ? — Yes. 

24353. The only stimulus for exceptionally 
good work outside the time-scale would be the 
two posts of Commissioners? — No. I would 
give an allowance beyond the time-scale to 
selected officers who were holding selected 
appointments. 

24354. And that, you think, would be sufficient 
„ to overcome the objection to a time-scale, that it 
leads to general slackness of work ? — I am not, 
personally, desperately enamoured with the time- 
scale ; but it is the general feeling of the men in 
the service that conditions are so uneven that 
it would be better to have some reasonable pro- 
spects of fixed promotion and fixed emoluments. 

24355. "With regard to the Judicial officers 
employed in Assam, how many District and 
Sessions Judges have you got? — Three. One is 
an Additional Judge. There is one for the six 
districts of the Assam Valley. He sits in 
Gauhati. There is a District and Sessions Judge 
in Sylhet, and there is an Additional District and 
Sessions Judge. Asa matter of fact, one of these 
posts was to have been listed, and I think it is 
shown as one of the Bengal listed posts. 

24350. Are those posts retained on the Bengal 
cadre altogether? — Yes. 

24357. And are promotions not made or 
affected by the Assam administration at all ? — 
Ho. They lend us the officers from whatever 
grade they may happen to be in. 

243 5S. And their posts are retained on the 
Bengal cadre? — "We have no judicial posts. We 
shew them in the cadre list, but we shew them 
in italics without a serial number at all. 

24359. And are the two Subordinate Judges 
similarly retained on tlie Bengal cadre V — Yes, 
and the MunsifsHn Sylhet. 

24300. With regard to tlie iccruitment of your 
Provincial Civil Service, there are, I understand, 
two appointments made a year ? — We can make 
two a year. It is a matter of examination #arh 
year, according to the state of the service, as to 
whether we need make the two appointments 
allowed annually. ’ 

24351. The first rule state- tJia t the two 
appointments can be much- annually. Of these, 1 
understand, one is reemit'd direct, and the pwond 
by promotion from the Subordinate Servicer — 
Hot absolutely. Tbeic* may be two piobathnorr. 
We can only piomoto from the Subordinate Sei- 
vice when we have an actual ra'-ancy in the 
higher cadie. We can appoint a probationer 
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although there is no vacancy $ but w©^ cannot take 
a man who is already a Sub-Deputy Collector and 
make him a probationer unless we have a sub- 
stantive vacancy in the upper grade. 

2436a. You appoint, on the average, two pro- 
bationers a year. Can you tell us _ what propor- 
tion of your Provincial Civil Service is recruited 
by direct appointment, and what proportion by 
promotion from the Subordinate Service ? — The 
bulk of them uow-a-davs are appointed by direct 
appointment. 

24863. And promotion from the Subordinate 
Service is exceptional? — It is very difficult to say. 
The Province, as it now stands, has not been in 
existence for a rear yet, and ire cannot apply 
what was done in the days of Eastern Bengal and 
Assam. Then a very targe number of Sub-Deputy 
Collectors were promoted on account of Settlement 
work and otherwise. But we do hope, as far as 
possible, to promote a fair share of Deputy Sub- 
Collectors; and that is all 1 can say just 
now. 

2486 1. Is the Provincial Civil Service and the 
Subordinate Civil Service both recruited from the 
same class in Assam? — Yes. 

24365. Is there any difference in the merits of 
tbo candidates ? — We try to take the best ones 
for the Provincial Service. It is occasionally 
unfair. A man who is good enough for the 
Provincial Civil Service has to be content with an 
appointment in the Subordinate Service. 

248GG. Is the Subordinate Service necessarily 
recruited from graduates ? — Yes, under the exist- 
ing rules. Occasionally a man who has done 
good work in another department is given an 
appointment. 

24867. What is the strong objection to com- 
bining these two services into one ? — I suppose 
the main objection is one of expense, otherwise 
there is no special objection. 

24368. If you get an equally good officer, with 
the same qualifications, entering at the bottom of 
the Subordinate Civil Service, why should any 
question of expense come into the matter? — Ido 
not suppose it should. We have no lack o£ appli- 
cants for appointments in the Subordinate Exe- 
cutive Service even under present conditions. 

24369. (Mr. Fisier.) You suggestan examin- 
ation in London at school-leaving age, between 
17 and 19. Do you think that that would be at 
all hard upon Indian candidates ? — I have often 
wondered. I think it is believed to be hard upou 
them, but I am not sure : I am not in a position 
to say. 

21370. Supposing your scheme were adopted, 
and it were found to be bard upon Iudian candi- 
dates, would that lead yon to revise your opinion 
about the separate examination ill India? Would 
you propose a scheme which would definitely 
restrict Indian opportunities at this juncture ? — 
If it was found to press hardly upon them, there 
should be some other means by which they could 
get into the service. 

24371. 1 gather that if a separate examination 

were established in India to remedy that difficulty, 
which I think might arise, you would prefer that 
that examination should 'be provincial ? — Yes. 

24872. And then you would have Indiaus 
selected, or chosen, as the result of that provincial 


examination, joining with Englishmen chosen as 
the result of the examination in London, and 
trained in the Cential College somewhere in 
England ? — Yes. 

24373. If that were the ease, yon would not, at 
the same time, cut off the English door from 
Indians who were anxious for an English educa- 
tion — I mean, always assuming that a certain pro- 
portion were fixed ? — And assuming that the pro- 
portion might be altered, if necessary; then, I 
would not. ' 

24374. When you have got your Indian and 
English candidates at your Central College, would 
they both undergo the same system of training: 
of course to some extent there would have to be 
differentiation ? — Very probably there would have 
lo be some differentiation. 

24375. Tbo Englishman would probably want 
to learn Indian languages, and the Indian candi- 
date recruited in India would probably want to 
have some more western education, is not ~ that 
so? — Yes, the Indian candidates might want that, 
or they might study their own classic languages. 

2437G. At nuyratc, there would he a certain 
dualism of educational effort running through 
your establishment, would there not? — I do not 
think it would he very serious. 

2437 7. Have you considered what possible 
effect this early age would have upon the English 
recruitment for the Civil Service ? — I have. 

24378. You do not think that it would really 
injure the English recruit ?— One can only judge 
hv the men who coma out. I do not think it 
would, personally. 

2 1379. Of course you know that in the last ten 
years or so the Home Civil Service in England 
lias been proving more and more attractive? — 
Yes. 

213S0. Do you not think it possible that if the 
examination for the Home Civil Service were held 
at 24, and the examination for the Indian Civil 
Service were held at 19, school-masters would 
reserve tlieir better boys for the Home Civil 
Service examination ?- — I think it is possible. 

243S1. And schoolmasters would say that their 
second best should only go in for the Indian Civil 
Service ? — But that was not the ease under the 
old conditions. 

243S2. I do not think that the Home Civil 
Service was quite so attractive at that time ? — 
Possibly not, 

243S3. It strikes me thatlihat might be diffi- 
cult. I rather gather from your answers that 
objeciion would bo taken in Assam to the ajqioint- 
ment of Indian Civil servants from anr Province 
outside Assam. Is there a very strong provincial 
feeling ? — I think there is. I do not think it is 
so strong as it was, but I think it still exists, 
markedly. 

24384. I see you consider that the cadre in 
Assam is quite sufficient ; on the other hand, I 
gather that you think that the decline of the 
standard of vernacular knowledge is dire La the 
fact that District Officers are bard worked? — 
That was more with regard to Eastern Bengal 
than to Assam. 

24385. I wish to ask you one question with - 
, regard to the Provincial Civil Service. I see you 
say in answer to question (12) that you think "tbo 
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leave reserve is adequate. "Would it be adequate, 
do you think, if the Provincial Civil servants took 
all the leave to which they are entitled ? — It is 
very difficult to say. We have not been working 
quite long enough. As far as one can judge, it 
would be adequate ; but I cannot say definitely 
yet. 

£4386. {Mr. Macdonald.'] Do you find that 
the existence of communities form a special reason 
why you should not appoint Indians to the Indian 
Civil Service? — Yes, unless you get a very excep- 
tional Indian. 

£4387. But it makes it difficult for you to 
appoint Indians as Indians ? — It does, undoubt- 
edly. 

£4388. Why is that ? — We have very trouble- 
some cases between race and race, between the 
European and the Indian, and I think it is easier 
for the European officer to deal with these than it 
would be unless the Indian officer were an excep- 
tional man. \ 

24389. ] believe once there was an enquiry held 

by the Government of Bengal into certain troubles 
which arose in Assam ? — I am not sure what you 
are referring to. 

£4390. Was an officer sent up to make certain 
enquiries about troubles which had originated in 
certain planter communities ? — I do not know. 

£4391. When a young Civilian comes out to 
Assam, how is he posted ? — He is posted to the 
headquarters station of one district or another. 

£4392. Does he become a guest of the officer in 
whose charge he is placed ? — That depends 
entirely upon circumstances. As a rule he does 
nob, but sometimes be does. 

£4393. As a rule he does not? — No. 

£4394. ^He stays, then, at a Club, I suppose, if 
there is a Club about ? — There are few residential 
Clubs in Assam. At most of our stations the Clubs 
are small ones. They get a bungalow for him 
somewhere. The Deputy Commissioner does some- 
times put him up for a month or two. He takes 
him out on tour, and so on. The best possible 
arrangement is made for him. We are trying to 
build bungalows for young Civilians at all the 
stations where they are likely to be posted. 

24395. So that in that way he comes directly 
under the personal influence of , the superior 
officer? — Yes. 

£4396. There is some difficult}-, is there not, at 
present, in getting these young Civilians placed 
out? Have you experienced that? — We always 
think very carefully to which District Officer we 
are going* to send a youngster so that he will be 
looked after and given the best chance. 

£4397. With reference to the character of your 
men, you say that an occasional man is found who 
does not come up to the standard ? — Yes. 

£ 139S. Do vou agree that even if you bad 
nomination you would still have the occasional 
man who did not come up to the standard ? — I 
think we should, unless the nomination is much 
more severe than it can possibly be. 

£ 1399. So that even if you change your method 
of supplementing competitive examination by some 
scheme of selection or nomination, you would Hill 
be liable to have the occasional man ? — Yes, I am 
afraid so. 
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£4400. Have you considered the other proposal 
for clearing the service by giving the Government 
far more power to deal with inefficient officers ? — 
Yes. 

£44 01. You approve of that, I understand? — 
Yes, I approve of that. 

24402. Have you considered how it would be 
best to pass a judgment upon these inefficient 
officers? An independent committee has been 
suggested to us of men who are not in the service. 
Would you agree to that ? — No, not as the sole 
judges. 

£4403. How would you select your inefficient 
officer? — You would take him as a man who is 
believed to be inefficient, and deal with him. It 
is pretty well known if a man is an inefficient 
officer. His superiors know alll about him. lie is 
reported upon and he is warned. I do not think 
anj- man would be proceeded against as an ineffi- 
cient officer without warning. He could not fail 
to know that he was on probation. 

24404.. Your view is that an inefficient officer 
would be so well known that there would be no 
injustice done if Government had the pow-er to 
deal with him effectively ? — Yes. 

24405. In regard to the view you expressed in 
reply to a question put to you by Mr. Fisher, you 
think there might be a serious danger if the age 
of passing the competitive examination were 
reduced to 17 that good boys might be held over? 
— I do not think there is any very serious danger, 
but danger might exist : I really cannot say. 

24406. Have you considered the other view, 
that if you have a simultaneous examination for 
the Home and the Indian Civil Service, your able 
man chooses the more attractive service, which, at 
the moment, is the Home Service; whereas, if 
you fixed the age at 17 you would get your able 
man taking his double chance of the examination 
at 17, and then letting the man who had failed 
at the examination at 17 wait for the examination 
at 21 : have you considered that view ? — I think 
that is also a possibility. 

24407. That is another possibility to be weighed 
up against the other ? — Yes. 

2440h. You have told us that the Provincial 
feeling in Assam is not quite so strong as it used 
to be? — I think not. It is strong, hut I think it 
is gradually disappearing. 

24409. Do you not think that, on general 
grounds, there would be many objections to put- 
ting the Indian Civil Service upon the provincial 
basis, as you suggest ?■ — I admit there are objec- 
tions — objections to either method. 

£4410. "Would it not really divide the Indian 
Civil Service into two departments ? — That, of 
couise, is the danger of any' system of that kind. 
It might tend to divide the Service into two 
compartments . 

24411. Is your experience of Assam such as to 
make you decide finally’ that a common examina- 
tion for the Indian Civil Service is objectionable 
because a Bengali or a Madrasi might be posted 
to Assam?— That is one objection, uudoubtedlv, in 
my experience. 

£4412. One sees, of course, the force of the 
objection ; but if it is, as you say-j that the pro- 
vincial prejudice is weakening, is it not a good 
thing that it should be encouraged to go on 
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weakening?— Yes ; but I do not think it wants 
too violent encouragement. 

24,413. But if you begin encouraging this pro- 
vincial spirit bv ‘holding examinations for the 
Indian Civil Service within the Province, does not 
that mean that vou stereotype it for ever ? — It 
would not necessarily mean that any system 
adopted now would 'last for ever, and that it 
would not be liable to modification afterwards as 
conditions changed. 

214-14. Do. you think that they are likely to 
forego the privileges which they would un- 
doubtedly get uuder your proposed system ? — 
They would not do it willingly, hut I think they 
gradually would, 

21415. In connection with your answer to 
question (15), the proposed special College, suppos- 
ing we were not able to go so far as you suggest 
in this answer, could you guide us in a general 
way with critioisras regarding the shortcomings of 
the present probationer : in other words, couUl you 
tell us what are the shortcomings which you have 
observed in the present probationer? — Do you 
mean the one year’s probation which exists at 
present ? 

24416. Yes ? — The men that come out have not 
got the training in law that the men had 
uuder the older conditions. They have not got 
the same grounding in the grammar of at least one 
Indian language before they come out. They do 
not, as a matter of fact, study Indian classics at 
all, or practically never. I myself belong to the 
older regime, anu we had two years’ training. I 
am not sure whether they get the same ground- 
ingin Indian History and Geography, and special 
Indian subjects, which they used to get under the 
two years’ course. 1 think they learn less to fit 
them for their duties with one year’s training than 
they learned when they got two years’ training. 

24417. Do you find that the men who are now 
coming out are really not prepared in a general 
way for the work which they have to do, — that 
they come out far too much as English University 
men, and not enough as trained administrators for 
Indian Districts ? — No ; I will not go so far as 
that. 

24.41S. Have they any knowledge of Indian 
Economics before they come out ? — No. An occa- 
sional man who has studied political economy and 
gone into the question does know something about 
it, but that is mainly due to a personal preference 
in the matter. 

24410. Have they any knowledge of the kind 
of problem they have to face when they go out 
into the districts? — It is very difficult to say. 

24420. Do you find them interested in then- 
work before they begin their work? — Yes. 

21421, Do you find that men when they come 
out are really interested in administration before 
they start ? — It is very hard to generalise. I meet 
one or two a year, and I should say that most of 
them have taken an intelligent interest in things 
before they have come but. 

24422. "Would you suggest that part of the 
curriculum of this probationary period of training 
should ha the Indian ethnology of the districts 
they are going to join ? — I think it would be very 
Useful indeed if there was time for that in the 
course of their training. 


24123. Would there be time in a two years’ 
course of training? — Time might he made. 

24124. Do you think it is important to make 
it? — It is not easy to say without reviewing the 
whole curriculum ; but any knowledge of that 
kind would undoubtedly- be useful to an officer. 

24 425. Now with regard to the Provincial 
Service. Your appointments are all by nomi- 
nation, I believe ? — Yes. 

24 426. How is that nomination made ? — There 
is a standard fixed. We only fake graduates. 

2 4427. These graduates have to he recommen- 
ded, have they not ? — They apply to their District 
Officer ; and he out of the number of men in his 
district selects from the Hist one or two names 
and sends them to the Commissioner. Then the 
Commissioner collects all his Deputy Commis- 
sioners and the Commissioner and the District 
Officers sit together. The nominated candidates 
are in attendance and the Conference have 
each man brought up, and they talk to him, 
and they see his qualifications. They decide 
upon the two men out of the lot whom they 
consider the best qualified. These two names are 
submitted to Government, and, as a rule, Govern- 
meut. appoints the first one. But it is open to 
the Chief Commissioner to ignore that nomination 
for special reasons, and appoint someone else 
instead. 

2442 S. jMay he introduce a now name, or’ must- 
he confine himself to the list -which has passed 
through the District Officers ? — No. One of the 
appointments is made in that way, and the other, 
the Chief Commissioner makes biinself, on all the 
applications from the Province, those that hare 
come through the District Officers, and those that 
have not come through them, and from these, 
considering all things, ho makes the second 
appointment himself. 

24129. ( Sir Murray llammick.) Have you 

had experience of any large Province, or has your 
whole service been in Assam ? — I have spent three 
years in Eastern Bengal ; I was Collector of 
Uakarganjj, and I acted as Commissioner of Dacca 
for eighteen months, 

24430. That was after the partition ? — Yes. 

24-131. Otherwise, your whole service has been 
in Assam ? — Otherwise the whole of my service 
lias been in Assam. 

24432. Do you not think that in a. large Pro- 
vince llio reputation which an officer gets in the 
Secretariat in the Government is likely to bea repu- 
tation which is sometimes not justified by his con- 
duct in the Districts ? — Of course, I can only speak 
from my own experience. In our Secretariat all the 
Secretaries have been District officers themselves 
and know a good deal about things down below. 
In my experience that danger has never arisen. 

24433. I was referring to your answer to 
Mr. Macdonald in which you said you thought it 
quite safe to deal with an officer on the reputation 
which he had in the Secretariat with the Commis- 
sioner? — -I did not say only in the Secretariat; I 
said his general reputation. 

But do you not think that in a large 
Province, such as Bengal, or Madras, very often 
what is known as a man's general reputation is a 
very mistaken one ? — That might be ; but would 
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it be so far mistaken as to class him as an altoge- 
ther inefficient officer if he did his work indiffer- 
ently well? 

2.4435. X am inclined to think that general 
reputation is very often very much mistaken. 
Have you had much to do with the Education 
Department ?* — No. 

24436. You have never considered what im- 
pression is likely to be made on education in this 
country by the institution of a lai*ge examination 
for appointments in the service, — one central 
examination for the whole of India ? — No, I have 
never considered it very carefully. 

2 44 37. You have not an opinion as to whether 
the effect of such an examination is likely to be 
deleterious, or the reverse, upon education ? — I 
would rather not express an opinion upon it. 

24438. Your Subordinate Service under the 
Provincial Service contains men drawing pay 
from what limit to what limit? — From Rs. 100 
to Rs, 250 a month. 

24489. Then your Provincial Service, I suppose, 
begins on Rs. 300? — -On Rs. 250. 

24440. The same pay as the highest grade of 
the Subordinate Service ? — Yes. 

24441. Your promotions in the Subordinate 
Service arc made entirely from grade to grade, 
quite regardless of the geographical position of 
the officer ? — Yes. 

24442. Can you see any reason why the Subor- 
dinate Service should not be linked up with the 
Provincial Service ? — No, I do not think there is 
any reason. 

24443. Then the appointments below Rs. 100, 
I suppose, are purely ministerial and clerical ? — 
Yes. 

24444, (Mr. Arbnthnott.) You say that Sub- 
Deputies are taken from the same class as members 
of the Provincial Service, and that you would pro- 
mote a fair share of Sub-Deputies. If appointments 
are made according to the vacancies which occur, 
are not men excluded from the Provincial Civil 
Service who are just as good as those who are 
fortunate enough to get in ? — I believe they are. 

24445. You have only two appointments a 
year ? — Those are two probationary appointments. 
We cannot promote a Sub -Deputy Collector 
unless there is an actual vacancy in the superior 
cadre. When there is a vacancy, we can fill that 
either by confirming a deserving probationer or by 
promoting a deserving Sub-Deputy Collector. 

24446. What pay do Sub-Deputies begin with 
on probation ? — Rs. 50 a month. 

24447. What travelling allowance do the}’ 
o-et ?— Either twelve annas or one rupee a day. 

24448. Do you think it is possible for a man to 
live on that pay and do his work and get about ? 

. — No, I do not think it is sufficient. 

■24449. You think it is necessary that the pros- 
pects of the Subordinate Service should be im- 
proved ? — Yes. 

24450. You have spoken of the necessity of re- 
presenting different races and communities, the 
Assamese, and the natives of Sylhet and Cachar, 
and Muhammadans ? — Yes. 

24451. Is it not necessary to provide for the 
representation of other races, such as Khavas 
and Manipuris? — Yes, undoubtedly. I think I 
have mentioned the hill districts people. 


241-52. And it is therefore necessary to go in for 
a system of nomination. If you had competition 
by examination these people would be probably 
unrepresented ? — To begin with, certainly. 

24453. (Mr. Ahmed.) Referring to question (15) 
you say that it is impossible to say whether the 
annual rate of recruitment works well and secures an 
even flow of promotion. Has there been any pro- 
motion since the formation of the Province ? — Yes. 

24454. Has there been any promotion in the 
higher grades ? — Not in the higher grades. 

24455. In how many years will there be anv 
promotion? — -The promotion is very bad. There 
is only one officer in the first grade, and he is a 
comparatively junior officer. I do not know when 
anyone is likely to be promoted to the first grade. 

% 24456. Do you think there will be any promo- 

tion in ten years to the first grade ? — 1 do not 
think so. 

24457. In how many years do you think theie 
will be any promotion to the second grade ? — That 
depends. We are now discussing the matter 
with the Government of Bengal, and if we are 
successful there should he promotion to the second 
grade, I will not say in how many rears, but 
quite in the normal course of events. 

24458. 1^ not the officer filling the post in the 

second grade a Bengal officer ? — We are discussing 
the matter with the Government of Bengal. 

24459. Is not that the case as regards one 
officer of the third grade also ? — Yes, it is. 

244G0. In case these officers are not taken 
back by Bengal, what would be the rate of promo- 
tion in the higher grade? — Very bad. 

24461. With regard to the recruitment of 
appointments, you said there arc two appoint- 
ments, one in the hands of the Chief Commis- 
sioner and the other in the hands of the Deputy 
Commissioners. Is there any educational qualifi- 
cation laid down for the appointment kept in the 
bauds of the Chief Commissioner ? — This is not 
definitely laid down, but in practice an unqualified 
man is never appointed. 

24462. ( Mr. Chanbal.) I want to understand 

something about the situation of the Judicial 
Department. Do you count these three Subordi- 
nate Judges and nine Munsifs in the Provincial 
Service ? — Not in our Provincial Service. They 
are on the Bengal cadre. They do not belong to 
us at all. They are only serving in Assam. 

24403. The}' do not come within the Provincial 
Service of Assam? — No, they do not. 

24464. And the two Judges? — They do not 
come within the Assam cadre either. Thev are 
Bengal officers. 

24465. The jurisdictions are the same as in 
Bengal, the peculiar jurisdiction of the Munrifs ? 
— They are practically the same. 

24466. The two Judges are District and 
Sessions Judges? — Yes. 

24467. And they are only District and Session « 
Judges for Assam? — Their jurisdiction is entirely 
in Assam. They belong to Bengal and they are 
lent to us 

241Gb. Are they the only two District and 
Sessions Judges, or are theie any others from the 
Extra -Assistant Commissioners ? — No. 

244Gy. So that on the whole there are onlv two 
District and Sessions Judges? — Three. There i<? 
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an Additional Judge in Sylhet. It is too heavy 
a charge for one. 

24470. There is an Additional. District and 
Sessions Judge in Sylhet? — Yes. 

24471. I see it gives only two ? — You will find 
the other one in the Civil List. He is a member 
of the Bengal Provincial Service, who was sitting 
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here with the Commissioners, Mr. Saroda Prosad 
Sen. 

24472. All the promotions in the seventh 
grade, the Extra-Assistant Commissioners, are they 
taken from the Subordinate Executive Service? — 
Only a few of them. The majority were appointed 
direct. 

(The witness withdrew.) 


Kamixi Kumar Citaxda, Esq., Member, Legislative Council, Assam. 


Written anstoert relathuj to the Indian Civil 
Service. 

24473 (1). What is your experience of the 
working of the present system of recruitment 
bv open competitive examination in England 
for the Indian Civil Service ? Do you accept it 
as generally satisfactory in principle ? — Recruit- 
ment by open competitive examination of English 
candidates for the Executive Service is satisfac- 
tory. In fact it is difficult to devise anything 
hotter for this purpose. Its drawbacks are de- 
scribed in the answer to the next question. 

24474 (2). In what respects, if any, do 
you find the present system faulty in detail, 
and what alterations would you suggest ? — Its 
defects are — (1) It practically bars the admission 
of Indians except of a very small percentage, 
(ii) It is not suitable for recruitment for the 
Judicial Service. 

24475 (3). Is the system equally suitable for 
the admission of “Natives of India''’ and of 
other natural-born subjects of Ilis Majesty ? If 
not, what alteration do you recommend ? — No. 

24470 (5). If you do not consider the 
present system of recruitment by an open 
competitive examination to bo satisfactory in 
principle, please state wbat alternative you would 
propose ? — It • can hardly be in the nature of 
tilings that the existing arrangement for recruit- 
ing the Indian Civil Service by holding an exami- 
nation in England was meant to be, or can possi- 
bly be, permanent. It - was found necessary in 
the then condition of the country to introduce it, 
but the system should not be continued longer 
than is necessary to qualify Indians for conducting 
the administration according to English ideas. 
It would be economically unsound and politically 
dangerous to perpetuate it or indefinitely prolong 
its existence. India is a very poor country and 
cannot afford to pay the extravngautly high 
salaries and pensions attached to the Civil Service. 
To practically bar the admission of Indians is 
undoubtedly inconsistent with the spirit and 
essence of the Charter Act and the Proclamation 
of Her Gracious Majesty Queen Victoria. The 
Statute of 1833 and the Proclamation are no 
doubt at present known only to the educated 
people ; but the knowledge is gradually filtering 
down and the publication of the proceedings of 
this Commission itself will make the same very 
widely known and the result will he very unfor- 
tunate if the pledges contained therein are not 
adequately redeemed. And even apai t from the 
statute and the proclamation people consider it 
their natural “right to he permitted to serve their 
country. And, above all, good government 


requires that the service should now mainly he 
composed of Indians who are of the people and ' 
therefore know the people, and must have 
sympathy with their wants and aspirations, and 
are belter able to deal with them than English- 
men who cannot have first-hand knowledge 
about the people under their charge. It is 
hardly necessary lo discuss the past condi- 
tion of the country : hut at present the Indian 
official 'is ill a far better position than the. 
Englishman in this respect. It is no disparage- 
ment to the latter to say so. lie does not know 
the language of the country, and the manners 
and customs of the people as well as the Indian, 
can hardly have as much sympathy with their 
aspirations and it may he their prejudices, and 
can hardly at present find time to mix with 
the people. There are his station Clnb and 
English society, large Or small, in every town : " 
in the interior there is the European non-official, 
the tea-planter, jute merchant, steamer or railway 
official, and he can naturally spare little time, 
and generally has little inclination either, to 
mix with the people. It is an undoubted circum- 
stance that the people too hardly dare or feel 
encouraged to approach him or freely talk to him, 
and the best of Indians do not 'always receive 
courtesy from him when going to see him. 

In his cold weather tour the English official 
generally pitches his tent where there' are 
Europeans if ho is not their guest : where there 
are inspection bungalows, they arc generally 
built far away from Indian homes : he is thus 
hardly more accessible when touring than at 
head-quarters. The people have to seek the 
assistance of the touring legal practitioner or the 
professional petition-writer who is now an 
adjunct of the Magistrate’s Camp, and to put 
in black and white tlieir grievances and submit 
the same through the lmiklitear or the Bench- 
clerk or tour clerk. The English official, whether 
at head-quarters or in camp, has thus to rely on 
the reports, not invariably' accurate, that arc 
submitted to him in usual course, to learn about 
his district. It is known, at any rate firmly 
believed by the people, that half the unrest that 
followed in the wake of the Partition of Bengal 
was due to want of first-hand knowledge 
on the part of the English officer, and to his 
dependence on the reports, often of interested 
parties who succeeded in gaining his ear, 
as to what was really going on in his district. 
With the educated Indian official it is quite 
different. He knows himself wliat the people 
in his charge are saying or doing, what are their 
special wants and difficulties, who are the mis- 
■ chief-makers and how tho mischief they do can 
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most effectively be undone. 'He would not be 
inaccessible to the people and knows that a kindly 
word spoken to tbe right man at the proper 
moment should go a long way in removing a 
local root cause of discontent and unrest ; be 
would' be much less likely to be duped by the 
lying reports of interested parties. This was 
well illustrated during tho recent unrest. There 
was no disturbance in the districts which were 
in charge of Indian Magistrates whereas the 
districts which suffered worst from disturbances 
were all under Englishmen. It is no mere 
coincidence that the Indian official was in charge 
of districts which were free from disturbances. 
Noakhali, for instance, differed in no respect from 
the neighbouring district of Tipperah except in 
size and yet it bad a most creditable record under 
Mr. J. N. Gupta in contrast to what happened in 
Comilla. If an enquiry was made into the 
matter, the achievement of the Indian official 
during the period of unrest would *tand out in 
bold relief. It is said that the Englishman 
possesses pluck, dash, force of character and 
similar things which the Indian lacks in. I main- 
tain that even assuming this to be true, and that 
you may get some exceptional!}’ clever and 
brilliant Englishmen by recruiting the service in 
England, it is really no gain in view of the finan- 
cial and other considerations and that among other 
things it would mean the deprivation of the majority 
of districts of the infinitely better and more 
sympathetic rule of Indians : and what occa- 
sions are there now, for display of such extra- 
ordinary qualities which the educated Indian 
would not possess ? All that is ordinarily required 
in the administration of a district is first-hand 
knowledge, industry and sympathy and does 
not the Indian official possess this ? In the 
next place I do not admit that pluck and dash, 
force of character and such other things are now a 
monopoly of the Englishman which the Indian 
cannot by education and example acquire. 
Is it unknown that the Englishman has not in- 
variably displayed these qualities in emergencies 
or can it be said that the Indian has always 
failed ? I can name at least three instances 
from my district of failure of the English official 
in emergencies. I can repeat the language of the 
head of the Administration himself in reference to 
one of these cases when I had the honour of a pri- 
vate interview shortly afterwards. I should men- 
tion that it was not a District Officer but another 
European official concerned. What opportu- 
nities have been given to tbe Indian official to 
show what he is capable of ? I find it stated, 
for instance, that the Indian official is not fit for 
settlement work. I do not know about other 
Provinces, but in Assam, where settlement work is 
incomparably harder and more difficult than in 
Bengal, for instance, the Settlement officer fox over 
15 years was a Bengali, Extra- Assistant Commis- 
* sioner Rai Sarat Chandra Bauer jee Bahadur, who 
twice acted as the Director of Land Records and 
Agriculture. It is on public record what estimate 
was formed of his work by successive Chief Com- 
missioners, including Sir Charles Elliott. It is 
extremely unjust to say that the Indian official is 
unfit without giving him an opportunity. Then 
it is suggested that a reduction of the number of 
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Englishmen in the service would mean that the 
<e British tone 3i of the administration would 
disappear. If by <e British tone w is meant 
punctuality and quick despatch of business, abso- 
lute fairness and impartiality and similar things, 
we must have the e< British tone J 3 by all means in 
the administration. But I do not think we can- 
not have it unless there are a large number of 
Englishman in the service. The lessons which 
India has largely learned from England will not 
be forgotten, and it is my firm belief that tbe edu- 
cated Indian will cultivate these qualities for all 
time to come. My suggestion would then be 
that all reform must aim at the gradual abolition 
of the Indian Civil Service as at present recruited 
and the substitution therefor of a system of 
recruitment of the service in India — one service 
without the distinction Imperial and Provincial bv 
open competition, it being free to all natural-born 
subjects of Ilis Majesty and that the salaries aud 
pensions must he cut down. But this cannot be done 
all on a sudden but by degrees. I would suggest 
as a first step that ( i ) the monopoly of the Indian 
Civil Service to all the higher posts should be 
curtailed ; (ii) the number of listed posts should 
be increased and the Statutory Civil Service 
revived temporarily ; (iii) military officers be 
employed to posts in the Civil Service ; and (iv) 
there should be simultaneous examinations in 
England and India. As regards the Judicial 
Branch of the Indian Civil Service, it is obvious 
that without legal training Civilians are bound 
to make indifferent Judges, which is the ex- 
perience of all concerned. My scheme of recruit- 
ment for the Judicial Service is mentioned later. 
If members of the Civil Service are to continue 
to become Judges, they must have an initial train- 
ing in law and join the Judicial Branch much 
earlier than they do at present. Subordinate 
Judges who are promoted to be District Judges 
should also be promoted much earlier than now. 

24477 (G). In particular, what would be your 
opinion regarding a system of simultaneous 
examinations in India and in England open 
in both cases to all natural-born subjects of 
His Majesty? — I advocate a system of simul- 
taneous examinations in India and England, both 
open to all natural-born subjects of His Majesty 
and identical in nature. 

24478^ (7). 'What would be your opinion 
with regard to filling a fixed proportion of tbe 
vacancies in the Indian Civil Service cadre 
by Natives of India, recruited by means of 
a separate examination in India, or by means 
of separate examinations in each province or 
group of provinces in India? If you favour 
such a scheme, what proportion do you recom- 
mend? — I am against the scheme. 

24*179 (9). IE you are in favour of a 
system for the part recruitment of the Indian 
Civil Service by Natives of India in India, 
do you consider that “ Natives of India” should 
stdl be eligible for appointment in England ? — 

I am not in favour of the system suggested. 

244S0 (11). Do you recommend any separate 
method of recruitment for the judicial branch 
of the Indian Civil Service ? If so, please 
describe the system which you would propose ?— 
There should be a separate recruitment of the 
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judicial branch of the Indian Civil Service ; or 
rather, there should he a separate judicial service 
recruited from among' practising lawyers, 
barristers, advocates and vakils. A number of 
District Judgeships should be tilled up from among 
the Subordinate Judges, but the promotions must 
bo given earlv in the official career of the Subordi- 
nate Judge, not at the fag-end of his service as at 
present. 

S44S1 (12). Are you satisfied with the present 
statutory definition of the term “Natives of 
India ” in section 6 of the Government of India 
Act, 1S70 (S3 Viet. c. 3), as including /‘any 
person born and domiciled within the Dominions 
of His Majesty in India, of pai-ents habitually 
resident in India, and not established there for 
temporary purposes only,” irrespective of whether 
such persons are of nnmixed Indian descent, or of 
mixed European and Indian descent, or of 
nnmixed European descent ? If not, state fully 
any proposals that you wish to make in regard to 
this matter ? — Persons of unmixed European 
descent should not he included iu the term 
“ Natives of India.” 

24482 (13). If the system of recruitment 
by open competitive examination in England 
is retained, state the age limits that you re- 
commend for candidates at such examination, 
giving your reasons ? — The age limit should he 
slightly lowered and I recommend 21 and 22 so 
that the unsuccessful candidates may not feel 
difficulty in. selecting some other line, if not 
finally appointed. 

24483 (14). What in your opinion is the 
most suitable age at which junior civilians recruited 
in England should commence their official duties 
in India ? — About the 24th year after undergoing 
a probationary period of two years. - 

24484 (15). What age limits "for the open 
competitive examination in England would best 
suit candidates who are Natives of India, and 
for what reasons ? Do you recommend any 
differentiation between the age limits for Natives 
of India, and for other natural-born subjects of 
His Majesty? — I would not make any differentia- 
tion in'tbe age limits for Natives of India and other 
candidates. I have suggested 21 and 22 years. 

24485 (16) . What alterations, if any, do 
you recommend in the authorised syllabus of 
subjects and marks prescribed for the open 
competitive examination ? — Eastern classics, 
Sanskrit and Arabic, should have the same number 
of marks as Latin and Greek. I would include 
Pali and also Persian and place them in the same 
position as French and Italian. No knowledge of 
Greek and Latin should be insisted on in the 
papers on Greek or Roman History. Indian 
History should bo included in the syllabus. 

24480 (17). Is any differentiation in the 
subjects for the open competitive examination 
, in England desirable between candidates who 
are Natives of India and other candidates? If 
so, state them and give reasons ? — No. 

. 24487 (18). Do you consider it necessary 
that certain posts should be reserved by 
statute for officers recruited to the Indian Civil 
Service, and if so, what posts and for what 
reasons? — No. 


244SS (19). Do you consider that a mini- 
mum proportion of European subjects of His 
Majesty should be employed in the higher posts 
of the Civil Administration ? If eo, to what 
proportion of the posts included in the Indian 
Civil Service Cadre ; do you consider that Natives 
of India might under present conditions properly 
bo admitted? — No. It would be wrong in 
principle, and repugnant to the spirit of the 
Charter and the Queen's Proclamation to reserve 
any appointments on the basis of race. I would 
also add that the necessity of this will not 
arise either, as even with the introduction of 
simultaneous examinations the number of Indians 
admitted to the service will be very small for a 
long time, and by the -time the Indians outnumber 
the Europeans in the service there will be such 
solidarity between the two communities that all 
prejudice now felt against, or objection made to, 
the admission of Indians will disappear. At 
present it would rather seem to he necessary and 
expedient to prescribe a maximum for the 
Europeans in the Civil Service. 

24489 (20). Do you accept as generally satis- 
factory in principle the present system under 
which Natives of India are recruited for posts in 
the Indian Civil Service cadre partly through the 
medium of an open competitive examination in 
England, and partly by special arrangement in 
India ? — Yes ; it is satisfactory so far as it goes. 

24490 (21). Do you consider that the old 
system of appointment of " Statutory Civilians” 
under the Statute of 1870 should’ bo revived, 
and if so, what method of recruitment would 
yon recommend ? — I would provisionally recom- 
mend its revival — to be recruited as before bj 
open competition. 

24491 (22). If the system of recruiting 
military officers in India for posts in the Indian’ 
Civil Service cadre lias been stopped or has 
never existed in your Province, would you advise 
its re-introduction or introduction, as the 
case may be, and if the system should ho 
introduced or re-introduced, to what extent, in 
your opinion, should it be adopted? — I would 
recommend the employment of military officers for 
posts in the Indian Civil Service. Military 
officers employed as District officers and as 
District Judges in Assam have on the whole 
been more popular than members of the Civil 
Service, and I have never beard anyone who 
had experience of such officers suggest that they 
are less efficient than members of the Civil 
Service. My own experience is that some of the 
best officers I ■ have come across are military 
officers appointed to the Civil Service. Sylhet, 
which is essentially a Bengal district included in 
Assam for fiscal purposes, is the only District 
in Assam which has had no experience of military 
officers in Civil employ. 

24492 (28).’ Do you consider that such a' 
system should he restricted to the recruitment of 
military officers, or extended to -the recruitment of 
selected officers from other Indian Services'? — 
I have no experience of officers from other services' 
and would not hazard an opinion as to propriety of 
their employment to posts in, the Civil Service. 

24498- (24). . What is your opinion of the 
system by which certain posts, ordinarily held 
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by members of the Indian Civil Service, are 
declared to be posts (ordinarily termed listed 
posts) to which members of the Provincial Civil 
Service can properly be appointed? — I am in 
favour of the system and would recommend an 
increase of such posts. 

24494 (25). Are you satisfied with the present 
rule which prescribes that Natives of India, 
other than members of the Provincial Civil Service 
or Statutory Civilians, may be appointed to one 
quarter of the listed posts ? — I am not. 

24495 (26). Are you satisfied with the system 
by which most of the inferior listed posts are 
merged in the Provincial Civil Service? — Yes, 
it improves the position of the Provincial Civil 
Service. 

24496 (27). Is the class of posts listed suita- 
ble? If not, in what directions would you 
suggest any changes, and why? — The posts at 
present open to the Provincial Service are District 
Magistrates and Judgeships. Other posts may 
profitably be added. 

24497 (29). Do 3*ou consider that candi- 
dates recruited for the Indian Civil Service by 
open competitive examination should undergo a 
period of probation before being admitted to the 
service ? — Yes. 

24498 (30). If so, how long, in jmur opinion, 
should this period be, and what course of study 
should be prescribed for the probationers ? — 2 

'3 ears, Indian History and Indian languages, 
modern and ancient, at least should be studied. 

24499 (31). Do you consider that an3" differen- 
tiation is necessarj* between the course o£ n 
study for probationers who are Natives of India 
and the course prescribed for other natural-bom 
subjects of His Majesty ? If so, please state the 
special arrangements that you recommend.- — No. 

24500 (32). Do you consider that the pro- 
* bationers* course of instruction could best be 

spent in England or in India ? Is your answer 
equally applicable to the case of Natives of India 
and of other natural-born subjects of His Majesty ? 
—England. 

24501 (36). Do you consider that there has 
been aDy deterioration in the knowledge of 
the Indian languages possessed by members of 
the Indian Civil Service ? If so, what are the 
causes ? Are you satisfied that European 
members of the Indian Civil Service attain to an 
adequate proficiency in the study of the Indian 
languages, and, if not, how could this best be 
remedied ? — Yes; due to several causes — (i) all 

, business is now done in English ; most of those 
•who meet the officials know, and speak in, English ; 
(ii) the officials as a rule do not mix with the 
people as freely as they used to do formerl}’. 
Their leisure hours axe now spent as a rule in the 
societ}' of Europeans and at the Clubs and they 
hardly find time to allow the people to approach 
them and talk to them : and their work has also 
increased. 

2-1502 (37). Please give jour views as to 
what steps (if any) are necessary to improve 
the proficiency in the knowledge of laW of 
members of the Indian Civil Service, distinguish- 
ing between recommendations applicable to all 
officers and to officers selected for the Judicial 
Branch ? — -Members of the Indian Civil Service 


wishing to join the Judicial Branch should make 
their election early and thenceforth be employed 
in judicial work only. 

24503 (38). Do you recommend any special 
course of study in law in India for officers 
selected for the Judicial Branch ? — They must of 
course study the law, but it is not so much study 
of the law as practical acquaintance with judicial 
work that is requisite. 

24504 (39). Do 3*011 recommend any’ special 
training in subordinate judicial posts in India 
for officers selected for the Judicial Branch ? 
If so, please give details ? — They should be given 
training in the actual trial of cases in some 
courts and thereafter be required to try civil 
cases of a simple character as the Munsifs. 4 

24505 (40). Is any differentiation desirable 
in a system of training after appointment in 
India between members of the Indian Civil 
Service who are Natives of India and other 
natural-born subjects of His Majesty ? If so, 
please state the special arrangements that you 
recommend ?• — No. I would suggest, however, that 
the Indian candidates should, if possible, be enabled 
and required to join some Volunteer Corps to 
learn discipline. 

24506 (41). If you have recommended the 
introduction of any scheme of direct xecruit- 
meut in India for Natives of India, whether in 
lieu of, or supplementary to, the S}*stem of recruit- 
ment in England, please state what system of 
probation and training 3'ou recommend for officers 
so recruited ? — The same system of probation as 
in the case of the Provincial Service. I would 
recommend in the case also facilities to be given 
to the members to join some Volunteer Corps. 

24507 (42). Is any differentiation bccessaty 
in regard to the probation and training of 
members of the Indian Civil Service who are 
Natives of India as between persons of unmixed 
Indian descent, of mixed European and Indian 
descent, and of unmixed European descent ? If 
so, please state } r our proposals ? — No. 

24508 (45). Do you consider that the ex- 
change compensation allowance introduced in 
1893, eligibility for which depends on nationality 
or domicile, should be abolished, and if so, under 
what conditions? Should such abolition apply 
to officers already employed or be restricted to 
future entrants? — It should be abolished uncondi- 
tionally for future members of the service : in 
the case of the present members, the conditions 
under which it was granted will have to ho taken 
into consideration in abolishing it. 

24509 (4-7). Turning now to the case of 
the Statutory Civilians and officers of the Pro- 
vincial Civil Services holding listed posts, do 
you approve of the arrangement by which they 
draw salary approximately at the \ate of two- 
thirds of the pay drawn in the same post*; by 
members of the Indian Civil Service? If not, 
what rates do you suggest for the various grade*' 
of the Service ? — -On principle Uk* same par L'hould 
be drawn in either ease, as otherwise it would lower 
the prestige of the officer. But in view of my 
recommendation for reduction of salaries I would 
be willing to allow two-thirds of the salarv now 
drawn by the members of the Indian Civil Sendee, 
but I will make that the salary of the post and 

E 2 



ROYAL COMMISSION ON THE PUBLIC SERVICES IN INDIA. 


2 £ 

17th February 1913. ] Mr. Kamiki Kuwait Chanda. [ continued. 


give an extra allowance equivalent to one-third of 
the salary now drawn by the members of the 
Civil Service — as compensation for loss of pay — 
to such member when he holds the appointment. 

Written answers relating to the Provincial Civil 
Service. 

21510 (51). Please refer to Government of 
India Resolution no. 1016 — 1058, dated the 
19tli August 1900; defining the general conditions 
which should .govern recruitment to the Provincial 
Civil Service; and reproduced as Appendix A. 
Are these conditions suitable, or have you any 
recommendations to make for their alteration? 
— Recruitment should be by open competition. 

24511 (52). Iu particular, are the rales for 
the recruitment of the Provincial Civil Service 
in force in your Province suitable, or have you 
any recommendations to make for their altera- 
tion ? — Vide last answer. My Province, Assam, 
which has just been reformed as a separate Pro- 
vince, has adopted the Bengal system. 1 would 
recommend that the old system of open competi- 
tion which obtained in Bengal before the time of 
Sir Andrew Prascr he reverted to. Competitive 
examination has no doubt drawbacks, hut in prac- 
tice it works much better than anything else 
that has up to now been devised. The present 
system of nomination is not, and cannot be, satis- 
factory. In it the personal equation is everything. 

It is unfair to the candidate also, if otherwise 
meritorious, as in public estimation the very fact 
of his having got in by nomination marks him out 
as of an inferior brand. To refuse admission to 
a candidate though otherwise highly qualified 
.'Imply because he canuot produce a certificate of 
“ respectability ” is v rong in principle and it is 
repugnant to the lessons which England has 
taught ns that no man is born to bis position in 
life. I am not sure if I am clear about the 
import of the term respectability, and 1 bare 
not heard of anyone failing to get a certificate 
of respectability. In one ease while I was hesitat- 
ing as to whether 1 could grant to a particular can- 
didate a certificate of “ respectability ” his friends 
were able to get one from an English official. 

24512 (53). Do you consider that recruit- 
ment for a Provincial Civil Service should 
ordinarily be restricted, to residents of the 
Province to which, it belongs ? — I would not 
absolutely restrict the recruitment to the resi- 
dents of the Province. Efficiency and that alone 
should be the test. - Other things being equal 
residents of the Province should have prefer- 
ence. 

24513 (54). Are all -classes and com mu- 
nitres duly represented in your Provincial 

Service ? Do you. consider that this is 
desirable, and "what arrangements do you recom- 
mend to secure this object ?- — The question of 
class and communal representation in making the 
higher appointments should not at all he cousider- 
ed. lhe one consideration that should bo kept in 
view is fitness. If a community is backward I 
would make liberal grants to advance high educa- 
tion amongits members— to make them fit forap- 
pomtinonts to the higher posts. Other things being 


equal, I would prefer the candidate who belongs 
to a community not adequately represented in the 
Services. I do not think that there is any genuine, 
and spontaneous demand for class and communal 
representation in the Services. It.is, really speak- 
ing, artificial, created by incidents connected ujth 
the partition of Bengal. Once it is admitted, there 
is no knowing where the line should be drawn, 
and there are .so many classes and communities in 
this country. 

24514 (56) . Do you consider that the 
numbers of officers authorised for the various 
grades of your Provincial Civil Service arc 
satisfactory ? If not, please slate your views ? — 
My answer to this in, relation to my Province, 
Assam, is contained in answer to ques- 
tion GO. 

21515 (57). To what extent are the func- 
tions of the officers of the executive and judi- 
cial branches of your Provincial Civil Service 
differentiated ? Is any change desirable, and if bo, 
in what direction? — In my Province (Assam) two 
systems prevail. In Sylhet the Bengal system is 
in force, namely the Magistrates, including the 
District Magistrate styled the Deputy Commis- 
sioner, Joint and Assistant Magistrates styled the 
Assistant Commissioners, and Deputy Magistrates 
called Extra Assistant Commissioners, and some- 
times the Sub-Deputy Collectors, who are all 
revenue and executive officers, try criminal cases. 
In the rest of Assam all these officers, including 
the Deputy Commissioner at the top and the 
Sub-Deputy Collector at the bottom, in addition 
try civil cases too. There ought to lie a 
complete separation of judicial and executive 
functions in the administration of criminal justice. 
This demand for separation of these functions in 
the interest of good government is imperative, 
and even if it entails any heavy outlay there 
should not beany hesitation or delay in carrying 
out the reform. Nothing is more likely to 
strengthen the foundations' of British adminis- 
tration in this country than this. One case ox 
injustice, or what comes to the same thing, one case 
where the people feel that justice has not been 
done, is “more disastrous to British rule than a 
great reverse sustained on an Asiatic battlefield/’ 
to quote Lord Lytton’s words. The proposals 
tentatively made in 190S by the Government 
of India do not go far enough : the separa- 
tion to be effective must be complete. I 
would suggest ..that all officers, who are to 
try criminal cases (as -well • as civil cases) 
should be recruited from tbe legal profession 
(both English and Indian Bars) and form one 
service and be absolutely independent of the 
District officer aad placed under.the High Court, 
as the Munsifs and Subordinate Judges at present 
are. They may be employed to try both civil 
and criminal cases and will he eligible for 
appointment as District Judges, and selected 
officers may also look forward to elevation to the 
High Court Bench. The District officer, on the 
other hand, with h suitable staff should be the 
Revenue and Executive officer, have charge of 
the police, jails, dispensaries, bo concerned with 
village sanitation, primary education and lots of 
other work for which ho at present finds no 
time. 
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24516 (58). Are you satisfied with the 
present designation “the Provincial Civil 
Service V* If not, what would you suggest ? — -No. 
In my view there should be one service, xhe dis- 
tinction Provincial and Imperial being abolished. 
At present Uncovenanted Service would be a 
better term. 

24517 (59). Do you accept as suitable the 
principle recommended by the Public Service 
Commission of 1886-87, and since followed, that 
the conditions of the Provincial Civil Services as 
regards salary should be adjusted by a considera- 
tion of the terms necessary to secure locally the 
desired qualifications in the officers appointed ? 
If not, what principle do you recommend ? — I 
accept- the principle. 

24518 (60) . Are the existing rates of pay 
and. grading in the Provincial Civil Service of 
your Province adequate to secure the desired 
qualifications in the officers appointed ? If not, 
what alterations do you recommend ? — In my 
province (Assam) two systems prevail. Sylhet, 
as already stated, a Bengal district included in 
Assam for fiscal purposes, follows the Bengal 
system and is the only district in Assam where 
we have Munsifs and Subordinate Judges as in 
Bengal. In the rest of Assam Revenue and 
Executive officers, styled Extra Assistant Commis- 
sioners, of the rank of Deputy Magistrates do the 
work of Magistrates as well as of Munsifs. In 
some places Sub-Deputy Collectors also do the 

Mr. K amin i Kumar 

24519. (Chairman.) You are a Member of the 
Legislative Council of Assam? — Yes. 

24520. To what caste do you belong ? — 
Kayastha. 

24521. You are anxious to see greater facilities 
afforded to Indians entering the Civil Service ? 
—Yes. 

24522. In answer to question (5) I notice that 
at some length you deal with the opinion you hold 
as to the comparative merits of Europeans and 
Indians ? — Yes. 

24523. And in the course of y our remarks in 
answer to that question you make certain specific 
statements. I allude especially to the one where 
you say, “ There was no disturbance in the dis- 
tricts which were in charge of Indian Magistrates, 
whereas the districts which suffered worst from 
disturbances were all under Englishmen and 
further down in your answer you say ; c< I can 
name at least three instances from my district of 
failure of the English official in emergencies." 
The Commission have decided in matters which 
deal with the comparative merits of the races 
that it will be in the public interest that such 
cross-examination as such statements necessitate 
should he held in private. I will not, therefore, 
ask you any questions upon this matter, nor will 
my colleagues ; but we will ask you to coroe at a 
quarter past ten to-morrow morning, when we will 
examine you in private upon it. Omitting the 
personal aspects of that question, I should like to 
put a broad general question to you, I gather 
that the tenor of your argument points to your 
general approval of the British tone which has 
been established in Indian Administration ? — Yes. 


same. Taking the case of Sylhet, the Munsif 
(and Subordinate Judges too) are as hard-worked 
as in Bengal and get the same sort of treatment, 
namely, less pay and more work than the Extra 
Assistant Commissioners. If the present system 
of the same officer being at once employed on 
revenue and executive work and in trying both 
civil and criminal cases is to be continued in 
Assam, the officers should be recruited from the 
legal profession. It is neither fair to them nor 
to the litigants that officers without any legal 
training, in most cases without even the law 
degree, should be called upon to try intricate civil 
suits. More than one District Judge has called 
attention to this anomaly and to the injustice to 
the litigants involved in this. Speaking of the 
Bengal sj'stem I would recommend that (i) the 
three years* practice in the legal profession now a 
condition precedent to enrolment for a Munsifship 
should be abolished ; («) the initial pay should be 

raised to Rs. 250 ; (iii) there should be an increase 
of posts in the higher grades ; (iv) there should 
be an increase of posts of Munsifs and Subordinate 
Judges ; (v) that capable Subordinate Judges 
should be promoted to be District Judges suffici- 
ently early, and not, as at present, on the eve of 
their retirement or when they are on extension, 
when all energy and capacity are nearly gone ; 
(vi) I would also suggest the abolition of the term 
“Munsif ’’ and substitution therefor of “Assistant 
Judge/’ 

Chand-I called and examined. 

24524. And you admit that this tone could only 
have been introduced by the presence of British 
administrators? — Yes." 

24525. You suggest, towards the end of your 
answer to question (5), that a process should 
now be begun for the gradual extinction of the 
Indian Civil Service as it is now? — Yes. 

24526. I take it you mean by that tlie gradual 

withdrawal of British officers from the Service ? 

Not necessarily. They might be recruited here in 
India. 

24527. What do you mean? — I think there 
should be an open examination held in India, and 
they might compete at this examination. There 
will .be British candidates competing at the 
examination in India. 

24528. Am I interpreting your remarks 
correctly when I say that you suggest that there 
should be a substitution of Indians for British 
in the Service ? — Gradually. 

24529. How do you propose to retain a British 
tone in the administration if at the same time 
you are making a definite proposition for the 

gradual extinction of British administration ? 

Because Indians are becoming more and more 
English in opinions and in their tastes and 
intellect too. 

24530. Y r ou think that the British tone will 
be sufficiently retained, although the British 
administration has been withdrawn ? — Yes, that 
is my opinion. 

24531. You arc in favour cf the establishment 

of simultaneous examinations in both counfries? 

Yes. 
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24583. And I notice that you are also in favour 
of the employment of military officers ? — Yes. 

2-1538. Do you mean by that British military 
officers? — Of course, British military officers. 
AA r e have no Indian military officers. 

24534. I ask you that in order to carry out 
logically the inference of your other remarks. 
Can you tell us the reason why you strongly 
advocate the continuance of military officers ? — 
Because by experience you will find that they are 
more popular than the members of the Civil 
Service in Assam. 

24535. Do you think it is due to the particular 
conditions of Assam ? — No ; we find by experience 
that military officers have proved themselves to be 
more popular than members of the Civil Service. 

24536. You have not, I think, recruited any 
military officers in Assam since 1890, have 
you ? —That is so. 

24637. Do you find that the military officers 
in Assam have a sufficient knowledge of law ? — ■ 
That is so. We had District Judges who were 
military officers in Caeliar some years back, and 
they are as satisfactory as Civilian Judges. 

24538..' You are anxious to see recruitment to 
the Judicial Branch from among barristers and 
vakils? — Yes. 

24539. How many years’ practice do you 
suggest they should have ? — That is a matter 
of detail. I thiuk in the case of barristers it 
might he three or five years, and in the case 
of vakils, seven to ten years. 

24540. Do you think ) r ou could ensure getting 
competent men for the Judicial Branch of the 
Service under this proposal? — Yes, certainly. 

24541. What proportion of your recruitment 
would you suggest should be taken from this 
source? — I would propose that the whole of the 
Judicial Service should be recruited from the 
practising lawyers — the whole of it, from the 
Munsif up to the District Judge. 

24542. You would like to see the Indian Civil 
servant join the Judicial Branch very soon after 
his examination ? — Yes. 

24543. How soon ?— -Two or three years. 

24544. Do you consider that the executive 
work which he carries out in these early’ years 
helps him in his subsequent judicial work ? — No 
knowledge is useless ; but it is a question of 
proportion. I think the loss executive work he 
does the better for him as a Judge afterwards. 

24545. You do not think that executive work 
is a good training for judicial work ? — No, I do 
not think so. 

24549. We have had a good deal of evidence in' 
the opposite direction with regard to that? — 
What I have said I have given you as my 
opinion. 

24547. I notice that in answerfo question (40) 
Vou suggest that Indian candidates should join a 
Volunteer Corps in order to learn discipline. 
Have >’Ou got a Volunteer Corps here ? — No, we 
have not. 

24548. What have you in yoflr mind in malting 
that suggestion ? — Better discipline— military 
discipline and control. That is what I mean. 

24549. Do you mean a Volunteer Corps that 
Would he able to go into camp for training during 
so many weeks in the year? — Yes, that is so. 


24550. AVould you like to see officers in listed 
posts paid ou the same basis as the officers in the 
Indian Civil Service? — Yes, except that the 
members of the Indian Civil Service might get 
a sort of allowance. 

24551. You would like to see the listed pods 
increased, would you not? — Yes. 

24552. AA r ould you like to see them increased 
if simultaneous examination were established? — 
Yes, as I do not think wo shall get any large 
number of passes in the simultaneous examina- 
tions for some time to come.' 

24553. How many more posts would you like 
to have listed ? — I cannot give you anv details. 
I have not worked it out. It is a matter of 
detail. 

24554. AA’lien y-ou say you would like officers in 
listed posts to be paid on similar lines to the Indian 
Civil Service officers, do you mean by that that 
the lisled posts should he abolished and incorpor- 
ated in the Indiau Civil Service, and have the same 
status and .the some position ? — So long as you 
get the thing that is wan fed, I do not think it 
matters much by what name you call it. You 
may call it a district post, if you like. If you 
appoint members of the Provincial Service to 
those posts, that is all that is wanted. 

24555. As long as you appoint officers to the 
posts, and give them the same pay, you do' not 
care whether the}’ belong to the Indian Civil 
Service, or whether they maintain their present 
position ? — Yes, that is so. 

24556. You do not see any administrative 
advantage _ in securing, if possible, the duo 
representation of the communities iu Assam? — 
ho, I do not thiuk so. 

24557. You do not consider that from an 
administrative point of view it is important that 
in certain districts in Assam due consideration 
should be given to the representation of com- 
munities ? — No, I do not thiuk so. 

24558. AVould you like to see the Subordinate 
Service amalgamated with the Provincial Service ? 
Yes — one Service. 

24559. What is your reason for that? — I do 
not thiuk there is any necessity for having two 
services. We have the same class of men for 
both these Services ; and it r is only a matter of 
chance whether a man gets into one Service or 
the other. Therefore there is no necessity to 
maintain this partition. 

24560. It would involve a considerable increase 
of expenditure, would it not ? — Yes, it might do 
so. 

54561. You would not mind that ? — No, I do 
not think so. 

24562, But you .are in favour of a substautinl 
decrease of the salaries in the Indian Civil 
Service ?— -Yes, that is so, because that is more 
highly paid. 

24563. Do you thiuk that the double proposal 
would make for the efficient administration of the 
country ? — That is my opinion. 

245G4. (Sir Murray llammickl) Whore do you 
live: where is your home ?— In the Sylhet 
District. J 

24565. Do you spend a good deal of time out' 
of Assam ? — Yes. 
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24566. Do you spend a, good deal of time in 
Calcutta ?— -Yes, in Calcutta, Eastern Bengal, 
Chittagong, and Kumilla. 

24567. At the beginning of your answer to 
question (5), why do you say <e It can hardly be in 
the nature of things that the existing arrangement 
for recruiting the Indian Service by holding an 
examination in England was meant to be, or can 
possibly be, permanent? — That is my view. 

24568. Why do yon think it was not meant to 
be permanent ? — I think the British Administration 
and the statesmen who devised this scheme meant 
it to be only temporary so long as Indians are not 
qualified. 

24569. Have you got any authority for think- 
ing so, excepting your own view ? — That is ray 
view. 

24570. You have no authority for making that 
statement ? — -Except what I read in various 
works. 

24571. Can yon point to any statement or any- 
thing which would make yon think that? — 
I think I read it somewhere in Macaulay that 
Indians are educated sufficiently to be able to 
administer their own country. That is my impres- 
sion. 

24572. I suppose from your statements in 
answer to these questions that yon would not view 
with any alarm or apprehension any scheme for 
recruitment which would in a very few years 
render the Civil Service in India so much less 
popular among candidates in England as to 
practically bring about a cessation of all candi- 
dates for the examination in England? — No. 

24578. I understand that you consider that the 
lesson which India has learnt from England will 
not be forgotten, and that it is quite unnecessary 
now to recruit any further English from 
England ?* — That is so. . 

24574. If that is the case I should like to know 
why in your answer to question (32) you say that 
it is necessary for Natives of India who pass the 
simultaneous examination to go to England ? — To 
better fit them. I would propose that they should 
not only go to England, but should go to the 
continent, and visit France and Germany and all 
those places so as to better fit them for the service. 
I propose to send them to the continent too. 

24575. I understand you are not quite satisfied 
with the Indian candidate at present so far as 
those western characteristics are concerned which 
are supposed to be obtained from Europe : you are 
not quite satisfied with them at present ? — I think 
the Indian candidate should visit these foreign 
countries and 1 study their systems of administra- 
tion. He will then be better fitted for the service 
here. 

24576. You do not think that he is quite well 
enough fitted now, otherwise you would not make 
it an absolute rule that he should go to England ? 
-—You may put it in that way, but I think he has 
enough of these qualifications now, but he would 
be a better servant if he studies foreign systems 
too. 

24577. You mean that he would improve him- 
self, at all events, by going to Europe ? — Yes. 

24578. You think that it would be quite un- 
necessary for him to go to England, and that it 
would be sufficient if he ^vent to France and 


Germany ?-— He would go to England, and also 
to the continent, as Japan sends out its officers to 
study foreign systems. 

24579. I understood you to say in reply to the 
Chairman that you thought the Military 'Officers 
in the Assam Commission were, as a rule, more 

efficient than the Indian Civil Service men? 

They have been more popular. 

24580. I think I understood you to say that 

some of them make particularly good judges ? 

Yes, they have done so. 

24581. Where <fo you suppose a Military man 
learnt his law in order to become a good Judge in 
Assam ? — After having been appointed to" the 
Civil Service he would study law, and, I suppose, 
by experience become a good Judge. 

24582. You think that by experience thev 
become good Judges? — Yes. 

24588. You are anxious to have the whole re- 
cruitment of the Judicial Service in Assam from 
the legal profession ? — Not only Assam, but the 
whole of India. 

245S4. You do not think it is necessary that 
any of these men should have opportunities of 
getting that experience which the Civilian 
officers who make good Judges have got from 
having served as Executive officers ? — I do not 
suggest that military officers make good Judges, 
because they are Executive officers. They study 
the law, and get experience as Judges. 

24585. Then you think they are capable Judges 
in spite of having been Executive officers ? — That 
is so. 

245S6. Then you do not agree with many very 
eminent people, such as Pitz James Stephen", who 
said that training in executive work is very 
necessary for Judges in India ?— It will be useful 
in a way, but there are drawbacks too. I think 
it is better, on the whole, that he should not have 
very much experience of executive work. 

24587. In answer to question (5S) you say that 
there should be one Service, and that there should 
be no distinction between the Provincial Service 
and the Imperial Service ? — Yes, later. 

. 245SS. Do you wish to apply that remark to 
the whole of India ? — I am speaking of mv 
Province, Bengal. 

24589. Just now yon were generalising about 
the legal profession, the Bar, being a source of 
recruitment for the Judicial Service: you would 
not generalise on this point ? — No. 

24590. You are only speaking of vour own 
Province? Yes. 

24591. I understood you to say, in reply to the 
Chairman, that you thought the Subordinate 
Service might be linked up with the Provincial 
Service ? — Yes. 

24592. So that yon would have one Service 
beginning from an appointment at Iis. 100, up to 
the Commissioner of a Province? — Wo have no 
Commissioner of the Province from the Provin- 
cial Service at present. 

24593. _ But if you linked up the Subordinate 
Service with the Provincial Service that would 
surely, result in having a Service which would’ 
begin with an appointment of B s . 150 at (he 
bottom, and end with u Commissionersbin at the 
top ? — Yes. 
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24594. You think that should -be the system? 
I n that ease I would abolish the Subordinate 

^ 6 24595. "What would become of the Subordinate 
Service ? "What would become of these appoint- 
ments at Rs. 100 to Rs. 250 ?— They would start 
with Rs 250 in the Executive Service. 

245961 Then you would have no] Executive 
appointments below Rs. 250 in Assam? — No. 

24597. Do you propose that the men who pass 
by this simultaneous examination are to come in 
at the bottom of this complete Service at Rs. 250 
a month, and work their way up to the top ? — 
This scheme is to come in later, not now — after 
the recruitment in England has ceased. 

24598. I am talking of after the recruitment 
in England has ceased. You mean that the man 
who has passed the simultaneous examination in 
England should begin at the bottom Service at 
11s. 250 a month, and rise to the top ?— This is 
a question of principle. You must abolish re- 
cruitment in England, abolish the Subordinate 
Services, and make one Service. 

24599. Although you are going to have 'one 
Service, you are still to go on recruiting from the 
military ? — Probably by that time there will be 
no recruitment from the military. 

24800. Do you intend your man who has passed 
the simultaneous examination to come in at the 
bottom of your Service on Rs. 250 a month ? — 
No ; they must come in on the present Civil 
Service pay. 

24601. Hut your Civil Service is to' be joined 
with the Provincial Service? — I say later, when 
you abolish tho examination in England. 

24602. I am taking the case of having abolished 
the examination in England. Now your Pro- 
vincial man will come into your Service on 
Rs. 250 a month : is that what you intend ?—•■ 
There will be no Provincial or Imperial at that 
time. It will he one Service. 

24603. He will come into your Sei-vice at 
Rs. 250 a month? — The question of pay will have 
to be considered later. 

24604. Then your united Service of Provincial 
and Imperial will begin at some higher points 
than Rs. 250 a month ? — It probably may do so. 

24605. "Whatis going to become of the officers, 
the Magistrates, who now draw Rs. 250 a month ? 
Are you going to raise them all to Rs. 400, or 
Rs. 500 a month, or whatever is the bottom pay 
of the new Service? — I think it might be 
necessary. 

24606. I tbink I understood you to say that 
you would still continue to recruit some military 
officers for some time to come? — No. That is 
under the present system. 

24607. Would you abolish the military as soon 
as you have abolished the Indian Civil Service 
men from England ? — N o. It would be one 
Service, and one examination in India. 

24608. Below this Service of yours, which is to 
begin' on — I forget wbat you say? — I do not 
know what it would he. 

24609. Putting that aside, do you think you are 
likely to get good men from the legal profession 
to enter the bottom of your Service on the lowest 
grade of pay, say Rs. 250 a month? There will 
be a separate pay, and not this." 


24610. Your Judicial Service- is to be outside 
this Service altogether ? — Yes. 

24G11. What would be the lowest pay you 
would give to your lowest Judicial men whom rou 
brought in from the legal profession ? — I have 
not thought of that. It is a matter of detail. 

24612. There are a good many details you have 
not thought of in connection with your proposals 
for this Service ? — Yes. 

24613. In answer to question (60) you say, 
"Speaking of tho Bengal sj'stem I would recom- 
mend that (i) the three years' practice in the 
legal profession now a condition precedent to 
enrolment for a Munsifship should be abolished ; 
(ii) the initial pay should be raised to Rs, 250." — 
That is the present system. 

24614. Everything is to he altered when you 
have abolished the Indian Civil Service examina- 
tion at home? — Yes. 

24615. And yon would sooner not. consider 
what your future system is to be until after you 
have abolished that examination? — There will be 
time enough to think about that when it is decided 
to bring this into existence. 

2461G. (Mr. Macdonald.) Whatisyour pro- 
fession ? — I am a Vakil of the High Court. 

24G17. You were not educated in England ? — 
No. 

24618. In answer to question (52) you sayyou 
are in favour of the re-establishment of the 
competitive examination for appointments to the 
Provincial Service ? — Yes. 

24619. You really mean a competitive examina- 
tion ? — Yes. 

24620. It would not be a test examination, 
allowing various communities to come in in pro- 
portion to their strength? — No, it is competition. 

24021. It would be purely a competitive 
examination ? — Yes. . i 

24622. Eurther down in your answer to that 
question I should like to know exactly what you 
mean when you say, “To refuse admission to a 
candidate though otherwise highly qualified 
simply because he cannot produce a certificate of 
‘respectability' is wrong in principle and it is 
repugnant to the lessons which England has 
tanght us " ? — Yes. 

24623. And you further say “ I have not heard 
'of anyone failing to get a certificate of respect- 
ability " ? — That is so. 

24624. If nobody has failed to got a certi- 
ficate of respectability, how has admission been 
refused on that ground ? — Why do you lay 
down that principle that you must 1 produce a 
certificate of respectability ? 

24625. Do you mean to say that there is no 
grievance, except that it is put down on paper ? — 
On principle it is wrong, and I say it acts as a 
loophole for bringing incompetent men on plea 
of respectability. 

24G26. ■ But you do not know of anybody who 
has _ been rejected because he had not got a 
certificate of respectability? — No. - >> 

24627. Later on in continualiou you say “In 
one case while I was hesitating as to whether 
I could grant to a particular candidate a certi- 
ficate of ‘respectability ’ his friends were able 
to get one from an English official ? " — That 
is so.- ' - . : . 
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24628. Were you hesitating as to whether he 
was respectable or not ? — He did not belong to a 
respectable family in the ordinary acceptance of 
the term. That is what I was hesitating about. 

24629. You were hesitating because you did 
not know what respectability meant, and not as to 
whether this man was respectable or not ? — I 
knew that, as ordinarily accepted, his family was 
not a respectable family. That is why I was 
hesitating. 

24630. Did the respectability apply to the 
familv or to himself ? — I think the certificate 
said that he belonged to a respectable family. 

24631. Did you think it was wrong for an 
English official to grant the certificate ? — I do 
not think it was wrong. 

24632. Is there any feeling about this form of 
nomination amongst candidates ? — I think they 
look upon it as an inferior test. Only people 
who have got friends to back them up and speak 
to the Collector can get in. 

2463S. Is it regarded as a system of promotion 
by favouritism ? — That is so. 

2463 1. That is not merely your own opinion : 
Can you tell us from your own knowledge 
whether it is the general opinion? — Yes, it is the 
general opinion. 

24635. That unless you have an initial hacking 
you cannot get in ? — Yes. 

24636. Do you know if this is abused at all ? — 
Yes, that is an impression which largely prevails. 

24637. Could you give us cases upon that 
point to-morrow morning ? — I know of many 
cases, but I would rather not do so now. 

24688. Is it because you have not really got 
definite information upon it ? — -I know there are 
cases, hut I should not like to mention the cases 
in public, but I will do so in private. 

24639. Will you do so to-morrow morning ? — 
Yes, I will do it to-morrow morning. 

24640. Towards the end of your answer to 
question (57) you give a scheme for the separation 
* of Executive from certain Judicial functions? — 
Yes. 

24641. You would still allow your District 
Officer to have charge of the Police ? — Yes. 

24642'. You are aware of the complaints which 
have been made regarding the administration of 
Section 110 of the Criminal Code? — Yes. 

24643. If your District Officer retains charge 
of the Police, would he retain power to administer 
Section 110? — Ho. 

24644. Why.? — I would leave it to the 
Magistrate who does the Judicial work because 
that is a Judicial proceeding. I would make the 
District Officer the head of the Police. I would 
make him the Public Prosecutor and not the 
Judge.' 

24615. Let me see exactly what you will do. 
Supposing he had evidence that a certain person 
was a danger to the public order, what would he 
do under your scheme ? — -He will work up the 
case and apply for the order to the Magistrate 
who will try the case. 

24646. "Would he apply for the order ? — He 
would apply to the Magistrate for the order. 
The Magistrate will take the evidence. 

24647. And the Magistrate will decide 
whether gaiarantees are necessary or not. The 


Magistrate not being the Subordinate of the 
District officer, he would be independent ? — Yes. 

24648. Do you think his judgment would be 
sufficiently independent to give a guarantee that 
justice will be impartially administered ? — Ho 
will be under the Judge and the High Court, 
not under the District Officer if you still call him 
by that name. He will not be under the District 
Officer, but the Judge and the High Court. 

24649. Take the case of disturbances during 
religious festivals. Your District Officer now as 
bead of the Police, and as Magistrate, makes the 
whole of the arrangements ? — Yes. 

24650. Under your provision what would he 
do ? — He would do the same still. 

24651. Would he issue the orders ? — What 
sort of orders ? 

24652. Say, that sacrifices of cows should not 
be made at certain places ? — Yes, 1 think so. It 
is an Executive order. 

24653. But if lie had no Magisterial functions 
it would not be enforceable ? — The law must be 
altered to that extent. 

24654. I am putting questions so as to get 
your view. The order is issued : liow is it made 
enforceable ? — The Police would enforce it. If 
the man disobeyed the order, he would have to 
be prosecuted under section 1SS, Indian Penal 
Code. 

24655. If there was any disobeying of that 
order he would be prosecuted before tho 
Magistrate ? — Before the Magistrate and not the 
District Officer. 

24656. And the Magistrate being an inde- 
pendent person would give impartial justice with- 
out any pressure being brought to bear upon him 
from his superior officer? — Yes. 

24657. [Mr. Fisher .) I see that you say in your 
answer to question (38) that officers selected for 
the Judicial Branch ‘‘must of course study the 
law, but it is not so much study of the law as 
practical acquaintance with judicial work that is 
requisite ”? — Yes. 

24658. I suppose the District Officer has 
practical acquaintance with judicial work ? — By 
experience he has. 

24G59. And he is, perhaps, somewhat defective 
in the study of the law ? — Yes. 

24660. But you would not consider that 
deficiency in the study of the law as a serious 
drawback ? — I am not sure that I understand the 
question if it is meant that the District Officer 
will teach the new members of the Service. Ic 
that what is implied ? 

246G1. What I wanted to ask you was whether 
you consider that the District Officer who has 
practical experience of the admiufstration of law 
but who has not any very great degree of book- 
learning in law, is thereby greatly impaired in 
his efficiency as a Judge ? — Of course if he does 
not keep himself abreast of the legal decisions 
and changes in the law he cannot be a good 
Judge. 

24C62. I quite understand that- You say in 
answer to question (57) that “ the demand for the 
separation of these functions’" (that is to say the 
Executive and Judicial functions) “in flip 
interest of good Government is imperative/’ '? — 
Yes. 
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24663. That, of course, is a very intelligible 
proposal, but are you speaking simply from 
general principle, or have you any experience or 
miscarriages of justice due to the union of these 
two functions in your Province ?— I speak from 
experience. 1 will give you some cases from iny 
oxperience in private to-morrow — some very bail 
cases. 

24864. ( Hr. Sly.) In one of your answers you 

refer to wbat you call “ my Province”? — Yes. 

24065. I should like to be clear — do you mean 
Bengal or Assam? — I mean Bengal as well as 
Assam. I belong to Sylhet, which is in Bengal 
for fiscal purposes, though included in Assam. 
I speak both of Bengal and Assam. 

24006. You mean both ? — I mean part of 
Assam. There is that and Bengal. 

24 G67. Do you exclude the other part of Assam 
in the opinions you have given ? — N ot in all, but 
in some of the answers, because I have not mueli 
experience of the other part of Assam. 

24668. You have no experience of the Assam 
Valley Districts ? — No, not much. I have been 
there one or two times, but I have not very much 
experience of that valley. 

24669. Have you oxperience of the Caebar 
District ? — That is part of Bengal. 

24670. Your experience is really more or less 
confined to Sylhet and Cacliar as far as Assam is 
concerned ? — I have more experience of Sylhet 
and Cachar than I have of the rest of Assam. 

24.67 1 . Y ou have given an opinion in favour of 
the employment of military officers under the 
present system ? — Yes. 

24672. Have any military officers been employ- 
ed in Sylhet? — No. Sylhet is in the Bengal 
District. 

24678. Military officers have notbeen employed 
at all in Sylhet ? —No. 

24074. In Cachar? — In Cachar we had several 
military officers. 

24675. How many? — My experience is of five 
in Caebar. ’ 

24076. And none in Sylhet ?— None in Sylilet. 
24G77. Is it not the case that most of these 
military officers in the Assam Commission are 
employed in the frontier tracts and hill districts? 
—1 have said that there were five in Cachar. 


2167S. From time to time; hut at onetime, 
how many ? — Not more than one, generally 
speaking. 

24079. Never more tkau one? — Generally 
speaking. There was probably an Assistant 
Commissioner at one time in addition to the 
District Officer. 

24680. In your legal profession do yon have to 
appear before Deputy Commissioners while they 
are on tour? — I have not appeared before a 
Deputy Commissioner on tour; but I have 
appeared before a Deputy Commissioner iu certain 
districts iu Assam. 

24G81. You have never appeared before tbem 
on tour ? — I do not think so. 

24682. Have you ever toured with a Deputy 
Commissioner at all ? — No. 

246S3. . Then on what ground -is based the 
opinion which you have expressed with regard to 
the way a Deputy Commissioner behaves on 


tour ? — That is what happened. I have come 
across persons who accompanied the Deputy 
Commissioner on tour. 

246S4. They were statements made to you ? — 
Yes. 

246S5. And not evidence that 3 'ou have seen 
with your own eyes ? — No, not personal experi- 
ence. 

24686. With regard to this question of the 
separation of Judicial from Executive, I under- 
stand that you wish to make the Deputv Com- 
missioner the bead of the Police ? — Yes, the bead 
of tlie Police. 

2-4687. You wish to abolish the District Super- 
intendent of Police? — Yes. 

24688. Abolish liim altogether ? — Yes. 

24-6S9. You would then have the Deputy Com- 
missioner combining the functions of the head of 
the Police with those of the lleveiiue officer? — 
Yes, as Collector. 

24690. Do you tkinktliat that would be a very 
good thing for tlie country ?— Practically, at 
present, he is the same, but lie is acting under his 
orders. 

2401)1. There is a very great difference between 
being in direct personal charge of the Police and 
being the supervising officer over the District 
Superintendent of Police? — I do not think there 
will be any harm. 

24692. Y ou do not think there would be 'any 
harm in the actual head of the Police doing 
Executive and Revenue functions, etc.? — I do not 
think so. 

24093. Y r ou do not think that would be liable 
to cause injustice ?— It would be better than is 
the case at present. He is a), present both the 
“thief-catcher and the judge ” to quote the words 
of the Lieutenant-Governor of Bengal. 

24694. (Mr. C/iaubal.) In answer to question 
(21) you say "I would provisionally recommend its 
revival to be recruited as before by open competi- 
tion.” What do you mean by "as before”? — The 
system was in practice for some time. There was 
an open competition in Bengal. I am speaking of 
Bengal. 

24695. Tbe question refers to Statutory Civi- 
lians ? — That is so. 

24G9C. That is to sa y the Statutory Civilians 
who came in iii 1879 ? — Later than that, I think. 

24697. My point is that in’your Province when 
the Statutory Sendee was first introduced it was 
worked by open competition ?— Later. At a later 
stage it was by open competition. 

, 2469S. The Statutory Service ? — Yes, the 

Statutory Service. 

24699. And was the competitive system 
abolished and nomination introduced for the 
Statutory Service ? — I am uot quite sure about 
that. The system was abolished altogether, and 
some came in by open competition. 

24700. Originally, when the Statutory Service 
was started, was there nomination or competition ? 
— I believe originally there was nomination. 

24701. And then competition came in ?— -Yes- 

24702. It came in again ? — I believe the whole 
Service was abolished after that. 

24703. You say in answer to question (37), 
" Members of the Indian Civil Service wishing 
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to join the Judicial branch should make their 
election early and thenceforth be employed in 
Judicial work only." I suppose you gave that 
answer from the opinion you expressed just now 
that the less Executive work a roan does the 
better for a Judge? — That is so. 

2470I-. "Will you kindly tell us what it is that 
is passing in your mind when you say that the 
less Executive work a man does the better for a 
Judge ? — -What I mean is that by his Executive 
work his mind becomes bent in a particular 
direction. 

24705. You mean that he becomes very apt to 
form a prompt and ready opinion without 
coming to a conclusion on and after hearing and 
appreciating the evidence? — There is a tendency 
to make him do that. 

24706. Do you think that the discharge of 
Executive functions for a long period tends to 
destroy the judicial frame of mind ? — It has a 
tendency to do so. 

247 07. I think you said, in answer to a question 
by Mr. Eisher, that the opinions you have 
expressed, and the recommendations you have 
made in answer to question (27), are not mere 
abstract opinions,' but the outcome of your 
experience in your Province ? — Yes, that is so ; 
not only in my own Province, but Bengal too ; I 
have had some practice in Bengal too. 

24708. {Sir Theodore Morisot.) I should like 
to ask you one or two questions with regard to 
salaries. What salaries do you propose for 
Indians who pass the simultaneous examination 
in India ? — The same. 

24709. And also for military officers, you 
would maintain their pay ? — Yes, the same. 

24710. What pay would you give the Judges 
whom you propose to recruit from the Bar? 
Would you give them the same salary that is 
drawn at the present moment by District 
Judges? — I think the same salary would do. 

24711. You think it is sufficient. You would 
not reduce it, anyhow ? — No, I would not 
reduce it. 

24712. As far as the Statutory Service is 
concerned — the listed posts — I did not quite 
understand your answer just now.- Do you 
decide to keep it, or to give a lower rate of pay ? 
— Provisionally I would give lower )>ay. 

24713. Later it may he ? — Later it will be 
the same pay. It will be one Service and one 
pay. 

24714. I was thinking of the particular pitch 
of pay, not in their relation to other people. 
Would it be the same as it is now ? — At present 
I would give two-thirds of the pay. 

24715. I want to ask this question. I see 
that one of your anxieties is the reduction of 
public expenditure. Is that so ? — Yes, that is so. 

24716. I do not quite see where it comes in. 
In your answer to question (5) you have 
given several suggestions. Y T ou say * f The 
number of listed posts should be increased and 
the Statutory Civil Service revived That 
will not produce any reduction in expenditure ? — 
In this way it will reduce the expenditure : the 
one-third pay will be reduced. 

24717. You say that military officers will gee 
the same pay? — Yes. 


247 IS. And that Indians who come in by 
simultaneous examination are to get the pay 
they get at present ? — Y r es. 

24719. Where does the reduction of expendi- 
ture come in ? — If you increase the number of 
listed posts, yon would get one-tbird of the pay. 
This will come in later ; after the Civil Service 
is abolished, you can revise the scale of pay 
throughout. 

24720. That is at a future date ? — You cannot 
do it unless the Civil Service is abolished. 

24721. These are not suggestions for the 
reduction of salaries at the present moment? — 
No, not at the present moment. 

2*1722. In your answer to question (16) you 
propose the introduction in the curriculum of 
Pali and Persian ? — Yes. 

24723. And also the introduction of Indian 
History ? — Yes. 

21724. Indian History, I suppose, would be 
marked the same ? — Yes. 

24725. Do you think it desirable that they 
should study the original authorities when they 
are reading Indian History ? — I should be 
content if they read in English. That would 
be enough. 

24726. You think that Indian History could 
be read in English? — Yes. 

24727. There will not be very many books. 
You will be in a difficulty, will you not? — No. 
We are getting new books presently. 

24728. That is also in the future? — No, not 
in the future. Even at present we are getting 
books on Indian History. 

24729. It is a difficulty with regard to the 
Universities? — This year they have got a 
particularly good book on Indian History. 

24730. (Lord Uonaldsliay .) I should like to 
ask you whether the income which can be 
obtained iu the professions in this county, such 
as the legal profession, the journalistic profession, 
commerce, and so on, have increased iu recent 
years? — I think they have very much increased. 

24731. And do you think that they will 
probably continue to increase as the country 
advances in prosperity? — Probably they might 
be cut down in the interests of the country. 

24732. Do you not think it probable that as 
the prosperity of the country continues to increase 
the incomes which will be derived from employ- 
ment in professions will go on increasing too ? — 

I think it is advisable to have some means to cut 
them down. There have been some proposal? 
tentatively made recently about this matter of 
cutting down the fees of lawyers. This ought to 
he done. 

24733. At any rate, the incomes which can be 
earned by people in the professions have increased 
in recent years ? — Yes, that is so. 

24734. Did you bear that fact in mind when 
you come to the conclusion that the remuneration 
of State Service ought to be reduced ? — Ye^, J 
had that in mind. 

24735. Did it not occur to you that if the 
clever young men of the country found that 
their prospects outside Government Service, that 
is to say, in the different professions in 
the country, were likely to be far greater than 
their prospects in Government Service, that that 
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might have a very had effect upon recruitment 
for tka Service?— I did bear it in mind ; but there 
are only one or two men in the profession who - 
get these high fees. Most of the others get 
much less ; and I believe in England that the 
same thing prevails. The Service gets paid much 
lower than one or two of the leaders in the 
professions get. 

24736. Am I to understand that if you cut 
down the remuneration of officers in the State 
Service wa need not anticipate that that will have 
any serious effect upon the recruitment to the 
State Service in the future ? — I do not think so. 

24737. You still think you will get the best 
men which the country can give for the service of 
the State — Yes. 

24738. I see you advocate the reduction of the 
age limit for the examination of both Indian and 
English candidates ? — Yes. 

24739. Do you think that the reduction of the 
age limit would suit the Indian candidates? — I 
lowered it in order that they might have a better 
chance of getting some other employment if they 
failed in the Service. It is only a year or so. 

24740. You do not think that there would be 
any objection raised in India to a reduction of the 
age limit for the competitive examination ? — I am 
not very particular about it, and if there is a 
strong feeling on the other side I would yield 
and withdraw my suggestion. 

24741. With regard to what you say about lay- 
ing down a minimum of Europeans in the Service, 
you say that to do anything of that kind will he 
contrary to the Act oT 1S38 and the Queen's Pro- 
clamation of 1858 ? — Yes, that is so. 

24742. On the other hand, you go oil to say 
that you think it is desirable to prescribe a 
maximum ? — I say it might he. 

24743. If it is contrary to the Act of 1S33 and 
the Queen's Proclamation to prescribe a minimum 
of Europeans, would it not be equally contrary to 
prescribe a definite maximum ? — I say it would be 
illegal. It might he necessary to do that, if you 
cannot do without it ; hut it would also he illegal. 
That is my view. 

24744. With regard to whatyousaid about the 
representation of classes and communities, you say 
that there is no real demand for the represen- 
tation of classes and communities ? — No. 

24745. Have you discussed that question wilh 
the leading representatives of the Muhammadan 
community, for instance ? — No, I have not done 
that. 


M. M. Ha Dow, Esq., 

Written answers relating to the Indian Civil 
Service. 

24754 (1). What is your experience of the 
working ■ of the present system of recruitment 
hv open competitive examination in England 
for the Indian Civil Service ? Do you accept it 
as generally satisfactory in principle ? — Speaking 
from an experience , of close on 30 years in 
various parts of India, I am of opinion the 
present system, of recruitment by open competitive 
examination leaves something to be desired : in 


2474G. You are not m a position to -say that 
there is no demand among Muhammadans for 
representation ? — I said it is artificial, ‘because 
after the partition of Bengal what happened in my 
district was this : the Muhammadan gentlemen 
filed a petition with the Collector saying, “ We 
want Muhammadan Vakils and Munsifs, Muham- 
madan Registrars, Muhammadan Sub-Inspector of 
Police, and Muhammadan Pleaders and Doctors." . 
It is artificial ; it is not bond fide. They could 
not have asked Government to give them 
Muhammadan Pleaders and Doctors. 

24747. {Mr. Ahmed.) In answer to question 
(47) you say that on principle the pay of officers of 
the Provincial Civil Service holding listed posts 
should he equal to that of the Statutory Civilians ; 
and then you say that you would give an allow- 
ance to Civil Service officers ? IIow do you 
reconcile the two statements ? — You cannot 
reduee the pay of a member of the Civil Sendee 
while he is employed in this particular post, 
and therefore I propose that the pay should he 
drawn by the Provincial Civil Service men as an 
allowance. 

21748. You would reduce the pay of all the 
posts in the Indian Civil Service? — Yes. 

24749. Do you say that in respect of the inferior 
listed posts carryiug a pay of Its. 1,000 ? Sup- 
posing yon offer a man two-thirds who is getting 
Rs. 600 in the Provincial Civil Service, what will 
he get ?— I would make the pay of the post 
Rs. 1,000. If a member of the Civil Service 
is employed on that post ho will get 11s: 1,000 
pins 11s. 500 as an allowance tentatively. 

24750. There are certain posts in the Indian 
Civil Service which carry pay not above Rs. 1,000. 
Supposing that such an appointment is thrown 
open to the Provincial Service, and a man in the 
Rs. GOO grade is elected for the post, what will 
he get? Will he get only two-thirds ? — If the 
pay of the post is Rs. 1,000. 

24751. You will not reduce it by one-third? — 
No. 

24752. {Mr. Goth ale.) With reference to the 
question put to you by Lord Uonaldshav, your 
proposal is made on the assumption that a simul- 
taneous examination is instituted ? — Yes. 

24753. If no simultaneous examination is 
instituted, would you still propose the lowering of 
the age limit ? — No. 

(The witness withdrew.) 

v 

Solicitor, Dibrugarh. ' 

effect, such considerations as character, general 
administrative ability, personality and physique 
have in a great measure been lost sight of, with 
unfortunate results, and a class has crept into the 
service who are eminently unfitted to uphold that 
respect for British character and supremacy- which 
is so essential to good government in the East. 

24755 (2). In what respects, if any, do 
you find the present system faulty in detail) and 
what alterations would you suggest? — -I am 
strongly of opinion there, should be some 
system of selection before any candidates arc 
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permitted to present themselves for the competi- 
tive examination. This selection with the 
necessary safeguards might be entrusted to a 
committee of representative members of the Indian 
Civil Service on which retired civilians should be 
eligible. All candidates coming up for selection 
should pass a qualifying examination. The age 
of selection should give the candidates sufficient 
time to go through a twc-years course of training 
before coming up for the competitive examina- 
tion, and previous to any candidate being per- 
mitted to enter for such the physical test should 
be rigidly enforced. In making such selection, 
for years to come the preponderance of the 
English element should be retained ; the selec- 
tions in other respects being limited to the 
requirements of the service. 

24*756 (3). Is the system equally suitable 
for the admission of Cm Natives of India 33 and 
of other natural-born subjects of His Majesty? 
If not, what alteration do you recommend ? — The 
system advocated in answer to question (2) should 
be applied to the admission of the Natives of 
India, as in their case the necessity for formation 
of character is even of greater importance ; it 
being borne in mind it cannot be taught, nor are 
there any text-books on the subject. 

24757 (4). Do you consider that the com- 
bination of the open competitive examina- 
tion for the Home and Colonial Civil Services 
with that for the Indian Civil Service is or is not 
to the advantage of Indian interests ? — The 
competitive ' examination for the Indian Civil 
Service should be kept separate, if effect is to be 
given to some such system of selection, formation 
of character and general administrative fitness as 
suggested. 

' 247 5 S (5). If you do not consider the present 
system of recruitment by an open competi- 
tive examination to be satisfactory in principle, 
please state what alternative you would propose ? 
— I think it far from satisfactory. See answers to 
questions (1) and (2). 

24759 (6). In particular, what would be 
your opinion regarding a system of simultaneous 
examinations in India and in England, open in 
both cases to all natural-born subjects of His 
Majesty ? — I am entirely against any system of 
simultaneous examination even if coupled with the 
safeguard of selection advocated. Ignorance of 
the contents of an examination paper previous to 
the examination is unknown in India, but that is 
a minor detail. 

24760 (7), What would be your opinion 
with legard to filling a fixed proportion of 
the vacancies in the Indian Civil Service cadre 
by Natives of India^ recruited by means of a 
separate examination in India, or by means 
of separate examinations in each province or 
group of provinces in India ? If you favour such 
a scheme, what proportion do you recommend ? — 
For many years to come the number of Natives 
of India that can he usefully selected, as indicated 
in the answers to questions (1) and (2), for appoint- 
ment to the Indian Civil Service will be small, the 
educated classes with the required temperament 
and racial qualifications being infinitesimal when 
compared to the population of over 300 millions. 
Promotions from the Provincial Service of men 


who have proved their ability and integrity 
should be continued. 

24761 ( 8 ). If you do not approve of simul- 
taneous or separate examinations in India, are 
you in favour of any system under which Natives 
of India would be selected in India for admis- 
sion to the Indian Civil Service by means of (o) 
nomination, (b) combined nomination and 
examination, or (c) any other method ? If so, 
describe fully what system you would leeommend. 
In particular, do you consider it desirable that 
all classes and communities should be represented 
in the appointments so made ? If so, how 
would you give effect to this principle? — The 
first part of this question has been answered in a 
decided negative — see answers (1) and ( 2 ). With re- 
gard to the latter part of the question, I am si rongly 
of opinion candidates (Natives of India) should 
only be selected from races having character and 
tradition behind them, and not from those whose 
chief, if only, recommendation is their ability to 
floor any examination paper. No amount of 
mental brilliancy will compensate for want of 
person alii} 7 , integrity, devotion to work as such, and 
lack of physical staying power. There are 290 
millions odd in India whose one desire is for a 
paternal Government who will see that they are 
not oppressed, and we have no right to forget 
them, by having too few Europeans of integrity 
fc<> look after their welfare. I am strongly 
opposed to any Native of India entering the Civil 
Service without careful selection on the lines 
indicated, and at least two 3 T ears’ training at a 
resident Universitj r , and, considering the infinitesi- 
mal minority the eligible classes present to a popu- 
lation of over 300 millions, consider the selection 
should be most carefully and rigorously exer- 
cised. 

24762 (9). If you are in favour of a 
sysfem for the part recruitment of the Indian 
Civil Service by Natives of India in India, do 
you consider that “Natives of India 11 should 
still be eligible for appointment in England? 
— No. No. 

24763 (10). Would you regard any system 
of selection in India which you may recom- 
mend for young men who are te Natives of 
India , 33 as being in lieu of, or as supplementary 
to, the present system of promoting to listed posts 
officers of the Provincial Civil Service ? If tbe 
former, what alteration, if any, would 3 'Ou 
recommend in the conditions governing the 
Provincial Civil Service? — The selection with the 
safeguards and on the terms suggested in ansu T er 
(S) should be supplementary to the present sj'stera 
of promoting to listed posts officers from the Pro- 
vincial Civil Service. 

, 247G4 (11). Do 3 *ou recommend anj- separate 
method of recruitment for the Judicial Branch 
of the Indian Civil Service? if so, please 
describe the system which you would propose ? 
— No ; hut if it is found for financial or other 
reasons impossible to separate the Judicial from the 
Executive Branch, candidates on selection [vide 
answer ( 2 )] should be made to choose which side 
• they desire to take up, and should be trained 
accordingly. If it is thought undesirable to insist 
on a choice being made at this early stage of 
their career, they should be made to select on 
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pass mg, and if they select the Judicial, should then 
be trained at some central point before they are 
permitted to exercise any judicial functions. 

24705 (12). Are you satisfied with the 
present statutory definition of the term “ Natives 
of India-’-’ in section 6 of the Government of 
India Acts, 1870 (38 Viet. c. . 3), as including 
“anv person born and domiciled within the 
Dominions of His Majesty in India, of parents 
habitually resident in India, and not established 
there for temporary' purposes only/’ irrespective 
of whether such persons are of unmixed Indian 
descent, or of mixed European and Indian descent, 
or of unmixed European descent ? If not, state 
fully any proposals that you wish to make in 
regard to this matter ? — I am not satisfied with 
this definition, which is too wide in its scope ; it 
should in no circumstances be applicable to 
persons of unmixed European descent. 

247G0 (13). If the system of recruitment 
by open competitive examination in England 
is retained, state the age limits that you 
recommend for candidates at such examination, 
giving yonr reasons ? — See answer to question (2). 

24767 (14). What in your opinion is the most 
suitable age at which junior civilians recruited 
in England should commence their official duties 
in India? — Twenty-two. 

24708 (15). What age limits for the open 
competitive examination in England would best 
suit candidates who are Natives of India, and 
for what reasons ? Do you recommend any' 
differentiation between the age limits for Natives 
of India and for other natural-born subjects of 
His Majesty ? — There should ho no differeutiation. 

24700 (IS). Do you consider it necessary 
that certain posts should be reserved by statute 
for officers recruited to the Indian Civil Service, 
and if so, what posts and for what reasons ? — Yes. 
All superior posts now reserved should be 
retained. 

24770 (19). Do you consider that a minimum 
proportion of European subjects of Ilis Majesty 
should be employed in the higher posts 
of the Civil Administration? If so, to what 
proportion of the posts included in the Indian 
Civil Service cadre do you cousider that Natives 
of India might under present conditions properly 
he admitted ? — I consider so long as we intend to 
hold India with the resjiect of the masses, the 
administration must he kept at the highest level 
on British lines, and this end is best secured by 
the allocation of the higher posts to Europeans, as 
also Deputy Commissionerships of districts and 
Commissionerships. It would he a mistake and 
do far more harm than good to fix a maximum or 
minimum of posts to be so held ; but the principle 
enunciated should be firmly adhered to. It 
cannot lie too strongly urged' that the agitation 
over this question is engineered by an infinitesimal 
minority out of a population of 300 millions, which 
population, I take it, we are here to safeguard and 
generally look after. 

2+771 (20). Do you accept as generally 
satisfactory in principle the present system under 
which Natives of India are recruited for posts 
in the Indian Civil Service cadre partly through 
the medium of an open competitive examination 


in England, and partly by special arrange- 
ment in India ? — The present system under which 
Natives of India are recruited for posts in (he 
Indian Civil Service could not ho worse, for the 
reasons already given. Prom the Eastern stand- 
point they do not inspire respect. .No care is 
taken to see if they are the right jat, if of any jat 
at all, they are wanting in personality and do 
not inspire respect. I disapprove in toto of any 
soheme by which Natives of India shall be admit- 
ted by competitive examination alone. 

2+772 (22). If the system of recruiting 
military officers in India for posts in the Indian 
Civil Service cadre has been stopped or has 
never existed ill your Province, would you advise 
its re-introduction or introduction, as the case 
may he, and if the system should be introduced 
or re-introduced, to what extent, in yonr opinion, 
should it be adopted ? — Speaking for Eastern 
Bengal and Assam and Assam as a Commissioner- 
ship, my experience is that military officers are 
better qualified by their tradition and training to 
deal with districts that have become unsettled, as 
also with the wild tribes. The system might be 
re-introduced with good effect to that extent and 
for those purposes. 

24773 (23). Do you consider that such a 
system should be restricted to the recruit- 
ment of military officers, or extended to the 
recruitment of selected officers from other Indian 
services ? — Possibly it might be - extended to 
selected officers from the senior Police Service, 
some, of whom are eminently qualified for such 
posts. 

24774 (24'). What is your opinion of the 
system by which certain posts, ordinarily belli 
by members of the Indian Civil Service, are declar- 
ed to he posts (ordinarily termed listed posts) to 
which members of the Provincial Civil Service 
can properly be appointed ? — I have no sugges- 
tion to make beyond that the selections from the 
Provincial Service should not interfere with the 
just claims, of proved men in the Indian Civil 
Service. 

24775 (25). Are you satisfied with the 
present rule which prescribes that Natives of 
India, other than members of tho Provincial 
Civil Service or Statutory Civilians, may he 
appointed to one quarter of the listed posts ? 
- — I would recommend a reduction of the 
quota. 

24-776 (20). Are you satisfied with the 
system by which most of the inferior listed 
posts are merged in the Provincial Civil Service ? — 
Yes, but cousider this service wants stiffening 
badly, by tbe introduction of suitable Europeans 
of integrity, or carefully selected _men of mixed 
descent. 8 

24777 (27). Is the class of posts listed 
suitable ? If not, in what directions would you 
suggest any changes, and wliy ? — The class of 
posts are suitable. The class of men are not. 

24778 (29). Do you consider that candidates 
recruited for the Indian Civil Service by open 
competitive examination should undergo n period 
of probation before being admitted to the Sendee ? 
— Yes. Certainly. 

24779 (30). If so, how long, in your opinion, 
should this, period he, and what course of study 
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should be prescribed for the probationers ? — 
Two years in India. 

24780 (31), Do you consider that any differ- 
entiation is necessary between the course of 
study for probationers who are Natives of India 
and the course prescribed for other natural-born 
subjects of His Majesty ? If so, please state the 
special arrangements that you recommend? — The 
course of study for probationers who are Natives 
of India should be longer, it should be carried out 
at a residential College, and everything done to 
build up individuality and character. 

24781 (32). Do you consider that the pro- 
bationers 5 course of instruction could best be spent 
in England or in India ? Is your answer equally 
applicable to the case of Natives of India and of 
other natural-bom subjects of His Majesty? — In 
India, for Europeans. England for Natives of 
India, 

24782 (33). Do you think it desirable to 
start, at some suitable place in India, a college for 
the training of probationers of the Indian Civil 
Service, and possibly of other Indian Services 
recruited in England ? — Yes. 

24783 (34). Do you think it desirable that 
each Provincial Government should arrange for 
the' training* of probationers by suitable courses 
of instruction for the whole or portions of the first 
two years of service at some suitable centre ? — No. 
>At some central University. 

24784 (35). Are you satisfied with the present 
arrangements for the training of junior officers 
of the Indian Civil Service after they have 
taken up their appointments in India ? If not, 
what change should, in your opinion, he intro- 
duced ? — I consider officers should select thp 
Branch they are going to take up on passing, and 
go through a course of probationary study for that 
Branch in India (if Europeans) before taking up 
their appointments. 

This remark applies especially to the Judicial 
Branch, who when quartered in the inufassal get 
little or no assistance of any value in the correct 
discharge of their duties from a mufassal Bar. 

24785 (36). Do you consider that there 
has been any deterioration in the knowledge 
of the Indian languages possessed by members of 
the Indian Civil Service? If so, what are the 
causes? Are 3*011 satisfied that European members 
of the Indian Civil Service attain to an adequate 
proficiency in the study of the Indian languages, 
and, if not, bow could this best be remedied ? — 
See answer (35). It is most important that the 
probationary study before taking up an appoint- 
ment should he devoted to the Branch the officer 
has selected. To expect members of the Civil 
Service choosing the J udicial (after 5 years 5 service 
I believe in India) to have acquired sufficient 
proficiency in law and jurisprudence by their 
training examinations and distinct work under 
the present system is absurd. They must he given 
a sound legal training and acquire a close acquain- 
tance of Indian jurisprudence perfectly at a High 
Court or Chief Court of some presidency. 

2-17SC (37). Please give your views as to 
what steps {if any) are necessary to improve the 
proficiency in the knowledge of law of members 
of the Indian Civil Service, distinguishing 
between recommendations applicable to all officers 


and to officers selected for the J udicial Branch ? 
^See last answer. A sound practical training is 
necessary. A few months passed under a barrister 
in large practice or in a solicitor’s office would be 
most useful. 

24787 (3$). Do you recommend any special 
course of study in law in India for officers 
selected for the Judicial Branch ? — I consider the 
training advocated in answers (37) and (3S) applies 
with still greater force to officers in the Judicial 
Branch. 

24788 (50). Please add such other remarks 
as you may desire to offer on any point relat- 
ing to the conditions of service, salary, leave, 
and pension in the Indian Civil Service? — No doubt 
a rise of pay and pension will be advocated in 
view of the marked increase in the cost of living 
in India, and there are some grounds for the 
demand ; if granted this ma} 7 influence a certain 
class, but it is by no means the real reason for 
the growing unpopularity of the service, which 
is the “ conditions of service 55 I I have no axo 
to grind of my own, and possess no relations in 
the service, so the Commission may take it I have 
no ulterior motives in this matter. The question 
of tl the conditions of the service 55 opens up a 
somewhat delicate if wide field of discussion, but 
from a close and intimate knowledge and acquain- 
tance oEnumerous members of this service, extend- 
ing over many years, I am firmly convinced 
" the present conditions are at the root of its 
growing unpopularity ! No doubt the Commission 
will examine many Civilians, 'but if tbev touch 
on this point at all, they will certainly ask to 
have their evidence taken in camera, and treated 
as confidential, if they intend to work out their 
service with any chance of preferment and perso- 
nal comfort. I refer in particular to the present 
positiou of Commissioners of Divisions, District 
Officers and Collectors. Under the old regime 
these officers in the main were fully imbued with 
the sense of their responsibilities, and to their 
credit were willing and capable of shouldering 
such responsibilities without fear or favour, with 
a single aim of putting down abuses, punishing 
crime and dealing out justice as between man and 
man, they were a power in the land and respected bv 
the masses, and were accessible to the poorest 
classes — while fully upholding the prestige and 
dignity of the British Kaj. A Iasi tilings have 
ebaugedand the Secretary of State and Govern- 
ment of India, having unfortunately decided that 
India must advance on western democratic lines, 
and that the Natives of India who have been steeped 
for centuries in Autocracy (knowing and caring for 
no other form of Government) are now pining for 
a democratic Government, are steadily under- 
mining the authority of the man on the spot with 
disastrous results ! ! I am fully aware it is useless 
to pit flie knowledge gained by a close intimacy 
with the Natives of India extending over half a 
lifetime, against that acquired by short term 
officers, the travelled M. P. or Arm-Chair Philo- 
sopher of the west, hut must still state there is no 
greater truth than Lord Curzon 5 s dictum, that the 
bulk of the population of India want not 
representative Government but good Govern- 
ment and protection from each other. Aftej a close 
and friendly intimacy with the educated clae^s 
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of India I am firmly convinced even then df) 
not want justice in tlie western acceptation of the 
term; they call it justice because it’s a good 
" catchword/' but when closely examined it turns 
out to he preference and not justice (coupled with 
courtesy and social recognition), while pure a 
parties and ceremonial visits are an abomination U> 
them. They have in reality not the slightest desire 
to be governed by each other, because complete trust 
is wanting 1 District officers are losing the respect 
and confidence of the masses and this is mainly 
due to tho’ fact they are so hemmed in with 
directions, instructions and resolutions from the 
powers that he ; that it has become almost im- 
possible for them to act on their own responsibility 
and initiative as formerly. One eye has now to 
be fixed on Government in case their action may 
not he approved in view of the democratic craze 
which is doing so much to malre the Raj lose caste 
With the masses. Instructions have even been issued 
to officers of long standing as to the manner in 
which they' are to conduct themselves on receiving 
Balms and Indian gentlemen ; it is almost in- 
credible hut these are not really confidential but 
pass through the hands of the native subordinate 
staff I Such stupendous folly is fatal to all authority 
and discipline, and the civilian of the present day 
feels his position is becoming untenable. It is an 
open secret that the beat families including those 
whose traditions are bound up with India and the 
Service, will not permit their sons to enter it; 
nor can they be blamed for the decision. 
Democratic western methods carried Id the extent 
indicated will damn any service in the eastern 
mind, swayed as it is so greatly by personality. 
The Indian looks to the authority On the spot, and 
when lie finds this authority has clay feet, and 
has ceased to retain any real grip of things, 
well ! he ceases to respect it, with the result a certain 
class tahe a delight in getting even with an officer 
they fancy they have a grudge against, by insert- 
ing a defamatory paragraph about bim in any local 
rag, knowing well this means trouble for tbe 
individual in question who, though not allowed to 
answer it or prosecute, will be at once called on 
for a lengthy explanation and given endless 
worry in nine times out of ten over an incident 
beneath the dignity of the man in the street 1 
This correspondence so derogatory to the dignity of 
an official placed in charge of thousands of Natives 
passes through and is seen • by his subordinate 
native establishment. Many other similarinstane.es 
could be quoted ; but I have said enough on this 
point to prove my case, and in conclusion place on 
record that 1 am firmly convinced this failure 
to uphold the dignity of the civilian, and unneces- 
sary and continuous interference with the rank and 
file of a service whicli has done so much to make 
India the brightest jewel in the British Crown, is 
in reality at the bottom of the failure to attract the 
right class of men to the service, and that it is ab- 
solutely essential these methods must he stopped 
both in the spirit as in the letter if things are not 
to go from had to worse. 

2-1 7S9 (51). In particular, are tho rules for 
the recruitment of tiie Provincial Civil Service 
in force in your Province suitable, or have you 
any recommendations to make for their altera- 
tion ?— I have no serious objection to offer to the 


general conditions laid down by the resolution in 
question ; but there is little doubt, the class 
obtained, whether due to local conditions, or what 
not, is most unsatisfactory. The pay and pension 
offered does not attract men of capability or intelli- 
gence and specially, more particularly for Eastern 
Bengal and Assam and Assam as a Commissioner- 
ship, tho system of selection in its ■ result leaves 
much to he desired. The mnfassal Bar, poor as it 
is, are not attracted, no pleader worth his salt accept- 
ing such appointments ; while the level of general 
intelligence and judicial knowledge of Natives of 
India recruited from other classes is even lower. 
After many years’ experience, though I have mot 
with one or two creditable exceptions, I regret to 
say a number of the Provincial Civil Service are 
distinctly wanting in general knowledge, judicial 
training and even backbone, and are unable to 
cope with the local bar, with the result a lot of 
valuable time is wasted, postponements are granted 
on the most frivolous pretexts, while the 
general conduct of court business is undignified, 
the main object of these worthies apparently 
being to have no friction with their brother 
pleaders, and the public suffers accordingly. 
Beyond making the service more attractive the only 
suggestion I have to make is that in all cases of 
appointment of Natives of India, in addition to 
the probationary service they should he obliged to 
go through a regular course of legal training and 
every effort used to raise the standard ; in my 
opinion this service 'wants stiffening by the 
appointment of more Europeans. 

24790 (58). Do you consider that recrnil- 
ment for a Provincial Civil Service should 
ordinarily be restricted to residents of tbe Pro- 
vince to which it belongs ? — Yes. But only so far 
as tho desired standard of proficiency, probity and 
intelligence coupled with a sufficient modicum of 
Law can be obtained. 

24-791 (54). Are all classes and communi- 
ties duly represented in your Provincial Civil 
Service 7 Do you consider that this is desirable, 
and what arrangements do you recommend to 
secure this object ? — No. Nor would it be possible. 
Bengalis are objected to by the Assamese and I 
would .therefore suggest the appointment of men 
of other races, to fill gaps that cannot be filled by 
the local product. 

24792 (55). Are you satisfied with the exist- 
ing arrangements for the training and .proba- 
tion of officers appointed to the Provincial Civil 
Service 7 If not, please state your objections, and 
what other arrangements you recommend - No. 
See answer (51). 

24793 (5G). Do you consider that the 
numbers of officers authorised for tho varions 
grades of your Provincial Civil Service arc 
satisfactory ? If not, please state your views 7— 
No ; sufficient officers should be allocated to 
head-quarters of districts to permit of (hose, 
carrying out judicial work, either Civil or Criminal, 
doing such work without constant interruptions 
from the Executive and Revenue offices. 

24794 (57). To what extent are the func- 
tions of the officers of the executive and 
judicial branches of your Provincial Civil Service 
differentiated 7 Is any change desirable, and, if 
so, in what direction 7 — They are not differentiated, 
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if by that it is meant one man does nothing but 
judicial, and the other Executive or Bevenue 
work. In India the Bevenue and Collectorate 
work from the Government point of view is 
the first consideration ; JudiciaL work in the 
mufassal has to be done at odd moments, subject 
to constant interruptions, with the result that judi- 
cial work in the mufassal suffers severely (as I 
write ten' witnesses mostly Railway men have 
been kept hanging about for two days in a case of 
criminal breach of trust of some hundreds of rupees 
and it has not yet been decided which court null 
take the case), while the public are really not 
considered at all. The Indian does not mind ; a 
court case to him is equivalent to a trip to 
* Brighton or a county cricket match, and he does 
not mind how long he has to wait. The*Exeeu- 
tivc work as performed by the Provincial Service 
should, at all events at head-quarters of districts, 
be entirely detached from the judicial. It is 
impossible as matters stand for any officer to carry 
out his judicial work with credit to himself or to 
the satisfaction of the unfortunate European 
litigant with a thousand and one interruptions 
he is subjected to under the present system. 

24795 (59). Do you accept as suitable the 
principle recommended by the Public Service 


Commission of 1SSG-S7, and since followed, that 
. the conditions of the Provincial Civil Services as 
regards salary should be adjusted by a considera- 
tion of the terms necessary to secure locally the 
desired qualifications in the officers appointed ? If 
.not, what principle do you recommend ? — See 
answer to questions (51) and (52). 

24796 (60). Are the existing rates of pay 
and grading in the Provincial Civil Service 
of your Province adequate to secure the desired 
qualifications in the officers appointed ? If not, 
what alterations do you recommend ?- — Mo, 
certainly not; hut even if the pay was raised, 
a different class of men must be recruited. I 
recommend the pay be raised, also pension, and 
more Europeans or men of mixed parentage be 
appointed. 

24767 (61). Do you approve of the arrange- 
ment by which officers of the Provincial 
Civil Service holding listed posts draw salary 
approximately at the rate of two-thirds of the 
pay drawn in the same posts by members of the 
Indian Civil Service ? If not, what rates do you 
suggest for the various appointments ? — If really 
capable and suitable I fail to see why they should 
not draw the substantive pay of the 
post. 


Mb. M. M. IIadow called and examined. 


24798. (Chairman.) You are a solicitor by 
profession ? — Yes. 

24799. Do you occupy any" position in connec- 
tion with the Planters 3 Association in Assam ? — 
I have been Secretary to the Assam Branch 
Indian Tea Association for the last eighteen years. 

24800. Do you come before ns as repre- 
senting the planters of Assam ? — I have no 
direct order to that effect. As Secretary I have 
no opinion and no voice ; but I have had large 
opportunities of ' questioning planters. I meet a 
very large number of them. My clientele is 
practically amongst them, so that I do gather a 
good deal of their views. 

24801. Is the Association a large one ? 
—It only relates to the Upper Assam 
Valiev. Speaking roughly, I should think it 
practicallv comprises uearly five-sixths of the 
gardens in Upper Assam. 

24S02. Do you know how many members 
belong to the Association? — I am afraid I 
could not answer that question right off ; 
but our annual income from subscriptions at the 
rate of one anna per acre works out at about 
Rs. 12,000. 

24803. Are the members Europeans or Indians ? 
— "Yc have one or two gardens represented by 
Indians, hut they have seceded, I am sorry to 
say, since we have brought in a Labour Agree- 
ment. .. 

24S04. You have an experience of close 
upon thirty years in various parts of India ? — 
Tes. I was seven years in Bengal, in the 
Presidency, and in the mufassal. I was con- 
stantly going out into- the mufassal. I have 
had some years 3 experience in the Punjab. I 
have frequently visited my friends who reside 


in the Punjab, and I have never lost touch with 
the Punjab. Many of my friends reside there. 

31805. The rest of your time has been spent 
in Upper Assam?— Yes, the rest of my time has 
been spent in Upper Asssm. 

24S0G. I gatherfrom your answers that you are 
very dissatisfied with ’the present position of 
affairs, both_ in the Indian Civil Service and in 
the Provincial Service ? — In speaking of the 
Provincial Civil Service I am referring entirely to 
Upper Assam. In speaking of the Indian Civil 
Service I have been influenced, to a certain extent 
by members of the Civil Service who have lived in 
Assam. 

2-1S07 . Of what is Upper Assam comprised ? — ■ 
It comprises the district of Kamrup, Sibsan-ar. 
Lakhimpur, Nowgong and Daria rig. There "are 
fire Plain districts, and there are three Hill 
districts— the Garo Hills, the Khasia Hills and 
the Naga Hills. 

24S0S. llow does it compare in sire with the 
whole Province ? — It is about two-thirds. 

24S09. I do not propose to- take you in detail 
over the opinions you have expressed in several 
of your answers, but there are one or two specific 
statements you have made which I must ask you 
to elaborate. In question (6) you say, “ Ignorance 
of the contents of an examination paper previous 
to the examination is unknown in India, but 
that is a minor detail.-’ 3 Can 3-ou sav upon 
what ground you make this very sweeping 
statement? — On re-reading this question I frankly 
admit that that statement is far too sweeping. 
If I were permitted, I would rather put it cn 
this ground, that there are very grave difficulties 
in India which you do not experience in England 
in consequence of the lower unpaid staff which 
prevents the secrecy which is desired. In reading 

G 
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my answer I see Uiat it might be read as a charge 
against tbe students of India. I do not wish 
anything* of that kind. That is not my intention 
at all. 

24810. What is your charge ?— ' What I bring 
the charge against is that the manner in which 
one has to rely upon the unpaid lower staff makes 
it exceptionally difficult to prevent matters leaking 
out which should never leak out, I want to 
disavow at ouce that there is any general charge. 
I regret exceedingly that there should bo any 
misconception upon that. It is not that I wish 
it to be thought that I consider the students of 
India are wanting in that respect. There are 
very grave difficulties which it is difficult to get 
over. 

24811. In other words, you desiro very sub- 
stantially to modify your answer to this question? 
— Yes. 

24812. There is another answer to a question 
which I desire to call your attention to. It is 
No. (20). You say; “ The present system under 
■which Natives of India are recruited for posts in 
the Indian Civil Service could not be worse for 
the reasons already given. From the Eastern 
standpoint they do not inspire respect. No care 
is taken to see if they are the right jut, or if of 
any/af at all, they are wanting in personality, 
and do not inspire respect.'" That is another very 
sweeping statement. On what grounds do you 
mako this comprehensive statement regard- 
ing tho Indian members of the Indian 
Civil Service ? — There again, Sir, I admit 
my answer is far too general and too 
sweeping. I would first point to my answer to 
question (1), in which I say, “ I am of opinion 
the present system of recruitment by open 
competitive examination leaves something to be 
desired : in effect, such conditions as character, 
genera! administrative ability, personality and phy- 
sique have in great measure been lost sight of." 
That applies to both Natives of India and the 
European element. In using the word “jdi ” 
in my answer to question (20) I simply meant 
“stamp." It is not any question of breeding, 
The word has been loosely used, I admit. What 
I wished to point out was that if the open 
competition were still continued and the number 
admitted increased, certain races in India would 
not be represented to the extent which they 
should be, that races whose chief characteristic 
possibly might he their power to pass an examina- 
tion paper would be in the preponderance, and 
that other martial races who have as much 
right to be represented in the Service would be . 
at a disadvantage. 

24813. Would it not have been better if 

you had expressed your answer in the form 
in which you have given it to us verbally instead 
of writing as you have done? It is open to 
quite another construction as it appears in 
print? — It is open to another construction, but it 
was not meant in that light at all. 

24814. I am glad, you have admitted in both 
these cases that you have overstated tlie position." 
Of course I am very anxious, and so are mv 
colleagues, in the very delicate and difficult task 
which . lias been imposed upon us by the 
authorities, to conduct our enquiry in such a 


manner as to stir up as little as possible 
any of these racial animosities which 
it is tho duty and business of Government to 
control, and in every’ way to check. You will 
realise that statements of this character, placed 
in print as they are, must unless they are most 
carefully explained, and most carefully con- 
trolled by’ ns, lead to results which wo should all 
deprecate ; and therefore I am very glad you 
have modified your statements although I much 
regret that you have made them. — I regret them 
too. They are far too crude. It is not what I 
wished. I merely wished to say that all races in 
India should have an equal chance, and it can 
only be done by selection. 

24815. I notice in answer to several questions, * 
from (11) to (51), that you deal with the question 
of legal training. You are dissatisfied with the 
present amount of training which the Civilian 
gets when lie is occupying tho Judicial Bench ? — 
Before lie joins tlie Judicial Bench. 

24S1G. In the early days? — Yes. 

24817. I gather from your answer to these 
questions that you wonld like to see a separation 
of the Executive from the .T udieial Branch ? — I 
have an open mind on the subject ; but what I 
should like to say is that where a man chooses 
the Judicial Branch he should have greater facil- 
ities for studying that Branch than he is given 
at present. There arc some reasons why I consider 
that it would ho extremely inadvisable to separate 
the Judicial from tho Executive. 

24S1S. Do you regard the work that an 
Executive Officer does in the early days prior to 
his definitely taking up Judicial work, as of 
importance to him in his after work? — It 
certainly is most important. 

24819. What course of training would .yon 
give to an officer who is to take up the Judicial 
side ?— In the first place, I should like to see the . 
choice made at an earlier stage. I believe at 
present he has to choose in tho seventh or tenth 
year of his Service. I should like to shorten tho 
District work and send him to the head-quarters of 
some District where there was a High Court, and 
where he could really study and have a Judicial 
training under the supervision of the High Court, 
or under some officer appointed by Government 
for that purpose. 

24S20. Referring to your answers to questions 
(5C) and (57), will yon tell us .what strengthening 
of cadre in an ordinary District seems to you to 
be necessary to provide for the proper discharge 
of Civil and Judicial work? — At head-quarters 
in the mufassal the amount of Judicial w’ork 
is considerable, and if an officer is to he taken off 
to do Treasury work, Collectorate work, Gaol 
work. Local Board, or whatever the hundred 
and one other administrative duties which may 
fall to his lot, the result is that the judicinl work 
lias to he done absolutely as it is, at odd moments. 

A case is stopped in the middle, a clerk is per- 
mitted to come in and slam his papers down in 
front of the officer who is- trying the case, and you 
have to wait their pleasure. I submit that work 
done under those circumstances cannot be good. 

24S21. You would suggest that that class of 
work should he separated and placed under one 
officer ? — Yes ; that is to say, the cailro "should ho 
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strengthened at head-quarters in order to allow 
that whoever does the judicial work shall not he 
interrupted by haying to do other work. 

24822. All the other work you mentioned 
comes under the category of Executive 
work ? — Yes. 

24823. You mentioned two or three detailed 
functions which interfere with the work. Would 
you give us a list of these functions ? — 
The Treasury work is very heavy. There is 
Registration of Documents as Sub-Registrar, 
where the Deputy Commissioner has left the Dis- 
trict and left it in charge of an Extra-Assistant 
Commissioner, he is also in charge of the Eng- 
lish office. He is also in charge of the gaol, and 
he has also to take the reports of the Police every 
day, from the Police Inspector and the Court In- 
spector, of the various cases which are being en- 
quired into. He has to check them all. It is 
mostly the Treasury and the Collectorate. The 
Revenue work, too, is very heavy ; land applica- 
tions, and matters relating to settlements come 
in, and they are planked before him, and whether 
he is at work in judicial cases or not he has got 
to attend to them apparently. 

24824. I will not attempt to put questions to 
you upon the answer which you give to question 
(50), in which you tell us that ail officer 
occulting the higher positions is losing a great 
deal of his authority owing to the trend of modern 
Government. Rightly or wrongly the trend of 
modern Government has been in that direction, 
and I am afraid no useful purpose will be served 
by -us as a Commission in going into questions 
which you raise with regard to these matters ? — I 
quite follow you. 

24825. ( Lord Honaldsliay .) You desire that 
the present year of probation should be extended to 
two years ? — l r es. 

24826. I suppose yon desire to see a much 
stiffer curriculum given during those two years 
than is given now ?. — Yes, applying both to the 
Executive and the Judicial. I should wish to see 
more specialisation. In my answers I have stated 
that if possible they should choose at the time of 
selection. 

24827. They' should have a fairly stiff course of 
Law, I suppose? — Yes. They should have oppor- 
tunities of attending and seeing tho procedure of 
the Courts and observe how Law is administered 
in India. 

24828. You desire that that probationary 
period should be spent iu India instead of in Eng- 
land, do you not? — Certainly, for these who are 
not Natives of India, 

24829. Do you not anticipate difficulty in pro- 
viding facilities for giving this course of instruc- 
tion in India ?• — The difficulties will be very much 
greater if each Province has to provide those 
facilities ; that is why I advocate that it should 
be at some central point, as you will get a better 
class of men to supervise the work, and the candi- 
dates themselves will he able to compare notes 
in their particular departments, and that will be 
very useful. 

24S30. Is it your suggestion that the teachers 
of the central institution in India should be partly 


Europeans and partly Natives of India,, or do you 
^ash to have them wholly Europeans or wholly 
Natives of India?— That is rather difficult to 
answer. Eor the European candidates I certainly 
think that they should be Europeans. 

" 1 S3 1 . What is the particular advantage which 
you expect to derive from having this institution 

111 Ind.a instead of in England ?— I was think- 
ing more of the Judicial in that answer. The 
Law and Procedure iu India differs from 
that in England. The surroundings and 
encumstauces, with regard to the District work of 
the Executive, must be quite new to the student, 
and if he has officers who possess the necessary 
temperament, and who have had a thorough ex- 
perience m dealing with administrative problems 
m India, I consider he would get very o-reat 
advantage by studying under those officers in 
India. 




xs cue scatt ot this college to be mauned 
by officers of the Civil Service ?— Not altoo-ether 
but in my scheme I would certainly suggest that 
approved District Officers and approved Judicial 
Officers, who have shown that they are thorough- 
ly capable men, should be on the staff of that 
College. 

21833. As Instructors ? — Yes. 

2183-1. (Sir Theodore Mori son.) In your answer 
to question (8), I see you are strongly in favour of 
selection especially with regard to Indians. Am 
I to understand that your last sentence in that 
answer, that selection should be most carefully 
and rigorously exercised, implies that you arc going 
to shut the door upon the Indians or that you are 
going to get another class of Indians iu ?— Tho 
latter. 

2 "t 835 - You'do not propose to diminish the 
number of Indians m the Public Service ? No. 

24836. You only think that certain classes 
should get in who do not get in at the present 
moment?— Certain classes which I consider have 
a right to he represented are excluded now. 

24S37. That sentence might he interpreted 
to mean that you desire to shut the door, but you 
do not mean that ? — No. i 

21S38. In question (11) you were asked : “ Do 
yon recommend any separate" method of recruit- 
ment for the Judicial Branch o£ the Indian Civil 

Service/' and you say: “No, but if it is found 

for financial or other reasons impossible to separate 
the Judicial from the Executive Brandi, candi- 
dates on selection should be made to choose which 
side they desire to take up." Your alternative 
seems to me to he the next best thing ?— ] do not 
think it is necessary to have a separate method 
of recruitment for the Judicial Service and for the 
Executive, hut 1 think they should choose earlier 
III then- career which side they are going to take 
in order that they can specialise more. 

24S30. _ Then in answer to question (50) you 
say : It is an open secret that the best families 
including those whose traditions are bound up 
with India and the Service, will not permit their 
sons to enter it ; nor can they he blamed for the 
decision Do you mind giving me some more 
lutoimatiou abont that, because if it is an op»n 
secret it is one that has not come nr wav ?— That, 
is my experience. 
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24840. You mean you have known civilians 
who have chosen other careers for their sons ?— 
Yes. 

24841. And their sons had brains and were 
likely to get into the Service ? — That I am not 
prepared to state, hut the conditions of the Service 
have altered to an extent that there is not the 
same wish for them to enter. 

24S42. I understand quite well that the condi- 
tions of the Service have altered and therefore we 
might suppose that this would be the result, but 
I want to know whether you have had some 
experience and found that it is actually the result 
that civilians with clever sons do not wish them 
to enter the Civil Service ? — I am not prepared to 
speak of clever sons because I do not know what 
their capabilities are or what their potentialities 
may be, but amongst civilians that I have met 
— and I have met a fairly good number — them 
is a sort of feeling at the back that the Service 
is not (vhat it was and therefore, other things 
being equal, if they could get into something 
else they should do so. 

24843. I have heard very often that the 
Service is not what it used to he and has not the 
same attraction, but I have noticed that many 
parents stiLl like their boys to go into the Service 
and a gTeat many of tho old families are still 
represented in the Service ? — With all due defer- 
ence, I do not think they are to the same 
extent as they used to be. In tho old Hailey* 
bury days it was the ease of father and son. 

24844. But there were special reasons for that, 
because there was no examination ? — That is so. 

24845. They probably would not have got in 
if they had bad to pass an examination ? — Ho, it 
was pure selection. 

24846. Yon do not know the case of a father of 
a clever son who has said that ho would put his 
son into something else rather than into the Civil 
Service ? — It is more a generalisation from talk 
I have heard. I could not name any particular 
instances at this moment. 

24347. (Mr. Ghaubal.) Do you frequently 
appear as a Solicitor in mufassal Courts and 
Districts and Sessions Courts and Magisterial 
Courts in Assam, or do you simply do Solicitor’s 
work? — In the earlier days most of my work was 
in the Courfs, but now it is much more what you 
would call office work. 

24848. But you did appear in tho Assam 
Courts yourself and conduct cases ? — Yes ; I do 
now, hut not to the same extent. I have much 
more office work to do. 

24849. I suppose there is some regulation 
which permits Solicitors to appear in the 
mufassal Courts ? — -Yes ; you have to he sworn 
before the High Court in Bengal, and you obtain 
a certificate which entitles you to practise in any 
Court from which appeals lie to that High Court. 

24850. I just want to ask you a few questions 
with respect to your answers to question (8). I 
cannot pretend to have read so much probably as 
yon have, but I should like to know if you can 
name . any definite races “ having character and 
tradition behind them/’ both in Bengal or tbc 
Deccan, the part of the country which I know 
best. What races would you say had character 
and traditions behind them? — I was thinking 


more of the races -of Northern India : tho Sikhs, 
the Rajputs, tho Mahrattas, and the Gurkhas. 

24S5I. You mean the martial races ? — Yes. 

2-485:1. Before the advent of .the English into 
India had the other races whom you consider 
non-martial any traditions behind them ?— * 
Possibly. 

24S5S. For instance, tbe Muhammadans]? — 
Yes, they had. 

24854. Before the advent of tho English into 
India what- races would you class as races having 
the “ ability to floor any examination paper ” ? — - 
I am notin a position to state. I do not know 
what their means of knowledge was at that time. 
I am referring now to the races which have 
at present tho ability to floor an examination 
paper. 

24855. What would be those races now that 
could floor any examination paper? — Take 
Assam : if it wore purely a competitive examina- 
tion in Assam we should he flooded with Sylhotis. 

24-8 5G. And in Bengal? — I take it that 
Bengal includes a considerable number who 
would he perfectly capable of flooring an exami- 
nation paper. v 

24S57. 1 wanted to know the races whom you 

consider have tho ability to floor any examination 
paper ? — I consider that the Bengali has to a 
certain extent, and there are also the Mahrattas 
in the North. 

24S0S. ' What Province? — I am afraid I am 
rather shaky in my geography, hut I know where 
the Mahratta country is. 

24S50. Whereabouts is it ? — It is on the 
Bombay side. 

24SG0. Would you class Malirattas as a people 
who had no traditions behind them 7 — I should 
certainly say they had traditions behind them. 

24801. * So that' you would not exclude them ? 
— No. 

24862. Can you say anything about Southern 
India ? — I am afraid my knowledge of Southern 
India is too slight for mo to give an opinion. 

24SC3. You class each of those races as having 
the ability to floor any examination paper because 
they are as a matter of fact more advanced in 
education than the others ? — That certainly 
helps. 

24S64. Can you give any other reason for 
classing them as races having the ability to floor 
any examination paper beyond the fact that they 
happen in each district to be the more advanced 
races in education ?■ — No,' I think you have put 
it' exactly as I would put it. That is the main 
reason, that they are tbe more advanced. 

24SG5. More advanced in education ? — l’es, 
and therefore take advantage of English educa- 
tion at an earlier stago than others: 

24866, Assuming that all these races had at 
one time traditions and character behind them, 
then I suppose their advance in education, in 
your opinion, has rendered them unfit for ser- 
vice ? — Hardly. 

248G7. Or rather tends to make them unlit 
for service ?■ — -Certainly not. 

24SG8, Is that the result of tho advance of 
education ? You have mentioned certain races as 
being at present races which have the ability to 
floor any examination paper. If those races had 
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at any time in the past character and traditions 
behind them would yoiT exclude them ? — If they 
had character and tradition they would come 
outside this definition. 

24869. But what would you consider the 
historical races having character and traditions ? 
— The races which ruled in India. 

24870. If any of these races had at one time 
or other ruled then they would not come into the 
second category, notwithstanding their advance 
in education? — They would not come into the 
second category. 

24871. They would not come into the class of 
races who had only ability to floor an examination 
paper? — No, unless they had become decadent. 

24 872. Would you think they had become 
decadent if they had become more advanced in 
education ? — No, I do not agree with that. 

24873. With regard to this question of J udicial 
training, I gather from your answers to certain 
questions that .the young civilian should make 
up his mind, to adopt the Executive or Judicial 
line as early as possible ? — I think it is desirable. 

24874... You say they should be made to choose 
which side they desire to take up and should be 
trained accordingly. — But I would not do away 
with the District work altogether even if a man 
had chosen the Judicial line. I consider the 
District work is most essential. 

24375. I am coming to that. You say : “ If it 
is thought undesirable to insist on a choice being 
made at this early stage of their career they 
should be made to select on passing.” That is 
to say candidates after having passed the competi- 
tive examination should make up their minds 
which side they are taking, the Judicial or the 
Executive ? — That is so. 

24876. Have you thought out what period 
would be sufficient to give them a training in the 
Executive work for that understanding of the 
administrative machinery which you want them 
to have ? — I also want them to get an insight 
into Indian life which only District work will 
give them. 

24S77. That is rather difficult for me to follow. 
Do you mean that only District work will give 
it to them ? — The District Officer has to move 
round his District, and he sees all classes and 
conditions of people, and he consequently acquir- 
es in a far shorter time a general idea of the 
conditions under which the people live. 

24878. Why would not a man obtain that 
knowledge if he took up any other work in this 
country? Why should it necessarily follow that 
because he has not had Executive work he should 
shut himself up against any knowledge of the 
customs and manners of the people, their ways of 
thinking, and their habits ? — He would not 
necessarily shut himself up, but he would not 
get the same opportunities he would get if he 
were a Collector or District Officer. 

24S79. We have all had opportunities of 
obtaining that information although we have not 
doue Executive work. Eor instance, yon have 
acquaintance with the customs and manuers and 
habits and ways of thinking of the people? — But 
I have moved very freely iu the villages. 

24SS0. What you want is not really Executive 
work but moving about freely in the Districts? — - 


I may be wrong, but I am still of opinion that he 
would get greater chances if he moved about as a 
civilian than he would as a private individual. 

24881. May it not be that a private individual 
would learn moi’e correctly than an Executive 
Officer? — There is something in that. 

24882. It has been put to us that an Executive 
Officer does not really understand the character 
and, ways of thinking of people so much as a man 
who has no office. He mixes with the people 
freely and they open their hearts more freely 
to him. Is there anything in that view ?— 
There is a very great deal in that view. 

24883. At the end of your answer to question 
(57) you say : “ The executive work as performed 

by the Provincial Service should, at all events 
at head-quarters of Districts, be entirely detached 
from the Judicial.” Is that a recommendation 
which you make from your experience of the 
work done by Provincial Civil Service men?— 
Yes, in Upper Assam. 

•24S84. Coming back to your answer to 
question (2), you say that candidates coming up 
for selection should pass a qualifying examination 
and then there should be a competitive examina- 
tion ? — That is so. 

248S5. Apparently your selection has to bo 
before the qualifying examination, or is the 
qualifying examination the process for selection ? — 
1 should prefer to see the qualifying examination 
precede selection, merely to avoid disappoint- 
ment. 

21886. Then in order to get the right stamp of 
men you want to introduce the qualifying 
examination ? — That is not exactly as I put it. 
In order to get the right stamp of men it is 
necessary first to have the qualifying examina- 
tion to prevent unnecessary irritation and dis- 
appointment. 

24-887. Let us proceed step by step in order 
that I may follow your scheme clearly. You 
think that the open competitive examination 
leaves something to be desired aud you suggest 
this process as a remedy ? — Yes. 

24SS8. Do you have the qualifying examina- 
tion first or do you have the qualifying examina- 
tion amongst the selected candidates? — I would 
have the qualifying examination first to prevent 
disappointment and bringing a man up unneces- 
sarily. 

24859. Then I take it the qualifying examina- 
tion is to be open to all? — -Yes. 

24890. And those who pass the qualifying 
examination have a right to appear in the 
competitive examination ? — No, not until they 
have been selected. 

2-1891. Your selection comes in after the 
qualifying examination ? — I have suggested that 
the qualifying examination should take place 
liTst merely to prevent disappointment. It would 
be no use selecting a man who could not pass the 
qualifying examination. It would be only a test 
examination j it would not necessarily be a severe 
examination. 

24592. I do not yet gather what you gain by 
that examination, except perhaps that instead of 
the selection having to be out of a bodvof two 
hundred it will have to be out of a smaller 
body? — It is only to see that the candidate you 
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are going to select lvas certain qualifications, that 
lie has had an education. 

24SUS. You think that is not done at present 
hy the standard -which boys have to reach before 
they can appear for the competitive examination ? 

1 never thought about it in that light. I do 

not see that that conies in at all. 

24894. [Mr. Ookhale.) In your reply to 
question (1 ), you say that “ a class has crept into the 
Service who are eminently unfitted to uphold that 
respect for British character and supremacy 
which is so essential to good government in the 
East.-” Will you kindly toll me if that is a 
large class ? — I am glad to say I can answer that 
in the negative. 

24895. It is not a large class ? — No. 

2489G. Can you say what proportion it would 
he ? — That I cannot state. 

24897. It may be small in itself, but still the 
number is large enough for you to say that it is a 
class. You say that the men who constitute that 
number are a class by themselves ?■ — The men 
constituting that number are drawn from many 
classes. 

24S98. But unless there is a fairly good 
number how can you speak of a class having 
crept into the Service who are unable to maintain 
these traditions, etc.? — I used the word “ class " 
there merely to show that you find a small pro- 
portion of men have crept in who, if the Service 
is to be considered the premier Service, should 
under no circumstances have had the chance of 
getting into it. 

2 1899. You think numerically it is a very small 
class ? — Yes. 

24900. With reference to your answer to 
question (5), as regards the extreme difficulty of 
maintaining the secrecy of examination papers 
in this country, do you seriously think that tko 
Government of a great country like India, with 
all the efficiency that is claimed for it, would be 
unequal to the responsibility of seeming tbe 
secrecy of a few examination papers ? — It seems 
to me it would be very difficult. 

24901. Difficult for the'Governraeut of a great 
country like India, with all its resources ? — Wo 
have bad instances in which tbe secret has been 
kept, but it lias been confided to a very few. 

24902. Was it your objection that low-paid 
men wore employed at certain stages or unpaid 
men? — Low-paid men. They have very small 
pay and no temptation should be placed in their 
way. 

24903. If you paid them well enough and made 
such other arrangements as were necessary, do you 
seriously mean that in this country no secret 
could be kept ? — It is not insuperable. 

24904. Is it so serious that it is only next to 
not being insuperable ? — I am sorry to say that I 
am still of opinion that I should not like to under- 
take tbe job myself. 

24905. Supposing you could really say- that 
tbe Government of -India could not ensure such 
secrecy would you be able to say much ' of tbe 
efficiency of tbe Government ? — I do not think it 
is a question of efficiency. Unfortunately at one 
slago or other you have to entrust tbe documents 
to a class or to some part of a department who, 


in consequence of tbe pay they draw, are open to 
very great temptation. 

24906. Supposing the papers were printed in 
England and came here as the State Despatches 
come, and there was an examination in one centre, 
Bombay, and tbe papers were given there to 
candidates, passing through the bands of high 
officials only, would there be any real risk ? — There 
-would not be tbe same risk. 

24907. W ould there bo any real risk in a course 
like that ? — I believe something like that is done 
even now. I understand tbe examination papers 
are sent home in a sealed box to be printed in 
England. 

2490S. Tor what examinations? — University 
examinations. 

24909. A re you sure of that? — Yes, but I am 
not at liberty to mention the Universities. 

24910. (5iV Murray Uanmic7i.) I believe all 
the examination papers of the University of Madras 
are printed in England ? — I think that is so, and 
that is the reason why I said they must realise 
that it is a very great difficulty they have to 
overcome. 

24911. (Mr. GoMialc.) It is not t so in 
Bombay. With reference to your answer 
to question (S), I really find it very difficult 
to understand exactly what you have in your 
mind. You say “ with regard to the latter part of 
tbe question, I am strongly of opinion that- 
candidates (Natives of India) should only bo 
selected from races having character and traditions 
behind them, and not from those whose chief if 
only recommendation is their ability to floor any 
examination pa'per.” That seems to mo to divide 
the races of India into two classes, those that have 
tradition and character behind them and tboso 
that are able to floor examination papers only ? — • 
No, I differentiate between those two, and I say 
that unless you have selection you will have a pre- 
ponderance of those races whose main recommend- 
ation is tlieir power to floor an examination 
paper, and in my opinion the flooring of an 
examination paper is only one of the points which 
have to be considered in seeing whether a man is 
likely to become a capable administrator. There 
are many other things, such as temperament, 
patience, etc., to be taken into consideration, 
which are all thrown on one side. 

24912. I quite understand that, but what you 
say here is that the men should only he selected 
from races having character and tradition and 
not from those who simply pass examinations. 
That certainly divides the races into two classes, 
into eertain races having character and tradition 
and certain races whose chief or only- recom- 
mendation is flooring examination papers ? — I 
admit that is the construction, and that is my view. 

24913. Therefore you divide' the races of 
India roughly into those two .categories. Then 
you proceed to say: “No amount of mental 
brilliancy will compensate for want of personality, 
integrity, devotion to Work as such, and lack of 
physical staying power.” Therefore it amounts 
to saying that the men who can floor an examina- 
tion paper have brilliancy but no integrity ? — Not 
necessarily so. I am only generalising there. 

24914, But supposing there is a man who is 
mentally brilliant and who has integrity, and 


MINUTES OF EVIDENCE. 


47 


17th February 1913. ] 


Mr. M. M. Hadow. 


[ continued. 


devotion to duty, and physical power ? — I should 
still think that the man who had those poten- 
tialities and who came from the ruling races 
would be preferable. 

24915. Do you mean to say that men whom 
you do not regard as belonging to ruling races 
possess only mental brilliancy and not the other 
qualities ? — Certainly not. They may have them. 

24916. There may he men amongst them who 
have all those qualities ? — Who have all those 
qualities except tradition. 

24917. You do not mean that there is neces- 
sarily any incompatibility between mental 
brilliancy and integrity in India ? — No. 

24918. Further on you say : . “ There are 290 
millions odd in India whose one desire is for a 
paternal Government who will see that they are 
not oppressed, and we 'have no right to forget 
them by having too few Europeans of integrity 
to look after their welfare. 1 ' Would not Indians 
of integrity be able to look after their interests ? — 
That has to be found out. 

24919. If such Indians were forthcoming the 
interests of the 290 millions would he looked after, 
would they not ?• — It would depend so much on 
whether you put those Indians in their own 
Province or had to scatter them all over India. 

24920. If you lay down a general proposition 
that certain qualities are necessary on the part of 
those who are administrators I can understand it. 
But in one place you lay down certain qualities 
and in another place you mention them as the 
possession of certain races only. I want to know 
whether you mean that integrity is a monopoly 
of one race and cannot he found in another ? — 
Certainly not. 

24921. It looks like that? — If that is so it is 
unintentional. 

24922. You say : “ Considering the infinitesimal 
minority the eligible classes present to a popula- 
tion of over 300 millions, I consider the selection 
should be most carefully and rigorously exercised." 
You mentioned just now four races, the Sikhs, 
the Rajputs, the Mahrattas, and Muhammadans 
— we will 'leave the Gurkhas out. Those races 
certainly are not an infinitesimal minority ? — No. 

24923. Taking the whole population of India, 
there are about 70 millions of Muhammadans and 
about 12 millions of Mahrattas, and so on, so 
that the races you regard os qualified to rule in 
this country do not form an infinitesimal portion 
of the total population ? — No, but the educated 
section of those races form a negligible quantity. 

24924. You do not mean to suggest that the 
classes that can govern in this country are an 
infinitesimal portion ? — No. 

24925. I do not accept any of your premises, 
but supposing as an argument that an examination 
was instituted here confined to those races you 
speak of, namely, Muhammadans, Mahrattas, Sikhs 
and Rajputs, are you prepared to institute a simul- 
taneous examination open to those classes ? — I am 
not. 

2492G. Because of other considerations you 
have in your mind ? — Yes. I thiuk the British 
character of the administration must be 
maintained. 

24927. Therefore rather too much has been 
made of certain races having tradition and 


character behind them and certain races not 
having tradition and character behind them. 
The only reason why yon would not give the 
same facilities to Indians that Englishmen have 
in England is not that certain races have no 
tradition or character behind them, but because 
3 ’ou want the British preponderance in the 
administration to be maintained ? — No, I am not 
quite with you there. I would prefer to see 
whatever is decided to he the quota, drawn from 
the races 1 have enumerated. 

2492S. But why should you restrict the number 
when you iusist on their being drawn only from 

these races ? TV ould that be a fair arrangement ? . 

I should prefer it; I cannot say more. 

24929. TVill yon tell me what has been done 
during all these years of British rule to draw 
these men with character and tradition behind 
them into the Government Service? — I do not 
see that there is any necessity to do anvthinw. 
There is the Queen's Proclamation and the Act 
under which they can come in. 

24930. But if they do not wish to come would 
you keep the others out on that account?— I 
cannot agree to your premises that thev do not 
wish to come in. 

24931. You really would make use of them to 
keep the others out — is not that what it comes to ? 
It is merely a personal preference. 

24932. If it is desirable to bring these men 
into the Service, why not make a special effort to 
bring them in ? — I believe the Government of 
India are spending a large amount on education in 
India, or on what they are pleased to call 
education. 

21933. In reply to question (50), you make a 
number of statements ou which 1 should liavo 
liked to cross-examine you, but I do not think they 
fall strictly within the terms of our reference. 
There is, however, one statement which I want 
to understand clearly. You say After a close 
and friendly intimacy with the educated classes 
of India I am firmly convinced even thev do not 
want justice in the Western acceptation of the 
term ; they call it justice because it is a good 
catchword, hut when closely examined it turns 
out to be preference and not justice (coupled with 
courtesy and social recognition), while purdah 
parties and ceremonial visits are an abomination 
to them. They have in reality not the slightest 
desire to be governed by each other because 
complete trust is wanting." I do not understand 
your reference to purdah parries and so forth 
but I will leave that. Do you mean to say 
that the educated classes of this country object 

to being governed by their own countrymen ? 

I can only judge from my own personal experience. 

I find in my practice that if by any possible 
means a case can be transferred from’the file of 
a Native of India and placed upon the file of a 
European even monetary considerations will not 
interfere.' There may be exceplions to that rule 
but those exceptions relate to questionable cases 
in which the litigant on one side possibly has a 
longer purse. 

24934. These are mere statements and we can- 
not go into them. Is it your experience that 
Indians object to having Indian officials o\er 
them ? — That is my experience. 
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24935. Then all this agitation for the larger 
admission of Indians into the Services on the part 
of educated Indians is either an insincere or a 
suicidal agitation ?— It is not for mo to judge. No 
doubt they know what they want, but it is quite 
another thing whether the rest of India wants it. 

24936. Ton made a statement about the 
educated classes not wauting Indian officials to rule 
over them. This agitation has been started by the 
educated classes for the larger admission of 
Indians into the Services, is it not ?— I may be 
wrong, but I thought it was started probably by 
a section of the educated classes only. 

24937. You do not think the educated classes 
taken as a whole want a larger number of 
Indians in the Service ? — Net those in the 
mufassal. 

24938. {Mr. Sly.) In your opinion in favour 
of the separation of the Judicial and the Execu- 
tive do you refer to the separation of the Civil 
Judicial Branch or also of the Magisterial 
Branch? — I expressed no opinion but merely 
said that if it is impossible for financial or other 
reasons to separate the Judicial from the Provin- 
cial tbeii it need not he done. 

24939. Are you in favour of such separation ? 
— If the Judicial work in the mufassal can he 
done by separate officers I am not in favour of 
it then" I think the District officer if he had 
no Judicial powers at all would lose a certain 
amount of influence. 

2494-0. You simply desire to have more 
officers so that the Magisterial and the Civil 
Judicial work may he done more- promptly ? — 
Yes, by men. who "are whole-time men for that 
purpose. 

24941. Is your opinion based on any abuses 
of justice which in your opinion take place under 
the present system of administration ?— There 
are miscarriages of justice, hut I do nob think 
they have to do with the fact that a man has to 
do Judicial and Executive work. Personally I 
would prefer that the man who has to pass 
orders on the executive side should not try the 
case, because he may he swayed without really 
recognising the'fact that he is being swayed in 
his opinions. 

24942. Are you in favour of transferring 
from the Collector the administrative powers he 
possesses over the Magisterial Staff at present? — 
A Collector has only those powers as first-class 
Magistrate : no. 

24943. (Mr. Arbnthnottl) It is only a matter 
of had arrangement then whether a man is taken 
away in the middle of faying a case to go and 
do work in the Treasury ? — The cadre should 
he increased. There are not enough men at 
Headquarters. 

24944. It is not a matter of principle ?• — No. 

24945, You do not wish to touch on the 
question of the separation of the Judicial and 
the Executive ? — No, I am rather against it as 
a matter of fact. 

24946. (Mr. Ahmed.) In your answer to 
question (51) you say you wish to put more 
Europeans into the Provincial Service ? — Yes, 


24947. Do you know the number of people 
of European descent in tlio Service just now ? — I 
do not, but I have a very keen recollection that 
in the early days of Assam we had some excel- 
lent examples who had been taken from tlio 
Provincial Civil Service. 

2494S. You do not know -the number now ? — 
I believe there "are two in the Upper Valley. 

21949. Do you know the number in tlio whole 
Cadre ? — No. 

24950. Will you take it from me that there 
are ten men of European descent in Assam? — 
There may be. 

24951. Do you know the total number of 
officers in the whole Cadre? — No. 

24952. Mill you take it from me that it is 
sixty ? — They have not come up my way. I have 
a knowledge of some live or six courts. 

24953. You practise only in two districts? — 
No, I practise in Tezpur, Sibsagar, Nowgong, 
Jorbat, etc., and in my earlier days I had a 
considerable amount of practice in Ganbati, 
Kamrup, and North Lakhimpur, which is a 
sub-division of Lakhimpur. 

24954. Mould you recruit the Europeans 
simply because they are Europeans or because 
they have bad better training ?— They must have 
had legal training whether they are Europeans 
or Natives of India. The material in Upper 
Assam has been for years so low in standard 
that I should like to see it strengthened in the 
manner in which I found it when I first came 
to the Province. Me had some men who stood 
out so much that they were promoted from the 
Provincial Civil Service to the Statutory Serviee. 

24955. Do you not find some men in the 
Service who are of mixed descent ? — I have not 
come across thorn. 

24956. Do you think they possess hotter 
qualifications than other men ? — 1 am merely 
speaking from experience. I can name four or 
five men who were in the Provincial Civil Sen-ice 
when I first went to Assam and who absolutely 
stood out from other men. 

24957. But you have found none since ? — No. 

24958. Have you not come across any of the 
ten men of European descent now in the Service ? 
— I came across one of them before ho was 
appointed, hut I do not think 1 have come across 
any of the others. In later years, as I have said, 
my work is so heavy that I cannot get away from 
Dibrngarb. 

24959 . In later years yon have not had much 
experience of these people ? — I think one of them 
is in Gaubati and one in the Hill Districts. 

249C0. The Government could transfer then! 
to Upper Burma if it liked ? —I am not here to 
answer what Government could do. 

24961. You really want better men? — I want 
men with a' higher standard of. 'education than 
we have now, whether they are Natives of India, 
or whether they are Europeans, or whether tbey 
are of mixed descent. 

(The witness withdrew.) 
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Written ansioers relating to the Indian Civil 
Service. 

24962 (7). "What is jour opinion re- 
garding a system of simultaneous examination 
in India and in England, open in both cases to 
all natural-born subjects of His Majesty ? — I 
regard European training to be a very necessary 
qualification for the Indian Civil Service. Iam 
therefore not in favour of a system of simultane- 
ous examination in India and in England, 
unless it be provided that the successful candidates 
from India should receive suitable allowances to 
enable them to undergo a course of instruction at 
an approved University in England for a period 
of two years. A much better plan would be to 
grant scholarships to selected Indians in each 
province to proceed to England and appear at the 
open competitive examination them. Scholars 
who fail at the Civil Service Examination in 
England should be admitted to the Provincial 
Services (Executive or Educational) on their 
return to India. 

24963 (9). Whai would be your opinion 
with regard to filling a fixed proportion of 
the vacancies in the Indian Civil Service Cadre 
by “ Natives of India " recruited by means of a 
separate examination in India or by means of 
separate examinations in each province or group 
of provinces in India ? If so, what proportion 
do you recommend ? — There should be only one 
examination for all candidates, so that all the 
members of the Indian Civil Service may be on 
an equal footing. 

24964 (12). Would you . regard any 
system of selection in India which you may re- 
commend for young men who are “Natives of 
India/ 1 as being in lieu of, or as supplementary 
to, the present system of promoting to listed posts 
officers of the Provincial Civil Services. If the 
former, what alteration, if any, would you recom- 
mend in the conditions governing the Provincial 
Civil Services? — Under no circumstance should 
the listed posts be withdrawn from the Provincial 
Civil Service. Such withdrawal will tend to impair 
the efficiency of the said Service. 

24965 (31). If the system of recruiting 
military officers in India has been stopped, or has 
never existed in your Province, would you advise 
its Teintroduction or introduction, as the ease may 
be, and if tbe system should he introduced or re- 
introduced, to what extent should it he adopted ? — 
There are 9 Officers of the Indian Army now 
holding civil appointments in Assam. I had the 
good fortune to serve under S of them. Lieuten- 
ant-Colonel Herbert held tbe post of the district 
and Sessions Judge of the. Assam Valley districts 
for over one year. Our Divisional Commissioner, 
Lieutenant-Colonel Grurdon, is an Officer of the 
Indian Army. I had occasions to serve under 
Officers of the Indian Civil Service also. Being 
a Subordinate Officer, it behoves on me to be 
silent as to the relative merits or efficiency of 
either class of these officers. But I suppose it 
will be permissible for me to say what I know 
to he the opinion of my countrymen. The 
Military Officers are known to be exceedingly 


sympathetic and are extremely popular. Tho 
people of Assam have great lore and respect for 
them and this should make their work of adminis- 
tration all the easier. I am sure it will afford 
satisfaction to the Assamese if the system of 
employing Military Officers he reintroduced. 

24966 (60). Are you satisfied with the 
present arrangements for the training of juuior 
members of the Iadian Civil Service after they 
have taken up their appointments in India ? If 
not, what change should, in your opinion, be 
introduced ? — At present, juuior members of tbe 
Indian Civil Sendee in Assam do not do any 
civil work. But, as soon as they are appointed 
to hold charge of districts, they become ex 
officio subordinate judges and hear civil appeals. 
The system of civil administration has not 
given satisfaction to the public. I think 
the junior civilians in Assam should exercise 
the powers of munsifs, at least for three years, 
before they are appointed to bold charge of 
districts. If this cannot be done, the district 
officers should be relieved of all civil work and 
two posts of subordinate judges for the Assam 
Valley districts should be created and thrown open 
bo the members of the Provincial Executive 
Service. 

Written answers relating to the Provincial Civil 
Service. 

24967 (1). Please refer to Government 
of India Resolution No. 1046-1058, dated the 
19fch August 1910, defining the general con- 
ditions which should govern recruitment to the 
Provincial Civil Service, and reproduced as 
Appendix A. Are these conditions suitable, or 
have you any recommendations to make for 
Jiheir alteration ? — I regard these conditions 
as suitable; but direct appointments to the 
higher grades should not be made at all. 
I know of instances in which such direct appoint- 
ments gave rise to discontent amongst the 
members of the Service. 

24968 (2). Please supply a copy of the 
Rules for the Recruitment of the Provincial Civil 
Service in force in your Province. Arc these rules 
suitable, or have you any recommendations to 
make for their alteration ? — The rules for recruit- 
ment to the Provincial Executive Service in 
Assam are contained in Resolution No. 3302-A. 
dated tbe 26th August 1912, published in Jssatn 
Gazette , Part II, page 953. These rules are 
suitable so far as they appear on paper. There is 
no Judicial Branch of the Service in Assam and, 
accordingly, it becomes necessary to appoint 
members of tbe Bar to tbe Executive Service, to do 
civil work in the Assam Valley. Asa matter of 
fact, members of the Bar are being appointed 
Extra- Assistant Commissioners, in this way, from 
time to time. Eor them, the age-limit should he 
30 years, as was the case till 1905. The limit is 
30 years in case of appointments made to the 
Judicial Branch of the Service in provinces where 
such a branch exists. IVith the existing a<re- 
limit, none of the members of the Bar, now 

n 
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servino- in the Provincial Executive Service in 
Assam, could have been admitted. k 

24909 (6). What is your experience_ of ' 
the officers selected by the different methods of 
recruitment, which method has proved the most 
satisfactory, and what changes, if any, in the 
present system of recruitment do you recommend ? 
For direct recruitment do you recommend _ (a) 
open competition, ( b ) nomination, (e) combined 
nomination and examination, or (d) some other 
method ? Please describe fully the system that 
you recommend ? — I am not for any change in the 
present system of recruitment by nomination 
under which the number of brilliant A ssamese 
young men in the Service is steadily rising. 

.24970 (7). To what extent are non-resi- 
dents of the Province employed > in your Pro- 
vincial Civil Service ? Da you consider that only 
residents of the province should ordinarily be 
recruited ? — I not only think that non-residents 
should not he recruited at all hut X also hold that, 
as laid down in the Resolution of the Government 
of India, appointment to the Provincial Service 
should bo confined to the Natives of the province 
and to those who have definitely and permanently 
settled in it. X also think that in the Provincial 
Service all classes and communities should he duly 
represented, eo far as is possible consistently with 
the efficiency of the Service. 

24971 (8). Are all classes and communi- 
ties duly represented in your Provincial Civil 
Service ? Do you consider that this is desirable, 
and what arrangements do you recommend to 
secure this object 7 — It has always been a griev- 
ance of the Assamese that they are not duly 
represented in the public services of their country. 
Before 1896 the number of Assamese in the 
Provincial Executive Service, as well as in tho 
other services, was indeed very small. Tho 
reason was not that there were no suitable can- 
didates amongst them, but that in those days there 
was no regular system of recruitment, and appoint- 
ment to the public services was more or less a 
matter of bestowal of Stato patrouago. It was 
only in the time of Sir Henry Cotton that the 
" back door of influence “ was closed once for all, 
and since then the number of Assamese in the 
Provincial Executive Service of Assam is steadily 
rising. Even now, the Assamese have not got 
a fair share of appointments, and tho number 
of posts held by them falls far short of the ac- 
tual requirements of the Assam Valiev districts. 
This formed the subject-matter of a series of 
questions in the Legislative Council for Eastern 
Bengal and Assam. The composition of the 
service and the distribution of its members in 
the various districts on 1st April 1912 are 
shown below : — 


T. Assamese 21 , Bengalis 28 (including 18 Natives o£ Hi 
Snrma Valley) ; KTmsins 2 (including 1 probationer) ; Anglo 
indmns or Europeans 10 .(including 1 probationer) : Total 61. 

II. Assam Valley 80 ) Surma Valley 17 ; Hill districts 6 
Special work 3 ; Oa leave 5 : Total 61. 


The animistic or hill tribes (except the Klin sins) 
are not represented at all ; there being no qualified 
men amongst them. The Assamese and the . 
Bengali-speaking communities form the bulk 
of the population in the province. Both the 
communities are almost equally educated and 


both have supplied equally distinguished officers 
to the public services of the province. Taking 
the province as a whole, the Bengali-speak- 
ing community are numerically the stronger, 
but the Assamese are four times more heavilv 
taxed. The two communities (Bengalis and 
Assamese) are, however, represented in the ratio of 
4 : 3 as shown above. , The above statement will 
also show that there is an undue preponderance of 
the Anglo-Indian or European element in the 
service. Formerly this was not so. , In 1900-01 
the grading of the Imperial Civil Service in 
Assam was revised, and the strength of the Service 
reduced, with a view to improve the prospects of 
promotion of its members. As a result of this, 
six posts were added to the Provincial Service. 
My information is that at the order of Lord 
Curzon these six additional posts were reserved for 
Anglo-Indians, in order that they might be placed 
in charge of the sub-divisions whicli until that 
time had been held hv the members of the Indian 
Civil Service. The Indian members of my service 
regard it as an irony of fate that the name of Lord 
Cuvzon should have been associated with these 
appointments, because it was Ilis Lordship himself 
who in a memorable speech had distinctly told 
this very Anglo-Indian community that no 
appointment under Government could be reserved 
for them and that they must enter the public 
services by the front door of competition and not 
by the hack door of influence. 

24972 (17). Are you satisfied that under 
the existing system of promotion the in- 
terests of individual officers and of the Adminis- 
tration are duly reconciled, and have you any 
suggestions to make regarding it, particularly on 
the subjects of selection for higher appointments 
and of the compulsory retirement of inefficient 
officers ? — Under the existing rules, promotions 
up to the grade of Rs. 400 a month (5tli grade) 
are ordinarily made by seniority. This rule was 
departed from in a number of cases by tho 
Government of Eastern Bengal and Assam, 
thereby causing not a little discontent in the 
Service. 

24973 (19). Are you satisfied with the 
existing arrangements by which certain posts, 
ordinarily filled by members of the Indian Civil 
Service, are listed as open to officers of the Pro- 
vincial Civil Service of prgved merit and ability, 
and is the system followed in making appoint- 
ments to these posts suitable ? If not, what 
alterations do yon suggest ? — There is no post 
listed as open to my service and this is .one of 
my grievances. It is to be hoped- that at least 
4 listed posts should he thrown open to, and 
actually filled up by promotion of, the members 
of the Assam Provincial Service. 

24974 (24). Are the existing rates of pay 
and grading in the Provincial Civil Service 
of your Province adequate to secure the desired 
qualifications in the officers appointed? If not, 
what alterations do you recommend ? — The Pro- 
vincial Service in Assam is not aB attractive as in 
the other parts of India. In the Central Pro- 
vinces, for instance, there aTO as many as 6 listed 
posts open to the 98 officers of the Executive 
Branch of tho Service. We in Assam have got 
no such posts. Again, the Indian members of the 
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Service here are not usually allowed to hold charge 
of any but the three sub-divisions where there are 
no tea planters. As a rule, they (the Indian 
members) are not appointed to officiate as district 
officers even for short periods. Above all the 
lower grades of the Service are moreover crowded 
in Assam than in the rest of India. It is a com- 
mon grievance of all the Indian Provincial Services 
that the middle grades are very much congested 
and that the proportion of appointments in the 
higher grades is exceedingly small and bears no 
comparison with that in the Indian Civil Service. 
In Assam, particularlv, the grading is more un- 
satisfactory, as the following table will show : — 





As 3 Air. 

Rest or India. 




Number 

of 

posts. 

Percent- 

age. 

Number 

of 

posts. 

Percent- 

age. 

1st grade . 



1 

1*66 

26 

2-00 

2nd grade 



1 

1-66 

39 

3-00 

3rd grade . 



3 

500 

76 

6-04 

4tb grade . 



10 

1666 

233 

17-93 

5tli grade . 



14 

23-33 

314 

24-94 

6tli grade . 



15 

25-00 

310 

24-85 

7th and 8th grades 


10 

26-60 

298 

21-55 


Even the above low percentage in the higher 
grades of the Assam Service has been kept up by 
showing some senior Bengal officers (actually 
serving in Bengal) in the Assam civil list, as a 
temporary arrangement. If we exclude these 
officers (as, in fact, we must, in order to arrive at 
a correct estimate of the immediate prospects of 
the Assam officers) the percentage will fall lower 
still. Already, promotion in the Assam Service is 
not so rapid as it used to be a few years ago. The 
officers who are now on the top grades had all got 
their promotion to the grade of Rs. 400 a month 
in about six years time. But the others who 
were promoted after the partition had to serve for 
7 to 8 years to reach that grade. As there 
is no likelihood of many retirements from the 
higher grades in the near future, it is appre- 
hended that the officers who are now in the lower 
grades will take a very long time to get Rs. 400 
a montk.*(ffi) On the other hand, the Assamese 
pleader of the average merit has much better pro- 
spects in the Bar which, in Assam, is not yet over- 
crowded. I am therefore afraid that if the grading 

*(a) It must be observed that there are a good many officers 
of about seven years’ standing who aro now at the bottom of 
tlic Gtlx grade (Rs. 300). 


of the Assam Service be not improved, it will 
soon cease to attract really competent men. 
In my opinion the number of posts in the 
higher grades should be increased and two special 
grades of Rs. 1,000 and Rs. 900 a month should 
be created. 

24975 (25). Are you satisfied with the 
present system under which officiating promo- 
tions are now made in the Provincial Civil Service ? 
If not, what alteration do you recommend ? — 
Officiating promotions should be made in tlic 
same way as in the Indian. Civil Service. 

24-976 (2G). "What is your opinion regard- 
ing the substitution of a time-scale of salary 
for the existing graded system of promotion ? 
If you are in favour of a time-scale, should 
it be restricted to the lower grades of the service, 
or not ? — I am for a time-scale, but I think the 
system should be restricted to the grades below 
Rs. GOO a month. 

24977 (29). If you recommend any kind 
of time-scale of pay, please describe the 
scheme that you propose and state what condi- 
tions should be laid down in regard to the grant 
of increments, promotion to superior grades, 
charge allowances and other matters of import- 
ance ? How do you propose to apply such time- 
scales in provinces where the scale of pay of the 
executive and judicial branches of the Service is 
different ? — I think the time-scale should be so 
fixed as to secure that an officer should get 
Rs. 500 a month after 8 years* service. From 
the grade of Rs. 500 a month and upwards, pro- 
motion should be made by selection. 

24978 (47), Have you any other pro- 
posals to make in regard to the Provincial 
Civil Service not covered by your answers to the 

' above questions ? If so, please explain them ? — 
I am of opinion that the subordinate civil service 
should be amalgamated with the Provincial Ser- 
vice. The members of both the services are 
possessed of almost the same qualifications j they 
are recruited in very much the same manner; they 
have to pass the same departmental examinations, 
and have to do equally onerous works. Probab- 
ly, the Sub-Deputy Collectors in Assam have to 
do more important revenue work than many 
Extra-Assistant Commissioners. There is hardly 
any reason why there should be such difference in 
the pay and prospects of these two classes of 
officers. The Sub-Deputy Collectors seem to be 
under a sense of injustice on account of this 
difference. I propose that the subordinate civil 
service he abolished and all its existing members 
promoted to the Provincial service. If this he 
done, the pay of the lowest grade of the enlarged 
service may be Rs. 200 a month. 


Me. Radiianath Phukak called and examined. 


24979. (Chairman.) You are an Extra- Assist- 
ant Commissioner, 5th grade? — I am. 

249 SO. How many years have you been in 
the Service? — Nine years. 

24931. What is your caste ? — I am a Brahman. 


249S2. You regard European training to he a 
very necessary qualification for all who enter the 
Indian Civil Service ? — I do. 

249S3. And therefore 3 *ou would not favour 
simultaneous examinations unless is provided that 


ll 
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successful candidates in India sliould liaye liad 
that training ? — That is so. 

24-98(1. Is that your sole objection to the propo- 
sal for simultaneous examinations ? — That is the 
only objection. If candidates are given a train- 
ing in Europe, then I would be in favour of 
simultaneous examinations. 

24985. But I gather from the subsequent 
portion of tout answer that you prefer the grant- 
ing of scholarships to Indians ? — Yes. I would 
prefer the system of scholarships to simultaneous 
examination. If the scholarships be not given, then 
I would have a simultaneous examination in India. 

2498 G. Your proposal is that the scholarships 
should be a substitute for simultaneous examina- 
tion ? — Yes. 

24987. How many scholarships would you 
grant? — That depends upon the number of 
appointments to be filled up every year. 

24988. Would you allot so many to each 
Province ? — That all depends on the number we 
want every year. 

24989 . The scholarships would vary each 
year? — Yes. 

24990. But in accordance with what prin- 
ciple would the number vary ? — I should *say 
about one half of the posts to be filled by Indians. 

24991. And that would be the determining 
factor in fixing the number of scholarships ? — Yes. 

24992. At what age would you propose that 
these scholarships should be granted ? — I do not 
advocate any change in the present system of 
examination. 

24993. You would not change the present age- 
limit? — No, I think the present age-limit will 
do. 

24994. I take it that your scholarship would 
afford the candidate going up for the examination 
opportunities for training in England for some 
period before the examination ?— Yes, say about 
two or three years prior to the examination. 

24995. Those who failed in the examination 
would, under your proposal, he eligible for the 
Provincial Civil Service? — Yes. 

24996. Y r ou would impose upon those candi- 
dates some - qualifying test other than failure 
in the examination? — That may be done, but 
if they were nominated I think no further tests 
are required, because they would be all selected 
candidates. 

24997. You would regard the examination 
which they passed for the scholarship as a suffi- 
cient test for the Provincial Civil Service in the 
event of their failing in the examination at 
home ?— Yes. 

24998. You would like to see the employment 
of military officers continued ? — Yes. 

24999. Prom your experience you regard them 
as being capable officials ? — Certainly 1 do. 

25000. Do you think they have had sufficient 
legal training to carry out their work in the 
Judicial Branch? — Yes, they have had at least as 
much training as the Civilians. They were 
appointed to hold the same posts as civilians and 
they are doing the same work, and they have the 
same training at present. Nowadays military 
officers are not employed in Assam. The system 
has been stopped since 1S96, but before that' 
military officers after then* recruitment to civil 


appointments had to do the same work as young 
civilians. 

25001. Do you think that the civilian has a 
sufficient legal training at present ? — I do not 
really know, but I believe that some of them 
have. 

25002. Do you think that the training given to 
acivilian who ultimately joins the Judicial Branch 
is at present adequate ? — Yes, it is. 

25003. You think it is sufficient in Assam ? — 
Yes. 

25004. With regard to your answer to ques- 
tion (1) of the Provincial Civil Service questions, 
to what extent have appointments been made in 
the past to the higher grades ? — I know of two or 
three instances in which officers were appointed 
direct to the higher grades and there was consider- 
able dissatisfaction amongst the members of the 
Service. One was appointed direct to the grade 
of Rs. GOO a month and his appointment gave rise 
to some discontent in the Service. I know of at 
least four instances. - 

25005. In answer to question (7) you say you 
regard as important the due representation of 
classes and communities in the Provincial Civil 
Service, and yon say later on that the Assamese 
whilst numerically the stronger are also paying 
four times more heavily towards the taxation of the 
country than the Bengali. Why is he paying four 
times more than the Bengali who is residing in 
Assam ? — Because the bulk of the Bengali popula- 
tion come from Sylhet, which is a permanently 
settled district where the incidence of land revenue 
is low. 

25006. Your scheme, according to your ansuers 
to questions (29) and (47), proposes an amalgam- 
ation of the Provincial Service and the Subordinate , 
Service ? — Yes. 

25007. And in the amalgamated Services all 
are to begin at Re. 200 a month ? — Yes. 

2500S. Do you suggest that an officer should 
rise from Rs. 200 to Rs. 500 a month after eight 
years' service? — Yes. 

' 25009. That would add a good deal to the 
expenses of administration, . would it not? — Yes, 
hut it would improve the Service. 

25010. By improving the Service do you. mean 
you would get a better class of man ? — I think so. 

25011. You think there is room for improve- 
ment in the class of men w T ho are now being 
promoted from the Subordinate Service? — Yes, 
because my Service is not very attractive to bril- 
liant graduates, who can earn that amount at the 
Bar. 

25012. Do you recommend the establishment of 
a Eamily Pension Fund for the Provincial Civil 
Service ? — Yes. 

25013. Do you think that officers in the 
Provincial Civil Service would like to have such a 
Pund established ? — Of course they would. 

250 L4. (Sir Hurray Sammick.) Am I to 
understand from your evidence that you think 
there is a considerable amount of dissatisfaefioa 
at present in the Provincial and Subordinate 
Services in Assam at their prospects ? — Yes, I do 
not say a good deal, but there is dissatisfaction 
to some extent.' 

25015. Is that dissatisfaction chiefly because 
the officers of that Service do not rise quickly 
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enough to theffiigher paid grades in the Service, 
or is it because certain classes get better prospects 
in that. Service than others ? — It is for both those 
reasons. 

2-5016. And not one more than the other?— 
No. 

25017. You object to direct appointments to 
the higher grades ?- — Yes, I do. 

25018. Are those who are appointed direct 
Natives of India or Anglo-Indians ? — In the 
instances of which I spoke just now two were 
Anglo-Indians. 

25019. Have there been cases in which the 
Government have put in Natives of India to the 
higher appointments over the heads of men at the 
bottom of the Service? — I know of not one 
instance, 

25020. ’With regard to the Anglo-Indians or 
Europeans you refer to in your answer to ques- 
tion (8) are those officers given posts in the hills 
or are they doing work on the plains ? — They are 
in the plains as well as in the hills. 

25021. Are most of them on the hills or most of 
them in the plains ? — Some of them are in the 
plains and some are on the hills. 

25022. I suppose in the hills, where the country 
is malarious and the tribes are troublesome, most 
of the appointments are held by Anglo-Indians in 
Assam ? —No, that is not the case. 

25023. People who have to deal with the Abors 
and Nagas, are they generally Anglo-Indians ? — 
They are all Anglo-Indians or Europeans. 

25024. The Government apparently thinks that 
it is better to use Anglo-Indians up in those hills 
than to send up Assamese ? — I do not know what 
the Government thinks, 

25025. But they do it ? — -Yes. 

25026. Do you want to have some listed posts 
made for the Service in Assam ? — Yes, I do. 

25027. You ask for four listed posts : do you 
mean four Deputy Commissionerships ? — No. 

25028. What posts would you list? — I think 
it will be fair to give us two posts of District 
Magistrate, one "Under-Secretary to Government, 
and the post of Director of Land Records. 

25029. In Assam there are no Judicial posts 
except those held by Bengal officers ? — No. 

25030. So that there is no opportunity of listed 
posts in the Judicial Department for the 
Assamese ? — No. 

25031. (Mr- Macdonald.) How did you come 
into the Service ? — By nomination. 

25032. You are a Master of Arts and a Bachelor 
of Laws? — Yes. 

25033. Of what University ? — The Calcutta 
University. , 

25034. And then after going through your Uni- 
versity career what did you do ? — I practised as 
a Pleader for four years. 

25035. And then yon applied to get into the 
Service ?• — Yes. 

25036 . And you got in through nomination ?— 
That is so. 


25037. Did you get in over anybody else's head 
or did you begin right at the bottom ? — I began 
right at the bottom. 

25038. When you say you are in favour of 
appointments by seniority would you confine it to 
seniority altogether? — I think appointment to 
Us. 400 should be strictly by seniority. 

25039. I wanted to know whether your objec- 
tions to these special appointments means that 
in your view no appointments should be made to 
higher offices exbept by seniority? — That is what 
I think. 

25040. Do you think that would be good for 
the Service ? — It will be good, in my opinion. 

25041. Do you think you want fresh blood in 
occasionally at various points ?— No. Beyond the 
grade of Rs. 400 promotion maybe made by selec- 
tion, and that will be quite sufficient. 

25042. You say that beyond the grade of 
Rs. 400 the appointments are made by selection? 
— Are supposed to be made by selection. 

25043. Do you want that stopped ? — No, I do 
not want it to be stopped. 

25044. Then you are willing that the appoint- 
ment to the higher grades should be made by 
selection? — Yes. 

r 

25045. So that you do not stiet absolutely to 
promotion being made by seniority right through ? 
— No : it is in the bottom grades only. 

25046. Do you think you can really grant 
enough scholarships to open the door wide enough 
in the Indian Civil Service ? — I do not know- 
why it should not be. 

25047. Do you think that would he a satisfac- 
tory substitute for simultaneous examinations if 
the candidates get the training in England after 
the examination ? — I think so. 

25048. It would really mean that very few men 
would have the chance of going to England for 
the purpose of trying for the Indian Civil Service, 
would it not ? — Yes, but I see no harm in that. 

25049. You think it would not be a had thing 
to select your men very early in India. I think 
you said to the Chairman that scholarship could 
be given by competitive examination 7 — It may 
be by competitive examination or by nomination 
and selection. 

25050. And you would draw your scholars 
from every University in India 7— From every 
Province. 

25051. But you would only have a very few 

scholarships to offer them, would not you ? For 

Assam you do not need too many. 

25052. You would not always have scholar- 
ships to offer for Assam ? Have you worked this 
out in proportion to your vacancies ? — Ko, I have 
not. 

25053. Would you have a vacancy in Assam 
once in nine years ? — I have not worked it 
out. 

25054. (2Ir. Ftsher.) You say in your answer 

to question (8) that there is an undue preponder- 
ance of th,e Anglo-Indian or European element 
in the Provincial Service ia Assam. Do you 
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think that that undue preponderance is in any 
rvay connected with the fact that you mention 
in answer to question. (2-1), that the Indian 
members of the Service are not usually allowed to 
hold charge of any hut the three subdivisions 
where there are no tea-planter’s ? — I do not 
know really, but I see no reason why Indian 
members of the Service should not be allowed 
to hold charge of those subdivisions. 

25055. They would like to have charge in all 
the subdivisions ? — Yes, and it .is fair to give it 
to them. 

25056. I see you are in favour of a system of 
nomination to the Provincial Service ? — At pre- 
sent. 

25057. Is that an opinion which is generally 
held in Assam ?— No. _ At present the appoint- 
ments are made by nomination. 

25058. Do most of your fellow members of 
the Provincial Service approve of the system of 
nomination ? — I do not know about others, but I 
like it myself. 

25059. You say that the present system of re- 
cruitment by nomination, under which the num- 
ber of brilliant Assamese young men in the Ser- 
vice is steadily rising, is satisfactory, so far ? — 
Yes, so far it is satisfactory. 

26000. You think that, notwithstanding that, 
the Assamese might have a still further repre- 
sentation in the Service ? You think they are 
not quite adequately represented as it is ?-— I do 
not think they are, but their number is rising, 
and it is to be hoped that the number will rise 
still more. 

25061. So that on that score there is no great 
ground for dissatisfaction ? — No. 

25062. {Mr. Sly.) Can you tell us why you 
do not recommend examination as a suitable 
method of recruitment for the Provincial Civil 
Service in Assam ? — Because the present system 
of nomination is working well. If I were to see 
it was not working well, I would have been in 
favour of the examination. 

26063. Do you think an examination would 
work equally well f — I do not know how com- 
petitive examinations in other Provinces are work- 
ing. I have had no experience of competitive 
examination. , 

25004’. Do you think the Assamese would get 
a suitable proportion of appointments if a system 
of examination were in force ? — I am not quite 
sure about it. 

25065. {Mr, Gokhale.) I am not certain I 
have quite clearly understood what you advo- 
cate. Which do you prefer : simultaneous ex- 
aminations with compulsory residence in England 
of two years, or the scheme of scholarships ? — I 
prefer the system of scholarships if the scholar- 
ships are liberally granted. 

25006. Yon say that in Assam the Assamese 
pay four times as much as the Bengalis ? — Yes. 

25007. In reply -to the Chairman you said that 
was because there was a permanent settlement in 
Sylhet and only a temporary settlement in the 
rest of Assam? — Yes. , ' 


2506S. Are Bengalis confined only to Sylhet ? 
—No. 

25069 . There are Bengalis'in the rest of Assam? 

• — Yes, there are, but these people pay very little 
land revenue. 

25070. That is not my point. Are there 
Bengalis in the rest of Assam ' outside Sylhet? — 
— There are. 

25071. And they stand in the same’position as 
the Assamese so far as pray meut i to the Govern- 
ment is concerned ? — Those who have settled 
definitely in Assam. 

2507 2. I am talking of those. The others who 
may he there may he paying the other taxes ? — 
Yes. 

25073. There is no difference so far as the 
people who are outside Sylhet are concerned ?— 
There is not. 

25074. Are there any Assamese 'in Sylhet? — 
Very few. 

25075. If there are, they enjoy the permanent 
settlement ? — Yes, but there are very few 
Assamese'there. 

25076. With regard to nomination working 
well in Assam, we have had a considerable hotly 
of evidence placed before ns that one requires con- 
siderable influence under a system of nomination 
before one can get appointed. Is that the ex- 
perience in Assam ? — No. 

25077. How aTe nominations 'made ? — The 
District officers recommend some candidates, and 
the Commissioner and all the District Magistrates 
meet together and the candidates appear before 
them and the selection is made. 

2507S. The first stage is to secure a recommen- 
dation from the District Magistrate or the Deputy 
Commissioner or whatever he is ? — No, the District 
Magistrates are not given the option of rejecting 
any application. All candidates have the right to 
appear before the Conference. 

25079. Butyou said just now that the District 
Magistrates made recommendations to the Com- 
missioners ? — -They send all the applications of the 
candidates to the Commissioners and the candidates 
are asked to appear before the Conference. 

250S0. If a District Magistrate does not recom- 
mend anybody, has that person a chance of being 
taken in ? — No. 

250S1. Therefore the first stage is to secure a 
recommendation from the District Officer ?' — Yes,’ 
in that way it is. 

250S2. How is the District Magistrate' to know 
the number of young men in his district who are 
anxious to enter the Government Service? — At, 
present I think the District ’ Magistrates know the 
number of educated Assamese because they are 
very few. 

250S3. Do you think the District Magistrate 
knows every one of them throughout, his district 
in Assam ? — I think he does. 

25084. That means that there are only two or, 
three applicants .in a district, probably ?— There 
are not more than that. ’ ■ • 
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25085. {Mr. Ghaubal. ) In the Provincial 
Service some are selected by competition and some 
by nomination and appointments are made by 
promotion from the Subordinate Service? — Yes. 

25086. Can yon tell me roughly what the pro- 
portion of those promoted from the Subordinate 
Service would be ? — Only two appointments are 
made every year ; one is directly recruited fiom 
outside and the other is given to the Subordinate 
Service. 

25087. With regard to the large employment 
of Anglo-Indians and Europeans you speak of in 
your answer to question (8), how many years has 
that been in force ? — Ten or twelve years I think ; 
it wag not so at one time. It might he twelve 
years. 

250.88. So that this large employment of 
Anglo-Indians has come in only during the last 
ten or twelve years ? — Yes. 

25089. And before that there were notso many 
Anglo-Indians? — No; there were Anglo-Indians 
but the proportion was small. 

25090. Instead of the ten now, how many 
would there have been twelve years ago ? — There 
were only three I think. 

25091. Were those three all posted to the hill 
districts ? — No. 

25092. Who hold most of those districts ? — 
Members of the Indian Civil Service. 

25093. Have there been any instances of 
Indian members being appointed and tried in 
these 6ub-di visions ? — I am not aware of any 
except that on one occasion an Indian gentleman 
was appointed to hold charge of a sub-division for 
six months. 

25094. Was there any trouble in consequence 
of his appointment ? — No. 

25095. Are these tea-planters a very law-abid- 
ing class of people ? — They are. 

25096. Why should there be any objection to 
an Indian officer being posted to a division where 
the population is law-abiding? — I see no objec- 
tion myself. 

25097. ( Lord Ronald shay.) You attach a great 

deal of importance to a European training for 
officers of the Indian Civil Service, and at the 
same time you think some of the posts ordinarily 
held by members of the Indiau Civil Service 
on trlil, to be listed for members of the Provincial 
Service ?— Yes. 

25098. But if they wore Idled by members of 
the Provincial Service they would be filled by 
officers who had not any European training, would 
they not? — Yes, but I do not say that European 
training is necessary for these posts. What I say 
is that European training is necessary for the 
Indian Civil Service because the members of the 
Service can aspire much higher than to listed 
posts. 

25099. To what do you attribute the 
popularity of military officers in the Assam Com- 
mission ? Is there any impression that military 
officers are drawn from a different class of people 


or is it that the military officer during his earlier 
years undergoes a different form of training? — . 
We find them very sympathetic. 

25100. Why do you think they are more 
sympathetic than Civilians? — I do not know, 
but I know it is a fact. 

25101. You cannot explain it? — Probably 
they mix more freely with the people. 

25102. {Mr. Arfjuthnot! .) Can you give any 
figures with regard to the reduction of the 
Provincial Service in 1900, or any figures with 
regard to the number of Anglo-Indians or 
Europeans in the Provincial Service beforo 
1900 ? — No, I have not got the figures. 

25103. You wish to reserve two posts of 
District Magistrates ? — Yes. 

25104 j Would that be just for nnv district or 
any particular district? — For any district in the 
Province. 

25105. In the hills or in the plains ? — Yes. 

25106. And you wish to appoint Provincial 
Officers to any sub-division of the Province ? — 
Yes. 

25107. Either in the Erontior District or in the 
plains ? — Yes. 

2510S. Indians? — Yes, Indians. 

25109. You think they are just ns fitted for 
these posts as European officers ?- — I think so. 

25110. Or as Military 'officers ? — Yes, as any 
other officer. 

25111. You think an Indian Officer of llio 
Provincial Service is as well fitted to hold chargo 
of a Frontier District as a Military officer ? — - 
Yes. 

25112. {Mr. Ahmed.) In reply to the Presi- 
dent you mentioned the name of two officers who 
were appointed direct to the higher grades ? — I 
withdrew that statement because I was asked 
not to mention the names. 

25113. I do not want U 10 names, hut I want 
to know whether it was a case of direct 

appointment or transfer from other Provinces? 

All I know is that they were appointed direct (o 
our Service. They might have been transferred 
from other Provinces. I remember that one of 
them was appointed from another Province. lie 
was getting Rs. 250 and here he was appointed to 
Its. 600. I do not know anj-thing about tho 
other. 

251 14-. Were they junior men from other 
Provinces? — He was comparatively a senior man 
who was getting Rs. 250, and he was getting 
here Rs. 600 at once. 

25115. Was he sent to the hills or to the 
plains ? — To the plains. 

(Witness withdrew.) 

(Adjourned till to-morrow at 10-15 a.m.) 
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The following evidence was taken in camera. 


Mu. Kamini Kumar Chanda, re-called. 


25116. (Chairman.) You say in answer to 
ucstion (5) “ there was no disturbance in the 
istricts which were in charge of Indian Magis- 
trates, whereas the districts which suffered worst 
from disturbances were, all under Englishmen.'” 
To what year are you alluding? — 190G, 1907 and 
1908. 

25117. And to how many districts do you refer ? 
— I have had experience in Comillah, Chitta- 
gong, Noakhali. Comillah was niider an English 
Civilian Mr. Lees, and Noakhali under Mr. J. N. 
Gupta, and Chittagong under Mr. Dixon. 

2511S. What experience have you had of these 
districts ? — -I have been there several times ; I was 
called to conduct cases in those places. 

25119. Upon what authority do you make the 
statement that disturbances took place in those 
districts ? — There were a number of well-known 
riots in Comillah which lasted for several days. 
For seven days there were riots going on in the 
town of Comillah. I have been there in connec- 
tion with ca?e3 several times. 

25120. What I want to know is upon what 
continuous experience do you make the positive 
statement that disturbances took place in districts 
presided over by Englishmen ? — It is a matter 
of common knowledge that in Comillah there 
were disturbances, and throughout the district. 
It is very well known in Bengal that a man 
was shot down in the town of Comillah and 
tho rioting went on in the town for several 
days continuously ; and there were riots also in the 
sub-divisions of Comillah, 

25121. Do you know the origin of those riots? 
— It was owing to the partition of Bengal, and that 
was the reason given in the finding of the Courts. 
There were also well-known riots in that part of 
the country, and accounts were published in all the 
newspapers. 


25122. If the riots were due to the partition of 
Bengal, it was not due particularly to the fact that 
an Englishman was presiding over the district ? — 
No, it was not that. It was due to the partition 
of Bengal. At that time an Englishman happened 
to he in charge of the district, but he could not 
anticipate the riots. What I mean is that the 
conditions were very unfavourable, and if an 
Indian had been in charge he might have been 
able to know wbat was going on and to prevent 
it. That was what was done in the other districts. 
At that time, owing to the partition of Bengal, 
public feeling was very high, and in almost every 
d istrict there was trouble. In places where Indians 
were in charge the Indian officers were able to know 
how things were going much better than English- 
men, and they took precautions to prevent trouble. 
That is what I really wish to say. 

25123. How many districts were there under 
the control of Indians ? — Three. Noakhali under 
Mr. J. N. Gupta, Pabna under Mr. Mukharji, and 
Bogra. 

25121. Were there any disturbances in tboso 
districts?— No, except in the subdivision of Pabna, 
which was in charge of an Englishman or Anglo- 
Indian Mr. Craven. At that time public feeling 
was very high between Muhammadans and Hindus 
and at any time trouble might take place, and the 
District Officer had to he very careful and keep 
himself well informed of what was going on in his 
district, and take precautionary measures to prevent 
any trouble. 

25125. How long did these disturbances last ?• 
— They were going on from time to time for about 

three years. 

25126. How long continuously did the most 
serious disturbance last ? — The most serious dis- 
turbance was in the town of Comillah and lasted 
practically for a week, off and on. 
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25127. Was that a conflict between Muham- 
madans and Hindus ? — Yes. 

25i28. I gather from wliat you have told us 
■this morning that these disturbances, in your 
judgment, were due to the agitation which arose 
owing to the partition of Bengal ? — They were 
the outcome of that. 

25129. They were not due in any shape or 
form to the faot that Englishmen were presiding 
over these districts? — No. What I said was 
that these things could have been prevented if the 
District Officer had been morfe in touch with the 
people. 

25130. What reason have you for saying that 
if these districts, where the disturbances toot 
place, had been presided over by Indians, the dis- 
turbances would have been averted ? — The results 
show it. Comillah and Noakhali were side by 
side and the same conditions existed. Noakhali 
was in charge of an Indian and there was no dis- 
turbance ; Comillah was in charge of an English- 
man and there was disturbance. In Noakhali all 
tbe residents were freely consulted by the District 
Officer. In Comillah a complaint rvas made to 
the Commissioner, in the presence of the District 
Officer, that the District Officer would not listen 
to what had been said to him. That was said 
openly in his presence to the Commissionei'. At 
Noakhali Mr. Gupta freely mixed with the people 
and knew what was happening in his district. 
The same thing happened in Bogra, I have been 
informed by persons who knew all about it. 

25131. You also say in answer to the same 
question “I can name at least thi-ee instances 
from my district of tbe failure of tbe English 
official in emergencies." Please substantiate 
this? — In 1890 a British officer was killed by 
tbe Lushai Hill Tribe bordering on Cachar 
and a military expedition was sent out from 
Silcbar. At that time tbe district was in charge 
of au English civilian, Mr. J. D. Anderson. 

25132. What was alleged against him at the 
time ? — I believe it was found by the Govern- 
ment that he had failed in his work as District 
Officer and he was transfeiTed, and the charge 
was made over to Mr. leMesurier. 

25133. What is your second case ? — The secoud 
case was in the following year. I think it is well 
known that Mr. Quinton, the Chief Commissioner 
of Assam, was killed at Manipur where he went 
with a number of officers and military officers and 
a detachment of soldiers. When it was known 
that Mr. Quinton had beeu killed in the Palace 
three British military officers in the Residency ran 
away to Silchar and a court-martial was held 
upon them. That showed a lack of courage ; 
they ought not to have ran away like tljat. 

25134. Will you now give us your third case? 
— The third case was in 1901- when a dacoity of 
an extraordinary character took place. A number 
of Kabulis came from Afghanistan to Ilailak.radi 
in Cacbar 'with a view to commit dacoity in tbe 
house of a banker, named Golok Chandra Skakaji. 
This was known to another Kabuli who knew the 
banker and who followed the dacoits to Delhi, and 
from Delhi he sent a wire to the banker to beware 
of the Kabulis as they were goiug to commit 
dacoity in his house. This Kabuli followed the 
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gang to Calcutta and found that they had left 
for Hailakandi, and he sent another telegram to 
the hanker saying the Kabulis had left Calcutta, 
and he also communicated the news to the Com- 
missioner of Police in Calcutta, and the Commis- 
sioner of Police sent a wire to the Superintendent 
of Police at Cachar saying : “ Thirteen Pathans 
headed by Abdnl Hakim left six days ago to com- 
mit dacoity house of Golok Shaba, Hailakandi, ou 
9th or 1 1th instant ; arrange to arrest the act." 
This telegram was received by the Superintendent 
of Police on the same evening. xYt that time tho 
Inspector-General of Police of tbe Province, Mr. 
Davis, was there, and it was arranged that tbe 
Superintendent of Police should go out with a 
good number of Gurkhas to prevent tbe dacoity. 
The Superintendent of Police went out with a 
hundred Gurkhas and it came out at the time of 
the evidence in the case that he left the Gurkhas at 
some distance from the place and went on ahead 
himself in the evening to see what was going on. 
At S o’clock in the evening he found that tho 
Kabulis were at work committing dacoity and 
firing crackers to prevent people coming near. 
He could do nothing. A number of village 
people assembled there and he told them to 
go away or they would be killed by tho 
Kabulis. Although the Gurkhas were ’there, 
the Kabulis committed tbe dacoity and ran off 
with a large amount of booty. This was wired 
to Hailakandi, and tbe Inspector-General of Police, 
who was there at the time, received a wire at 
midnight and x*ode to this place, nine miles awav, 
and found the Superintendent of Police asleep in 
bed. Of course he used very strong language. 
Afterwards measures were taken to arrest Um 
gang, and telegrams were sent all round. 'When 
it was known that it was the work of Kabulis, the 
Sub-Divisional Officer of Hailakandi sent a wire 
to the Head Constable in charge of an outpost to 
arrest the Kabuli who was residing there. There 
was one man called Beg Mahomed that was 
going to be arrested early in tbe morning, 
and the Head Constable beard from a postal 
runner that he had seen about thirty Kabulis 
going along with what appeared to be the 
booty of the dacoity, and on the receipt of this 
information the Head Constable went out with a 
number of village people and coolies, unarmed, 
to arrest the gang, and he succeeded. I can read 
to you whut was found at the trial with regard to 
this matter. <c He (Kulockandra Dey) acted with 
great intelligence in following up the clue given 
by the postal runner Sundoomani, and leaving the 
direct orders of bis superior officer to arre t t°Bpg 
Mahomed to be executed by a subordinate, hi* 
activity in following up the clue, his organisation 
in getting the aid of coolies and Iv.stgvollahs, 
and his courage in surrounding the dacoits with 
an unorganised mob are also most commendable." 
He succeeded in surrounding the gang and arrested 
nine of them and afterwards in the course of time 
others were arrested, and the case was sent up. 

I was engaged by the Crown and the case ended 
in a conviction. 

25135. As far as I can gather, vou allege that 
the Superintendent failed in hi? duty, but" that a 
Subordinate Indian Officer came in and saved the 
situation ? — Yes. 
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2513G. You have now given three belated 
instances with regard to Europeans ; can you now 
give ns instances of Indians ? — I cannot give them 
off-hand now as 1 did not think of looking that 
information up, but there was no complaint that 
they failed on any occasion. 

25137. (Sir Murray Hammick.) With regard 
to vour three cases, I understand that one took 
place 23 years ago in 1890 when a Mr. Anderson 
was transferred for misconduct in connection with 
some Lushai rising? — Yes, 

2513S. Your second case is the Manipur out- 
rage, a very big matter, and. I believe certain 
officers were court-martjalled on that occasion for 
having misbehaved ?— Yes, they ran away. 

25139. The third case is a dacoity by Kabulis 
in some district in Cackar, where the Superin- 
tendent of Police was found to be asleep in tbe 
middle of the night when be ought to have been 
awake. Probably he might have been worn out 
by what be had been, doing all day. The Inspec- 
tor-General of Police happened to be on tbe spot 
and set matters right, and the Kabulis were sur- 
rounded and the loot was taken from them ? — Not 
only that, but the Superintendent of Police was 
there and knew tbe dacoity was going to be com- 
mitted and did not take precautions. Although 
he had a hundred soldiers with him and went 
purposely to prevent the dacoity, he could not 
prevent it. 

25140. As regards the other cases, I understand 
you say that the riots in Comillah took place when 
the Deputy Commissioner was a European, and 
you think that if he had been an Indian it is very 
likely those riots would have been slopped ? — 
That is so. 

25141. If be had been an Indian, you think he 
would have known more about things going on in 
the district than Mr. Lees did? — -Yes. 

25142. And it is the same thing with regard to 
Chittagong ? — There were no disturbances there. 

25143. But that was in ckaTge of a European, 
Mr. Dixon, and he kept off the disturbances ? — 
Yes. 

25144. ( Mr. Macdonald.) I should like to be 

clear on one point which I think is the only point 
we need trouble ourselves about. Can you tell 
us in reference to the general disturbances which 
are known as the unrest which arose from the 
partition of Bengal whether the Indian officers in 
districts similar to those of the English officers 
took precautions which the English officers did 
not take ? — That is my view. 

25145. You have come here this morning to 
give us something more than your view. Can you 
tell us specifically what steps the Indian officers 
took which the English officers did not take ? — • 
I can say from experience that Mr. Gupta freely 
sent for the leaders and mixed with them freely 
and was in touch with the people of his district, " 

. 25146. . And the English officers in similar 
districts did not take that precaution ? — No, they 
had to rely mostly on the reports of Police officers. 
They did not mix freely with the people them- 
selves. 

. "b!47 . "Was tbe political feeling in these two 
districts precisely tbe same ? — Exactly the same. 

2514S. -Do you mean to Eav that if there bad 
been an Indian officer in Comillah taking tbe 


same ' precaution that Mr. Gnpta took in the 
neighbouring district there would have been no 
riots at all ? — That is probable, but nobody can 
say with certainty. 

25] 49. Is that your opinion ? — Yes. 

25150. You know the Comillah district suffi- 
ciently well to give that opinion from your own 
knowledge? — Yes. ■ - 

25151. (Mr. Sly.) Let us take these districts 
which you have mentioned. You have compared 
Tipperah with Noakhali. What is the area of the 
latter ? — It is smaller in size than Comillah. 

25152. And the population ? — Small. 

25153. Is it about half ? — I could not give the 
figure. 

25154. Is it less than half? — It is smaller in 
area and smaller in population. 

25155. Is it not the case that Tipperah has 
always had a bad name in connection with land 
tenures ? — I do not know. 

25156. Is it not the case that there is one very 
large estate in Tipperah district owned by the 
Nawab of Dacca ? — I believe so. 

25157. Has there not always been trouble, 
specially land riots ? — I have not heard of it. 

.25158. Is not tbe district of Pabna a small 
district? — Yes. 

25159. With a small population? — It is 
smaller than Comillah. 

25160., How many sub-divisions are there in 
the Pabna district ? — I have not been there and 
could not tell you. 

25161 . Then let us take tbe case of the dacoity. 
How long afterwards was it that the Inspector- 
General of Police came? — Six. or seven hours after 
tbe occurrence. He rode from Hailakandi tothis 
place nine miles off at midnight. I think he got 
a wire from the Superintendent of Police and at 
once started for this place. 

25162. How long was it after the dacoity bad 
occurred that he found the Superintendent aslesp ? 
— About seven hours after the attack. The dacoity 
took place about eight in tbe evening and this. was 
two o'clock in the morning. 

25168. Tbe dacoity was all over by that time? 
— Yes, the dacoits bad left and the Inspector- 
General found that nothing bad been done. 

251G4. (Sir Theodore Morison.) You have 
mentioned among tho disturbed areas three districts 
u-hich were under the charge of Indians, and one 
district under tho charge of a European. What 
happened in the other * districts ? — Tbe districts 
were Barisal, Mymensingh, and Comillah. 

25165. How many districts are there altogether 
in tbe whole province of Eastern Bengal? — 
There are four in the Dacca division and three in 
the Chittagong division, seven districts in- all. 
I am leaving out Assam where there are two 
divisions, the Northern and the Assam Valley. 

25166. Is it not a fact that altogether in the 
whole province there are something like 30 
districts ? — Taking Assam into consideration there 
will he more, but Assam does not count in this 
matter, as there is no Question of Lidiau feeling 
there. 

25167. Leaving out Assam how many are 
there ? — I think there are five divisions. 

25168. That means about 15 to 20 districts ? — 
In all there are 26 districts including Assam, hat 
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leaving Assam' aside I think there axe 14; 
districts. 

£5169. Of which you have cited six. What 
happened in the other eight ? — There was nothing 
of a serious character in the other districts, though 
I think there were disturbances more or less in 
almost all. 

25170. You have mentioned three districts in 
which apparently officers in charge were not able 
to prevent disturbance, and I want to know now 
what happened in the other eight districts ? — I 
think there was no serious disturbance in the 
other districts, 

' 25171. Was there any political feeling in 
Eastern Bengal ? — Yes ; there was a disturbance 
in another district. 

25172. To what do you attribute the quietness 
of those eight districts ? — I could not tell you 
off-hand ; I have only given you experience of 
the facts which I came across. There were 
disturbances in one or two places, but they were 
not of such a serious character as in Comillah, 
My men singh and Barisal. 

25173. If you have eight districts managed 
by Europeans, all of which are quiet, and only 
three in which there are disturbances, do you 
think that makes out an overwhelming case ? — 
Probably in those districts precautions were taken. 

25174. Some officers did well whether Indian 
or English ?— Or it may be the conditions were 
not so unfavourable as in other places. 

25175. (Lord Ronalds hay.) These eight dis- 
tricts, I suppose, were in charge of European 
officers? — Yes. 

25176. And they remained quiet? — Yes. 

25177. Which is the district which you de- 
scribe as your own district ? — Sylhet and 
Cachar. 

25173. You say you can name at least three 
instances from your district? — Yes, Cachar. 

25179. Have you very much personal ex- 
perience of Comillah ? — A fairly large experience. 
I always go there every year in connection with 
cases, and 1 have also relations there. 

25 ISO. Eor how long do you go there ? —I have 
been to Comillah since 1905. 

25181. And how long do you stay each year ? — 
That depends. On the occasion of the trial for 
the murder of Mr. Crab, I think I was there about 
threo weeks continuous^. I have to go there 
almost every month. 

25182, Have you travelled over the whole 
district or stopped in one town ? — I stay in the 
town and subdivieional headquarters. I go now 
and then into the interior when I go to see my 
relations. 

25183. Can you say that you are thoroughly 
well acquainted "with the whole district ? — No, 
I could not say that. 

25184. What authority have you for saying 
that, as the result of your own knowledge of the 
district, you think if there had been an Indian 
officer in charge these riots would not have taken 
place ? — After all, the leading men knew all about 
the place, aud I am thoroughly in touch with all 
the leading men of Comillah and we discussed 
the question very frequently. 

251 S5. Do you say that is the opinion of all 
the leading men of Comillah ? — That is so. 


25186. Indians and Europeans ? — There are not 
many Europeans in Comillah outride the officials. 
The Commissioner went there and all the leading 
men came to him, and in the presence of the 
District Officer specific charges were brought 
against the District Officer that he had full 
warning and took no steps. 

251S7. With regard to these three cases of 
failure of European officers in face of emergencies, 
what was the date of the last of these? — 1904. 

. 251S8. When did the serious unrest begin to 
show; itself in this country ? — About 1906, I 
believe. 

25189. You are notable to give an} 7 case of a 
European officer failing in face of an emergency 
during the whole of the time the serious troubles 
were going on in Bengal? — There was the case of 
Comillah and Barisal. 

25190. But those are not cases of Europeans 
failing in face of emergencies ?— - I think it may be 
fairly said that they failed in face of emergencies. 

25191. You give us three specific instances of 
European officers failing in face of emergencies, 
and I assume therefore that you have picked out 
the three most notable instance you know ? — Yes, 
from my experience. 

25192. Not one of these instances has taken 
place during the time when this serious unrest 
was going on in India, and I assume therefore 
you have no charge of that kind to make against 
European officers during the last 8 or 10 years? — 
Not of that kind. 

25193. (Mr. Arbnthnott.) You have spoken 
about Mr. Anderson and the Lushai expedition 
of 1S90, twenty-three years ago- Had not 
Mr. Anderson the reputation of being a parti- 
cularly kind-hearted aud sympathetic officer ? — 
He was very kind to me shortly after I joined the 
Bar there, but I cannot say anything generally. 

25194. Were not his difficulties chiefly about 
transport aud coolies? — I could not give you the 
details. The Government decided on the case. 

25195. Was he not unwilling to resort to 
severe measures in an emergency because he was 
kind-hearted and sympathetic ? — I do not want to 
say an} r thing about that. 

2519G. What were his difficulties? — The Gov- 
ernment found that he failed in his duty and 
therefore he was transferred. 

25197. In the other case you said the Superin- 
tendent of Police left his pscort and found the 
dacoits committing dacoity. I suppose you think 
that he should have attacked them single-handed. 
How far was his escort away? — I believe he left 
it three or four miles away. 

2519S. When he went hack to the place they 
had disappeared? — He did not go back to the 
place. 

25199. But a few hours afterwards they had 
gone? — Y r es. He ought not to have left his 
escort there. A number of people had assembled 
and he could have attacked the Kabulis by the 
agency of those people. 

25200. Did not the Comillah riots occur 
immediately after the visit of Bipin Chandra Pal 
to Comillah ? — Yes. 

25201. How long was it after his visit? — A 
few days. 

2520*2. Did be make ypeoebos there? — Yes. 
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«o203. He started Lis campaign, ia Cachav and 
marched right through the country down _ to 
Tuticorin making speeches everywhere and stirring 
up the people? Did he not visit several places, 
Cocanada and Comillah, and in those places riots 
occurred at once ?— I do not think so. He visited 
Silchar and Sylhet, and there were no riots 
there. 


25204. How long had Mr. Lees been in Comillah 
when these riots occurred ? — I do not know. 

25205. Had not he just joined the district? — 
I am not quite sure about that. 

(The witness withdrew.) . 

The sitting of the Commission was then made 
open to the public. 


Basil Coillston Allen, Esq., i:c.s., Deputy Commissioner, 2nd grade, Khasia and Jaintia Hills 

(representing the Assam Administration). 


Written answers relating to the Indian Civil 
Service. 

2520G (2). In wbat respects, if any, 
do you find the present system faulty in detail, 
and what alterations would you suggest? — The 
existing system of recruitment by open com- 
petitive examination works fairly well iu practice, 
but is, I think, susceptible of improvement. Success 
implies a certain degree of intellectual capacity and 
application in the candidate, but the examination 
is hardly any te3t of physique, moral character, ox- 
manners aud tact. The medical examination 
eliminates those who have some positive disquali- 
fication, but to my knowledge will admit a mail 
who is physically a miserable specimen. Service 
in India is extremely trying and credit should 
bo given to those who have well developed bodies 
and strong vitality. I suggest that there should 
be selection in addition to the examination aud 
that Indians should be recruited in Iudia. 

25207 (3) . Is the system equally suit- 
able for the admission of “Natives of India” and 
of other natural-born subjects of His Majesty ? 
If not, what alteration do you recommend ? — The 
holding of the examination in London is clearly a 
serious obstacle to the admission of Indians to the 
Service. In reply to question (10) I suggest a 
remedy to wliat appears to 'me to be a genuine 
grievance. 

25208 (G). If you do not consider the 
present system of recruitment by an open compet- 
itive examination to be satisfactory in principle, 
pleaso state wbat alternative you would propose ? 
Do you recommend a system based on any of the 
following principles : — (a) Selection by headmasters 
of schools approved or otherwise : (b) Selection by 
authorities in Universities approved or otherwise : 
(c) Nomination by headmasters or University 
authorities and selection under the orders of the 
Secretary of State : ijl) Combined nomination 
and examination : (c) Any other method ? — A 
system of pure selection or nomination would 
impose very great responsibility upon the author- 
ities in whom this patronage was vested. - A 
system of combined selection aud examination 
would, I think, he feasible. I would suggest that 
an open examination should he held, and assum- 
ing that there were 40 vacancies to he filled a 
properly constituted Board should interview the 
candidates who had secured the first SO places on 
the list aud examine their testimonials. The men 
at the top would ordinarily he admitted ou their 
marks alone, hut lower down it might he found 
desirable to pass over a weakly creature with no 
address or presence for a strong young man whose 


school career showed that he possessed the quali- 
ties that Government desires iu its officers. It 
would, I believe, be possible to introduce some such 
modified system of selection without undue risk 
of favoritism of either individuals or classes. 

25209 (7). What is your opinion re- 
garding a system of simultaneous examination in 
India and in England, open in both cases to oil 
natural-born subjects of His Majesty ? — I do not 
approve of “simultaneous examinations.” Their 
introduction might easily result-in the reduction 
of the European element of the service to an 
undesirably small proportion. An examination 
framed on the existing lines might possibly not he 
very favourable to Indians competing in this 
country, hut once the px-iuciple of a simultaneous 
examination was accepted it would be' difficult to 
resist tbe argument that it should be to. some 
extent adapted, to tbe Indian system of education. 
Indian boys develop earlier than Europeans, and if 
the age is lowered, as I propose, to under 19 it 
would add materially to their chances of success. 
A competitive examination open to tbe whole of 
Iudia is, in my opinion, objectionable on the 
ground that an undue proportion of appointments 
would go to certain provinces and certain commu- 
nities. The Indians recruited for the Civil Service 
should, I consider, be recruited from their own 

-province. -.In Assam a Bengali is regarded as 
being almost if not quite as much a foreigner as a 
Europeau. 

25210 '(10j. If you do not approve of 
simultaneous or separate examinations in India, 
are' you in favour of any system under which 
“ Natives of Iudia ” would be selected in India for 
admission to tbe Indian Civil Service by means 
of (a) nomination; (V) combined nomination 
and examination ; or (c) any other method ? If 
so, please describe fully wbat system you would 
recommend. In particular, do you consider it 
desirable that w-batever tbe system, all classes aud 
communities should be represented ? If so, how 
would you give effect to this principle? — I would 
suggest that in each province Government should 
determine the number of superior posts that could 
suitably be filled by Indians. A number of 

, appointments slightly smaller than this would 
then be reserved for Indians who should be re- 
cruited in the province by a combination of exam- 
ination and selection, in some respects similar to 
that suggested for the Indian Civil Service. 
Different classes and communities should as far as 
possible be represented, but in tbe existing condi- 
tions of tbe country, I do not consider it necessary, 
and doubt whether it is advisable, to select mem- 
bers of very humble castes for high office. I do 
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not consider that any fixed proportion of appoint- 
ments should be reserved for Indians; the condi- 
tions of each province should be examined 
separately. In Assam, owing to the very hetero- 
geneous character of the population, the presence of 
a large number of savage tribes along the frontier, 
and the large non-official European population, the 
number of posts that can conveniently be held by 
Indians will be small. 

25211 (11). If' you are in favour of 
a system for the part recruitment of the Indian 
Civil Service by <f Natives of India" in India do 
you consider that Natives of India ” should 
still be eligible for appointment in England, 
or would you restrict that right to other natural- 
bom subjects of His Majesty? — If a separate 
examination is provided in India for Natives of 
India, Indians should be excluded from the 
examination in England. Provision might, 
perhaps, be made for the appearance in London of 
the sons of Indians who have become domiciled in 
Europe, as the> children of Europeans who are 
domiciled in India are held to he Natives of India. 

25212 (12). Would you regard any 
system of selection in India which you may 
recommend for young men who are “ Natives of 
India, " as being in lieu of, or as supplementary to, 
the present system of promoting to listed posts 
officers of the Provincial Civil Services. If the 
former, what alteration, if any, would you 
recommend in the conditions governing the 
Provincial Civil Services ? — If increased facilities 
are given for the appointment of Indians to the 
Indian Civil Service it would, I think, be advisable 
to reduce very largely the number of listed posts 
open to the Provincial Service, promotion from that 
service only being given in quite exceptional 
cases. The vested interests of the present members 
would require consideration, but posts to which 
Provincial Service officers were appointed would 
be deducted from the number of Indian Civil 
Service posts thrown open for competition in 
India. It seems doubtful whether in practice the 
promotion of Provincial Officers is the best way of 
introducing Indians into the ranks of the higher 
service. Such officers have not had the advan- 
tages of a European training, they have not quite 
the same prestige as the Indian Civil Service 
Officer, and in the nature of things they do not 
obtain their promotion till the latter part of their 
service, when their energies are beginning to flag. 
I would, however, give Local Governments the 
power to promote when they thought it advisable 
to do so. The Provincial Civil Service should, I 
consider, he made a thoroughly attractive service in 
itself and there would, I believe, belittle difficulty in 
doing this. Socially the position of an Indian 
Deputy Magistrate is a very good one, and from 
the pecuniary point of view it is not unsatisfactory. 
In Assam, at any rate, and I believe elsewhere, 
there are comparatively few Indian gentlemen 
who can earn in business or the learned professions 
a larger income than that of a Deputy Magistrate. 
The following appear to he possible objections to 
the service as at present constituted : — (i) The 
number of appointments in the grades above 
Its. 500 per mensem is small. In Assam only 3*3 
per cent, of the Service draw more than Rs. GOO 
and S ‘8 per cent, more than Rs. 500 a month. 

1G35 H. D. (P. S. C.) 


A small increase in the promotion of higher paid 
posts would not seem to he unreasonable, 
(ii) Frimd facie there would seem to be a case 
for allowing the subordinate executive service to 
rise to the same pay as the subordinate judicial 
service, i.e,, Rs. 1,000 a month, (iii) A graded 
system of promotion is liable to work very unevenly, 
and a time-scale would no doubt be preferred. If 
these reforms were introduced, the Provincial Civil 
Service would, I believe, continue to be what it has 
been in the past, i.e., a very attractive service. 

25213 (13). Do you recommend any 
separate method of recruitment for the Judicial 
Branch of the Indian Civil Service ? If so, please 
describe the system that you would propose ? — 1 
am decidedly opposed to any separate method of 
recruitment for the Judicial Branch of the Indian 
Civil Service. I consider it a matter of great 
importance that judicial officers should possess an 
intimate acquaintance with the customs of the 
people and the system of administration, and that 
can be most conveniently obtained in the Indiau 
Civil Service. An exclusively legal training either 
in England or in India would not, I believe, in- 
duce the most efficient type of District Judge. 

25214- (15). If the system of recruit- 
ment by open competitive examination in England 
is retained, please state the age limits that you 
recommend for candidates at such examination, 
giving your full reasons. Do you consider that 
the age limits should be fixed to attract candidates 
of the normal school-leaving age in England, or 
candidates who have completed a University 
course, or candidates at an intermediate stage of 
education ? — I am of opinion that the age for 
appearance at the competitive examination in 
London should be between 17 aud 19 on August 
1st. I propose August 1st aa I desire to catch boys 
just as they are leaving school, and many boys 
remain at school till the eud of the summer term 
in their 19th year. I advocate this change (i) 
because I consider that civilians at present come 
out to India too late, (ii) because I do not consider 
a University training the best kind of training 
that can be given to an Indian Civilian. Under 
the existing rules a civilian can serve for 35 }'Gar 8 , 
and 35 years is not, I think, too long a time to allot 
as the working period of a man's life. But under 
the present system of recruitment this rule would 
allow a man to serve till be was GO. I am of 
opinion that it is to the interest neither of the 
individual nor of the country that a man should 
serve in India till that age. The duties of a senior 
civilian are usually very ondrous. The work is 
done in a trying climate aud often involves pro- 
longed and uncomfortable travelling. Only men 
who are still in excellent physical condition can 
really do justice to such wol'k, and there are com- 
paratively few men over 55 in India whose physical 
vitality and energy are not senszblj' declining. I 
would, therefore, fix the age for recruitment at 19, 
give two 3 ' ears training at home, and bring men 
out at the age of 211. On arrival young civilians 
would he under training for two years, and at the 
end of that time should be fit to be placed in 
charge of subdivisions. I do not attach much 
importance to the outcry that was raised at one 
time against ‘'boy magistrates / 1 It i? only natural 
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that opposition papers sliould criticize the arrange- 
ments and the policy of Government, and such 
criticisms should not he taken too* seriously. I 
came out in 1S93 and was one of the first batch 
to be recruited under the higher age limit. It did 
not, however, seem to mo that my predecessors who 
had been recruited at an earlier age were so 
markedly inferior to the men of my year. 

25215 (IS). What is the most suitable 
age at which junior civilians should arrive in 
India? — I would have recruits arrive at about the 
age of 21 to allow of their putting in a good spell 
of work in this country before advancing years 
x-ender retirement advisable. 

25216 (20). On what principle should 
the subjects for the open competitive examination 
be fixed? Do you accept the principle laid 
down by Lord Macaulay's Committee in 1S54, 
and since followed, that “'the examination should 
he of such a nature that no candidate who may 
fail shall, to whatever calling he may devote him- 
self, have any reason to regret the time and labour 
wbicb bo bad spent in preparing himself to be 
examined," and tbat the object should be to 
secure, not specialists in any particular subject 
that may be useful iu a subsequent Indian career, 
bvlt the ordinary well educated young man of the 
period? — The subjects prescribed for the com- 
petitive examination should be such as will be 
suitable for candidates appearing from a public 
school. 

20217 (21). Please examine the table 
in Appendix I to these questions, which shows 
the various phases of the authoxised syllabus of 
the open competitive examination, and state what 
changes, if any, are, in your opinion, desirable, 
differentiating between the cases of candidates (a) 
of school-leaving age and (6) of University- 
leaving age ?— The subjects prescribed in Appen- 
dix I for the age limit period 17 — 19 seem 
suitable, but Sanskrit and Arabic should be omit- 
ted from the examination in London- They were 
presumably inserted for the benefit of Indian 
candidates and are clearly out of place iu the 
examination of English school-boys. 

2521S (23). Do you consider it neces- 
sary that certain posts should he reserved by 
Statute for officers recruited to the Indian Civil 
Service, and, if so, what posts and for what 
reasons ? Please state in detail what alterations 
(if any) you recommend in the Schedule of the 
Indian Civil Service Act of 1861 (24 & 25 Viet., 
c. 54). [Attention is invited to the provisions of 
the Indian Civil Service Act, 1861 (24 & 25 Viet., 
c. Bid and of the Government of India Act, 1870 
(33 Viet., c. 3), reproduced as Appendices II and 
III to these questions.] ? — I think it desirable that 
certain posts should be reserved by Statute for 
officers recruited for the Indian Civil Service. XH 
no restriction were placed upon appointment Gov- 
ernment. might be embarrassed by applications for 
nomination to remunerative offices. 

25219 (24). Do yon consider that a 
minimum proportion of European subjects of His 
Majesty should bo employed in the higher posts 
of tho Civil Administration ? If so, to what pro- 
portion of the posts included in the Indian Civil 
Service Cadre do you consider that “ Natives of 
India-" might, under present conditions, properly 


be admitted ? — Please refer to my answer to 
question (10). 

25220 (25). Do you accept as generally 
satisfactory iu principle the present system under 
which “Natives of India" are recruited partly 
through tho medium of an open competitive ex- 
amination in England, and partly by special 
arrangement in India, in accordance either with 
rules framed under the provisions of section 6 of 
the Government of India Act, 1S70 (33 Viet., 
c. 3), or with the provisions of the Indian Civil 
Service Act, 1861 (24 & 25 Viet., c. 54) _? Do 
you recommend any alterations in this system, and 
if so, what ? — -Please refer to my answers to ques- 
tions (10) and (12). 

25221 (27). Have the “ Natives of India," 
recruited by means • of open competition iu 
England, proved, on the average, as efficient as the 
European members of the Indian Civil Service of 
the same standing and recruited in the same 
manner? Has it been found possible and expe- 
dient to employ them in all branches of the 
Administration, whether on executive or judicial 
duties? — There arc no “Natives of India "now 
serving iu Assam who wero recruited to the Indian 
Civil Service by means of open competition in 
England. 

25222 (29). AY hat experience have you 
bad of military or other officers who have been 
specially recruited in India to fill Indian Civil 
Service posts, and liow many such officers are em- 
ployed in your Province ? Please distinguish in 
your reply between (a) military officers, and {b) 
others ; and give details of the latter ? — There are 
at present nine military officers in the Assam 
Commission, which contains no officers other than 
members of the Indian Civil Service and military 
officers. Since 1S96 no military officers have 
joined the Commission. 

25223 (40). Please now turn to . tho 
Indian Civil Service Act, IS61 (24 & 25 Viet., 
cap. 54), which will be found in Appendix II, to 
these questions, and say how many “ Natives of 
India” have been appointed permanently to posts 
in your province under its provisions during the 
last five years, giving names and the nature of -the 
posts so filled ? — Subject to the approval of the 
Government of India, Khan Bahadur Mubib-ud- 
din Ahmad, a inember of the Provincial Civil 
Service, was, in November 1912, appointed to be 
Under Secretary to the Chief Commissioner. 

■ 25224 (41). Are there any other ways in 
which " Natives of India " are appointed to your 
Province to Civil Service posts ? — The answer is in 
the negative. 

25225 (43). What is your experience 
of the results of the existing system under which 
successful candidates in the open competitive ex- 
amination are required to undergo a probationer’s 
course of instruction in England ? Do you recom- 
mend the continuance or abolition of this system? 
— I consider tbat a probationer's course of instruc- 
tion in England is essential. 

25226 (44). What should .be the dura- 
tion of dhe probationer’s course in England 
{a) under the present system of the open competi- 
tive examination, (5) under any* modification of 
that system - recommended by you ? — Under the 
present system of examination it seems to me 
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impossible to extend the existing course in England. 
As it is, candidates come out too old and rather 
weary of their protracted studies. If recruitment 
under 19 is adopted there should be a two years’ 
course at home. 

25227 (45). Do you consider it desir- 
able that probationers should be required to spend 
their period of probation in England at an 
approved University ?— I do not think that pro- 
bationers should spend their period of probation 
at a University. I was for four years at Oxford 
and do not consider it a suitable training ground 
for young civilians. It is no school of manners. 
A man who came up slovenly and uncouth went 
down at the end of his time very little improved. 
The dons were not, as a rule, regarded with great 
respect or admiration by the average undergra- 
duate, and on this account had little influence 
over them. This absence of respect for their 
seniors and sense of satisfaction with themselves 
contributed to the development of the “ Oxford 
manner” which is generally considered unattrac- 
tive. The place is so large that it is full of sets, 
like consorting with like, and thus stereotyping 
faults of character and manner instead of remov- 
ing them. Oxford seems to me to be hardly a 
training ground at all. A young man reads, or 
does not read as the case may be, a certain course 
of study, and is influenced either for good or ill 
by the other young men with whom he chooses to 
associate. I think that we should aim at doing 
more than this. 

25228 (48). If you do not advise 
attendance at an approved University during the 
period of probation in England, what alternative 
course of study do you recommend ? — I advise a 
probationary period at a special institution. 

26229 (49). Would it, in your opinion, 
bo desirable to establish a separate institution in 
England for this purpose, and, if so, under what 
conditions ? — I consider it very desirable that a 
separate college should be established at which 
should be trained as far as possible all recruits 
required for Indian services. The advantages 
would be (i) the creation of a spirit of esprit 
do corps and the opportunity that the college 
would afford probationers of forming friendships 
with men of Other provinces and other services ; 
(ii) it would be easier here to adapt the course of 
study to Indian requirements ; (iii) more attention 
could be paid to the development of character and 
to smartness of appearance and general polish. 
A jKcsi-military discipline should be enforced, and 
the Principal should, if passible, be a military man, 

25230 (50). If a probationer’s course is 
continued in England, do you accept the prin- 
ciple laid down by Lord Macaulay’s Committee 
in 1S54, that successful candidates in the open 
competition should be considered as having finished 
their general education and that their future 
studies should be such as have a special tendency 
to fit them for their calling ? Does your answer 
apply equally to candidates who pass the open 
competitive examination after leaving school and 
to those who do so after completing a University 
course ? — I accept the principle of Lord Macaulay’s 
Committee in both the cases specified. 

25231 (51). Please examine the state- 
ment printed as Appendix VI to these questions, 


showing the courses of studies prescribed for 
probationers in 1S91 and 1912, and state what 
alterations (if any) you desire to recommend in 
the present course ( a ) under the existing svstem 
of the open competitive examination, and (6) 
under any modification of that system recommend- 
ed by you ? — From the subjects prescribed for the 
final examination of 1S91 I would omit the 
classical Indian languages. It is desirable no 
doubt for scholars to be acquainted with these 
languages, but for the man of affairs there are 
other branches of study of greater importance. I 
would add inductive and deductive logic, and I 
would prescribe text-books on the manners and 
customs of the people of the various Provinces. 
Such text-books would probably have to be com- 
piled, but there is much material available in 
ethnographic works, census reports, gazetteers, etc. 
It is very desirable that probationers should come 
out to India with some knowledge of the manners 
and customs of the people from the Europe-return- 
ed Indian to the simple villager. If possible, a 
separate history for each province should be 
prescribed in addition to the general historv of 
India. Gait’s history would be an admirable 
text-book for Assam. Accounts of recent events 
in India such as Buckland’s “Bengal under the 
Lieutenant-Governors ” would also, I think, bo 
useful for recruits going to the Provinces with 
which they deal. 

25232 (52). In particular, please state 
your opinion as to the desirability during the 
period of probation of (i) compulsory attendance 
at Law Courts in England and reporting of cases ; 
(ii) the teaching of Indian Law in addition to the 
general principles of jurisprudence ; (iii) -the teach- 
ing of the grammar and text-books of Indian 
languages with or without any attempt at col- 
loquial instruction ; (iv) the teaching of {a) Indian 
Geography, (b) Political Economy, (c) Accounts. — 
I approve of all these proposals except with regard 
to the teaching of accounts. Special stress should 
be laid on colloquial instruction. It would, I 
imagine, be possible to recruit a person of the 
chaprassi class for each of the languages taught 
with whom the probationers could practise con- 
versation. 

25233 (53). Do you consider that the 
probationer's course of instruction can best be 
spent in England or in India? — In England. 

25234 (54). What is your opinion of 
a proposal to start at some suitable place in India 
a college for the training of probationers of the 
Indian Civil Service and possibly of other Indian 
services recruited in England? — -In India voung 
civilians can, I think, best be trained by being posted 
to a station under the supervision of a speciallv 
selected Collector. They will there see work 
actually being done. After two years in England 
practical experience is needed more than theoretical 
instruction, of which they have already had a fair 
amount. 

25235 (55). What is your opinion of a 
proposal that each provincial Government should 
arrange for the training of probationers bv 
suitable courses of instruction for the whole or 
portions of the first two years of service at some 
suitable centre? — In India young civilians can, I 
think, best be trained by being posted fc a Ftation 
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under tlie supervision of a specially selected 
Collectov. Thov will there see work actually 
being done. After two years in England practical 
experience is needed more than theoretical instruc- 
tion, of which they have already had a fair 
amount. 

£5286 (56), In -the report of the Treasury 
Committee appointed to consider the organisa- 
tion of Oriental Studies in London (1909), 
the view is taken that the preliminary training in 
Oriental languages and in law required by proba- 
tioners can be given better in England than in 
India because of the difficulties which junior 
civilians would experience in learning these 
subjects in India, tbe lack of good teachers in 
Indian district headquarters, tbe difficulty of even 
good Indian teachers appreciating the European 
student’s point of viow, and the difficult}- of 
arduous study in a tropical climate. Do you 
consider that these objections could be met by a 
suitable scheme of instruction in India? — I am 
decidedly of opinion that the theoretical period of 
instruction should be passed in England. 

25287 (58). In particular, if a period 
of probation is recommended for sncli officers, 
do you advise that it should be passed in England 
or in India ? — Indian civilians recruited in India 
should be sent for training to tbe college in 
England. It is most desirable that they should 
come in touch with European ideas and habits 
of thought and the conditions at the special 
college should be very- favourable for their develop- 
ment on wholesome linos. 

25238 (74). Please show in a tabular 
statement for the last five _ years, quarter by- 
quarter, with footnotes, giving the names, the 
total net number of officers who have failed to 
obtain promotion in accordance with the princi- 
ples set out in the preceding questions, and say 
whether any inconvenience, and, if so, what, has 
been caused thereby to tbe Administration? — The 
Province of Assam came into existence only on 
the 1 st of April 1912. The following statement 
shows the officers who failed to obtain, promotion 
in accordance with tbe principles set out in 
questions (72) and (78). No inconvenience has 
been caused to the Administration. 



Qimrter | 
ending 30th 
June 1912. 

Quarter 

Quarter 


ending 30tli 
September 
1912. 

ending 31st 
December 
1912. 

Number of officers who, 

2(o) 

.2(a) 

C(fc) 

having completed 

over two years’ 
service, failed to 




obtain promotion. 





Note, — (a) The officers in question ore Mr. \V. ,T. 
Arbutfinot, I.C.S., anti Mr. J. H. Hutton, I.C.S., both of 
whom began thoir service in If'OD. 

(j.) To tfie unmes of Messrs. Arbnthnot and ■ Hutton 
must be added those of Mr. If. Cantlio and Mr. H. G. M. 
Vickers, who began their servico in 1910, and Messrs C. G. 
G. Holme and G. C. Sankey, who came out in 1903 and 
1903, respectively. 

25239 (75). Please now see the "statement, 
marked AA and the list, marked — Assam = I, 
which have been reproduced in Appendix VII to 


these questions, and say whether they are correct 
for your Province. If not, please state what 
amendments are necessary ? — The statement and 
the list are correct, except that the salary of tho 
Chief Commissioner is Us. 4,666-10-8 and' not 
Rs. 5,lG6-§. Under the provisional orders of tho 
Government of India the Chief Secretary draws a 
local allowance of Rs. 400, and the Inspector 
General of Police one of Rs. 250 per mensem. 

25240 (76). Is any difficulty experi- 
enced by the Administration in working with 
the number of superior posts shown in tho list 
for your Province ? Do all the posts entered as 
superior carry a salary of more than Rs. 1,000 per 
mensem, and are they all such as are ordinarily- 
held by officers in the Indian Civil Service ? If 
not, what changes, if any, do you suggest? — 
No difficulty is experienced in working with the 
number of superior posts shown in the list for 
Assam. All the posts entered as superior carry 
a salary of more than Rs. 1,000 per mensem, and 
all are such as are ordinarily held by officers of 
the Indian Civil Service. / 

25241; (77). Does tbe number of superior 
posts shown as held directly under the Govern- 
ment of India correspond' with the actual 
experience of the last five years ? If not, please 
give particulars of the discrepancies, and say 
whether you consider any change <of practice in 
this respect to be desirable. Attention is invited 
in this connexion to List J in Appendix VII to 
these questions ?-— As already statejJ, the province 
of Assam has been in existence only since the 
1st of April 1912. The only officer of the Assam 
Commission, who holds a superior post directly 
under the Government of India, is Lieutenant- 
Colonel Cole, C.S.I., who is Director of' Tempo- 
rary Works at Delhi. ■ • 1 

25242 (7S). Does the number of superior 
posts allowed for temporary appointments and 
deputations correspond with the actual ■ expe- 
rience of (say) the last five years ? If not, please 
give particulars of the discrepancies and say 
whether you consider any change of practice in this 
respect to be desirable ? — Details cannot be given. 

, 25248 (SO). Does tbe allowance of 89 
per cent, on the number of superior posts give 
the right number of junior officers for the work 
of the administration of your Province ? If not, 
please state what excess or deficiency in your 
opinion exists, giving yonr reasons in detail? — No 
difficulty has so far been experienced, and no 
definite opinion can be expressed after so short a 
period of working. 

25244 (81). Junior officers are consi- 
dered to be under training during the first two 
years of their service. Does this appi-oximate to 
the actual conditions ? If not, what alteration 
is necessary in the percentage of 15'5 allowed for 
training ? (S2). Does the leave allowance of 

32-7 per cent, for superior posts, 6 - 7 per cent, 
for inferior posts, and -6 per cent, for training 
posts, approximate to the actual conditions ? If 
not, please state what alteration is desirable? 
(83). Does the annual decremental rate of 4-17 
per cent, on the total strength of the service' 
correspond with the actual experience of the last 
20 years? If not, please give the actual facts for 
this period and suggest a suitable figure, with 
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reasons in support of the same? — (81-3) The 
province has not been in existence long’ enough 
for definite replies to be given. 

£5245 (84')- Does the theoretical strength 
of the Service correspond ordinarily with 
its actual strength ? If not, please state the 
facts and, in particular, offer any remarks which 
may suggest themselves with regard to the exist- 
ing discrepancy shown in the statement marked 
BB which is included in Appendix VII to these 
questions ? — Two new recruits joined in November 
1912, and the actual strength of the Service is now 
50 against the theoretical strength of 48. 

25246 (86). State the principles on which 
the annual indent for recruitment to the 
Indian Civil Service is regulated. Do 3 r ou con- 
sider that accurate results are attained thereby ? 
If not, what alterations do you recommend ? — 
The annual indent for recruitment to the Indian 
Civil Service is prepared in accordance with the 
instructions conveyed in Home Department letter 
No. 656, dated the 4th June 1909. 

25247 (88). To what extent are the 
functions of the Officers of the Executive and 
Judicial Branches of the Indian Civil Service 
differentiated ? Is any change desirable and, if 
so, in what directions ? — There is the usual 
combination of Executive and Judicial functions 
in the person of the District Magistrate. For 
the six Assam Valley districts there is a District 
ajid Sessions Judge, whose services are lent by 
the Government of Bongal, while the Deputy 
Commissioners exercise the functions of a Subor- 
dinate Judge. The district staff of Assistant 
Commissioners and Extra Assistant Commis- 
sioners dispose of Civil and Criminal business and 
assist the Deputy Commissioner in his executive 
and revenue duties. In practice, however, the 
business of trying civil suits is largely made over 
to specially selected Extra Assistant Commis- 
sioners, who are relieved of other duties, and are 
virtually Munsifs. In Sylhet there arc a District 
and Sessions Judge, an Additional District and 
Sessions Judge, and two Subordinate Judges, 
while minor civil suits are tried by regular 
Munsifs. All these officers belong to the Bengal 
Cadre, and are lent to Assam. The District and 
Sessions Judge and the Additional District and 
Sessions Judge have jurisdiction over the district 
of Cachar also, as has one of the two Subordinate 
Judges. There are no separate Munsifs in the 
district of Cachar, where minor civil suits are 
tried by Extra Assistant Commissioners in the 
same way as in the Assam Valley. No changes 
are at present called for. 

2524S (90). Please see the two statements 
contained in Appendix VIII to these ques- 
tions showing the various rates of pay drawn 
by officers holding posts in the Indian Civil 
Service Cadre and the grading of each class of 
post for the different Provinces, and say whether 
they are correct for your Province ? — The state- 
ments are correct except that the Chief Com- 
missioner draws Rs. 4,666-10-S. 

25249 (92). Are the present rates of pay 
and grading suitable ? If not, what altera- 
tions do you recommend ? — I do not consider the 
prescut rates of pay and grading suitable. I will 
here refer to the question of pay and in reply to 

1635 H. D.'P. S. G.) 


question (99) to the drawbacks of a graded system. 
The present rates of pay for Magistrates and 
Collectors in Bengal was fixed in 1874. It null, 
I imagine, be conceded that taking it all round 
the conditions of service in India then were quite 
as attractive as they are at the present day. No 
one, I think, could seriously contend that there 
had been such an increase in the amenities of a 
civilian's life as would justify a reduction of his 
salary. The rate of exchange in IS 74 was 1$. 10*/., 
it is now Is. 4(7. The result is that even with the 
addition of exchange compensation allowance, the 
sterling value of a first grade Collector's pay is 
£564 per annum less than it was in IS 74. During 
the last 38 years the cost of living in India has 
gone up enormously and there has been a great 
rise in the standard of comfort and of incomes in 
England. Even if exchange had remained at Is. 10/7. 
a first grade Collector of to-day would have been 
a poorer man than his predecessor of 3S years 
ago; the fall in exchange has hit him very hardly. 

I may add that promotion in lb 7 4 was better 
than at the present day. The officer at the 
bottom of the first grade of Collectors had only 
17 years’ service and several senior to him in the 
grade had even less. The senior second grade 
Collector had 16 years’ service. In Assam the 
junior first grade Deputy Commissioner has 21 
years’ service, the senior second grade Deputy 
Commissioner has 19 years’ service, aud there is no 
likelihood of his getting into the first grade for 
another two years. 

25250 (94j. Do you consider it desirable 
that there should be uniformity of pa3'inent 
for similar kinds of work in all the Provinces, and 
does any dissatisfaction on this score exist in j'our 
Province, and, if so, what ? — I consider that in the 
younger Provinces the pay of Secretaries should 
approximate more closely to the pay given to 
Secretaries in Bengal. In Eastern Bengal and 
Assam the Chief Secretary was of Commissioner’s 
rank and received little more than Commissioner's 
pay. The two other Secretaries received allowances 
of Es. 250 per mensem in addition to their grade 
pay. In Assam the second Secretary receives only 
his grade pay. The work is veiy hard, the cost of 
living at head-quarters is much greater than at out- 
stations, aud the appointments on these terms are 
simply not attractive. 

25251 (96). If abolition is recommended 
with compensation in the form of increased 
salaries what is your opinion regarding the grant 
of a similar increase of salary to those members 
of the Service who now draw no exchange com- 
pensation allowance ? — There are no members of 
the Service in Assam who do not draw exchange 
compensation allowance. 

25252 (99). What is your opinion regard- 
ing the substitution for the existing graded 
63'slem of promotion of a time-scale of salarv ? 

If you are in favour of a time-scale, should it be 
restricted to the lower grades of the Service or 
not? — The system of distributing officers dis- 
charging precis?!}’ similar duties inti grades and 
assigning different rates of pay to these grades 
is only satisfactory when there is a fairly even 
flow of promotion. When a block occurs it is 
bound to produce grave ^discontent. .Such a 
block is now forming in Assam and has, I believe 

x 
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formed in the Punjab and the Central Provinces. 
A short time ago the average period taken to 
secure confirmation in the first grade of Collectors 
was as follows Eastern Bengal and Assam 17 i 
years, Bengal 191 years, United Provinces IS I 
years. It is impossible to forecast the prospects 
of promotion with mathematical precision, but, 
as far as I can ascertain, during the next ten 
years no civilian in Assam will be confirmed in 
the first grade of Deputy Commissioners with 
less than SI years' 1 service, and most will have 
from S3 to 27 years’ service at the date of confir- 
mation. This serious retardation of promotion is 
aggravated by the faot that there is compara- 
tively little officiating promotion, and by the 
later age at which officers have come to India 
since 1893. If nothing is done to improve the 
position the second grade Deputy Commissioners 
in Assam iu 1920 will have from 21 to 24 years’ 
service, and officers with 20 years’ service will still 
he in the third grade of Deputy Commissioners. 
Officers with ten and eleven years’ service will 
still be 3rd grade Assistant Commissioners on a 
substantive pay of Its. 500 a month. These 
gentlemen will be 34 or _ 35 years of age, and, 
even though their substantive and officiating pay- 
will amount to Its. 760 a mouth, these are not 
emoluments calculated to attract capable young 
men to India. A time-scale has recently been 
sanctioned for Indian Civilians serving under the 
Foreign Department. I have compared the sala- 
ries which will be drawn in 1920 by officer's in 
Assam under - the graded system with those to 
which they would he entitled under the Foreign 
Department time-scale. Of the 35 officers who, 
I calculate, will still be in the Province, 9, allow- 
ing for officiating promotion, would be drawing 
approximately the same pay as under tire time- 
scale, but only six could actually count on drawing 
this pay. Of the remaining 26 

4 pon](l ba drawing more than Its. COO less than under the time-scale. 

a „ „ ,» it*, coo „ „ 

J2 ,, „ „ Its. 400 „ „ 

4 „ „ „ Its. 300 „ „ 

» , f „ Es. 200 „ „ 

I consider therefore that a timo-scale is urgently 
needed in Assam. In view of the fall in 
exchange it is for consideration whether the rates 
of pay should not be higher than those prescribed 
in the Foreign Department scale. It must be 
borne in mind that we require to attract to India 
a certain number of men of quite the first class, 
and if the impression arose in England that the 
Service had lost most of its former attractions 
young men of the highest calibre might not wish 
to enter it. 

25253 (102). If you recommend any system 
of time-scale of pay, please describe it, and 
slate what conditions should be laid down in 
regard to the grant of increments, promotion to 
superior grades, charge allowances, and other 
matters of importance ? How do you propose to 
apply such time-scale iu Provinces where the scale 
of pay or the judicial and executive branches of 
the Service is different ? — The provisos attached 
to the Foreign Department time-scale, restricting 
the pay of officers who are not reported to he fully 
qualified for the charge of a superior post and of 
officers not actually holding superior posts, and 
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giving charge allowances to junior -officers in 
superior posts, seems suitable. It is, however, for 
consideration whether the scale of pay should not 
be raised to componsato to some extent for the fall 
in exchange and the increased cost of living. 

25254 (119). "Would a non-contributory 
system of superannuation pensions, varying in 
amount with the amount of salary drawn at 
the time .of retirement, he, preferable in the 
interests either of the Government or of the 
members of the Indian Civil Service ? — It is, 
I venture to think, a matter for consideration 
whether the existing pension should not he 
improved. Theoretically an Indian Civilian draws 
a pension of £1,000 a year, hut actually ho draws 
£956-5-0 if a married man and £97S-3-0 if a 
bachelor. The pension given by Government is, I 
believe, £.600, the balance being provided from the 
subscriptions of the Service. £600 is less than 
the pension that can be earned iu the Indian Army. 

25255 (121). In particular, what is your 
opinion of the arrangement by which members 
of the Indian Civil Service, who are appointed 
Judges of High Courts, obtain special pensions 
of £1,200 a year after 111 years’ actual 
service as Judges ?. Do you recommend any 
change in the present conditions?' — It would, in 
my opinion, he exceedingly invidious to give a 
Civilian Judge of the High Court a smaller 
pension than that allowed to other Judges. 

25256 (122). Do you consider that a similar 
system should bo applied to the cases of high 
Executive officers, and, if so, to which Flense 
state the amount of pension and the condi- 
tions -which you recommend as suitable ? — It 
seems anomalous that a Lieutenant-Governor 
should receive a smaller pension than a Judge of 
the High Court. Pensions' should, I consider, be 
awarded at a higher rate to Heads of Prbvinees 
and members of the Executive Council of India. 
The principle of enhanced pensions for officers 
bolding the higher appointments is recognized 
in other Services. 

Written answers relating to the Provincial Civil 
Service. 

( There is no Judicial Branch of the Provincial 

Civil Service in Assam, the officers of that 

branc/t , who serve in Sj/lhct, Icing Ionic on the 

Bengal Cadre , and lent to Assam.) 

25257 (8). Please see the statement si, ow- 
ing the constitution of the Provincial Civil 
Service, reproduced as Appendix B to these ques- 
tions, and state whether the information is correct 
for your Province. If not, what alterations are 
required? — The information given in the state- 
ment is correct. 

25258. (4). ; Please state the different systems 
of recruitment that have been adopted for 
the Provincial Civil . Service, the periods for 
which they were in force, and. the number of 
officers recruited year by year in your Province 
under each system since its formation ? — Since 
the Province of Assam was originally formed in 
3S74 appointments to the Provincial Service have 
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been made only by selection. Officers have some- 
times been admitted direct and sometimes promo- 
ted from the Subordinate Executive Service, but 
in no case have appointments been made on the 
results of a competitive examination. 

•25259 (5), Please s£ate the number of natural- 
born subjects of His Majesty other than 
ft Natives of India Ji recruited in your Province in 
each year ? — No natural-born subjects of His 
Majestv other than <c Natives of India 31 have 
been recruited. 

25260 (7). To what extent are non-resi- 
dents of the Province employed in your Pro- 
vincial Civil Service? Do you consider that 
only residents of the Province should ordinarily 
be recruited ?- — Apart from officers of European 
descent the Provincial Civil Service of Assam 
contains only six officers who are not residents of 
the Province. 

25261 (8). Are all classes and commu- 
nities duly represented in your Provincial Civil 
Service ? Do you consider that this is desir- 
able, and what arrangements do you recommend 
to secure this object? — On the whole all classes 
and communities of the Province are fairly 
represented in the Provincial Civil Service. 
Before new appointments are made, statements 
showing the proportion of each class or commu- 
nity to the total population of the Province, and 
the number of appointments already held, are 
consulted. 

25262 (9). "What is the system of training 
and probation adopted for officers of the 
Provincial Civil Service? Do you consider it 
satisfactory, and, if not, what alterations do you 
recommend ? — The selected candidates remain 
on probation for not less than one year. On the 
expiry of this period, if they have passed the 
proscribed tests in law and languages, they are 
eligible to be confirmed as vacancies occur. 
During their period of probation they receive 
practical training in the duties which they will 
ultimately have to perform. 

25263 (12). What is the system - on which 

the strength of the Branch of your 

Provincial Civil Service is fixed? Do you 
consider it satisfactory, and, if not, what altera- 
tions do you recommend ? — There is no Judicial 
Branch of the Provincial Civil Service in Assam. 
The strength of the Executive Branch was fixed 
by giving* Assam its share of the posts actually 
sanctioned for the late Province of Eastern Bengal 
and Assam. These posts provide the staff accept- 
ed as necessary for the performance of Judicial 
and Executive duties at district aud subdivisional 
headquarters ; allow for Personal Assistants to the 
two Commissioners, and for an Assistant to the 
Director of Land llecords ; and give Assam its 
share of the appointments which were specially 
sanctioned for Survey and Settlement work, and 
were added to form a leave reserve. 

25264 (13). In particular, is the leave reserve 
adequate, and the system on which it is graded 
suitable? — There is no reason to believe that the 
leave reserve is not adequate. 

25265 (II). Is theie any reserve for offi- 
cers under training and is it adequate? — Two 
probationers may be recruited annually, and 
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these, until they are confirmed, take the place of 
a reserve for officers under training. 

25266 (15). What is the aunual rate of 
recruitment and how is it fixed ? Has it worked 
well in practice and does it secure an even flow 
of promotion? — The annual rate of recruitment 
works out to two appointments, calculated at 3*S2 
per cent, of the total strength as laid down by the 
Government of India in Home Department letter 
No. 543, dated the 27th July 1906. As the 
Province has been in existence only since the 1st 
of April 1912, it is impossible to sa}' whether the 
rate works well, and will secure an even flow of 
promotion. 

2 5267 (16). To what extent is any system 
of selection for appointments to the higher 
grades enforced ? Is an)* - change of practice 
required in this respect ? — Up to the nth grade of 
Extra Assistant Commissioners on Rs. 400 per 
mensem promotion goes ordinarily by seniority. 
Promotion, to the 4th grade on Rs. 500 per mensem 
is given by selection. 

252 GS (IS). To what extent are the func- 
tions of the officers of the executive and judi- 
cial branches of your Provincial Civil Service 
differentiated ? Is any change desirable, and, if 
so, in what direction? — The only oflicers employed 
entirely on executive duties are those working 
under the Excise and Settlement Departments. 
In the district of Sylhet there are separate 
Munsifs belonging to the Bengal Cadre, and lent 
by that Government, and the Extra Assistant 
Commissioners perform magisterial and executive 
duties, but do no Civil work. Iu the Assam 
Valley districts the Extra Assistant Commis- 
sioners, besides performing magisterial and execu- 
tive duties, also dispose of Civil business. There 
are no separate Munsifs, but certain selected Extra 
Assistant Commissioners, who have had a legal 
training, are employed almost exclusively in the 
administration of Civil J ustice. 

25269. (19). Are you satisfied witli tho 
existing arrangements by which certain posts, 
ordinarily filled by members of the Indian Civil 
Service, are listed as open to officers of the Pro- 
vincial Civil Service of proved merit and ability, 
and is the system followed in making appointments 
to these posts suitable ? If not, what alterations 
do you suggest? — There are no listed posts in 
Assam. 

25270 (29). If you recommend any kind 
of time-scale of pay, please describe the scheme 
that you propose and state what conditions 
should be laid down in regard to the grant of 
increments, promotion to superior grades, charge 
allowances and other matters of importance. 
How do you propose to apply such time-scales in 
Provinces where the scale of pay of the executive 
and judicial branches of the Service is different? — 
Improvements in the conditions of service Lave 
recently been sanctioned or are In contemplation fur 
the Provincial Services of the Forest Department, 
the Police Department and the Education Depart- 
ment. The prospects of the Provincial Civil Service 
would therefore seem to require examination or 
there is risk of the best men available being 
attracted elsewhere. Graded systems are on general 
grounds unsatisfactory, and I would therefore 
advocate a time-scale somewhat on the following 
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lines : 250 — r ^-° — 400 with a limited number of 
appointments in a time-scale 400-000 and 600-SOO. 
The precise details would have to be worked ont 
with* reference to the scale adopted in other 
Services. Pay at this rate would, I believe, suc- 
cessfully compete with the prospects open to 
our officers in Assam outside Government 
service. 

25271 (45). To what extent do members 
of the Provincial Civil Service subscribe for 


the benefit of their families to the Government 
General Provident Pund, or to other official or 
officially recognised funds ? Arc any further 
facilities required, and what arrangements of this 
kind do you consider to be necessary ? — European 
and Anglo-Indian officers are- required by rule to 
subscribe to the Government General Provident 
Fund. Of the Cl Indian’ officers of the Assam 
Provincial Civil Service 23 subscribe voluntarily to 
the Fund. ' 


Fin. B. C. Allen called and. examined. 


25272. {Chairman.) You are a Deputy Com- 
missioner in Assam? — I am. 

25273. On what experience are the opinions 
yon give based ? — I served for twelve years in 
Assam before the partition of Bengal, and then 
I went to Eastern Bengal for two years and was 
in charge of the Dacca district. On returning 
from leave at the end of 1908 I was for eighteen 
months Secretary to Government, and since then 
I have been Deputv Commissioner of the Khasia 
Hills. 

-25274. You favour separate recruitment for 
Enropeans and Indians, and you would like to 
see the recruitment of the former made in 
England and of the latter in India? — Yes. 

26275. In both cases you would allow for a 
combination of nomination and examination ? — 
Yes. 

25270. You suggest that the nomination 
should take place subsequent to the examination, 
do you not? — Yes. 

25277. Do you apprehend that that would 
deter candidates from entering for the examina- 
tion? — No, I do not see why it shonld. 

25278. Do you mean that there should be a 
competitive examination ? — Yes, in England. I 
have not thought out the Indian arrangements 
so precisely, hut in England I propose there should 
be a competitive examination as at present. 

25279. YVill the names of the candidates he 
published after the examination, and then he 
submitted to a Board for a decision on the point 
whether the successful ones should all be selected 
or whether some of those who were not successful 
should be put over their heads? — I would not 
propose to publish the list of candidates. The 
Board of Examiners should see the order in which 
the candidates have passed and should then select 
the men they think to be the fittest. I do not 
consider that the fact that a man passed a 
competitive examination really gives him any 
claim to be appointed to the Service. 

252S0. I was not asking you so much from the 
point of view of a claim to be appointed to the 
Service as from the point of view of the' 
popularity of the Service. What advantage do 
you see in making the selection after the 
examination has been completed in preference 
to selecting before the candidates go in for the 
examination ? — I think it will be easier to select 
after examination. You are selecting a certain 
number of men from a large body of candidates, 
and unless you know all the men intimately it is 
very difficult to arrange them in any degree of 
merit. , * 


25281. Do you think you would get to know 
them any more by your method? — No, hut I 
propose that the selection should only be a modified 
form of selection. Ceteris paribus, I would 
appoint the man who gets the greater number of 
marks, but supposing the man who had got a 
large number of marks was not a very attractive 
specimen in other ways, if he appeared to he 
physically rather a weak man or appeared to be 
undesirable in. any other way, he might be 
passed over fpr a man who had fewer marks but 
who seemed to be move attractive in other ways. 

25282. Would it not be easier to discover those 
defects prior to the examination and thus avoid 
having to pass over a successful candidate 
afterwards ? — 1 think it would be difficult to rule 
out men straight away ; it is so much a question 
of degree. 

25283. Would it not be more difficult to rule 
them out afterwards ? — I would not allow them 
to know they had passed the examination. The 
system of selection would be rather like the vt'vi 
voce examination at the end of a University 
examinatiou : the men would not know the places 
they had taken. 

25284. What would he the effect on the minds 
of candidates goiDg up? — I do not think it would 
deter them very much. 1 do not think it would 
produce any serious effect, or at any rate that is 
my personal opinion. 9 

25285. With regard to the Indian proposal, I 
understand you would select certain candidates 
from each Province? — I would. 

25286. Would that selection take place prior 
to the examination in India ? — I think probably in 
India it would be better to select before examina- 
tion. 

25287. The number of candidates from each 
Province would be in accordance with the number 
1 of posts available ? — Yes. 

25288. Do you propose they should all he 
collected together Tn one centre for .the examina- 
tion, or that there should he separate examinations 
in the various Provinces ? — I think it should be 
possible to arrange for separate examinations in 
each Province, but that is a detail I have not 
thought out. 

25289. Would the standard of examination 
be similar to that of the open examination 
at home? — I believe the system of instruc- 
tion over here is rather different from the train- 
ing the ordinary boy gets at home, and probably 
the examination ought to differ a little. The 
examination at home, I think, is largely settled by 
our public schools, and as long as they continue 
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to teach the sort of things they are teaching now 
we must examine candidates in those subjects. 

25290. You would be prepared for a different 
syllabus? — Yes. 

25291. But you would not be iu favour of an ex- 
amination of an inferior standard ? — The standard 
of the examination largely depends on the competi- 
tion. It might be easier to pass the examination 
out here than at home because there might not 
be such highly qualified competitors. The difficulty 
of an examination largely depends on the number 
of people who go up for it. If the number of 
posts are limited, I would have the same class of 
questions. ' 

25292. Would you, as nearly as possible, have 
the examination of the same standard as the one 
in England so that there could be no arguing that 
those who entered through the Indian dpor were 
inferior to those who entered through the English 
door? — I would not suggest anything of that 
kind ; the two examinations should be ranked as 
equal. 

252 OS. 1 ask you that pointedly because we 
have had many witnesses before us who have 
argued against a separate examination upon the 
ground that it would be an inferior examina- 
tion, and that therefore the candidates would be 
stamped with a badge of inferiority ? — I do not 
attach the slightest importance to that argument. 

25294. Then after the examination your pro- 
posal is to bring ail the successful candidates, 
both European and Indian, into a central institu- 
tion for a probationary period of two years? — Yes. 

25295. Where would you suggest that this 
institution should be established ? — I can hardly 
offer an ODinion about that ; I think it is more for 
the people at home. Some suitable place would 
have to he found more or less in the country, like 
Coopers Hill. 

25296. Would you suggest that the candidates 
during their period of probation should have an 
opportunity of studying Law in London ? — Yes, 
they should he allowed to report cases in the 
Courts, because I am told that is an admirable 
training. I did not go through it myself, but it 
is said to be very good. 

25297. You appear to have a strong objection 
to the University course? — Yes, I do not think 
that is at all a suitable course. , 

25298. How have you come to that opinion ? — 
I am judging from my personal experience of four 
years spent in the University. 

25299. Do yon not look back on that period 
with any satisfaction ? — I would not go so far as 
to say I did not, for it was a very pleasant time. 
But things that are pleasantest are not always 
the things that are best for us. 

25300. Why would you like to see a new 
departure ? — I do not think there is enough 
discipline at the University ; people are allowed to 
develop on their own lines too much. 

25301. You set store by the idea that all who 
arc coming out to take part in the administration 
of India should he collected together as much as 
possible? — Yes, and trained together. 

25302. You also wish to see the Indians 
trained alongside with the Europeans ? — I think 
it is essential that an Indian should go home for 
1635 H. D. (P. S. C.) 


training, and it is a very good thing that they, 
should be trained together. 

25303. You would revert to the age limit of 
17 to 19 1— Yes. 

25304. The successful candidates would go to 
the central institution at 19 and remain for two 
years and be ready to come out to India at 
about 21 ? — Yes. 

25305. You consider it important that they 
should come out at an earlier age than they do at 
present ? — I do. 

25306. You think 25 is too old ?— If a man 
comes out at 25 he is 60 before he has put in 35 
years’ service, and I think 60 is too old to be 
serving in India. That is why I advocate an 
earlier age. After 55 a man is better in England 
than in this country. 

25307. Do you think the young man of 21 will 
assimilate the conditions of the country more easily 
than a young man of 25 ? — I do not think there 
"is much difference one way or the other in that 
matter. Possibly he will. 

25-308. You look to the advantage at the end of 
their career ? — Yes, more to that. 

25309. With regard to your proposals for 
salary, you have selected a time-scale of pay for 
the Indian Civil Service and for the Provincial 
Civil Service ? — Yes. I think a graded system is 
generally unsatisfactory. Promotion in Assam is 
good at present. 

25310. In the Provincial Service you would 
have what is called a compartment time-scale ? — 
Yes. 

25311. And those who have reached the Rs. 400 
limit would be promoted into the higher compart- 
ment by a process of selection ? — Yes. 

25312. Would you allow for a compartment 
time-scale in the Indian Civil Service as well, or 
would you have a straight through scale in its 
case ? — They have it at present in the Provincial 
Civil Service, but not in the Indian Civil Service. 

I have not advocated any change in either service. 
The appointments to posts carrying more than 
Rs. 400 are at present, in the Provincial Service, 
made by selection, and I have proposed to retain 
that system of selection in the Provincial time- 
scale. Appointments to the second or first grade 
of Deputy Collectors or Deputy Commissioners are 
not made by selection, and therefore I have not 
proposed to introduce the selective principle into 
the Indian Civil Service time-scale. 

25313. You do not think the compartment 
system would he good for the Indian Civil 
Service ? — That is a point on which I am hardly' 
qualified to express an opinion. It is more a 
matter for Government, I think. y 

25314. Officers in the Provincial Civil Service 
who are now filling the higher posts of Rs. 590 
and over are supposed to have been promoted by 
selection, are they not ? — Yes. 

25315. Can you say how many officers there are 
in the Provincial Civil Service who have been 
passed over for promotion and left in the lower 
grades? — I cannot give that information off- 
haud, but it can be supplied. Officers of course 
are passed over, and sometimes are passed over for 
a time and promoted afterwards. 

25316. We have had some witnesses before us 
who have advocated the amalgamation of the 
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„ Subordinate Service with the Provincial Sefvice 3 
can you give us your opinion on that ? — It is really 
a matter more for Government, but personally I 
think there is a good deal to be said in favour of 
it. In my experience, officers appointed to the 
Subordinate Services, in Assam at any rate, come 
from very much the samo class as officers appointed 
to the Provincial Service ; the original material 
does not differ very greatly. In Assam at one 
time there was almost amalgamation because, 
appointments to the Provincial Service were made 
mainly by promotion from the Subordinate 
Service. I do not quite know why that system 
was abandoned, but probably there were reasons 
for it. 

25317. I suppose the proposal, if carried out, 
would entail a considerable expenditure, would it 
not ? — Yes, it would ; it would be rather difficult 
to work out a combined Service which would not 
cost more. 

2531S. (Lord Bonaldshay.) The officers in the 
Subordinate Service do not have such responsi- 
bility as the officers in the Provincial Service, do 
they ? — They have fairly responsible duties and 
they are required to be people of energy and 
activity. 

25310. Bo they have much magisterial or other 
'■'■Judicial work? — They have a certain amount of 
magisterial work and I think that magisterial 
work is not always the most responsible. In 
Assam at any rate tbe officers of tbe Subordinate 
Service have very important functions to discharge 
in connection with the Land Revenue, which is 
rather complicated. It is a very large organisa- 
tion. 

25320. Generally speaking, are officers of the 
Subordinate Service magistrates ? — They general- 
ly have second or third class powers in Bengal 
and many of them have powers in Assam. 

25321. But not necessarily? — No, their main 
duties in Assam are certainly not magisterial, and 
their duties are not as responsible. 

25:322. They aTe all magistrates in the Provin- 
cial Service, are they not? — Yes. 

35323. So that that is one distinction between 
the officers of the two Services ? — Yes. 

25324, Then a man before he can be recruited 
direct into the Provincial Service must be a gra- 
duate, must he not ? — Yes. 

25320. Must he be a graduate before being 
recruited to the Subordinate Service ? — I think so, 
as far as I can remember. 

25320. Underthe Rules I see that two appoint- 
ments can be made annually to the Cadre of 
the Provincial Service, and one of these appoint- 
ments is kept in the hands of the Chief Commis- 
sioner ? — That is so. 

25327. Then there are two paragraphs, one of 
which says that appointments will be made from 
time to time by promotion from the Subordinate 
Service, and the other that a probationer will be 
admitted only upon the nomination of the Com- 
missioners of the Divisions in rotation ? — Yes. 

2532S. That seems to me to make an annual 
recruitment of three? — The officer appointed from 
the Subordinate Service might fill the appoint- 
ment made by the Chief Commissioner. The 
promotions are only made from time to lime from 
the Subordinate Service, not every year. 


25320. In tbe year in which it was made it 
would count as an appointment made by the 
Chief Commissioner ? — I imagine so. 

■ 25330. With regard to your system of selection 

subsequent to the examination in England, have 
you ever considered what effect that might have 
upon the future career of the rejected candidate ? 

- — I do not see any reason why .the whole thing 
should not be kept quite confidential. 

25331. It might be kept confidential, but surely 
when one of those men who had not got into the 
Indian Civil Service was looking Out for another 
career those who were thinking of employing him 
would probably want to know what his previous 
credentials were, and if they saw he had failed for 
the Indian Civil Service they would realise that it 
may not have been merely because he was unable to 
pass these scholastic examinations and might think 
he had been rejected by the Board of Selection 
for some undesirable characteristic. Would not 
that have a prejudicial effect upon his prospects ? 
— I do not think it would have a very prejudicial 
effect. In the first place he would naturally be a 
boy, and in the second place I think he would 
probably be rejected for undesirable characteristics 
which are more or less self-evident. 

25332. You really think it would not adversely 
affect his future prospects ? — I do not think it 
would. 

25333. With regard to your suggestions for the 
recruitment of Natives of India to 'the Indian 
Civil Service, I see that you doubt whether pro- 
motion from the Provincial Service would be the 
best way of introducing Indians into the higher 
Service, and you appear to base your doubts on 
three main considex-ations. First .that officers in 
the Provincial Service have not had a European 
training, secondly that officers of the Provincial 
Service have not the same prestige as officers of 
the Indian Civil Service, and thirdly that such 
officers would get into the higher service late in 
life. It has been suggested to us bv some wit- 
nesses that if yon picked your men from the Pro- 
vincial Service at a young age, after you had 
had some opportunities of jndging of their capa- 
city in the Provincial Service, it would be possible 
to send them to Euglaud, to some central institu- 
tion, for a couple of years’ additional training. 
Do you see any objection to a scheme of that 
kind ? — I think there is something to be said for 
it. Of course they would be rather old when they 
went home ; they are graduates before they are 
appointed, and there is a good deal of competi- 
tion to enter the Service and they do not as a rale 
get appointed directly after they take their degree, 
and they are not as a rule very young men when 
appointed. I think the average age of entry in 
Assam for the Provincial Civil Service is about 
twenty-five. They cannot distinguish them- 
selves very much for. two or three years. They' 
are under training for at least two years. There- 
fore they- would be rather old when sent home 
finally to the institution. 

3533-1. Would there be any' objection lo recruit- 
ing the Provincial Service from y'ounger men ? — 
No. ' But it is rather like' the waiting list at a Club ; 
you have a certain number of qualified candidates 
and naturally tbe man ’.vho was first would have 
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a prior claim over the man who applied a year or 
two subsequently. 

25335. Do you think that the officers of the 
Provincial Service acquire European methods as 
well in that way as they would by spending a 
couple of years at some training institution in 
Eng-laud ?• — I do not think they invariably succeed 
in acquiring European methods, but I cannot say 
what the precise reason is. 

25336. Do you think that you, as an officer in 
charge of a district, do not succeed fairly well 
in impressing upon your subordinates British 
ideas of administration ? — That is rather a deli- 
cate subject to discuss. 

25337. Do you think that a Native of this 
country, who goes to England after he has passed 
an examination out here, really imbibes in a couple 
of years British ideas to any marked degree more 
than a man who has served in the Provincial 
Service under British officers out here ? — I am 
afraid I am not in a position to express an opinion 
about that. I know one Indian civilian who en- 
tirely imbibed British ideas, but then he was 
brought up at home, having been educated in 
England. 

2533S. Surely under your system of examin- 
ation in the Provinces you are not going to send 
your Indians to be brought up in England but 
only send them there after they pass the examin- 
ation, so that you cannot count on the Indians 
recruited under your system being educated in 
England ? — I do not. 

25339. So that your iustance is really outside 
the mark? — Quite so. I said I was afraid I was 
not in a position to express an opinion ; I have 
not met sufficient Indian civilians. 

25340. With regard to your objection that the 
Provincial Service officers have not the same pres- 
tige as officers of the Indian Civil Service, do you 
think there would he very much difference in 
prestige between a picked man, from the Provin- 
cial Service who was fit for promotion by reason 
of the admirable way in wbieh be had performed 
his duties and the Indian who passed a separate 
examination out here as proposed by you ? — I 
think there probably would be. The picked Pro- 
vincial Service officer has \been occupying subor- 
dinate posts for some considerable time, and I 
think that rather tends to affect everyone. 

25341. Do not the hulk of the Provincial 
Service officers perform the same duties as the 
junior members of the Indian Civil Service when 
they first come out to this country ? — Yes. 

25342. Then if they are performing the same 
duties I do not see that objection. If you de- 
scribe them as holding subordinate positions clearly 
their position is no more subordinate than that of 
the young member of the Indian Civil Service ? — 
But they continue to hold them for so long. 

25343. I am suggesting that they should be 
picked after a few years' service; instead of being 
promoted to a listed post, which seems to me to 
he rather an anomalous position, they should be 
promoted to the ranks of the Indian Civil Service ? 
— I think the practical difficulty about that , 
would be that it is very difficult to make the f 
selections amongst the junior men. I believe it 
would give rise to a great deal of heart-burning. 


25344. Is not selection made now for appoint- 
ments to the higher grades ? Promotion to the 
higher grades of the Provincial Civil Service 
is not by seniority, is it? — It is made bv 
seniority, only those who are not considered fit 
for promotion are passed over, which is a very 
different thing from selection. The claims of the 
next man are considered, and if he is not thought 
to be suitable for promotion the claim of the second 
man would be considered, and so on. 

25345. Generally speaking, do you think there 
are a fairly large number of men who are passed 
over ? — Yes, hut not a very large number. 

25346. Should you say there was any serious 
dissatisfaction in the Provincial Service by reason 
of this system of selection for the higher 
grades ? — Probably not, because it is rather like 
the appointment of a Commissioner. The claims 
of the next senior man are, I believe, invariably 
considered, and the fact that a man is passed 
over would not produce discontent in the Service 
as a whole ; but supposing twenty men were passed 
over in the appointment of a Commissioner ] 
think it probably would create discontent. 

25347. With regard to your suggestions for an 
alteration of the syllabus of the final examination, 
I see you want to leave out the classical languages 
of India ? — For the final examination in England 
for an English school-hoy. 

25348. Do you not think the classical languages 
of India form a very good basis for the future 
study of vernaculars in this country ?— As far as 
I am aware, there is no provision for the suitable 
teaching of the classical languages of India to 
English school-boys. 

25349. I understood this was the syllabus of 
the final examination ? — I would leave it out there 
too. 

25350. Your objection that there were no facil- 
ities for teaching these languages does not apply 
to the fiual examination because that would take 
place after two or three years' probation at your 
central institution ?— I think the amount of time 
devoted to learning the classical 'languages would 
be more profitably devoted to learning the verna- 
cular. 

25351. You also wish to insert inductive and 
deductive logic : what particular value do you 
think that form of study would have for an 
Indian Civiliau ? — I think it is a very valuable 
form of study for any person. 

25352. You think it is a very useful form of 
instruction in general education for everybody ? — 
Yes. 

25353. With regard to your suggestion that 
text-books on the manners and customs of the 
people of the different Provinces could be drawn 
up and instruction given in that matter, do vou 
think that young Indian civilians find considerable 
difficulty in acquiring the necessary knowledge 
with, regard to the manners and customs of the 
people when they come out here for their train- 
ing? — I was really thinking of officers like Sir 
Bampfylde Fuller, who had a very intimate 
acquaintance with the customs of the people, and 
I think it is a very desirable thing to possess. 

25354. Do you know how he acquired that very 
intimate acquaintance with the manners and 
customs? — He was an exceptionally able man and 
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very observant and bad a very retentive memor)'. 
He was a settlement officer for a considerable 
period. _ 

25355. Are you not now telling us that Sir 
Bampfylde Fuller acquired his knowledge of the 
manners and customs of the people by observa- 
tion when he was residing amongst the people 
themselves, not from text-books ? Do you think 
that teaching these sorts of things from texb-boolcs 
in England would be of considerable value or do 
you not rather think that it would be easier for 
them to acquire a knowledge of these subjects 
after they have come out to this country, when 
they are living among the people themselves ?- — I 
think there are certain things you can learn from 
a text-book quite usefully. 

25356. Are there such text-books at the present 
time ? — Not that I know of. There is a good 
deal of information about the customs of different 
castes in various books. 

25357. (Sir Theodore Morison.) I should like 
to have a little more in detail 3-our views on the 
special institution that you suggest should be a 
little way out of London. You mean it to be 
a residential institution ? — Certainly. 

2535S. Sufficiently near to London for a young 
man to come up to the Law Courts ?— Yes. 

25359. The principal subject of study I suppose 
would be Law ? — Law and the vernacular of the 
Provinces. 

25300. ITould you teach Law theoretically, as 
it is taught in a school or college, jurisprudence 
and general Law, making it as good a general 
education as possible ? — Yes. 

25361. And yon would give them the practice 
of it by making them attend the Law Courts ? — 
I am told that is useful. 

25302. They would study the procedure of an 
English Law Court and_ report cases ? — That used 
to he done, but not in my time so that I have had 
no experience. 

25363. I suppose you would have a tutor to 
supervise their practical work ? — Yes, and lectures 
in Law. 

25304'. You would have tutorial work iu Law ? 
— Yes, that is probably advisable. 

25365. You would have the vernaculars but no 
classical languages ? — That is so. 

25366. During the two or three years you 
would teach them effectively so that they could 
master the script and grammar sufficiently to he 
able to read? — The thing on which I lay- most 
stress is to be able to talk. I would try to 
arrange to have people of the Chaprassi class 
with whom they could practise actual conversa- 
tion. 

25367. They have readers in Oxford and Cam- 
bridge, have they not ? — At Oxford wo bad 
Bengali lecturers. 

253GS. Did you have a reader who could give 
you the accent? — Yes, but he was an Englishman. 

25369. They have a considerable number of 
readers in Arabic and Persian in the Oriental 
Language School at Cambridge, and at the 
"Universities theoretical Law is well taught and 
vernaculars are taught more or less ? — I think it 
is rather less than more. 

25370. Were you at Oxford ? — Yes. 


25371. Did Oxford do much for you indivi- 
dually in the way of creating a sympathy with 
or an enthusiasm for Indian things ? — I only 
went up for the Indian Civil Service examination 
after I had been three years there, so that possibly 
Oxford hardly had a fair chance to direct my 
attention to Indian things. It was an Oxford 
Magazine that incited me to go up for the 
examination, some articles by Mr. Strachan 
Davison. 

• 25372. Mere residence at Oxford for three 
years had not created any enthusiasm in yon for 
India ? — Not the slightest. 

25373, In your time was the feeling between 
the Indians and Englishmen very good ? — I never 
came across any Indians there. 

25374. "With regard to your special institution, 
besides the things which you have made tho 
principal subject of study. Law and vernaculars, 
would you have lectures upon Indian history and 
Indian art and Indian sociology ? — Yes. 

25375. "W onld you have compulsory attendance 
at lectures, and would you examine them ? — I 
think it would he a good thing to examine them. 

25376. Yon want, I believe, to stimulate 
interest? — Yes. 

25377. With regard to the advantage of 
reading text-hooks, is it not a fact that ifhttracts 
your attention so that when you come out to India 
you observe and take notice? — Yes. 

25378. But you must he stimulated' and 
interested, and for that I do not know that an 
examination is the most useful thing? — I think 
you get the stimulus as soon as you come out 
here. 

25879. You would stimulate men if you had a 
really good lecturer at home like Mr. Havell 
lecturing on Indian art, or Professor Brown 
lecturing on Persian poetry ?■ — Yes, but the good 
lecturer is rare. 

25380. He should not only be a scholar hut 
a man who would arouse interest? — Yes. 

25381. You would have the tone of your insti- 
tution such as to make good relations between ' 
Indians and Englishmen, fusing them together 
with a really strong esprit de corps ? — Yes. 

25382. If that is so, is tho method of 'recruit- 
ment really a matter of importance ? Does it 
much matter how a boy gets into Sandhurst 
as Ion g as he gets there ? The actual door 
you get in by is not very important ; you become 
equal by the fact of having been in the institu- 
tion ? — I do not think 1 am quite prepared to 
admit that. 

25383. Yon are" in a Province now where you 
have a mixed Commission ? — Yes. 

25384. Do you find there is any difference in 
the esteem felt for the soldier by the Indian 
Civil Service men ? Does the civilian look down 
upon the soldier ? — No. 

25385. Why do you think there will he this 
difference if a man passes a separate examination 
or gets in in London ? — I thought you meant that 
the Indian who passed the examination in India 
would be looked down upon when be came to 
.England and I did not mean that at alb 

25386. I was only referring to a thing that has 
been often said here that a person who passes a 
separate examination would be looked down upon 
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as having' come in by a backdoor ? — I attach no 
importance to that argument at all. 

253S7. (Mr. Chaubal.) In answer to a ques- 
tion put by. Lord Ronaldshay you said you knew 
one case where an Indian had been able to as- 
similate British training by residence at home. 
I suppose you are aware that the desire to train 
boys is greatly increasing among Indian parents, 
and that those who can afford it would like to 
send their boys to England and give them the 
benefit of an English or Western education by 
sending them there when they are young ? — I 
was not aware of that, hut I do not dispute it. 

2538S. Supposing there was a separate exam- 
ination, would you prevent those hoys who had 
been studying in London from going up for the 
English examination?—! have suggested they 
should be treated as statutory Natives of England, 
in the same way as Europeans over here are 
treated as statutory Natives of India. 

25389. In your answer to question (11) you say 
that provision might perhaps be made for the 
appearance in London of the sons of Indians who 
have become domiciled in Europe, as the children 
of Europeans who are domiciled in India are held 
to he Natives of India. You would not shut the 
door against the Indian studying at homo ? — No. 

25390. Have you any idea of the period which 
Indians going up for the English examination 
would have to pass in England ? — I have no hard- 
and-fast proposal to make on that. I suppose 
Government would have to prescribe some time. 
Six months for instance would be too short and 
seven years would be fairly long enough. 

25391 . Ho you not think that three years would 
be enough ? — I would rather not express an opinion 
as l have not very closely considered that point. 

25392. Supposing three or four years was the 
period fixed, then any Indian boy who was in 
England for that period would he entitled to 
appear at the competitive examination ? — I sup- 
pose so. 

25393. Why do you say in your answer to 
question (18) that you are decidedly opposed to 
the separate method of recruitment to the Judicial 
Branch ? — I say that I consider it a matter of 
great importance that Judicial officers should 
possess an intimate acquaintance with the customs 
of the people and the system of administration. 

25394. Supposing the question of recruitment 
for the Judicial Service is a question for our 
consideration, why should you say that the Indian 
Civil Servant is the only proper material for the 
Judicial Service in India ? — I am inclined to 
think it is probably the best material. 

25395. May I know your ground for consider- 
ing why it is "the best ? Take for instance 
Barristers or Headers of standing : would a 
Barrister of standing accept the appointment of a 
District Judge if he had a good practice? — Those 
who ought to know say he would. 

25396. Supposing a man was practising at the 
Bar for ten years, why should he not be recruited 
for the Judicial Service by selection ? — I think a 
purely exclusive legal training is apt to be one- 
sided. 

25397. So far as the Judicial work went the 
practitioner would be properly fitted for it, would 
he not ? — You have to apply Law to facts. 


25398. But so far as the legal and Judicial 
portion of the work goes yon would find a pro- 
perly trained man in a practising Lawyer ? — I do 
not think so invariably. I believe a leading Civil 
Pleader may be rather ignorant of Criminal Law. 
Such cases have come to my notice. 

25399. Do you suppose that a practitioner 
confines himself to Civil Law only ? — That was 
the explanation offered to me by a Pleader when 
I asked why a certain decision was given. 

25400. I may tell you that Civil practice comes 
to a practitioner in India later on in his career ; 
he is generally knocking about in Magisterial 
Courts and Sessions Courts at first. Generally 
speaking you may take it that a practising 
lawyer is accustomed to practise both in Civil 
and Criminal Courts, so that so far as the know- 
ledge of Civil and Criminal Law is necessary he 
is not deficient in that ? — He is probably not 
deficient in legal knowledge, but I adhere to what 
I have said. - 

25401. Do you think seriously that a person 
who knocks about the country conducting cases 
in the Province, in the mufassal and in the 
Presidency towns, does not get an acquaintance 
with the manners and languages and habits and 
customs of the people, and of the system of 
administration, much better than Executive officers 
of four or five years’ training or actual administra- 
tive work in the offices they hold ? — I seriously 
think it is doubtful whether they get to know the 
languages and customs of the villages as Execu- 
tive officers do. 

25402. Do you think an Indian Pleader of ten 
years’ standing, who has been practising both in 
the Magisterial and Civil Courts, has not as 
much knowledge of the manners and customs of 
the people as a young civilian of four or five years’ 
standing? — I am not proposing to appoint ‘‘a 
civilian of four or five years’ standing to he a 
District Judge. 

25403. I said ten years’ standing. A person 
who has'already sufficient knowledge of Civil and 
Criminal Law, and is a Native of the country, and 
practising in the country, would surely be not 
less conversant with the manners and customs of 
the people than a civilian of even 15 years’ 
standing ? — I am not prepared to say he would 
necessarily know more of the manners and 
customs of the villagers. 

35404. Do you think the practitioner eschews 
villagers ? — No, but he is not brought very much 
into contact with them except in connection with 
their cases, and he does not see them at their 
best. 

25405. A good many persons who are practis- 
ing in the mufassal have land in the villages, and 
their relations are there, and they have their 
temples where they go with their families. If 
you carefully follow the life of an Indian you 
will find it is almost absurd to say, because you 
see him practising in a Presidency town, that his 
knowledge of village life is in any way deficient 
compared with that of a Civilian. Why is it 
impossible to think of recruiting the Judicial 
Service from such men ? — I do not see any 
advantage in the proposal : I am not a Judicial 
officer myself. 
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25400. Hut the advantage is tliat in one case 
you get a ready-made article possessing the requisite 
knowledge of Law and acquaintance with the 
manners and customs of the people, and in the 
other case Government has to spend money on 
training and maintaining the man while he is 
being trained ? — Of course I see the point. 

25-107. You say that Sanskrit and Arabic should 
be omitted from the London examination ? — Yes, 
the London examination for boys under 19. 

251 OS. If the present age limit is maintained, 
you would not wish to omit those languages ? — I 
would omit them even if the present age were 
maintained. It is difficult to contemplate different 
conditions. If you are going to continue to 
recruit Indians at home as they are being recruited 
now with one examination, I think Sanskrit and 
Arabic should be maintained, because I imagine 
that Indian students have greater facility for 
acquiring a knowledge of those languages than a 
knowledge of Latin and Greek ; but if we have a 
separate examination out here for Indians I would 
omit the study of Sanskrit and Arabic. 

25409. Supposing your recommendation of a 
separate examination in India is not accepted and 
the present state of things continues, you do not 
wish to omit those subjects ? — I would keep them 
in if Indians can only be admitted at home. 

254-1 0. (Jllr. Sly.) You have recommended a 
reduction in the age of the competitive examina- 
tion combined with a certain system of selection. 
If your system of selection is not approved, do 
you still recommend a reduction in age ? — I think 
it would be always better to recruit under 19. 

25411. Do you think a competitive test at such 
a young age as that will be such a fair test as 
a competitive test for men who have passed 
through the University course? — As far as I 
know, the hoys who pass the test under 19 are 
very clever hoys. 

25412. Of course you know the system was in 
force for some years ? — Yes. 

2541/3. Do you know that it was abolished 
largely because of the fact that it led to a great 
part of the education being given in cramming 
institutions ? — Yes, but I am nut certain how far 
cramming did harm, and I think it would be 
possible to guard against the crammer. You 
might have the examination oidy open to boys 
who came straight from school, if you desire to 
eliminate the crammer, which probably would be 
a good thing. 

25414. You mean by making the school- 
leaving certificate a part of the procedure for 
entering the examination ? — Yes. 

25415. How about the recruitment of Indians 
at a younger age? If you are only going to have 
an open competition at home, would it not be a 
great disability on them to reduce the age ? — If 
Indians are sending homo their sons for education 
in increasing numbers, it would not be so much. 

2541 G. Hut the bulk of the Indians are sending 
homo their sons after they have passed a 
University course out boro? — I suppose it would 
reduce the opportunities afforded to Indians and 
yon would have to provide some other means for 
their entering the Service out here. 

25417. The system you propose was deli- 
berately abandoned in 1SS6 for, amongst other 


reasons, the fact that candidates who had been 
recruited under it at that time were not con- 
sidered to he so good as the men who had been 
renruited at an older age. Do you wish to revise 
that judgment? — I do; I think it is a' very 
dangerous judgment to form of bodies of candi- 
dates. People say now that the officers recruited 
under the older age are not as good as the men 
recruited under the age of 19, but I do not know 
that we are justified in holding that opinion. 

25418. Do yon not think the modern condi- 
tions demand that a young civilian should start 
with considerable maturity of mind and body, 
more so than in the past ?- — I would give them 
two, and if it is considered absolutely necessary 
three, years’ training at home, and that makes 
them 21 or 22. Then they come out here and 
have two years’ training at headquarters, and that 
makes them 23 or 24. By then they have been 
suitably trained and ought to be capable of filling 
the posts given to them. 

25419. Doyou think the pick of the youths from 
the schools of England would be prepared to sacrifice 
any chances they might have of a University 
course for the sake of going up for the Indian 
Civil Service examination ?— They certainly were 
25 years ago, but whether they would now I do 
not know. I imagine the Service is nothing like 
as popular as it was. 

25420. The change yon recommend would pre- 
vent the amalgamation of the Indian Civil Sendee 
examination with the Home and Colonial Service : 
do you think that is any disadvantage ? — I do not 
quite know what the effect of that is. It may ho 
a good thing, but on the whole I should think 
probably it is had. 

25421 . One of the great advantages in favour of 
the combination is said to be that it gives an excel- 
lent test of the popularity of the Indian Service ? — 
I am not quite sure whether that is fair, because a 
very studious type of man does not like to leave 
England, and I do not know that the most 
studious boys necessarily make the best officers. 

25422. Wo have a system in India which is 
very similar to what you recommend, and that is 
the system of recruitment for the Police Service. 
They are recruited at about the same age limits 
you suggest, by an open competitive examination. 
Can you tell us from your experience how you 
think' the probationers’ of tbo two Services 
compare? Would you he satisfied to draw for 
the Indian Civil Service the same class of 
probationer that is now attracted to the Police ? — 
I think the attractions of the Police are very 
much less, and I do not think you get boys of the 
same capacity going up for the examination. 
The bojB who pass for the Police would certainly 
have passed for the' Civil Service examination in 
the old days. They are a very good type of hoy 
as far as they go. 

25428. Do you think the superior conditions of 
the Indian Civil Service would attract a different 
class of boy from that at present attracted by the 
Police ? — I think so, certainly. 

25424. The young man who is keen to start 
off with a competency at school-leaving age ?— 
Yes. It used to be an attractive Sendee. 

25425. Supposing the age for the competition 
is not altered, have you any recommendation to 
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make in regard to probation ?--If they keep the 
present age, we cannot have more than a, year's 
training at home. 

25126. Would you have that year ? — I think 
they must have some training. 

25127. We have had a certain amount of 
evidence to show that the present one year’s 
probation in England is an absolute waste of time, 
that it is too short for the probationers to learn 
anything of any value, and that it is simply a 
period of one year’s recuperation ? — I am not pre- 
pared to say that. That is not my experience of 
my year at home. 

2542S, In answer to question (9) you have 
given a forecast of future promotion in Assam. 
Can you tell us whether that is based on a proper 
consideration of the regular decrement rate ? — 
That was based on an examination of the Civil 
List, taking into account the people who are near 
to retiring. 

25129. It is not on an actuarial basis ? — No, 
it is a small Commission, and the estimate I have 
framed is mors likely to be accurate than an 
actuarial one. 

25130. Is not your estimate likely to be upset 
by one or two unexpected casualties ?— No, it 
would not be affected very materially. 

25431. But in a small cadre like your own 
the disappearance of two or three officers at the 
top would upset any calculations as to the rate of 
promotion? — It would still leave things so bad 
that really it would not make any material differ- 
ence. Supposing there was an unexpected 
mortality in the higher ranks, it would not be 
quite as bad as I anticipate, but it would still be 
very bad indeed. 

25432. With regard to your recommendation 
for a time-scale on the lines of the Foreigu 
Department, can you tell us when that time-scale 
uas introduced? — In 1910, I think. 

25433. Has it been in force a sufficient length 
of time to judge whether it will be a working 
success or not ? — No, but I think one ought not to 
be able to go very far wrong with a time-scale. 

25434. Have you bad any practical experience 
of the working of that system ? — No. 

25435. Have you heard how it is working? — 
No. 

25430. You have recommended two or three 
restrictions, one being that the pay of officers who 
are not reported to be fully qualified for a superior 
post should be restricted to a maximum of 
Rs. 800? — That is the foreign Department rule 
at the present. 

25437. But does that meet in any way one of 
the main objections to the time-scale, that it leads 
to slackness in the senior grades of the Service ? — 
1 cannot see why it should, unless you have 
promotion by merit and not by seniority. 

25433. You have officers fairly high up in the 
time-scale who know that their merit is not likely 
to lead to their selection for an administrative 
post outside the time-scale. What inducements 
have they? — What inducement has a graded 
Deputy Commissioner to work if he does not feel 
inclined to ? 

25439. Promotion from grade to grade?. — But 
in practice on this side of India such promotions 
are made as a matter of course. 


25440. You have recommended that there 
should be a limit of salary unless the officer is 
actually holding a superior post ? — That is the 
Foreign Department proviso again. 

25441. Do you know that that proviso has 
already had to be given up in the Foreign Depart- 
ment as unworkable ? — No. 

25442. On account of there being a certain 
number of senior officers who could not be pro- 
vided with superior posts through no fault of their 
own ? — Unless the case was a very extreme one I 
do not think that one need give it up. 

25443. If yon get a block in the junior ranks, 
the position is no better ? — At any rate, the man 
would he getting Its. 1,25(1 instead of Rs. 756. 

25444. Having got his Rs. 1,250 the block 
occurs ? — But it would not be anything like so 
pronounced a block unless the recruitment has 
been abominably bad. 

25445. With regard to your proposal for the 
combination of the Subordinate with the Provin- 
cial Service, the age of recruitment for both 
Services is a maximum of 25, is it not ? — Yes. 

25446. Do you really consider that if you 
recruit an officer at the bottom of the Sub- 
ordinate Service on a salary of Rs. 50 as pro- 
bationer and a starting salary of Rs. 100 you arc 
likely to get as good a man as you do by direct 
recruitment to the Provincial Service at a start- 
ing salary of Rs. 250 ? — j\Iy recollection is that 
amongst the candidates who appeared at Dacca 
there was not very much difference between the 
candidates for Sub-Deputy Collectorships and 
Deputy Magistrates. 

25447. There is a tremendous difference in the 
initial prospects of the two Services? — But one 
has got quite a good class of man. 

25443. Good enough for the Provincial Service 
with its higher responsibilities ? — I can only say 
there was not a very marked difference between 
the character of the two candidates. 

25449. If you are going to force candidates to 
start in the Subordinate Service, will it not in- 
crease the present evil, that the men do not get up 
to the top of the Civil Service until they are of a 
very advanced age ? — I do not think I have ever 
advocated that. 

35450. I thought you suggested it just now in 
reply to a question ? — In reply to a question I 
said I did not propose that, but that possibly there 
was something to be said for it. 

25151. You do not wish to advocate it? — I am 
not in a position to express a definite opinion as I 
have never considered the question. 

25452. We were told yesterday that in the 
reorganisation that took place in 1900 and 1901, 
six Europeans were suddenly appointed to the Pro- 
vincial Service. Can you tell us what the exact 
facts were with regard to that matter ? — In con- 
sequence of the reorganisation a certain number of 
Indian civilians in inferior posts had to be reduced 
and six appointments of Extra Assistant Commis- 
sioner were created instead, and the idea was that 
they would he filled by Europeans or Anglo- 
Indians. 

25453. Why uas it necessary to have them 
filled with Europeans or Anglo-Indians ? — Because 
it was considered advisable in the Assam sub- 
divisions where work is much more decentralised 
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tlian in Bengal and where there is generally a 
large European population and very often 1* rontier 
Tribes to deal with, and it was thought a Euro- 
pean officer would be able to work better. 

25451. Can you tell us whether these officers 
eo appointed were Europeans or statutory Natives 
of India ? — I think they were statutory Natives 
of India. 

25455. All the sis ? — I think so. 

25456. (Mr. Fisher.) I gather that your 
scheme is put forward partly because you think 
the present civilian comes out to India too late, 
and partly because you are somewhat disappointed 
with the type of man who comes out, that is to 
say, you think he might come out better equipped 
for his work hero and also perhaps possessing a 
better manner, or at any rate exempt from the 
Oxford manner to which wo both, unfortunately, 
are liable ! Does that state vonr views ? — I think 
that is approximately so. / 

25457. I was very much interested in your 
well-considered scheme, hut of course you realise 
that it is rather radical and rather expensive ? — 
Would it he very expensive? 

2545S. It would be expensive of course to 
establish a new institution and scrap the existing 
machino at the Universities j at any rate that is a 
question that would have to be considered, would 
it not?— Yes. I propose to train there as far.' 
as possible all candidates for the Indian Civil 
Service, the Polico Department, the Boresfc Depart- 
ment, the Public Works Department, and so on, 
and I imagine you will have a sufficient number of 
people to make it not a very costly scheme. 

25459. At any rate it is a very considerable 
departure from the arrangements that at present 
exist? — Yes. 

25400. How high do you put your disappoint- 
ment with the existing type of Indian Civilian 
who comes out ? Are you simply suggesting an 
ideal scheme, or do you really think there is a 
considerable reason for dissatisfaction with the 
type of man you are getting in India from the 
Universities ? — I think they would certainly be 
improved. I should not be prepared to embark 
upon a very large expenditure of public money to 
efEect tbis improvement, but if it can be done at a 
moderate cost I think we Should try to do it, 

25401. Do you lay your principal stress upon 
defect of special knowledge or upon deficiencies in 
bearing? — I think more on deficiencies in bearing. 

25402. Is it your experience that those defi- 
ciencies in hearing wear away after a few years in 
the service? — Yes, there is a distinct tendency for 
them to wear away undoubtedly. It rather 
depends upon the career the officer in question 
goes through out here. 

25403. I gather that a good deal depends really 
on the character of the officer who is entrusted 
with the training of young men when they first 
come out? — That has something to do with it 
undoubtedly. 

25404. fou recommend in your answer to 
question (55) that si vouug Civilian should he placed 
under the supervision of a specially selected 
Collector. Do you think there has been any 
deficiency in the way in which Collectors have 
been selected for the purpose of training ? — No ; 
I think the Government tries to select Collectors 


who are likely to have a good effect on the men 
placed under them. 

‘ 254G5. I gather you are in favour of a mixed 
system partly of selection and partly of examination 
for the Indian candidates in India. I should 
rather like to know how far a young Indian of 19 
would be learning tbe same sort of thing as a 
young Englishman of 19, because I am very 
ignorant of the system out here ? — -It is some 
years since I was at school myself and I do not 
know quite ivliat they are learning at home, and 
I do not know what they learn out here. 

25406. You know that an elaborate Forestry 
■School has been recently established in Oxford ? — 
Yes. 

25467. Would you scrap that ?— I think it 
onght to go. 

25468. Are there a few -or no good text-hooks 
on the customs and manners of the people in the 
different provinces in India? — There is a good 
deal of material, hut it has to l>e dug out. “ The. 
Tribes and Castes of Bengal ” is an interesting 
book, and also Crook's “Castes of the United 
Provinces,” and many of Ibbetson’s Punjab 
Census Reports. 

25409. But there are no handy manuals for the 
use of Indian civilians ? — I do not think so. 

25470. I think your suggestion is a very 
valuable one ? — I think such manuals are wanted. 

25471. (Mr. Macdonald.) In answer to the 
first question you seem to have in your mind that 
men who are physically miserable specimens come 
out here and you want to weed them out ?— ' That 
would be putting it rather too generally. What 
I Bay is that medical examination eliminates those 
who have some positive disqualification, but to my 
knowledge will admit a man who is physically B 
miserable specimen. 

25472. You have only one man- in mind ? — I 
am thinking of one particular man. 

25473. If the Sen-ice really suffers in that way, 
would it not he better to make a qualification that 
candidates must be over a certain height and have 
a certain number of inches round the chest, instead 
of creating all this elaborate system which you 
propose ? — I think it would he rather hard to lay 
down any precise physical standard a man has to 
pass. You can have a small and very wiry man 
and yet he might be healthier than a very tall or 
beqvy man big round tbe chest. 

25474. Do you find as a matter of fact that 
the efficiency of a man as an officer depends very 
much upon that ? — I should say immensely. The 
work is very hard in many places and you cannot 
do hard work in a trying climate if you are not 
physically strong, *. _ 

25475. His work only suffers in so far as his 
small bulk means bad health ? — I think you want 
a great deal of vitality in this country. 

25476. I want to know exactly what you mean 
by this statement. You say that the medical 
examination is not enough ? — That is so. 

25477. You refer to height ? — Yes. 

2547S. Would you test height as a qualifi- 
cation ? — No. ' 

25479. What have you in your mind in answer- 
ing that first question ? — I think that a good 
physique is undoubtedly a distinct asset over here. 
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264S0. But you say you cannot test a good 
physique by medical inspection? — The present 
medical inspection certainly allows men who 
possess physiques which are not good to pass. 

25481. Do you propose that we should recom- 
mend that medical inspection should he much 
more thorough than it is ? — No, I would rather 
the Committee of Selection deal with this point. 
You do not want to be a doctor to tell whether a 
man is a well-built man or a healthy man. The 
doctor can tell you whether his organs are in good 
condition. 

254S2. Have you ever seen a man who struck 
your lay eye as being a weak man but who as a 
matter of fact was au exceeding'ly wiry man and 
had a great deal of vitality in him ? — No, I do 
not think so. 

25-183. I only wanted to get at your exact idea, 
because it is not enough to come here and make 
general statements and throw things on to a 
Committee of Selection "• which you have not 
considered yourself. In answer to question (li) 
yon return to the same point, and you say that the 
men at the top would ordinarily be admitted on 
their marks alone. Doe.: that mean that only the 
men who do not come i. . ler your censure get in at 
the top ? — It is always a matter of degree. 

25484. Why shot hi you make that exception ? 
If you have a clear idea iu your mind, why is that 
idea not going to he applied to the nian at the 
top as well as to the mau at the bottom ? — There 
are different kinds of work over here. An excep- 
tional brain will possibly more than counterbalance 
a ccrtaiu weakness of body. 

254S5. And you would allow that consideration 
to weigh with you? — Yes, I would certainly take 
that into consideration. . 

2 54S 6 . Even if the man at the top was separated 
from the man at the bottom by a very small 
margin of marks ? — Not if they were very close 
together. 

25487. How often would this discrimination 
take place of passing over a weakly creature ? — It 
is rather difficult for me to say how often it would 
happen. 

25488. Surely before you make a very import- 
ant suggestion like this, the evil must have 
assumed some proportions in the Service ? Have 
you any experience of the new drafts that have 
come out year by year within the last ten years ? — 
Yes. 

25489. Would any appreciable proportion of 
those drafts he rejected by' you if you were a 
member of the Selection Committee ? — No, but I 
do not see a very large proportion. 

25490. Why do you come to these conclu- 
sions ? — Because I do not think the fact that a 
mau has merely passed a competitive examination 
gives him any special claim to receive an appoint- 
ment. I think other things have to be considered. 

25491. But why do you come to the conclusion 
that weakly creatures come in and that it is neces- 
sary to create some selection committee in order to 
protect the Services against them?— I think it 
would he possible to improve the body of the 
Service. It is rather a general idea. 

25492. Are you judging the Service, as 
Mr. Fisher asked, from an ideal standpoint, or are 
you judging the Service as a practical critic who 


has experienced its shortcomings? — As a practical 
critic. Mr. Fisher laid some stress npon the cost 
of this new institution, but I see no reason why 
one should not exercise selection in connection 
with candidates. 

25493. That is another point. What propor- 
tion of those men of whom you have had experi- 
ence can you say ought to be slopped first of all, 
and secondly would be stopped, if you created the 
machinery which you suggest in your opening- 
answers ? — Do you mean simpdy on physical 
grounds or on other grounds ? 

25494. To use your own expression “ a weakly 
creature with no address or presence-” ? — It is 
difficult to say. I can think of several people. 

25495. 1 will leave it at that : it is difficult to 

say. Let us go on a little bit further. Your 
suggestion I think is that the marks a man gets 
should be kept private until the decision of the 
examining body is made public ? — Yes. 

25-190. Have you got in your mind a separation 
of the examination for the Home Service and the 
Indian Civil Service ? — I imagine that if boys are 
recruited under 19 the examinations will have to 
be separated. 

25497. Does all this follow on the assumption 
that the recruitment is to be of hoys between 17 
and 19 ? — That is my proposal. 

25498, Supposing the age is not altered, does 
your scheme go by the board ? — Even if the ago 
is not altered, I should like to see a certain amount 
of selection imported into the scheme. 

25499. If the age is not altered, yon Would still 
propose this keeping private of the marks in the 
competitive examination until this other test was 
superimposed upon the Indian Civil Service can- 
didates? — Yes, 1 imagine that would have to he 
done. 

25500. If the age is not altered, then there 
would not be the same necessity for separating 
the Home Service examination from the Indian 
Civil Service examination ? — If the age is not 
altered, I am not prepared to express any Opinion 
on the desirability of separating them or not. I 
have no objection to the separation. 

25501. Supposing you make it more difficult 
for a man to enter the Indian Civil Service so far 
as the examination is concerned, would not that 
mean that men who are going in for the Civil 
Service would select the Home Civil Service first 
of all ? — No, I do not think so necessarily. 

25502. Supposing there were 'simultaneous 
examination for Home and Indian Service, and 
you and I passed it, would we not he very much 
tempted to say that we would take the safer 
course because the marks we have actually 
obtained would entitle us to enter the Home 
Service, whereas those marks would have to be 
supplemented by the judgment of a Committee 
whose judgment we might hold in pretty low 
esteem ? — No, I do not think I should he inclined 
to say that. I look upon the two Services as per- 
fectly distinct careers. I do not think I should 
have wanted to have entered the Home Service. 

25503. If you were starting life with any sort 
of pressure behind you to make a living, and you 
had an appointment in the Home Service in yonr 
hands without any doubt at all, would vou throw 
that on, one side and take the risk ox a farther 
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examination in order to pass into the Indian Civil 
Service ? — I think it is very possible I might. It 
would depend upon what the young man’s feel- 
ings on the subject were. 

25501. I am putting it to you as a person of 
ordinary' common sense and human, desire that 
that consideration would weigh with the average 
man ? — Speaking for myself— and 1 imagine I am 
the only person I am entitled to speak for — I had 
no intention of entering the Home Civil Service 
and had no wish to do so, and the condition you 
refer to would not have weighed with me at all. 

25505. Did you go in for the combined examina- 
tion ? — I do not think it was combined at that time. 

25500. Have you not heard that the combina- 
tion means that with the extra attractions of the 
Home Service men select the Home Service before 
the Indian Civil Service ? — -Yes, because I think 
the Home Service possesses special attractions for 
men with a very studious mind. 

25507. Under the present circumstances, with 
the combination of the examination and certain 
special attractions now offered for the Home 
Service, if y r ou put this extra disadvantage on the 
Indian Civil Service do you not agree that it 
is going to tell against the Service as regards the 
typo of man who is going to come in ? — I think 
it might possibly tell with a certain number of 
men, but I do not know that they would necessarily 
bo men wbo would be tbc most valuable recruits 
in tbe Civil Service. 

25508. Supposing the marks are kept private, 
how can a man say whether he has been appointed 
to the Home Service at all? — I may explain that 
thi 3 is not my scheme. I do not contemplate a 
simultaneous examination for the two Services. 
I suppose it would be possible to have the examin- 
ation for anyone who elected to present himself 
for it and allow him to select afterwards. 

25509. But it would be known that he was 
examined by the examiners for the further test ? — 
I mean» examine everybody, the Home people and 
the Indian Civilian. 

25510. You say with regard to Assam that with 
the largo non-official European population the 
number of posts that can he conveniently held by 
Indians would be small. What non-official 
European population have you in miud ?- — 'The 
planter population. 

25511. Is there any reason why you cannot 
post Indian officials in districts where there is a 
large planting population?- — -I think it is .more 
likely to lead to friction than if a European official 
is appointed. 

25512, To put it quite plainly, do you allow the 
planting community to determine whether you 
are going to scud a European officer or an Indian 
officer to take charge of a district ? — Personally I 
certainly would. It seems to me to be a very- 
democratic proposal to consider the feelings of an 
important section of the population. 

25513. Would it not he equally democratic to 
consider the feelings of the Indian sections as 
well? — I do not think the Indian villager has any 
prejudice whatever against the European officer. 

-2551-1. If he wanted an Indian sent, would you 
consult him ? — I prefer to wait until such a case is 
raised. 


25515. Would you or would you not consult 

the general convenience of the Government? 

The convenience of the Government to some extent 
depends on the satisfaction of the governed. 

2551C. Do you mean to say that if Assam, 
under a general scheme of distribution of officers 
settled In- the Government of India, ought to tako 
three or four Indian officers, because there is a cer- 
tain planter opinion in Assam, the Assam Adminis- 
tration would take that into account and resist 
Assam taking its proper share of Indian officers ? — 
I am not entitled to speak for the Assam Adminis- 
tration in a matter of that kind. 

25517. Have you not answered that point when 
j-ou say that owing to the large non-official 
European population the number of posts that can 
conveniently be held by Indians will be small ? — ■ 
You ask me what the Assam Administration would 
do. That answer is given in my own private 
capacity. 

25518. That is your own opinion ? — Yes. 

25519. It is not an account of what actually 
took place ? — I stated as my- own opinion that I 
do not think in any districts in which there is a 
large plauting population Indian district officers 
can conveniently be employ ffi. That is my per- 
sonal opinion. 

25520. Have not Indian fficers been employed 
there as district officers ? — Mo. 

25521. As a matter of fact you know the 
opinion of the planting population is against their 
employment? — I do not think I should like to 
speak for the planting community either. 

25022. I thought you hud just done so? — You 
say that I know, but 1 say I think they would 
dislike it. As far as I remember, my expression 
was that I thought it would be more likely to 
lead to friction. 

25523. And that is the reason why Indians are 
not appointed ? — But there aro iro Indian Civilians 
in Assam to appoint. 

25524. But that is the reason why- the posts to 
be held by Indians in Assam will bo small ? — Yes, 
tbat is tbe reason or one of the reasons. 

25525. But tbat is an important reason? — . 
That is an important reason, decidedly. 

25520. It is the only one you mention thore ? 
— No ; 1 also referred to the presence of a largo 
number of savage tribes along the Frontier anil 
the vei-y heterogeneous character of the popula- 
tion. 

25527. This_ large non-official population is 
centred in certain areas, is it not? — It is distri- 
buted fairly widely about the Province. 

2552S. But there are certain areas that are 
dominated by that opinion, are there not ? — There 
is a large non-official population in the Lakhimpnr 
district, the Silchar district, the Sylhet district, 
and Darrang district. 

25529. There are certain of those districts, 
where there is a concentration of the planting 
population? — Yes. 

25530. Which is very influential in its organi- 
sation and in its method of expressing its opi- 
nions ? — I should rather say tbat they arc influ- 
ential from their force of character and the very 
important stake they llold in the country-. They 
arc spending very largo sums of money- in devel- 
oping a sparsely populated and jungly country-. 
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25531 . And that is a bar to the employment of 
Indians ? — It means that if you employ Indians 
in, those particular districts you would be likely 
to give rise to unnecessary friction. 

25532. In your answer to question (12) you 
seem to contemplate the possibility under certain 
eventualities of reducing the listed posts open to 
the Provincial Service ? — Yes. 

25533. Would not that be bad for the Provin- 
cial Service ?— 'I say that the vested interests of 
the present members would require consideration. 
There are no listed posts in Assam at present. 

25534'. But they want them, do they not ? — 
Yes, they want them. 

25535. Is not the expectation of a listed post 
an important consideration with regard to the 
sort of man you get to join the Provincial Service 
and the kind of work you get out of him when he 
is there? — I should rather doubt that. 

25536. Do you think that the Provincial Ser- 
vice without the listed posts would be just as 
efficient as the Provincial Service with them ? — 

I think so. I do not think there would be any 
decrease in efficiency. But supposing the attrac- 
tion of the Service were too much diminished, I 
think some other arrangement could be made. 
The number of listed posts held is not large 
enough very seriously to affect the Service as a 
whole. 

25537. Would the Service itself he as content 
without them ?— Wo have none in Assam. 

2553S- Is the Service contented with itself in 
Assam. I believe someone asked you that question 
and I think you said no? — No, I do not say that. 

25539. Are the members of the Provincial Civil 
Service at present agitating for listed posts in 
Assam ? — I think they have asked for some com- 
pensation. 

25540. Could you not say Yes or No to a 
question like that ? — I am not sure that I am 
quite in a position to speak on the subject. 

25541. Do you know whether the officers of 
the Provincial Service have asked for listed posts 
to be added? — I believe they have asked for 
compensation for the lost listed posts that they 
had in Eastern Bengal. 

25542. Do you know if they have asked for • 
listed posts to be added in A ssam ? — I do not know. 

25543. You mean, you do not know whether 
they have done it or not ? — I do not know whether 
they have done it or not. 

25544. {Sir Murray Ilammick.) With regard to 
Mr. Macdonald's question as regards the employ- 
ment of Indians in these European planter districts, 
is it not most convenient under the Criminal Pro- 
cedure Code as it stands that when an offence 
occurs in which a European is concerned a European 
should be there to try it ? — Yes. 

25545. A European has powers under the Cri- 
minal Procedure Code when a European is the 
defendant which are not possessed by an Indian ? — 
Yes. 

25546. Is it not also a fact that as regards the 
inspection of factories, cooly lines, water supply, 
and so on, it is generally found that the man edu- 
cated in Western notions, the European, has a 
better standard to go by than the Indian ? — I 
should sky so decidedly. 


25547. And it is mainly for those reasons that 
European is usually appointed to districts where 
there are a large number of planters, tea factories, 
and so on ? — -Yes. 

2554S. Do you know that in Travancore the 
Government owing to the Procedure Code in use 
in the planter districts finds it absolutely necessary 
to employ a European magistrate in the planting 
districts there ? — -I do not know anything about, 
that. 

25549. In your answer to question (10) Ido not 
quite understand what you mean when you say : 
" A number of appointments slightly smaller than 
this would then be reserved for Indians." I do 
not understand why it should be slightly smaller ? 
— I do not know that I want to press that parti- 
cularly. I thought at one time it would be desir- 
able to set aside every appointment that the 
Government considered could be conveniently filled 
by Indians, but I do not think it is desirable that 
any district should be invariably officered by 
Indians. That would allow for an occasional post- 
ing of an English officer, but I do not think it is 
necessary to lay any stress upon it. 

25550. In answer to question (13) you consider 
that it is of great importance that Judicial officers 
should possess au intimate acquaintance with the 
customs of the people and the system of adminis- 
tration, and Mr. Chaubal asked you whether the 
professional lawyer did not possess those charac- 
teristics quite as much as the civilian. In Assam 
do you think the Bar affords a number of men of 
sufficient education and capacity to take up a 
Judicial appointment at Rs. 1,500 a month in the 
Commission? — I should think it would he rather 
doubtful. Our Judicial Service is at present com- 
bined with Bengal and we get our Judges from 
Bengal. 

25551 . Do you think that one of the advantages 
derived from recruiting the Judicial Service from 
the Indian Civil Service is that you secure men 
who have passed an examination which is consi- 
dered a fair test of general culture, and after having 
been under careful training for five or six years in 
ordinary Executive work they have a certain 
knowledge of the manners and customs of the 
Province and a certain sympathy with the people 
which is very useful afterwards in Judicial appoint- 
ments ? — Yes. 

25552. [Mr. Arbuthnott.) Have you any 
acquaintance with any of the classical languages 
of India? — No, I have not. I have an acquaint- 
ance with the classical languages of Europe and I 
think their influence is rather exaggerated. 

25553. Do you think that a knowledge of Latin 
would assist you in learning Spanish and Italian ? 
—I think it is rather a roundabout way to learn 
Latin first in order to assist you to learn Spanish 
and Italian. , 

25554. You were under training for one year ? 
— Yes. 

25555. Do you think that was insufficient? 

Yes. I am proposing to recruit boys earlier, and 
it would certainly give them more than a year's 
training. 

25556. In your answer to question (10) you 
suggest that in each Province the Government 
could determine the number of superior posts that 
could be suitably filled by Indians, and at the same 
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time yon would reduce the number of listed posts. 
Do you noc think that would cause a great deal of 
dissatisfaction in the Provincial Service without 
satisfying the aspirations of other persons ?— I 
think the system would require some time to in- 
troduce. These appointments would probably 
have to he filled at first by promotions from the 
Provincial Service. I do not think the system I 
advocate could be introduced at once. 

25557. Would you not have to revise your 
lists of these superior posts at frequent intervals ? 

. — 1 think such a list should remain in force for 
quite an appreciable period. 

25558. Por five years ? — I should think ten or 
twenty years. 

25559. You do not think your system would 
lead to constant agitation for revision? — It might 
do that. 

355G0. Do you think the Civil Service is less 
attractive now than when you entered it? — As far 
as I can ascertain I think it is j I do not think it 
is a-very attractive Ser.viee now. 

25561. Do von think the combination of the 
examination with the Home Service examination 
accentuates the inferiority of the Indian Civil 
Service ? — I cannot express any opinion about the 
effect of the combination beoause I do not know 
what it is. 

25502. We have been told by several witnesses 
that military officers are much more sympathetic 
and that they are preferred by the people in 
Assam. Do you know what tho system of re- 
cruitment by civilians was before the partition ? — 
The Assam officers were recruited frem Bengal 
and membovs of the Bengal Civil Service were 
entitled to revert to Bengal after five years. The 
tendency was for the Civilian officers to remain only 
a comparatively short time in Assam, and there- 
fore as a rule they were not as well known to the 
people as the military officers. 

25563. They were always anxious to get back 
to Bengal as soon as possible on account of the 
better prospects and pay ? — Yes, the majority of 
them were. 

255G+. Is it not a fact that out of the small, 
cadre after the partition five or six of these senior 
Assam civilian district officers were transferred 
to Eastern Bengal districts and their places taken 
in some instance by young Civilians with no pre- 
vious knowledge of Assam, or the language, or the 
people ? — That is a fact. 

25565. I take it the comparison is not there- 
fore quite fair which has been made to tho dis- 
advantage of Civilians in Assam ? — No. I do not 
think the military officers are more sympathetic 
necessarily than Civilians. They were better 
known to the people from having served for a 
longer period amongst them. 

25560. Most of them are officers from IS to 
30 years’ sendee ? — Yes. 

20507. (Dr. Ahmed.) In your answer 
to question (7) dealing with the Provincial 
Service you say “ Apart from officers of European 
descent the Provincial Civil Service of Assam 
contains only six officers who are not residents of 
the Province.” Would you explain what you 
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mean by residents ? — I mean a person who has a 
permanent house -there. He may have been 
born in Bengal and his ancestors may have lived in 
Bengal, but the term includes all persons who 
have a permanent house in Assam to which they 
will probably retire. 

255 GS. But you do not know whether they will 
retire there or not. Yon have jndged only by tho 
house ? — By the character of their houses, as to 
whether they have established a home there. 
They have established a permanent house to 
which apparently they propose to retire. 

25569. They might have built the house either 
before or after they entered the Service ? — Yes. 

25570. Did you include any officer who has 
built his house after he entered the Assam Service ? 
— Yes, I have included officers who built their , 
houses after entering the Service. 

25571 . Could yon tell me the number of Natives 
of the Province who are in ithe Service ? — I can- 
Dot tell you the total number. In addition to the 
six I mentioned I think there are four other 
officers whose families ■wore originally settled in 
Bengal and who may possibly revert to Bengal. 

25572. Can you give us the number of Euro- 
peans and Anglo-Indians ? — You can get that 
from the Civil "List. 

25573. In your answer to question (S) you refer 
to statements showing the proportion of each 
class or community to the total population of the 
Province and the number of appointments already 
held by each class or community : can you give 
ns tho proportions of the population of the various 
races and communities ? — Not out of my head. 
Such a stateoient could he obtained from the 
Secretariat if the Commission wished to have it. 

25571. With regard to promotion in the higher 
grades, do yon think there are fair chances of pro- 
motion to the higher grades of the Service ? — I 
think tire proportion of posts in the higher grades 
of the Provincial Service is rather too small. 

25575. Y on do not think there is any promo- 
tion likely in the near future ? — No. The 
prospects of promotion in the Service as a whole 
are rather good. 

25576. I mean tho first grade? — There is no 
prospect of promotion 1 to the first grade for some 
considerable time. 

25577 . What about tho second grade ? — That I 
cannot say without looking at the List. 

25578. I can give you the list if you like (the 
Assam Civil List was handed to the’ witness) ? — 
In the second grade I think there should he pro- 
motion fairly soon as. the existing officer was horn 
in 1801. 

25579. - Did he ever serve in As=am? — Not as 
far as I know. 

.25580. Has that officer- not been lent to 
Bengal ? — Yes. 

255S1 . Do yon not think he should be seconded 
and that somebody should have promotion in'” 
Assam? — I believe the local Administration, is 
trying to arrange for that. 

(The witness withdrew.) 
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IF, ritlen answers relating to the Indian Civil 
Service. 

25582 (1). What is your experience 
of the working of the present system of recruit- 
ment by open competitive examination in England 
for the Indian Civil Service ? Do you accept it 
as generally satisfactory in principle ? — I am 
certainly in favour of recruitment by open 
competition, and the present system while it 
seems to have secured for the Indian Civil Service 
men of superior intelligence and qualifications, 
I do not believe that the present practice of 
holding the examination in Englaud offers ample 
facilities for the selection of the best materials 
available in India. 

25583 (2). In what respects, if any, 
do you find the present system faulty in detail, 
and what alterations would you suggest ? — The 
system appears to be faulty in severat details. 
The expenses involved in going to and staying in 
England for two or three years prior to appearing 
in the examination practically shut out the 
majority of Indian youths. The competitive 
examination is, no doubt, equally suitable for 
the admission of the " Natives of India'” and of 
other natural-born subjects of His Majesty. No 
special facilities or restrictions of the principle of 
recruitment by competition in favour of the 
Natives of India seem needed or desirable. But 
it is clear that the fact of the examination being 
held in England alone stands in the way of the 
Indians' largely competing in it ; as it is, we 
find that those who compete at these examinations 
are the sons of rich men who can afford to spend 
15 to 20 thousand rupees over a single boy. The 
results of our University examinations show 
that our best students come from the middle class 
and not a few from among people whose pecuniary 
circumstances are even below those generally 
known as composing the middle class. It is 
obvious that the best Iudian intellects are 
practically kept back from the present examina- 
tions. It has been also pointed out that Iudians 
competing 'for the service have to suffer from 
other disadvantages connected with the subjects of 
study and the apportionment of marks. 

25584 (3). Is the system equally suit- 
able for the admission of “Natives of India'” 
and of other natural-born subjects of His Majesty ? 
If not, what alteration do you recommend ? — 
Covered by preceding answer. 

25585 (4). Do . you consider that the 
combination of the open competitive examination 
for the Home and C 9 lonial Civil Services with that 
for the Indian Civil Service is or is not to the ad- 
vantage 1 of Indian interests ? Please give your 
reasons ? — The combination does not appear to be of 
any disadvantage to the interests of the Indians. 
The narrowing of the field of competition by ex- 
cluding the candidates for Home and Colonial 
Services can be of no direct advantage to the few 
Indians who uow compete, and the present system 
surely gives them a wider outlook and under it the 
Indian Service gets the benefit of a larger area of 
recruitment among all classes of English youths. 

1035 H, D. (P. S. C.) 


25586 (5). If you do not consider the 
present system of recruitment by an open com- 
petitive examination to be satisfactory in principle, 
please state what alternative you would propose ?— 
I have no alternative to propose to the present 
system of recruitment by an open competitive 
examination, which is perfectly satisfactory in 
principle excepting in the way suggested in my 
answer to question (G) . 

255S7 (6). In particular, what would 
be your opinion regarding a system of simulta- 
neous examinations in India and in England, 
open in both cases to all natural-born subjects of 
His Majesty ? — I am distinctly in favour of 
introducing a system of simultaneous examination 
in India and England open in both cases to all 
natural-born subjects of His Majesty, provided 
the questions and examiners are the same and 
appointments are made according to a combined 
list of results for both centres. If, however, this 
proposal cannot be accepted, I should strongly 
suggest that provision should be made for Pro- 
vincial scholarships for candidates for the Indian 
Civil Service examination in England to he 
allotted according to the results of a general ex- 
amination, province by province, 

25588 (7). IVbat would be your opinion 
with regard to filling a fixed proportion of 
the vacancies in the Indian Civil Service Cadre by 
Natives of India, recruited by means of a separate 
examination in India, or by means of separate 
examinations in each province or group of pro- 
vinces in India ? If you favour such a scheme, 
what proportion do you recommend ? — I am not 
in favour of filling a fixed proportion of the vacan- 
cies in the Indian Civil Service Cadre by Natives 
of India, and I cannot recommend a separate 
examination in India of any sort whatever. 

255S9 (8). If you do not approve of 
simultaneous or separate examinations in India, 
are you in favour of any system under which 
Natives of India would be selected in India for 
admission to the Indian Civil Service by means of 
(a) nomination, (5) combined nomination and 
examination, or (c) any other method ? If so, 
describe fully what system you would recommend. 
In particular do you consider it desirable that all 
classes and communities should be represented in 
the appointments so made ? If so, how would you 
give effect to this principle ? — I cannot approve of 
selection by means of any of the methods sug- 
gested in this question in preference to open 
competition. I do not think that it is possible 
under existing conditions in India to secure a 
representation of all classes and communities in the 
appointments made for the higher services reserved 
for members of the Indian Civil Service. Con- 
sidering further that these are the highest posts 
in the State and hitherto practicallv reserved for 
Englishmen, I do not think that any special 
class or community can have any just ground for 
complaint if they are not allowed to enter such 
Services excepting through the door of open 
competition. 

25590 (9). If you are in favour of a 
system for the part recruitment of the Indian 
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Civil Service by Natives of India in India, do you 
consider that “ Natives of India " should still bo 
eligible for appointment in England ? — As I have 
already declared in favour of simultaneous ex- 
aminations in England and India, I think the 
examinations at both the centres should be open 
to all natural-born subjects of His Majesty. 

25591 (10). Would you regard -any 
system of selection in India which you may re- 
commend for young men who are “ Natives of 
India/' as being in lieu of, or as supplementary to, 
the present system of promoting to listed posts 
officers of the Provincial Civil Service ? If the 
former, what alteration, if any, would you recom- 
mend in the conditions governing the Provincial 
Civil Service ?■ — I regard it as essential, if simul- 
taneous examinations are held in both countries, 
that the members of the Civil Service recruited 
under the competitive system should have equal 
status and privileges, and the system, of promoting 
to listed posts of the Provincial Service must 
be considered apart and solely from the point of view 
of the Provincial Service. I would rather forego 
the listed posts for officers of the Provincial Civil 
Service than in any way curtail the chances of 
candidates for the Indian Civil Service. 

25592 (11). Do you recommend any 
separnto method of recruitment for the Judicial 
Branch of tho Indian Civil Service ? If so, please 
describe the system which you would propose. — 
As far as I can see the subjects prescribed for the 
Civil Sen-ice examination are intended more for 
testing certain qualities of character and intel- 
lectual attainments generally rather than for the 
purpose of giving any special preparation to the 
candidates for the particular duties they may 
have to perform after appointment. Though 
there seems to be a radical difference between 
the qualifications and temperaments necessary for 
the discharge of Judicial and Executive services, 
I do not think it necessary to have any separate 
method of recruitment for the Judicial Branch of 
tho Indian Civil Service. I should, however, 
recommend that candidates should be required, 
immediately after their appointment, to make their 
choice between the two blanches of the Service and 
put through a course of special training according 
to their choice. I am also of opinion that the 
time has come for considering if the Judicial 
Service may not be altogether filled up by a 
different system of recruitments in India alone, 
members of the Indian Civil Service being 
wholly kept out of it. Natives of India pro- 
moted from the Provincial Civil Service or taken 
from the Bar have proved themselves capable of 
holding and discharging the duties of the 
highest judicial course and without having any 
previous training in England. If this suggestion 
is found acceptable, I would recommend that the 
J udicial service may be placed entirely under tho 
control of tho High Courts, who -may be directed 
to recruit officers for the higher .branch of the 
Service partly from tho subordinate judicial 
service itself and partly from among the members 
of the legal profession. 

25503 (IS). Are you satisfied with 
the present ctatntory definition of the term 
“ N alive- of India " iu section C of the Govern- 
ment of India Acts, 1ST 9 (33 Viet., c. 3), as 


including “any person born and domiciled 
within the Dominions of His Majesty in India, 
of parents habitually resident in India, and not , 
established there for temporary purposes only/' 
irrespective of whether such persons are of 
nnmixed Indian descent, or of mixed European 
and Indian descent, or of unmixed European 
descent? If not, state fully any proposals 
that you wish to make in regard to this matter ? 
— The present definition seems to ' me fairly 
satisfactory excepting for the vague character 
of the words “ of parents habitually residont 
in India." It would be desirable in the 
interest of precision to fix a limit of say 10 or 12 
years' previous residence in India as a condition of 
eligibility for their children to appear at the 
examination. 

25594. (13). If the. system of recruit- 
ment by open competitive examination in 
England is retained, state the age-limits 
that you recommend for candidates at such 
examination, giving your reasons ? — I think the 
present age limit is fairly satisfactory, but the 
maximum age for appearance at the examination 
might be with advantage raised by a year or two 
in view of the fact that Indian youths find 
themselves at a great disadvantage in haring to 
live in a foreign country in extremely tender age. 

25595 (15). What age-limits for the 
open competitive examination in -England would 
best suit candidates who are Natives of India, and 
for what reasons? Do you recommend any 
differentiation between the age-limits for Natives 
of India, and for other natural-born subjects of 
His Majesty ? — The first part of the question has 
already been answered in connection with question’ 
(13). I recommend no differentiation. 

25596 (17). Is any differentiation in the 
subjects for the open competitive examination 
in England desirable between candidates who arc 
Natives of India and other candidates ? If so, 
state them and give reasons ? — I do not think any 
differentiation is desirable. 

25597 (18). Do you consider it neces- 
sary that certain posts should be reserved by Statute 
for officers recruited to the Indian Civil Service, 
and, if so, what posts, and for what reasons ? — I am 
not in a position to say what particular posts 
might he reserved for officers recruited for the 
Indian Civil Service, though I should think it is 
desirable that some posts should be so reserred. 
I have, however, already said that members of the 
Civil Service may not have any claim to judicial 
posts. 

25598 (19). Do you consider that a mini- 
mum proportion of European subjects of His 
Majesty should he employed in the higher posts 
of the Civil Administration ? If so, to what 
proportion of the posts included in the Indian 
Civil Service Cadre do you consider that Natives of 
India might under present conditions properly be 
admitted ? — I do Dot consider that it is desirable 
to fix any such minimum by Statute. Consider- 
ing the present situation and the outlook for 
another half a century, I do not think that there 
is any chance that the proportion of European 
subjects of His Majesty in the Indian Civil 
Service should he less than that of the Natives of 
India. 
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25599 (20). Do you accept as generally 
satisfactory in principle the present system under 
which Natives of India are recruited for posts in 
the Indian Civil Service Cadre partly through the 
medium of an open competitive examination in 
England, and partly by special arrangement in 
India? — Generally satisfactory the present system 
may he, hut I have to say that the special arrange- 
ment in India for recruitment of Natives of India 
for posts in the Indian Civil Service is hardly 
sufficient to satisfy the ambitions of present-day 
Indians. 

25600 (21). Do you consider that the old 
System of appointment of “ Statutory Civil- 
ians” under the Statute of 1S70 should be re- 
vived and, if so, what method of recruitment would 
you recommend ? — If simultaneous examina- 
tions are held in England and India, I am not 
in favour of reviving the old system of appoint- 
ment of “ Statutory Civilians " which seems to 
have satisfied nobody. 

25601 r (22). If the system of recruiting 
military officers in India for posts in the Indian 
Civil Service Cadre has been stopped or has never 
existed in your Province would you advise its re- 
introduction or introduction, as the case may be, 
and if the system should be introduced or re-in- 
troduced, to what extent, in your opinion, should 
it be adopted ? — The system is partly working in 
my Province. If the system of simultaneous 
examinations is adopted, I do not think it would 
be necessary to continue it any longer, not to 
speak of extending it to the recruitment of selected 
officers from other Indian services. 

25602 (23). Do' you consider that such a 
system should be restricted to the recruitment 
of military officers, or extended to the recruitment 
of selected officers from other Indian services ? — 
Covered by answer to question (22) . 

25603 (29). Do you consider that can- 
didates recruited for the Indian Civil Service by 
open competitive examination should undergo a 
period of probation before being admitted to the 
Service? — Yes, as now. 

25G04 (30). If so, how long, io your 

opinion, should this period be, and what course of 
study should be prescribed for the proba- 

tioners? — The present system may do as well. 

25605 (31). Do you consider that any 

differentiation is necessary between the course of 
study for probationers who are Natives of India 
and the course prescribed for other natural-born 
subjects of His Majesty ? If so, please state the 
special arrangements that you recommend ? — 

I agree with those who have expressed themselves 
against any such differentiation. 

25606 (32). Do you consider that the 

probationers' course of instruction could best be 
spent in England or India ? Is your answer 
equally applicable to the case of Natives of India 
and of other natural-born subjects of His 
Majesty ? — Yes, in England as now. And in 
case of simultaneous examinations being held in 
England and India it is desirable that the 
successful candidates in India might also be 
compelled to spend their probationary period in 
England. 

25607 (33). Do you think it desirable 
to start, at some suitable place in India, a college 


for tire training of probationers of the Indian 
Civil Service, and possibly of other Indian 
Services recruited in England? — No further 
College training appears to be necessary. 

250US (3-1). Do you think it desirable 
that each Provincial Government should arrange 
for the training of probationers by suitable 
courses of instruction for the whole or portions 
of the first two years of service at some suitable 
centre ? — Yes, the whole of the probationary 
period. 

29609 (36). Do you consider that there 

has been any deterioration in the knowledge 
of the Indian languages possessed by members of 
the Indian Civil Service ? If so, what are the - 
causes ? Are you satisfied that European members 
of the Indian Civil Service attain to an adequate 
proficiency in the study of the Indian languages, 
and, if not, how could this best be remedied ? — I 
cannot say what are the causes, but it appears to 
me that Civil Service men nowadays care less to 
attain to any special proficiency in any of the 
Indian classical or spoken languages. I do not 
know how this may be best remedied. 

25610 (40). Is any differentiation desirable 
in a system of training after appoint- 
ment in India between members of the Indian 
Civil Service who are Natives of India and other 
natural-born subjects of His Majesty ? — I do 
not think any differentiation is necessary. 

25611 (42). Is any differentiation necessary 
in regard to the probation and training 
of members of the Indian Civil Service who are 
Natives of India as between persons of unmized 
Indian descent, of mixed European and Indian 
descent, and of unmixed European descent ? — I 
am not in favour of any differentiation. 

Written answers relating to the Provincial Civil 
Service. 

25612 (51). Please refer to Government 
of India Resolution Nos. 1046 — 1053, dated 
the 19th August 1900, defining the general 
conditions which should govern recruitment to 
the Provincial Civil Service, and reproduced as 
Appendix A. Are these conditions suitable, or 
have you any recommendations to make for their 
alteration ? — (i) I consider the conditions govern- 
ing recruitment to the Provincial Civil Service 
under the Government of India Resolution fairly 
satisfactory. But that Resolution leaves to the 
Local Governments the task of adopting their' 
own methods of recruitment and makes no sugges- 
tion for, at least, a partial adoption of the principles 
of recruiting by competitive examination. Most 
of the recent recruitments to the Provincial Civil 
Service in my Province by nomination have been 
satisfactory, but I should think that, at least, half 
of the posts may be thrown open to a competitive 
examination. Provincial appointments should, no 
doubt, be made from men resident in the Pro- 
vince hut the length of previous residence neces- 
sary as a qualification for recruitment to the 
Provincial Civil Service may be increased from 
three to six years, (ii) Inunctions of the officers 
of the Executive and Judicial Branches of my 
Provincial Civil Service are not at all differen- 
tiated, and a change is desirable, specially in the 

31 2 
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direction ot giving civil justice to aO entirely 
separate set o£ ollicers. (iii) 1 have nothing to 
suggest in (he designation o£ the Provincial Civil 
Service. (iv) I have no suggestion to make 
regarding the other points raised in the above 
question relating to the Provincial Civil Service. 

25013 (52). In particular, are the rules 
for the recruitment of the Provincial Civil Service 
in force in your Province suitable or have you 
any recommendations to make for their alter- 
ation ? — The present rules are suitable. 

25611 (5S). Do you consider that, re- 
cruitment for a Provincial Civil Service should 
ordinarily he restricted to residents of the Province 
to which it belongs ?— Covered by paragraph i of 
answer to question (51). 

25015 (51). Are all classes and com- 
munities duly represented in your Provincial Civil 
Service ? Do you consider that this is desirable, 
and what arrangements do you recommend to 
secure this object V — Yes, all classes and commu- 
nities in the Provincial Service of Assam seem to 
he duly represented, and no other arrangements 
are necessary. 

25016 (55). Are j’ou satisfied with the 
existing arrangements for the training and proba- 
tion of ollicers appointed to the Provincial Civil 
Service ? — Yes. 

25017 (50). Do you consider that the 
numbers of officers authorised for the various 
grades of your Provincial Civil Service are satis- 
factory ? If not, please state your views ?— I 
do not consider the present numbers in the first 
three grades, at least, to he satisfactory. The 
first and second grades have only one appointment 
in eaoh, while in the third two. An appreciable 
increase in the numbers of those grades is neces- 
sary. 

25G1S (57). To what extent are the 

functions of the officers oE the executive and judi- 
cial branches of your Provincial Civil Service 
differentiated ? Is auy change desirable and, if 
so, in what direction ? — Covered by paragraph ii 
of answer to question (51). 

25619 (58). Are you satisfied' with the 

present designation “ the Provincial Civil 
Service ? ” If not, what would you suggest ? — 
Already answered under question (51). 

25020 (69). Do you accept as suitable 
the principle recommended by the Public Service 


Commission of 1S86-S7, and since followed, that 
the conditions of the Provincial Civil Services as 
regards salary should he adjusted by a consider- 
ation of the terms necessary to secure locally the 
desired qualifications in the officers appointed ? 
If not, what principle do you recommend ? — 
I think, having regard to the vast change in the 
conditions of the country since the Public Service 
Commission of 1SS6-87 recommended the princi- 
ple as suitable as regards salary of the Provincial 
Civil Services, a consideration of the terms neees- 
ary to secure locally the desired qualifications in 
the officers appointed is very necessary. 

25621 (60). Are the existing rates of pay. 
and grading in the Provincial Civil Service of 
your Province adequate to secure the desired 
qualifications in the officers appointed? If not, 
what alterations do you recommend? — In iny 
opinion, the existing rates of pay and grading in 
the Provincial Service of Assam are inadequate. 
I would suggest to have the pay in the first grade 
raised to Its. 1,000 and that of tho lower grades 
raised likewise by a fair proportion. 

25022 (64), Are you satisfied with the 
existing organisation of the Provincial Civil 
Service ? If not, please state what alternative 
organisations you consider desirable, and explain 
fully your views, making any suggestions that 
appear - to you to be suitable ? — In my opinion the 
existing organisation seems to be satisfactory. 

25628 (05). Have you any other pro- 
posals to make in regard to the Provincial Civil 
Service not covered by your answers to tho above 
questions ? If so, please explain them ? — In 
answer to this question I would suggest that -the 
Sub-Deputy Collectors of Assam, who aro known 
as officers of the “ Subordinate Executive Service," 
' be incorporated with those of the Provincial Civil 
Service. While the same standard of educational 
test governs the appointment of officers of both 
the services and when they are required to pass 
the same departmental examinations, the Sub- 
Deputy Collectors are generally a more hard- 
working class of officers than the Extra Assistant 
Commissioners of the Provincial Civil Service, 
and they do works of a more multifarious nature 
than the latter. As such, the Sub-Deputy Collec- 
tors are known to smart under a great heart- 
burning for being reckoned as a class of officers 
inferior to the Extra Assistant Commissioners. 


Mit. Radea Nath Changerkoti called and examined. 


25624. {Chairman.) You are tho Proprietor 
and editor of the Times of Assam ? — I am. 

25625. Do you occupy any public position in 
Assam ?— I have held no position iu the public 
sendee. 

25626. nave you lived in Assam all your 
life ? — Y es. I am a pure Assamese. 

25627. What is your caste? — I am a Brahman. 

2562S.. You are in favour of simultaneous 
examinations, aro you not ? — I am, subject to the 
remarks 1 have made iu my written answers. 

25029, Do you suggest any limit to the intro- 
duction of Indians through this medium ? — No. 

25G30. Arc you anxious to see the European 
clement in the administration maintained ? — Of 
course. 


25631. Do you consider there is any risk of that 
element being unduly reduced by the introduction 
of simultaneous examinations ? — I do not think 
so. If a certain percentage is fixed I do not think 
there will he an abundance of the Indian element. 
All the Indians who go up for the examination 
are not likely to be successful and I think only 
a limited number will be able to appear. 

25632. In your answer to question (2) you say 
you do not think the most intellectual Indians aro 
now going up for the open competition in 
England? — That is so. The best Indians are 
shut out. 

25633. You think the ablest Indians would go 
up under a system of simultaneous examinations? 
—Yes. 
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2 5634. So that from the point of view of 
intellectual efficiency you anticipate many more 
being successful than is the case at present ? — That 
is so. 

25635. Failing the establishment of simul- 
taneous examinations, you propose a system of 
scholarships. How would you establish those 
scholarships? — I would give every Province" a 
chance of getting one. 

25636. You would allot so many to each pro- 
vince ? — Yes. 

25637. W ould you have a c ompetitive exam ina- 
tion in each Province ? — Yes. 

25638. The successful candidate would have 
the opportunity of going to England and of being 
trained there prior to the examination ? — Yes. 

25639. How many such scholarships would you 
like to see established ? — One for each Province. 

25640. If simultaneous examinations are estab- 
lished in this country you propose to abolish the 
listed posts ? — Yes, I do. 

25641. You would like them reabsorbed into 
the Indian Civil Service, would you not ? — Yes. 

25642. How do you think the members of the 
Provincial Civil Service would like that ? — I should 
like the listed posts to be open to eveiy one by 
competitive examination. 

25643. But the members of the Provincial Civil 
Service, under your proposal, would no longer 
have an opportunity of occupying those posts, 
would they? — -No. The men of the Provincial 
Civil Service may not like my proposal. 

25644. Would it not remove a considerable 
encouragement from the members of that service ? 
—Yes. 

25645. What advantage do you see in extin- 
guishing those posts ? — I should like to see the 
posts open to every one who enters by competitive 
examination. I do not want nomination or selec- 
tion, or anvthing of that kind. 

25646. "in your answer to question (11) you 
say you do not think separate recruitment for 
the Judicial Branch of the Indian Civil Service is 
necessary, but you consider it desirable. If it is 
not necessary, why do you think it is desirable ? — 
I do not think it is necessary to have separate 
recruitment for the Judicial and Executive 
Branches. 

25647. Do you mean that you do not think 
it is desirable if it is not necessary ? — Yes. 

25648. You modify your view now, do you ? — 
Yes. 

25649. After having said that you do not think 
such a course necessary you propose that recruit- 
ment for the Judicial Branch should be confined 
to India, members of the Indian Civil Service 
being kept wholly out of it. You say now that 
you do not think separate recruitment to be neces- 
sary for the present ? — -That is so. 

25650. You consider it important that Indians 
who are successful in the examination in India 
should have a training in England, do vou not ? 
— Yes. 

25651. You regard it as essential ? — Yes, I 

do. 

25652. You say you are satisfied on the whole 
with the officers in the Provincial Civil Service ? 
—Yes. 
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25653. But you would like to see a change in 
the method of recruitment ? — Yes. 

25654. Why do you want to see a change 
if you are on the whole satisfied with the officers 
now in the service ? — At present appointments 
are made by competitive examination and by 
nomination, and my object is to have them made 
entirely by examination and not by nomination. 

25655. Do you think there is any weight in the 
consideration put forward by some witnesses, that 
in some districts it is important to have certain 
communities represented ? — I do not think that 
is necessary. ° 

2565G. You think the whole of the Provincial 
Civil Service should be recruited by open com- 
petition without any . form of nomination ? — 
That is so. 

25657. (Sir Murray Hammick.) With regard 
to the answer you have given to question (11), 
do you know what the curriculum of the open 
competition is ? — No, I do not. 

25658. So that you are not speaking there 
from any knowledge of your own ? — No. 

25659. You go on to say : “ I do not think it 
necessary to have any separate method of recruit- 
ment for the Judicial Branch of the Indian Civil 
Service. I should, however, recommend that 
candidates should be required, immediately after 
their appointment, to make their choice between 
the two branches of the Service.” What is the 
Judicial Service to deal with ?— The administra- 
tion of civil justice particularly. 

25660. You do not include criminal justice ? — 
No. 

25661. You do not consider it is necessary to 
have separate judicial officers to deal with 
Magistrates’ work ? — I do not think so. 

25662. Would you leave that to the Indian 
Civil Service officer? — Yes. 

25663. Would you place the Indian Civil 
Service officers who are Magistrates under the 
High Court in the same way that you suggest 
the Judicial Service should be placed under the 
High Court ? — Yes. 

25664. You would put all Magistrates under 
the High Court? — Yes. 

25665. Do you wish to see a separation of the 
Magistrates from the Deputy Commissioners? — 
I do. 

25666. But you would not recruit for them 
separately ?— No, not separately. After a certain 
term of years of service they may make their 
choice between the judicial and the executive, 
and those who take the judicial line may be left 
entirely under the control of the High Court. 

25667. Do you want to leave the Judicial 
Service to he separately recruited outside the Civil 
Service ? — Yes. 

25GG8. If you ate going to recruit from outside 
the Service altogether, what’do you mean by saying 
that Indian Civilians should wait and then 
choose? — Members of the Civil Service are 
supposed to have a choice between judicial and 
executive work, and I say they must make that 
choice after a certain number of years. 

25669. But at the same time you prefer to get 
your J udicial Service men from outside the Indian 
Civil Service altogether ?— As regards the 
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administration of civil justice I refer to Munsifs 
and Subordinate Judges. 

25670. Are you talking of Subordinate Judges 
bore, not tbe Judges of tbo Civil SeTviee? — I 
refer simply to those who administer civil law. 

25G71. The Sessions Judges would be Civil 
Service men ? — Yes. 

25072. And you would have a separate set of 
Judges to do llie civil work ? — That is so. 

25073. Why would you not allow tbe Indian 
who does civil work to do criminal work too ? 
Do not you think they are fitted to do criminal 
work ? — They are lifted. 

2507*1. Why not put him into the Civil Service 
and make him a Judge there? — I have not said 
that the Judges should he exclusively members of 
the Civil Service. My contention is that those 
who have to administer the civil law must be re- 
cruited by a separate method. 

25075. How are the Subordinate Civil Judges 
in Assam recruited now ? — Some from the Provin- 
cial Civil Service and some from the Bar. 

25070. You would like to see them all, taken 
from the Bar? - Yes. 

25077. After how many years’ service would 
you take them into the Subordinate Judicial 
Service? — l f ivo to seven years* practice at tho 
Bar. 

2567S. Do you think that anybody who had a 
good practice would take tho post of a Subordinate 
Judge ? — Of course, if tho pay is good. 

25079. But at the present rate oE pay would a 
good Vakil who had been seven years in practice 
take Its. 300 a month to become a Sub- Judge? — 
No. 

25580. You would have to raise tbe pay of tbe 
Subordinate Service before your scheme could be 
brought, into operation ? — Yes. 

250S1. You say you think it is very hard that 
tho Sub-Deputy Collectors should smart under 
heart-burniug by being inferior to Extra Assistant 
Commissioners, and for that reason you propose 
to combine the Subordinate Service with the Pro- 
vincial Service ? — Yes. 

25GS2. But these Subordinate Sendee officers 
are paid much less than the officers of the Provin- 
cial Service, are they not? — Yes. 

25GS3. Do you propose to raise their pay to the 
level of the Provincial Service ? — Yes. 

256S4. But if you can get men to do the work 
on the less pay, why should you raise their pay and 
put them into the Provincial Civil Service ? — I 
would do away with the distinction of name and 
status and combine them and call (bom members 
of the Provincial Civil Sendee instead of mem- 
bers of the Subordinate Service. 

25685. Will it not cost a great deal of money 
to raise the pay of all these men ? — I do not speak 
from the point of view of finance. 

25686. You have no idea of financial considera- 
tions in this matter? — No. 

25037. (Mr. Macdonald.) Have you any per- 
sonal knowledge of the planting districts ? — Yes ; 
I live iu a planting district. 

25688. Do you know that the opinion there is 
that only English ollieers should he placed over 
it ? — That is the opinion. 

236S9. Is that because they want efficient 
factory inspection ? — I cannot say why. 


25690. Have you heard it stated that that is 
the reason ?— No, I have not. 

25691. Have you heard it said that it was 
because they wanted clear water supplies, and so 
on ? — No. . 

25692. Have you heard any reason at all 
why the planting community desire only English 
officers to be placed over them ?— I have not. 

25693. What reason do you yourself assign ? — 
I have never heard any reason' expressed for it. 

256 91. The opinion is simply that it should 
be an Englishman ? — Yes. 

25695.. (Mr' Fisher.) You say in your answer 
to question (54) that all classes and" communitie s 
in the Provhicial Civil Service of Assam seem 
to he duly, represented and no other arrangements 
are necessary. Do you approve of the due 
representation of classes and communities in the 
Provincial Civil Service of Assam ? — I do not 
approve of that. 

25G96. On what grounds do you not approve ? 
— It depends upon one’s abilities, and I do not 
see any reason for bringing in class feeling. 

25697. You say in answer to question (13) that 
Indian youths find themselves at a great disad- 
vantage in having to live in a foreign country at 
an extremely tender age. Do you happen to know 
at what age the examination for the Indian Civil 
Service is held in London ? — I think it is T9. 

2569S. If I were to tell you that the age was 
not 19 but 24, would you consider that a very 
tender age ? — No. 

25699. In answer to question (33) you say that 
no further College training appears to he neces- 
sary after the Indian Civilian comes to India, 
but in answer to question (34) you think it desir- 
able that the probationers should be trained 
during the whole of this probationary period by 
suitable courses of instruction devised by the 
Provincial Governments? — I afn a little puzzled 
and should like you to explain. I thought 
question (33) applied to some central training 
institution. In my answer to question (34) I 
suggest that’ tbe Local 'Governments should' post 
new civilians to districts for a certain period to 
have their training as at present. 

25700. That is to say you approve of the conti- 
nuance of the present arrangements ? — Yes. 

25701. (Mr. Sly.) You have given an opinion 
in favour of simultaneous examinations-; have 
you considered what the effect of that would he 
on your • own Assamese race ? — Yes ; my race 
will have a chance of getting into the Service. 

25702. Has any Assamese ever got into the 
Service ? — Only one since the constitution of the 
Service, and that was forty years ago. 

25703. Do you think any more are likely to 
pass in now ? — Yes. 

26704. Can you give us tho number of Assam- 
ese who are B.A.’s or M.A’s ? — There are not 
less than a- hundred B.A.’s. 

25705. In how many years ? — Ten or twelve. 

25706. How many Assamese obtain their B. A. 
every year ? — Perhaps half a dozen. 

25707.’. And you think that half a dozen will 
hare a fair chance in the competition with all the 
other B.A.’s ? — Yes. Some of these Assamese 
have stood first- and second in the whole 
University. 
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2570S. Do tou think that any Indian who 
passes in the open competition would be suitable 
for employment in the Assam Valley ? — Yes. 

25709. Would 3-ou like to see Indians fvom 
other parts of India employed in the Assam 
Valley ? — Yes. 

25710. Has the Times of Assam advocated 
simultaneous examinations at all ? — That question 
has not come before it. 

25711. Has it advocated a strong policy of 
Assam for the Assamese ? — Yes. 

25712. But now you recommend that all class 
and communal representation in the Provincial 
Civil Service should be swept aside? — I must 
look at the matter from the Indian point of view 
first, and then from the point of view of Assam. 

25713. Then the Assam point of view has gone 
altogether ? — No, it has not gone. 

2571!!. If you want to get the best of the 
Assamese by an examination, I assume you want 
to improve education in the Assam Valley ? — Yes. 
It is improving now ; we have a college in the 
Assam Valley. 

25715. How many high schools have you got 
in Assam ?— Each district has one or more high 
schools. 

25716. Are any of them in charge of European 
headmasters ? — No. 

25717. Has your paper advocated the appoint- 
ment of Europeans as headmasters of high 
schools ? — Yes. 

25718. That policy still remains ? — -Yes. 

25719. You have suggested that if simultane- 
ous examinations are held you arc not iu favour 
of reviving the Statutory Civil Service ; but 
supposing simultaneous examinations are not 
held, are you in favour of reviving the Statutory 
Service ? — No. 

25720, Will you look at your answer to ques- 
tion (21) and tell us what you really mean by it. 
If simultaneous examinations are not held in 
England and India, what then ? — Still it is not 
desirable. 

25721. [Mr. Chanhal.) Have you had a 
University career ? — No. In my time there was 
no College in Assam. 

25722. Have you been to any college ? — No. 

25723. In youranswerto question (11) you are 
only dealing with the Indian Civil Service aud in 
answer to question (51) you are mainly dealing 
with the Provincial Civil Service ? — Yes. 

25724. You say in your answer to question (51) : 
“ The functions of the officers of the Executive and 
Judicial Branches of my Provincial Civil Service 
are not at all differentiated and a change is 
desirable, specially in the direction of giving civil 
justice to an entirely separate set of officers/’ 
What does that mean? — Those officers should 
be empowered exclusively to try civil eases. 

25725. Do not the Sub-Judges and Munsifs 
now do purely civil work? — No, not in Assam. 

25726. What are they in your Civil List for ? — 
Thev do Magistrate’s work aud revenue work. 

25727. Munsifs ?— Yes. 

25728. Are you sure?' — Yes. The proper 
designation of those officials is Extra Assistant 
Commissioner. They have the powers of the 
Munsifs, but we have no separate Munsifs. 

25729. I am referring to the Judges recruited 
from Bengal ? — Those posted from Bengal are 
recruited to a certain district. 


25730. Which is part of Bengal? — Yes, 

25731. And they do purely civil work? — 
Tes. 

25732. You advocate that because these officers 
have special training in civil law and you think 
they should be extended to the rest of Assam ? — 
Yes. 

25733. And that it is only right and proper 
that persons who have had training in civil 
law should administer civil justice ? — Just so. 

25734. Then in the same way you ought to be 
anxious that persons who are administering 
criminal justice should be trained in the principles 
of criminal jurisprudence and criminal law? — 
Yes. 

25735. Do you think that at present in Assam 
the officers who are exercising Magisteiial 
powers, First, Seoond, and Third Class, have any 
training in criminal law beyond that which they 
have had for their departmental examination ? — 
No. 

25736. Is it not desirable that those who give 
sentences of four or six months or fines up to 
Rs. 200 or Rs. 500 should be properly trained in 
criminal law ? — Yes. 

25737. You would not then be against criminal 
powers being taken away from those persons who 
are at present wielding them ? — No. 

25738. [Mr. Arbuthnott.) You say you do not 
think any special classes of the community 
can complain if they are not allowed to enter 
the Provincial Service or the Indian Civil Service 
except through the door of open competition, and 
you say you look at the question from the Imperial 
point of view, and not from an Assamese or pro- 
vincial point of view. Arc your views generally 
held by your Assamese compatriots? — Yes. 

25739- Is that view popular amongst the 
Assamese ? — In Assam. 

25740. Do they welcome the appointment of 
Bengalis in the Assam Valley districts or are they 
constantly agitating against it? — They are 
against it. 

25741. Then why do you say the views are 
popular in Assam ? — That is not the fault of the 
Assamese or the Bengalis, but the fault of the 
Government. If two men of equal capacities are 
candidates it sometimes happens that the foreigner 
is appointed in preference to the local man. 

25742. [Mr. Ahmed.) You are not in 
favour of appointments by selection ; you want 
competition f — That is so. 

25743. In answer to question (51) you say you 
would only throw open half the appointments to 
competition. Why do you not throw open all ? — 
I have no objection to the present system of 
nomination, but it would be better to have the 
whole by competition. 

25744. Are the members of the Provincial 
Service satisfied with their prospects? — No, they 
are not satisfied. 

25745. Then why do you say there should be 
no listed posts for the Service? — I have said 
that if the pay and prospects are raisod I do not 
see any reason for listpd posts. 

25746. Will not they improve the prospects ? — 
Y es, of course. 

(The witness withdrew.) 



■88 


royal commission on the public SERVICES IN INDIA. 


18th February 1913.] Me. Panchugopal Mukebjee. 

P anciiug op All Mukebjee, Esq., m.a., B.L., Deputy Magistrate aud Deputy Collector, 5th grade, 


Written answers relating to the Indian Civil 
Service. 

25747 (1). What is your experience of 
the working of the present system of recruitment 
by open competitive examination for the Indian 
Civil Service? Do you accept it as generally 
satisfactory in principle?- — The present ^system of 
recruitment by open competitive examination is 
generally satisfactory in principle. 

25748 (3). Is the system equally suitable 
for the admission of “ Natives of India” and 
of other natural-born subjects of His Majesty ? 
If not, what alteration do you recommend?— 
Natives of India labour under a very serious 
disadvantage by reason of the open competitive 
examination being held in England. Many 
promising and deserving youths cannot tiy for 
the examination for want of sufficient means. It 
is necessary that increased facility should be 
afforded to the Natives of India in the matter of 
admission to His Majesty’s Indian Civil Service. 

25749 (7). What is your opinion regard- 
ing a system of simultaneous examination in 
India and in England, open in both cases to all 
natural-born subjects of His Majesty ? — I am 
in favour of a system of simultaneous examination 
in India and in England open in both cases to 
all natural-born subjects of His Majesty. I 
regard it as imperative, however, that successful 
Indian candidates from the Indian centre must 
proceed to England and undergo a period of 
training, at an approved University for at least 
two years before they are finally appointed. 

25750 (9), What would be your opinion 
with regard to filling a fixed proportion of the 
vacancies in the Indian Civil Service Cadre 
by “Natives of India” recruited by means of 
a separate examination in India or by means of 
separate examinations in each province or group of 
provinces in India? If so, what proportion do 
you recommend? — If a system of simultaneous 
examination cannot be introduced, a fixed pro- 
portion of the vacancies in the Indian Civil 
Service Cadre should be recruited by a separate 
examination in India. The proportion that 
I would recommend is one-third. 

25751 (12). Would you regard any system 
of selection in India which you may recom- 
mend for young men who are “ Natives of India,” 
as being in lieu of, or as supplementary to, the 
present system of promoting to listed posts officers 
of the Provincial Civil Services. If the former, 
what alteration, if any, would you recommend in 
the conditions governing the Provincial Civil 
Services ? — If a system of simultaneous or separate 
examination he introduced I would not press for 
the continuance of the present system of promoting 
to listed posts officers of the Provincial Civil 
Service. 

25752 (15). If, the system of recruitment 
by open competitive examination in Eng- 
land is Tetaiued, please state the age limits that 
you recommend for candidates at such examina- 
tion, giving your full reasons. Do you consider 
that the age limits should be fixed to attract 
candidates of the normal sebool-leavinf jio-e in 


University course, or candidates at an interme- 
diate stage of education ? — If the present system 
of recruitment by open competitive examination in 
England is retained 1 would suggest no altera- 
tion of the present age limits, especially in view of 
the opportunity it affords to Indian candidates to 
obtain a University degree here before competing 
for the examination. Under present conditions an 
Indian youth cannot graduate before he is twenty 
years of age. 

Written answers relating to the Provincial Civil 
Service. 

25753 (1). Please refer to Government of 
India Resolution No. 104G-105S, dated the 19th 
August 1910, defining the general conditions 
which should govern recruitment to the Provincial 
Civil Service, and reproduced as Appendix A. 
Are these conditions suitable, or have you any 
recommendations Ho make for their alteration ? — 
The general conditions governing recruitment to 
the Provincial Civil Service are on the whole 
satisfactory. I, however, beg leave to suggest 
that Buie VII may be modified by substituting 
Rs. GOO for Rs. 500 grade in view of the increased 
cost of living, and the alterations in the rates of 
pay suggested hereafter. The direct appointment 
of outsiders in the higher grades of service causes 
discontent to its officers and I would suggest that 
such appointments should be confined to the 
lower grades. 

25754 (2). Please supply a copy of the 
Rules for the Recruitment of the Provincial Civil 
Service in force in your Province. Are these 
rules suitable, or have you any recommenda- 
tions to make for tbeir alteration ? — The Rules 
published under Assam Gazette notification 
No. 3SG2-A-, dated the 2Gth November last, appear 
to be' quite suitable for Assam. I would, however, 
modify Rule No. 12, so as to allow promotion 
to the grade of Rs. 500 also to be ordinarily given 
according to seniority subject to fitness and 
approved conduct. 

25755 (3). Please see the statement show- 
ing the constitution of the Provincial Civil 
Service, reproduced as Appendix B to these 
questions, and state whether the information is 
correct for your Province. If not, what altera- 
tions are required ? — The information is correct. 

25750 (6). What is your experience of the 
officers selected by the different methods of 
reernitment, which method has proved the most 
satisfactory, and what changes, if any, in the 
present system of recruitment do you recommend ? 
Eor direct' recruitment do yon recommend (a) 
open competition, ( b) nomination, (c) combined 
nomination and examination, or [d] ' some other 
method ? Please describe fully the 1 system that 
you recommend ?— The only system of reernitment 
prevalent in Assam is by nomination or selection, 
and it has, I believe, worked well. As a' system, 
however, I would regard combined nomination 
and examination as being most likely to secure 
the- most suitable candidates in the matter of 
direct recruitment. Selection is to be made 
among candidates having plenty of character who 
Til fin inr‘ n d” ‘ ’ll’' -7 * ’ * 
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25757 (7). To what extent are non- 
residents of the Province employed in your Pro- 
vincial Civil Service ? Do you consider that only 
residents of the Province should ordinarily be 
recruited ? — I agree that ordinarily residents of 
the Province should be appointed, provided they 
are fit. If efficient local candidates are not forth- 
coming suitable outsiders should be recruited, as 
it is important that efficiency should not be 
sacrificed. 

25758 (8). Ara all classes and commu- 
nities duly represented in your Provincial Civil 
Service ? Do you consider that this is desirable, 
and wbat arrangements do you recommend to 
secure this'object ? — I think so. I consider that 
it is desirable that all classes and communities 
should be duly represented, provided efficient 
candidates are forthcoming. 1 would simply leave 
matters in the hands of the local Administration 
in this respect. 

25759 (9). What is the system of train- 
ing and probation adopted for officers of the 
Provincial Civil Service ? Do you consider it 
satisfactory, and, if not, what alterations do you 
recommend ? — The present system of training and 
probation is 1 on the whole satisfactory in principle. 
I think, however, that more care should be taken to 
thoroughly train up each probationer in the various 
Revenue departments under the personal supervi- 
sion of Distiict officers and experienced Provincial 
Service officers, so as to make him thoroughly con- 
versant with the rules and the practical working 
of each department. 

25760 (10). Is the existing system of 
Departmental examinations suitable, and, if not, 
what changes do you recommend ? — 1 consider the 
existing system of Departmental examination to 
be suitable and suggest no alteration. , 

25761 (11). Do you consider that any 
change should he made in. the classes of offices and 
appointments at present included in your Provin- 
cial Civil Service ? — I do not think so. 

25762 (15). What is 'the annual rate of 
recruitment and how is it fixed ? Has it worked 
well in practice and does it secure an even flow 
of promotion ? — The annual rate of recruit- 
ment is only two, as recently fixed. I am not 
prepared to give an opinion as to whether it 
would secure an even flow of promotion. 

25763 (16). To what extent is any system 
of selection for appointments to the higher grades 
enforced ? Is any change of practice required 
in this respect?— The system of selection is 
enforced for promotion to the grades of Rs. 500 
and above, the appointments to the lower grades 
being made ordinarily according to seniority. 
I would recommend that promotion to the grade 

v of Rb. 500 also, should ordinarily he made accord- 
ing to seniority, and promotion to the upper 
grades by selection. 

,26764 (17). Are you satisfied that undeT the 
existing system of promotion the interests of 
individual officers and of the Administration are 
duly reconciled, and have you any sugges- 
tions to make regarding it, particularly on the 
subjects of selection for higher appointments 
and of the compulsory retirement of inefficient 
officers? — Yes. I think the interests of individual 
1635 H. D. (P. S. C.) 


officers and of the Administration are duly recon- 
ciled in the matter of promotion under the exist- 
ing system. 1 think inefficient officers should be 
compulsorily retired on suitable allowances. 

25765 (18). To what extent are the func- 
tions of the officers of the executive and judi- 
cial branches of your Provincial Civil Service 
differentiated ? Is any change desirable, and, if so, 
in what direction ? — The officers of the Provincial 
Service in Assam, especially in the Assam Valley 
division, have to exercise both executive and judi- 
cial functions, including the work of Munsifs. 
This not unoften causes interference and delay in 
the disposal of judicial work, but, apart from this, 
the system has been found satisfactory in practice 
and might.perhaps continue. 

25766 (19). Are you satisfied with the exist- 
ing arrangements by which certain posts, ordi- 
narily filled by members of the Indian Civil 
Service, are listed as open to officers of the Provin- 
cial Civil Service of proved merit and ability, and 
is the system followed in making appointments to 
these posts suitable ? If not, what alterations do 
you suggest ? — This does not, I am afraid, apply 
to Assam. There is no listed post open to the 
members of the Provincial Civil Service in Assam. 
I think there should be at least two such posts 
open to the Provincial Civil Service officers. In 
Bengal the existing system appears to be satis- 
factory, hut the number of posts should, I think, 
be increased. 

25767 (20). Are you satisfied with the sys- 
tem by which most of the inferior listed posts 
are merged in the Provincial Civil Service ? If 
not, what change would you suggest ?— This does 
not apply to Assam. I am not satisfied with the 
existing system by which most of the inferior 
listed posts are merged in the Provincial Civil 
Service in Bengal. Under the existing system 
no one feels that he is holding an inferior listed 
appointment. I think officers appointed to the 
post of Joint Magistrates or Assistant Magistrates 
should be designated as such and treated accord,- 
inglv. 

25768 (21). Arc you satisfied with tho 
present designation “ the Provincial Civil 
Service ? ” If not, what would you suggest ? — 
Yes. 

25769 (22). Do you accept as suitable 
the principle recommended by the Public 
Service Commission of 1886-87, and since 
followed, that the conditions of the Provincial 
Civil Services as regards salary should be adjusted 
by a consideration of the terms necessary to secure 
locally the desired qualifications in the officers 
appointed ? If not, what principle do you recom- 
mend? — The principle recommended is, I am 
afraid, not quite suitable. It is also necessary 
to take into consideration whether later on the 
officer would earn enough salary to enable him 
and his family to live decently and comfortably. 

25770 (24). Axe the existing Tates of pay 
and grading in the Provincial Civil Service 
of your Province adequate to secure the desired 
qualifications in the officers appointed ? If not, 
what alterations do you recommend ? — The exist- 
ing rates of pay and grading in the Provincial 
Civil Service are not adequate or suitable. Cost 
of living has increased considerably and will go 
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on increasing with the sternly rise in the style anil 
standard of living. It is necessary that the rates 
of pay should he improved, and the number of 
appointments in the higher grades, which id now 
too low, should be substantially increased. The 
grading should be so arranged in point of number, 
that an officer, provided he works well, might 
reasonably hope to reach the top grade in twenty- 
five years. I beg to suggest the following 
grades : — 

° Rs. 

I .... 1,000 

II .... S50 

III .... 700 

IV .... 600 

V .... 500 

VI . ... 400 

VII .... 300 

VIII .... 250 

25771 (25). Are yon satisfied with the pre- 
sent system under which officiating promotions 
are not made in the Provincial Civil Service ? If 
not, what alteration do you recommend ? — No, I 
am not satisfied with the present system under 
which officiating promotions are not made- This 
is indeed a standing grievance of the members of 
the Provincial Civil Service. We should bo 
allowed the favour of officiating grade promotions 
as enjoyed by the Indian Civil Service officers. 

25772 (20). What is your opinion regard- 
ing the substitution of a time-scale of salary 
for the existing graded system of promotion ? 
If yon are in favour of a time-scale, should 
it he restricted to the lower grades of the service, 
or not? — I am in favour of the substitution of a 
time-scale of salary, but it should he restricted 
to the lower grades of the service up to the 
Rs. 600 grade. 

25773 (29). If you recommend any kind 
of time-scale of pay, please describe the scheme 
that you propose aud state what conditions 
should be laid down in regard to the graut 
of increments, promotion to superior grades, 
charge allowances and other matters of import- 
ance. How do you propose to -apply such 
time-scales in Provinces where the scale of pay of 
the executive and judicial branches of the service 
is different ? — I would recommend the following 


time-scale of pay up to the Rs. 600 grade: 
First three years Rs. 250 ; next three years 
Rs. 300 ; next four years Rs. 400 ; eleventh year 
Rs. 500. Grant of increment should depend upon 
satisfactory discharge of duties. Promotion to the 
grades of Rs. 600 and above should he made by 
selection according to merit. 

25774 (80). Do you approve of the arrange* 
ment by which officers of the Provincial Civil 
Service holding listed posts draw salary approxi- 
mately at the rate of two-thirds of the pay 
drawn in the same posts by members of the Indian 
Civil Service ? If not, what rates'do you suggest 
for the various appointments ? — No. I would 
suggest a rate of three-fourths of the pay of Indian 
Civil Service officers. 

25775 (32). Is all the leave on full pay duo 
to them ordinarily taken by officers of the Pro- 
vincial Civil Service, and, if not, what are the 
reasons ? Is the amount which can be earned in 
youv opinion suitable ? If not, what alternative 
arrangement do you suggest ? — Possibly not, but 
I am unable to assign reasons. I would suggest 
that privilege leave should he allowed to 
accumulate up to six months instead of three as 
at present, 

25776 (33). Is all the furlough due to them 
ordinarily taken by officers of the Provincial Civil 
Service? Is it necessary to allow forasmuch 
furlough as is permissible by the present' 
rules ? If not, what change do you suggest ? — I 
think not. It is, however, necessary to allow for as 
much furlough as is permissible by the present 
rules, and I do not suggest any change. 

25777 (34). Do you consider that the rates 
of f urlough allowances are suitable ? If not, what 
changes do you recommend ? — Yes. I recom- 
mend no change. 

2577S (35). Do you consider that the maxi- 
mum and minimum limits of leave allowances at 
present fixed are suitable ? — Yes. 

25779 (47). Have you any other proposals 
to make in regard to the Provincial Civil Service 
< not covered by your answers to the above ques- 
tions? If so, please explain them. — The Govern- 
ment should, in my humble opinion, undertake the 
construction of suitable quarters for its officers at 
the various stations and let them out on reason- 
able hire. 


Me. PaxchugopaX Mbkeisjee called .and examined. 


25780. {Chairman.) You are a Deputy Magis- 
trate and Collector, I believe ? — Yes. 

25781. You are in favour of the introduction 
of simultaneous examinations ? — Yes. 

257 S2. You consider it important that Indian 
candidates should go to England for training 
after passing the examination in India ? — Yes. 

25783. Will you give us your reasons for hold- 
ing that view? — The efficiency of the Indian 
Civil Service must he maintained, aud it is neces- 
sary that candidates should succeed in the subjects 
mentioned, and gain the European training. 

25784. Would youfavour the practice of going 
to England before the examination, or after ? — 
After the examination. 

257S5. Do you think that many Indians would 
stand a fair chance of success in the examination. 


if hold in India as well as in England ? — I 
think more candidates will be successful if the 
examination is held here. At present many de- 
serving youths cannot compete for the examination 
for want of sufficient means. 

25780. You think that the educational facilities ,, 
offered in India will >be sufficient to enable them 
to he successful at such an examination ? — Yes, 

I think so. 

25787. Failing the establishment of a simul- 
taneous examination, you would like a scheme 
for a separate examination ?■ — Yes, I would. ’ 

257S8. And under such’ a scheme you would 
limit the number of Indians to be‘ admitted 
to one-third ? — Yes, to one-third. 

25789- If a simultaneous examination were 
established in this country, would you advocate 
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tlie abolition of the listed posts ? — In the inter- 
ests of the Provincial Service I should like these 
posts to be retained ; but, perhaps, it would bo 
too much to ask for listed posts on the top of 
a system either of simultaneous or separate ex- 
amination, and that is why I cannot press for the 
continuance of those posts, if either of these be 
granted. For the sake of the Provincial Civil 
Service I should certainly like that the listed 
posts should he continued. 

25790. You think that if under a system of 
simultaneous examinations listed posts were to be 
retained, so many Indians would get in that the 
proportion of them would become too large ?— I 
do not expect they would come iu in large numbers. 
But as listed posts were sanctioned as a sort of 
compromise, given these facilities, I do not think 
it would be right to insist upon the continuance 
of the listed posts also. That is my point. 

25791. From your experience of the Provincial 
Civil Sendee, and from your knowledge of the 
officers in that service, would you say that the 
extinction of the listed posts would be unpopular, 
or not ? — So far as Assam Province is concerned, 
there are no listed posts In that Province ; but in 
Bengal, of course, there are listed posts ; and, 
I think, from the point of view of the Provincial 
Civil Service, the abolition might be unpopular. 

25792. You think that it might act as a dis- 
couragement to officers in that Service if the 
higher posts were removed from the scope of 
their ambition ? — Yes, to some extent. 

25793. With reference to your answer to 
question (S) of the Provincial Civil Service series, 
I should like to ask you why you cousider that 
all classes and communities should be duly 
represented in the Provincial Civil Service 7 — I 
think it is necessary to represent all classes as an 
encouragement to all classes and communities. 

25794. Apart from encouragement, do you 
think that such representation would make for 
efficient administration ? — Yes, I think so. 

25795. Do you think that if all communities 
were not represented this would detract from effi- 
cient administration ? — Not necessarily. 

25796. ,So that all you desire is that each 
community should have a chance of getting into 
the Service ? — Yes. 

25797. I see that in your answer to question 
(25) yon advocate the introduction of the system 
of officiating grade promotions into the Provincial 
Service ? — Yes, I do. 

25798. Why do you consider that officers in the 
Provincial Civil Service should be paid atahigher 
rate of salary when they are not discharging any 
more difficult duties ? — The object is to improve 
the pay and the prospects of the members o'f the 
Service. 

25799. Do you think that the system of officiat- 
ing grade promotions is a satisfactory method of 
improving the prospects of the Service ? — To a 
certain extent, as far as it goes. 

25800. Yon advocate a time-scale, do you 
not ? — Yes, I do, up to the Its. 509 grade. 

25801. And jou also advocate certain extra 
posts on a higher salary in the Service ? — Yes, 

I do. 

25802. How many would you have in your first 
grade of Es. 1,000 ? — Two, I think. 


[ continued. 

25S03. Ilow many would you have in the 
second grade of Its. 850 ? — Two. 

25804. Your time-scale would work up to 
Es. 500 ?— Yes. 

25805. And after Es. 500 the promotions into 
the higher grades would be by selection ? — 
Exactly. 

25SdG. Do you suggest a further time-scale for 
the various grades of Ks. 600, and above ? — No. 

25807. Do yon recommend the establishment 
of a Family Pension Fund ? — I think the General 
Provident Fund is quite sufficient, 

2580S. As regards leave in the Provincial Civil 
Service, I see you suggest that privilege leave 
should be allowed to accumulate up to six months, 
as at present ? — Yes, I do. 

25S09. That means that an officer would get 
six months’ leave at the end of six years ? — Yes, 
about six years ; as soon as it accrues. 

25810. Do you not think that six years Is rather 
a long period for an officer to go without any 
leave ? — I do not mean that privilege leave should 
not be granted earlier ; but there are occasions 
when an officer cannot go on leave before about 
five years, and then, when he does, I think it 
proper that he should be allowed to enjoy the 
benefit of a longer period of leave on full pay. 

25811. Do you not think that all officers from 
the point of view of health should have leave at 
more frequent intervals than six years ? — I think 
they ought to go on leave oftener than once in 
six years. 

25S12. ( Lord Fonaldshay .) I see yon say that 
Government ought to provide quarters for officers 
in the Provincial Service, and let them out on 
reasonable terms 7 — Yes. 

25S13. What is the arrangement at present ? — 
At present there are no Government quarters 
except for Sub-Divisional Officers, and whenever 
an officer is transferred, naturally, the first question 
that occurs to him is where he is to live, and some- 
times he finds himself in difficulty in getting a 
suitable honse to live in. 

25S14. The officer has to make bis own arrange- 
ments ? — Yes, be lias to make his own arrange- 
ments. 

2581 5. Do yon yourself subscribe to the General 
Provident Fund 7 — Yes, I do. 

25816. Are you satisfied with the provisions 
which you are able to make by means of that 
Fund 7 — Yes, I am. 

25817. (Sir Theodore Merison.) With regard to 
your answer to question (3) , you say that many 
promising and deserving youths cannot try for 
the examination for want of means 7 We have 
bad a good deal of evidence with regard to that. 

I want you to tell me what estimate you make of 
this disadvantage ? We all recognise it is a dis- 
advantage. About bow much is it 7 — I am not 
sure. It is difficult to form an estimate. But 
there are cases of this having occurred ; Indian 
youths would not like to take the risk of going to 
England, only to return in the event of not suc- 
ceeding. 

25S1S. I do not wish to minimise it. 1 want 
to know exactly what yon put it at. One witness 
we have bad before us dealt with this. Does it 
amount to more than a return second-class passage 
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to England? That, of course, is a very consider- 
able amount to some persons, hut it would not he 
more than that, would it? You can get to 
England in a fortnight, you know ? — As far as I 
know the cost of living in England is much more 
than the cost of living in this country. ■ 

25819. Yes, if they go to England for the 
sake of teaching whicli they cannot get in this 
country. That, of course, is another thing. You 
are advocating a simultaneous _ examination. I 
grant you that the poor youth will not be able to 
go, and will, therefore, he saved a certain amount 
of expense. If you could get the examination 
with the teaching which we have here, presum- 
ably the only extra expenditure which at the 
present moment is entailed upon him is the cost of 
taking himself to England and hack. I do not 
deny that that is enough to deter a poor man j 
but is it more than that? The amount already 
spent on two years 3 residence is spent for the sake 
of education, and not merely to sit in the exami- 
nation hall, is it not ? — Yes, that is so. 

25820. With regard to your answer to 
question (6) of the Provincial Civil Service 
questions, you recommend, do you not, a mixed 
svstem of combined nomination and examination ? 
—Yes. 

25S21. Do I understand you to he in favour of 
retaining some form of nomination or not ? — I 
have said that in Assam the system of selection is 
prevalent, and is found to he suitable, and, 
therefore, that may continue there. But, as a 
system of recruitment, I would prefer combined 
nomination aud examination. 

25822. Do I understand you to say that you 
would not like pure competition alone — competi- 
tive examination only ? — No. I would like 
selection and examination. 

25823. It has been said that by the old system 
of nomination a candidate has to do many things 
which are hurtful to his self-respect, and that men 
of high character and good family do not care to 
do that sort of thing. Do you not agree with that ? 
— 1 do not know that. I have not come across 
any such case. 

25824. [Mr. Chanbal.) What do you think of 
the opinion which some witnesses have expressed 
to us, that if you introduce a simultaneous exam- 
ination, as a matter of fact, the actual result will 
be that fewer Indians will come out as successful 
Iudian Civil Servants ; because if you introduce 
simultaneous examinations some persons who now 
go to England will not go, and will not care to go to 
England, but will appear here, and the education- 
al facilities at present available in India are not 
such ns are calculated to give the necessary in- 
struction for studying the very difficult and high 
course of curriculum for the Indian Civil Service ? 
The result of these two is apprehended to be that 
for some years to come there will be actually a 
smaller number of Indians who will come out 
successful. What do you think of that? — I think 
there is much force iu that contention ; and pro- 
bably that may he so. 

25825. When you said that the result of 
simultaneous examination would be to introduce 
a larger number of Indians in the service, would 
you modify that statement slightly on account of 
the consideration which I have mentioned to you? 


—I think I am prepared to modify it to that 
extent. 

25826. In your answer to' question (6), I see 
you say that nomination has been successful in 
Assam. Do you say that as compared with any 
system of competition ? — No. 

25827. So that you would only say that ■ in a 
large number of cases the nominations have been 
happy ? — Yes. 

25828. But you do not admit that any system, 
of what you call nomination and selection is apt 
to degenerate into favouritism as it did in the 
history of the Statutory Service, of which you 
must have heard ? — I do not think it would neces- 
sarily degenerate into favouritism. 

25829. Have you any definite ideas as to how 
to ■ test what you call "plenty of character 33 ? 
Your “selection 33 is to be made among candi- 
dates having “plenty of character 33 who are 
able to secure a prescribed minimum number of 
marks ■ in a competitive examination. Am I 
right in understanding that a minimum number 
of marks is to be prescribed, and that selection 
must take place from amongst those who secure 
that minimum number of marks? Is not that 
so?— Yes. <•> 

25830. Selection has to he made from among 
those who get above a certain standard ?— Erom 
those ‘who are admitted to the examination. Can- 
didates ought to be selected before they go up. 

25831. The selection is to be before the exam- 
ination ? — Yes. 

25S32. And it is only those who are selected 
who can appear for the examination ? — Yes. 

26833. Then the selection before the examina- 
tion, according to you, is to be on the possession 
of “plenty of character 33 ? — Yes. 

25S34. Have you thought of any test by 
whicli the Selecting Board or the Selecting Body 
is to judge about “plenty of character 33 ? — The 
Principal and professors of the College from which 
the candidate graduates might be able to furnish 
such certificates. The candidates might appear 
before local officers, the District Officers or 
Commissioners ; and I do not think it would 
be very difficult for them to judge whether the 
candidates possess the necessary qualifications. 

25835. Yon and I know what the character of 
the certificates usually supplied by heads of 
educational institutions is. Do you think 
that with those, and an interview with the 
candidates themselves, the Selecting Board will 
be able to select the proper men with “plenty of 
character 3 ’ ? — It would depend in a great measure 
upon the certificates which were given by the 
professors and the Principals of the colleges. 

25836. But there would be different Principals 
and different professors sending in certificates for 
boys in their own institution ? — Of 'course j but I 
do not think they would err very greatly in 
giving certificates. 

25S37. With reference to your answer to 
question (18), you say that iu Assam officers 
. exercise both executive and judicial functions, 
and also do civil work ? — Yes. 

25S3S. Have those who do the civil work and 
the judicial functions any legal training? — Yes. 
There arc certain officers who are B.L.’s- 
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25839. It might ho that where selection or 
nomination has taken place the Extra-Assistant 
Commissioner or the Deputy Commissioner, or the 
person selected, might happen to be a B.L. I do 
not mean that. Does not the rule for entering 
into the service require a definite amount of legal 
knowledge before the man is appointed ? Do the 
rules require that the person, in order to enter 
into the Provincial Service, must have a certain 
amount of legal knowledge ?— No. B.L. 3 s should 
generally be taken. 

25840. Would you like to see the two functions 
separated and given to a different class of officer, 
that those who have got to do any criminal 
judicial or civil judicial work should be persons 
who have passed through a certain legal 
training ? — It is good in principle ; but I do not 
think it is necessary in Assam. 

25841. Will you kindly explain why it is good 
in principle, but not necessary in Assam? — In 
Assam the present system is working well. The 
officers of the Executive Service do.both executive 
and judicial functions. 

25842. Do you mean to say that a person who 
has got no legal training is doing criminal work 
and civil work satisfactorily, besides civil cases 
litigation? — He has to pass some departmental 
examination in law. 

25843. We know what departmental examina- 
tions are, so far as law is concerned. There is no 
grounding or training in the principles of law 
required by the curriculum set up in the depart- 
mental examinations? — No. They have to be 
examined in certain Codes. 

25844. I do not understand why you say that 
in practice it is unnecessary. Whatever the 
district may be, if it is in the nature of things 
that a regularly trained man should be able to 
do a certain class of work better than one who 
has not got that training, why do you say 
that in Assam it is not necessary ? — Because I do 
not think there has been any serious miscarriage 
of justice and the present system is working satis- 
factorily. ’ 

25845. (Mr. Sly.) Under yonr proposal of 
combined nomination and examination for re- 
cruitment to the Provincial Civil Service, will 
you tell us how many candidates you propose to 
h-ive nominated for a specific number of vacan- 
cies ? — It is estimated that only two appointments 
will be made annually. I do not think that we 
could set apart any portion of it for pure nomina- 
tion as distinguished from combined nomination 
and examination. 

25846. How many candidates do you propose 
should he selected to go up for this examination 
for two vacancies ? — I should think about a dozen. 

25847. You think there ought to he about a 
dozen nominations a year ? — Yes. 

25848. Under that system how are you going 
to combine your proposal that there should he the 
due representation of classes and communities, of 
which vou are in favour ? — The selection will bp 
made always from amongst candidates who are 
efficient; and if there are such candidates among 
the different communities, they should be allowed 
to go in and sit for the examination, hut if they 
do not succeed in that examination in securing 
1 1G35H-I). (P. S.C.) 


the minimum number of marks, I do not think 
they can get in. 

25849. It isnottohea competitive examina- 
tion. You only want to get a minimum number of 
marks, a qualifying examination ? — Yes. 

25850. And certain candidates having qualified 
out of your twelve nominees, Government would 
select two of them irrespective of their position 
on the list, so long as they had the minimum 
number of marks ? — Yes, in order to secure 
adequate representation of all classes. » 

25851. You have also recommended that in 
default of simultaneous examination there should 
he a separate examination for the Indian Civil 
Service ? — Yes. 

25852. Do you mean that you want one 
separate examination for all the candidates 
throughout India, or do you want a separate 
examination in each Province for the recruitment 
of the posts in the Province ? — One for the whole 
of India. 

25853. You suggest a principle for the represen- 
tation of classes and communities with regard to 
the Provincial Civil Service. You do not think 
that that principle should be adopted at all with 
regard to this separate examination, do you ? — No. 

25854. What would be the objection to holding 
the examination by separate Provinces? — I think 
that would still lower the position and the status 
of officers who get in by examination in India. 

25855. How would it lower the position and 
the status of the officers? — It would look very 
much like the Provincial Service. If a separate 
examination were to he held by each Province, I 
think that the candidates who got in by such an 
examination would be considered as inferior to 
those who got in either through examination in 
London or through one central examination in 
India. 

25856. Why should they be considered inferior 
if they are the best men of their Province ? — 
Because in a competition for the whole of India the 
test would be higher, and people would regard that 
as being more satisfactory. The candidates who 
were successful in that examination would he 
looked up to almost in the same way as candidates 
who got in by the examination in London. 

25857. If they got in by the Provincial exam- 
ination, you do not think they would be looked up 
to ? — I do not think so. 

25858. Although they might be placed in the 
Indian Civil Service with the same rank, and pay, 
and other conditions of service ? — Yes. 

25859. Yon do not think they would be looked 
up to in any way ? — No. 

25860. You have recommended for these listed 
posts that the rate of pay should be increased 
from two-thirds to three-fourths. Why do you 
recommend that increase? — On the general 
ground of improving the pay and the prospects 
of the members of the Provincial Civil Service, 
and the increase in the cost of living. 

25861. Simply on the ground of improving the 
pay and the prospects ? — Yes. They have got to 
discharge the same duties as the members of the 
Indian Civil Service. 

25S62. Would you like to see them get the 
same pay as members of the Indian Civil Service ? 
— I should certainly like to see it. 
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25S0S. "Would vou prefer to pay them three- 
fourths : do you think that three-fourths would 
be suffioient? — I think three-fourths would he 
sufficient. 

25SGA. You recommend that two posts should 
bo listed ? — Yes. 

25SG5. Will you tell us which posts should be 
listed? — One Under Secretaryship to Govern- 
ment, and one District Magistrateship. 

25SG6. Do you not wish any of the judicial 
posts listed ? — There are only two posts : one for 
the Assam Valley and one for the Surma Valley. 
Perhaps it would not be feasible to list one of 
these'. 

35807. [Mr. Fisher.) You hold the degree of 
Bachelor of Law ? — Yes. 

MSGS. Is that of the Calcutta University ? — 
Yes. 

25S69. Do you think that the degree helped 
you in your career in the Service ? — Yes, it has 
helped me. 

25870. You say that the present system of 
training and probation is, on the whole, satisfac- 
tory in principle ? — Yes. 

2587 1. Can you explain to me what the present 
system of training and probation is in your Pro- 
vincial Service? — At present officers are placed iu 
charge of different departments, and under the 
supervision of more experienced officers of the 
Provincial Civil Service, or District, Officers. 
They have also to pass departmental examina- 
tions. In this way they get to know their duties 
in each particular Department, the Collectorate, 
and Magistrates’ Department. 

25872. You seem to think that the personal 
supervision of the District Officer and the ex- 
perienced Provincial Service Officer has not been 
sufficiently strict in Assam ? — It might have been 
stricter, I think. 

25873. Do you think that this deficiency in 
strictness is due to the fact that the District 
Officer is overworked ? — Certainly. 

25874,. You put it down to that? — Yes, I do. ■ 

25S7 5. And do you think the Provincial officers 
have too much to do to look after the training of 
young men? — Yes. The)’, also, are very much 
over-worked. 

25870. Your conclusion is that the Cadre, both 
of the Provincial Civil Service and the Indian 
Civil Service, is rather slight for the amount of 
work it has to do ? — I could not say with respect 
to the Cadre as now constituted from the 1st April 
1912; but before then it was certainly not suffi- 
cient. 

25877. (Sir Murray Mammick.) Have you any 
views as to the abolition of the Subor- 
dinate Service, and making it part of the Provin- 
cial Service ? — I have seen the suggestions in the 
papers. I think that suggestion might he experi- 
mentally tried. 

25878. Do you think that the Subordinate 
Services are sufficiently paid for the work they 
have to do ? — I think the initial pay should be 
better. 

25879. The initial pay is Rs. 150 now, is it 
not? — It is Rs. 190. I think it should brnnu at 
Rs. 150. 

25SS0. Do you think you could abolish that 
and make the grades at the bottom of the Pro- 


vincial Service begin at Rs. 150? — I think so. 
■That is what I meant by trying experimentally. 

25881. You would put the Subordinate Service 
at the bottom of the Provincial Service ? — Yes. 

25882. Do you think there is much discontent 
in the present Subordinate Service ? — I think 
there is discontent. 

25S83. Do the same class of men get into the 
Subordinate Service as get into the Provincial 
Service? — They are not exactly the same class, 
but very nearly the same class of men, 

258S4. People pass into the Subordinate Service 
by examination in Assam, do they not ? — No. 

25S85. It is all by appointment ? — By nomina- 
tion and selection. 

25S86. Are they taken from the ministerial 
and clerical establishment below and put into 
the subordinate establishment, or are they, 
generally, new boys brought in 1 from outside 
into the Subordinate Service ? — Generally they 
are graduates taken direct ; but there are oases 
in which they are promoted from the ministerial 
establishment. 

25887. (Mr. Arbutllioit.) I see in answer to 
question (12) you propose in certain contingencies 
to abolish the listed posts for the Provincial Civil 
Service. IIow would you propose to compensate 
the Provincial Civil Service? — I do not say that 
I propose to abolish the listed posts. I think, 
perhaps, it would be too much to ask for both. 

25S88. In certain contingencies ? — Yes, 
if the pay of these Provincial Civil Servants 
is raised to Rs. 1,000, as suggested by me, I do 
not think there need be any listed appoint- 
ments. 

25S80. You think that would compensate them 
for the abolition of the listed appointments ; a 
rise in pay to Rs. 1,000 ? — Yes. In the interests 
of the service, however, I should like to see them 
retained. 

25S90. Yon feel you could not ask for both? 
— Exactly. 

25891. (Mr. Ahmed.) Have you any views 
about travelling allowances ? — -Yes, I have. 1 
am sorry I forgot to note it at the bottom of my 
paper. For the purpose of travelling allowances 
I would recommend that all officers of the Pro- 
vincial Civil Service should be regarded as first- 
class officers, because very often the travelling 
expenses are not covered by the allowances which 
some of them get. 

25S92. (Mr. Chaubal.) With regard toyoui 
time-scale. Am I right in supposing that your 
time-scale is arranged so that an officer should 
get Rs. 500 in the eleventh year of his service ? 
— Y es. 

25S98. Have you taken that time-scale from 
any other service in which yon have seen a time- 
scale, or is it your own suggestion ? — It is my 
own suggestion. 

25S94. Have you taken these figures by which 
a man should reach Rs. 500 in the eleventh year 
of his service from some service in which you 
have seen some time-scale ? — No. 

25895. It is your own calculation ? — Yes. 

(The witness withdrew.) 

[Adjourned to Delhi.] . 
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Note by the Chief Commissioner of Assam on the Indian Civil Service. 


1. The system of recruitment to the Indian 

... Civil Service cannot be 

ricrious history. . 

conveniently dismissed 

■without referring to the previous history of this 
complicated question. Starting- from the 
Statute of 1853, which laid down the principle 
of open competition and the Macaulay Com- 
mittee of 1854, it may, roughly speaking, he 
said '■ that there are three main periods, 
namely, — 

(1) from 1853 to 1877; 

(2) from 1878 to 1891, and 

(3) from 1892 to the present time. 

/ The first period was dominated by the 
conception of the 
— iSf7 fllSt 1>erl ° a ’ 18d3 Macaulay Committee that 
a young civilian shonld 
have received a full University education be- 
fore proceeding to India, and the further con- 
ception that this education should be imparted 
Period. before the open compeci- 

1854— 1860 . 1&— 23 tion. The age-limits*" 
: i?=2i ™ re therefore fixed high. 

The reduction m the 
age-limits towards the end of the period was 
necessitated by the growing conviction that 
civilians should start their career in India 
fairly young (about 23), and this could only 
be arranged, taking into 
)8«e T "° 5C ” rS a£t ° r account the probation- 
ary periodt to be spent 
in England, by lowering the maximum age- 


limit. 

The lowering of the maximum ' age-limit 
The second period, brought on a controversy, 
1878—1891. the Universities protest- 

ing that the reduction cut across the Univer- 
sity course and prevented aspirants for the 
Indian Civil Service from going to the 
Universities. Everyone admitted that an 
University education was desirable, hut 
there was a wide divergence of opinion as to 
whether this education should come before or 
after the open competition. The views 
which prevailed were, briefly, (1) that there 
was no need to keep young men up to a late 
age at the general studies pursued at the 
Universities, unless they were going to make 
professional use of them by teaching them to 
others ; (2) that candidates for the Civil Service 
should be recruited young (about 19) ; and (3) 
that, after selection by open competition, they 
should be made to qualify for their career in 
India by a special course of study at an 
University for a period of at least two 
years. The age-limits were accordingly 
reduced, with effect from 1878, to 17 — 19, the 
probationary period being maintained • at two 
years. 

It was found that under the system above 
referred to civilians 
The third period, 1892 arrived in India at loo 
to date. early an Jiffe (about 21) ; 

1892—1906 . 21—23 that greater maturity of 

1906 to date . 22—24 judgment and more 

% thorough education were 

required ; and that the period of probation (2 
years) spent at the University, though it 


secured residence at an University, did not 
involve an University education in the true 
sense. The Public Service Commission also 
pointed out that the reduction of the age- 
limits had affected Indian candidates pre- 
judicially. The latter factor alone was con- 
sidered enough to justify a change. The age- 
limits were, therefore, raised with effect from 
1892 to 21 — 23, the probationary period being 
reduced from two years to one year. A further 
extension of the age-limits to 22 — 24 was made 
in 1906 so as to assimilate the age rules for 
the Indian Civil Service to those for the Home 
Civil Service, the probationary period remain- 
ing at one year. 


From 1906 onwards correspondence has been 
in progress as to the training of officers who 
select the judicial side of the service, and this 
has given rise to tlie question of raising the 
probationary period from one to two years, and 
of the necessity of all Civilians, whether in- 
tended for the executive or judicial side, re- 
ceiving an adequate training in the general 
principles of law. 

2. The data of the problem now to be solved 

t, . i . . .... have been ascertained. 

In the first place, it is 
known that Civilians should arrive fairly 
young in India, certainly not later than 21. 
Secondly, it is known that they should have 
received a good general training in law. In the 
third place, it is known that a long proba- 
tionary period at an advanced age is strongly 
resented by those who have to undergo it. ft 
must in this connection be remembered that on 
arrival in India recruits are considered to be 
•under training for two years, and that they 
cannot pass their departmental examinations 
before, at the earliest, one year after their 
arrival. Fourthly, it may perhaps be conceded 
that though an University education is desir- 
able, it is not essential. Almost every possible 
system has been tried in order to secure satis- 
factory results, but none has proved quite 
successful. The effect of any given system on 
the recruitment of Indians to tlie Indian 
Civil Service requires the most careful con- 
sideration. The number of Indians >vho Lave 
competed successfully at the examination has 
hitherto been small, and the inference m ay 
not unreasonably be drawn that the present 
system of recruitment is unfavourable to 
them. 


Proposed scheme 
Nomination and ex- 
amination' in India of 
Indians 


3. The following is the 
scheme which I now 
desire to put forward for 
consideration : — 


In the first place, I would separate the 
examination for Indians (including in this 
term statutory Natives of India) from that for 
European British subjects, the latter being 
held in London, the former in India. The 
existing system has admittedly not proved 
favourable to Indians, tlie despatch of a son to 
England on tlie chance that be may be success- 
ful in the examination involving considerable 
risk and hardship. I have always held that 
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(lie si brightest and host way to deal with tins 
question would lie to recruit a definite number 
of Europeans and Indians, respectively. He 
bare always maintained tbat the administra- 
tion requires a strong leaven of Europeans. 
This is almost universally agreed upon, and it 
is, I submit, far fairer to fix definitely the 
proportion as between British and Indian 
candidates than to leave the matter to the 
chance of an open competition. I would 
accordingly propose that the number of 
Indians to be appointed to the Indian Civil 
Service should be determined for each pro- 
vince. Vacancies should then be competed for 
by Indians who have secured a nomination 
from their Local Government. Nomination 
is essential, as it is of great importance that 
only the best type of Indians should be put 
into the extremely important positions which 
have to he filled hv members. of the Indian 
Civil Service. In such positions they have 
to deal with all classes of the population from 
the highest to the lowest, and if we select any 
but the best, the result will be that the more 
extensive employment of Indians will he 
jeopardised, for the inevitable tendency will 
be to hold bach the more responsible posts, 
owing to the failure of the Indian officer 
to reach the standard required of him. The 
examination in India should he a competition 
for a fixed number of places for each province 
among the nominated candidates from each 
province. Otherwise it would he quite im- 
possible to ensure that each class, race, creed, 
and section of the people should secure a fair 
share of the appointments, or to avoid the 
administrative difficulties which would ensue 
if Indians of one or two provinces were to 
secure the majority of places. Statutory 
Natives of India should be eligible for 
nomination in India and excluded from the 
examination in England. Such nominations 
would, however, only he given in exceptional 
cases, and it should be distinctly recognised 
that this examination was primarily intended 
for Indians of Asiatic birtli -and parentage. 

The above is the general scheme as regards 
examinations, but, as an exception to the 
general scheme, I would not exclude from 
the London examination nominated Indians, 
who had received their school education in 
Europe. If at this examination, say, five 
Indians passed successfully in the competition 
for the number of places assigned to Europeans, 
these five might be set off against the number 
of Indians to he recruited in India for the 
year, the full number of European candidates 
required being selected as a result of the ex- 
amination. If the examination in India were 
hold after the results of the London competi- 
tion were promulgated, there would be no 
difficulty. I mate this additional suggestion, 
because it seems to me that it would be a pity 
to debar 'from the London competition the 
comparatively few Indians who receive tlieir 
school education in Europe. • 

In dealing with the question of the recruit- 
Prcsrnt system of list- ment of Indians to the 
• Indian Civil' Service it is 

necessary to discuss the present system of list- 
ing posts in that service in favour of officers 
of the Provincial Executive Service. The 
Public Service Commission of 1886-1887 


apparently proceeded on the assumptions that a 
fair proportion of Indians would compete 
successfully at the open competition, and that 
officers of the Provincial Executive Service 
would in duo course be fitted to hold the onc- 
sixth of the superior charges which, they pro- 
posed, should ho made available for them. I 
venture to think that in neither respect lias 
experience justified their conclusions. It lias 
already been made clear that a fair proportion 
of Indians do not compete successfully at the 
open competition. I think also that the as- 
sumption of the Commission that such a large 
number of locally-recruited officers of the Pro- 
vincial Service would be fitted to take up very 
responsible posts has not been borne out by 
experience. No one has greater respect than 
myself for the officers of the Provincial Exe- ’ 
cutive Service, but the onus put upon them, 
firstly, ' of making a mark in their own 
service prior to promotion, and, secondly, of 
filling satisfactorily posts in the superior 
service is one which, I think, only very ex- 
ceptional men can he expected to bear. By the 
time that an officer has made a mark in his 
own service he often is more or less a spent 
force. To anyone who urges that we shall not 
get a better class of Indian officer for the 
superior service than we do at present for the 
Provincial Executive Service I would. indicate 
this aspect of the question. I would also 
point out that the three years’- training in 
England, which is being proposed for Indian 
candidates, will effectually differentiate them 
from the locally recruited officers, and that the 
privilege of belonging to the superior service 
ab initio is a factor strongly in favour of the 
directly recruited officer. 

Government has been criticised for not mak- 
ing the one-sixth proportion of post, in the 
superior service available to officers of the Pro- 
vincial Service, but I think’ that if a larger 
number of suitable ■ officers of that service 
had been available, the result would have been 
different. IPhat, I think, is required is a 
much moTe liberal recruitment of Indians to 
the superior service direct’ in the manner pro- 
posed above, and I am of opinion that though 
the way to promotion to the superior service 
should still be kept open for exceptional -officers , 
of the Provincial Service, that service should 
.bo in itself sufficiently attractive for the ordi- 
nary officer recruited to it.. Everything that 
can reasonably be done to improve tlie status 
and prospects of the Provincial Service should, 
I think, undoubtedly he done. The main 
point is, however, T think, the more liberal 
recruitment of Indians direct to tlie superior 
service. 

As I have already indicated, I would like to 
see a definite number of Indians recruited to 
the Indian Civil Service. These officers 
would primarily he Indians recruited direct, 
and, in n secondary degree, promoted officers. 
No particular offices should, in my opinion, 
be definitely reserved for members of the In- 
dian Civil Service, and, similarly, a promoted 
officer should be eligible for any post hitherto 
usually held by officers of the Indian Civil 
Service. It does not seem to be necessary to 
have any restrictions as regards partioulnr 
offices. .The number of Indians to he recruit- 
ed having been fixed, they should he eligible 
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:for ally posts for which they are considered 
suited. 

The system, of nomination which I have ad- 
vocated for Indians to be 
o appointed to the Indian 
Civil Service should, 1 
propose, be extended to candidates appearing 
at the examination in London. I have given 
long consideration to the matter and am con- 
vinced that some other test besides that of a 
conqietitive examination is required in order 
to secure the best type of European officer for 
the Civil Service. 1 feel very strongly that 
no small amount of trouble is caused by defects 
of manner or want of tact on the part of some 
officers of the service. Offence is often given, 
quite unintentionally, owing to these defects, 
and it is not, in my opinion, safe to take this 
unnecessary risk. Manners and tact unfor- 
tunately are not born with all of us. Most of 
us have to learn them in the hard school of 
experience. I have often thought that it 
would be a good thing if every Civilian went 
through a period of probation under a Politi- 
cal Officer in the Foreign Department. This, 
however, is not practicable, and we must, I 
think, endeavour to make our selections more 
carefully and also give a much better training 
in the manner indicated below before recruits 
are allowed to begin work in India. 

The system of nomination is apjilied success- 
fully to the Navy, and, I believe, to the Egyp- 
tian Civil Service, and it is, in my opinion, a 
desirable preliminary to competitive examin- 
ation in India. I can see no reason why this 
system should not he extended to the examin- 
ation held in London, all recognised public and 
secondary schools being allowed to send candi- 
dates before a Board of Selection. If, how- 
ever, this proposal is considered impracticable, 
the present system of recruiting Europeans by 
competition may be retained, provided that the 
subsequent training of these officers is improved 
in the manner outlined below. 


The examinations in India and England 
should not, I think, be 
atio^ ° f CI ™ in ' identical. The London 
examination is suitable 
enough for British candidates, but I am 
inclined to think that the examination to be 
held in India should be specially adapted to 
Indian needs. 

The chief subjects for the latter examination 
should, I think, be— 

(1) English Composition, Literature and 

History, 

(2) Mathematics and Natural Science, and 

(3) The Sanskrit and Arabic languages 

and literatures. 

After careful consideration I have come to 
Age at wl>icV candi- tlle conclusion _ that the 
dates should appear for best way of satisfjdng our 
examination, and train- various requirements 

ingin 'ngan would be to throw back 

the age for examination again to under 19. It 
is unnecessary to keep young men working at 
general studies up to an advanced age, and 
the Universities themselves have recognised 
the necessity of specialising. The candidate 


d recruited at 19 will have received the best 
school education, and I would then pass him 
[_ through a three years’ course at a special 
institution in England somewhat on the lines of 
u Coopers Hill. I make this proposal because I 
r wish to see an esprit do corps developed and a 
“ better technical training for life in India im- 

* parted. I value an University education, but 
I think fhat it is at present secured at a sacri- 

^ lice of what is much more essential. Selected 
candidates, if sent to an University, are scat- 
r tered among a variety of colleges and go out 
(. to India without knowing each other or having 
much opportunity of fostering the spirit to 
, which I refer. Every candidate should be re- 
quired to qualify up to the standard of an Uni- 
’ versity honours degree in law and to take notes 

* of cases in the courts. The examination in 
’ law should also be a test of a fair knowledge of 
i Indian law and of the principles of Hindu 
; and Muhammadan law. Definite pecuniary 
; inducements should be offered to candidates 
’ with a judicial bent of mind to get called to 
’ the Bar during their probationary period. 

Every candidate should be required to pass in 
the vernacular of the province to which he is 
to be assigned, and, in order that this may bo 
done, the allotment of candidates to the pro- 
vinces should take place immediately after the 
open competition. Candidates should also be 
allowed to take up one, but not more than one, 
of certain prescribed optional languages, such 
as Sanskrit, Arabic, Persian and Chinese (for 
candidates assigned to the province of Burma 
only). I doubt if it is necessary at this stage 
to suggest further subjects of study, but the 
history and geography of India, political 
economy and accounts, all might be considered. 

I consider it essential that candidates select- 
ed in India should he sent to England for 
their three years’ course at the proposed insti- 
tution. In this way they would have an 
opportunity of coming into touch with Western 
ideas under the most favourable conditions. 
What is equally important, they would be 
brought into close contact with their Euro- 
pean confreres, and thus make friends with the 
men who would be their fellow administrators 
in India. An institution such as that des- 
cribed would, I think, afford an admirable 
general training for all officers destined to 
service in India. 

Suitable allowances would, of course, have 
to be given to selected candidates during the 
period of their training at the proposed insti- 
tution. 

I may mention that I shall propose, in con- 
nection with other services, in particular the 
■Public Works Department and the Eorest and 
Police Services, that training should he given 
in England in a similar institution to officers, 
whether Europeans or Indians, recruited to 
hold the highest posts in India. A single 
institution at which all such candidates should 
receive their training seems to me to be a great 
desideratum. 

As regards subsequent training in India, 

Training in India. 1 Se ° “° reaStm to alter tlle 

present system, provided 
that the proposal for three years’ training in 
England for all candidates is adopted. The 
difficulty as regards officers requiring a good 

o 2 



ROYAL COMMISSION ON THE PUBLIC SERVICES IN iHDlA. 


loo 

knowledge of the vernacular of tlieir provinces 
has been sensibly diminished ns regards this 
part of India by the recent administrative 
changes. There will now be only one mam 
vernacular to be learned in each .province. 

4. It may be objected that the crammer, who 
has been discouraged 
rcisible object™... under the present system, 

would again come into prominence. It might 
he possible to avoid this difficulty by requir- 
ing that European candidates must appear 
from some recognised public or secondary 
school. Such a restriction would not involve 
any hardship, for, as results show, practically 
all successful candidates receive their early 
education at schools of this character. An- 
other objection which might be raised is that 
we should not, under the proposed system, 
secure suck a good type of officer. Personally, 

I am satisfied that there need not be any fear 
on this score, and my experience is that the 
men recruited at the younger age were at least 
the equals of those recruited at the more ad- 
vanced age. The reason why the early age 
was abandoned in 1892 was that candidates 
came out at too early an age, but more especi- 
ally because the system was held to be pre- 
judicial to Indian candidates. Neither of 
these objections would apply under the pro- 
posed scheme, for, as regards the former, the 
period of training would be for three years 
after selection, while the latter would be 
obviated by the holding of a separate examina- 
tion for Indians in India. An indirect advan- 
tage of the proposed system would, in my 
opinion, be the separation of the Indian from 
the Home Civil Service examination. Tljere 
is, I think, an undoubted tendency on the part 
of candidates who secure a high place in the 
list to prefer the Home Service, and this ten- 
dency has already, I Consider, acted unfavour- 
ably upon India. 

5. As already indicated, the number of ap- 
pointments to be thrown 
th»?r^r?o S l n diai».' 5 f° r competition in 

India should be determin- 
ed for each province. Possibly in some parts 
of India it may be considered feasible to 
reserve for Indians some 15 or 20 per cent, of 
the places for which we at present recruit by 
means of the open competition. In Assam, 
however, with its large non-official European 
population and its uncivilised border tribes, 
it will not for the present be possible to enlist 
such a large proportion of Indian candidates. 
Special difficulties present themselves in respect 
of the employment of Indians in superior 
posts in Assam on. account of (1) its large 
non-official European population, (2) its 
numerous uncivilised border tribes, and (3), 
till recent years, the backwardness of its in- 
habitants in point of education. It is essen- 
tial, in tbn interests of good administration, 
that officers in important posts should he able 
to deal with the non-official European popula- 
tion. and the necessary qualifications are sel- 
dom found in men who have been locally edu- 
cated and trained only. I think that the 
difficulty will disappear if, as I have proposed, 
a . larger number of Indians arc recruited 
direct to the Indian Civil Service after special 
training. Similarly, as regards the un- 


civilised border tribes, special qualifications 
are required in order to ensure success in deal- 
ing with such peoples, and hitherto it has been 
found that Europeans are more successful. 
This difficulty can, however, I think, he sur- 
mounted if the proposals which I have made 
are adopted. Lastly-, it is essential that if 
Indians are appointed . to superior posts, they 
should, generally speaking, be inhabitants of 
the province, because an Indian of another 
province will he regarded by Hie inhabitants 
of tbe province concerned almost as much as a 
foreigner as a European. .Hitherto, the, lack 
of education on the part of the inhabitants of 
this province has undoubtedly militated against 
their employment in superior posts. This 
defect lias, however, in my opinion, been of less 
consequence than tbe defective method of 
recruiting Indians to the superior service. 

I would, therefore, as regards this province, 
limit the number of places at present to four, 
which is about one-tenth of the whole. This 
jiroportion should he held to include promo- 
tions in special cases from the Provincial Civil 
Service, so that any officer promoted from that 
service must bo held to occupy one of the 
reserved places. As already indicated, only 
exceptionally qualified officers of the Provincial 
Executive Service can be counted upon for 
holding the very- important posts which have 
io be occupied by the members of the Civil 
Service. In this province, with .its small 
cadre, it is thought that there will not be ordi- 
narily more than one member of the Provin- 
cial Civil Service who will he found suited for 
such promotion, so that there will normally 
be three places in the superior service avail- 
able for qualified candidates selected in India 
and subsequently trained in England. 

6. The Assam Commission is at present a 

Pay 03 regards Assam. ^ ded serv j Ce ’ there being 
three grades or Assist- 
ant Commissioners on Its. 500, Its. 700 and 
Its. 900, and three grades of Deputy Commis- 
sioners on Bs. 1,500, Its. 1,800 and Bs. 2,250. 
The system of distributing officers of the same 
service who are discharging similar functions 
into different grades in accordance with seni- 
ority, and of allotting different rates of pav 
to these different grades is manifestly a very 
rough-and-ready one, and only works satisfac- 
torily when the flow of promotion is fairly 
even and officers enter the different' grades at 
approximately equal terms of service. "When, 
as is now the case in Assam, promotion is 
much retai-ded, the system is bound to produce 
the gravest discontent. This has been fully- 
recognised by- the Government of India, who, 
in their Financial Despatch No. 389, dated 
1st November 1906, observed: — “Nothing 
makes an officer more discontented than to 
find that, through no fault of his own, his 
pay is less and his prospects worse than 
those of other officei-s no abler than him- 
self, and of the same standing as his own 
iu other years and in other provinces.” 
At the present- moment tile senior officers iu 
the second grade of Deputy Commissioners iu 
this province have just entered their twentieth 
, year , of service. If the graded system is 
maintained, these officers have little hope' of 
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entering the first grade till they have com- 
pleted from 23 to 25 years’ service. In this 
small cadre there is but little officiating pro- 
motion in the higher grades, and officers in the 
second grade generally draw the bare pay of 
that grade, namely, 11s. 1,800 a month. In 
Eastern Bengal and Assam, where promotion 
was unusually accelerated, officers reached the 
first grade after 1T^ years’ service. In Ben- 
gal the period recently was 19J years’ service 
and in the United Provinces 18J. In these 
large cadres the senior officers in the second 
grade were continuously officiating, but this 
is not the case in Assam. During the present 
year one second-grade Deputy Commissioner 
has been drawing no more than Its. 1,800 a 
month during the nineteenth year of his 
service. 

I have ascertained that during the last 17 
years there has been only one case in the pro- 
vince of Bengal in which a Collector of more 
than 18 years’ service has drawn less than 
Bs. 2,250 in the leave season. I have examin- 
ed not only tlie present position, but tbe pros- 
pects, of tbe Assam Commission, and find that 
the existing block in promotion will steadily 
grow worse. In 1920, if tbe graded system 
were maintained,- officers in the twenty-first 
year of their service would still be only third- 
grade Deputy Commissioners on Us. 1,500 a 
month, and there would be five or sis. officers 
in the eleventh or twelfth year of their service 
still in the third grade of Assistant Commis- 
sioners on Bs. 500 a month. These officers 
will be men of 35 or 36 years of age, and will 
see their contemporaries in the Public Works 
and Eorest Departments drawing higher pay 
than they do. If matters are left unchanged, 
officers serving in Assam will draw much 
lower pay than has been in vogue during the 
last 20 years in Bengal, though an increase of 
pay might reasonably be demanded to counter- 
balance tbe great increase in the cost of living 
that has occurred of recent years. 

Article 751 of the Civil Service B.egulations 
prescribes for certain purposes the pay which, 
it is assumed, will be drawn by members of 
tbe Indian Civil Service at different stages of 
their service. There must, of course, be vari- 
ations from the standard, but such variations 
as would arise in Assam appear to be absolute- 
ly indefensible. Every officer would lose 
heavily, and in some case tbe pay drawn 
would be little more than half the amount 
assumed for the purposes of the Civil Service 
Begulations. The Secretary of State has 
sanctioned a time-scale for officers serving in 
the Political Department of the Government 
of India, and this time-scale may reasonably 
be taken as a standard to which an ordinary 
officer should be able to attain. In almost 
every case tbe pay now drawn in Assam is 
considerably less than that which would be 
admissible were this time-scale in force, and 
the difference will be even more pronounced 
in tbe future. In 1920, under the graded 
system, four officers would be drawing more 
than Bs. 600 less than that allowable by tbe 
time-scale ; three officers would be drawing 
more than Bs. 500 less, twelve officers would 
be drawing more than Es. 400 less, four 
officers would be drawing more than Bs. 300 


less, and three officers would be drawing more 
than Bs. 200 less. Such a serious fall in pay 
must inevitably produce grave dissatisfaction 
amongst tbe officers in service and prejudi- 
cially affect recruiting. Apart from this, it is 
only right that Government should endeavour 
to satisfy the reasonable expectations with 
which officers entered its employ, and this it 
cannot do if the graded system is maintained. 
I have considered the possibility of overcom- 
ing tbe difficulty by an improved system of 
grading, but no reasonable system can be 
devised to meet the ease. 

IVhat that scale should be is a matter for 
very serious consideration. We have seen the 
prospects of various services improved, but 
those of the Indian Civil Service have re- 
mained unchanged, notwithstanding tbe 
heavy decline in tbe value of tbe rupee. It is 
clear that that service is no longer as popular 
as it was. This, as already suggested, is 
partly due to the unfavourable influence exer- 
cised by competition for the Home Civil Ser- 
vice. If recruits are secured at an earlier 
age, as now proposed, the situation will, I 
think, be improved. There will, still, how- 
ever, be the question whether the service will 
continue to be attractive with anything like 
the prospects at present offered. Personally I 
am of opinion that, before many years at any 
rate, a very substantial rise in the pay of the 
service will be necessary. Generally speak- 
ing, the net result of long service in India at 
present is that a European officer retires on a 
comparatively small income (his pension) with 
no savings to his credit. Promising young 
Indians, with whom I have discussed the sub- 
ject, have no high regard for tlie attractions 
of the service. Wliat are these, rightly they 
say, as compared with those of a career at 
the Bar or in business ? I fear that if the ser- 
vice is not to become a second-rate one, its 
attractions will have to be increased very con- 
siderably in tbe near future. 

For the immediate pr 'sent the minimum re- 
quirement, at any rate as regards Assam, is a 
time-scale similar to the one sanctioned for 
the Political Department, to apply to Military 
Officers of the Commission as well as to Civi- 
lians. This time-scale goes up to Bs. 2,400 
per mensem, but, if exchange compensation 
allowance is withdrawn, this is no more than 
the Bs. 2,250 at present paid to a first-grade 
Deputy Commissioner. I see no reason why 
the various provisions applying to the Politi- 
cal Department scale should not be adopted. 
They are as follows: — 

(1) No officer shall draw more than 

Bs. 850 a month, unless he is re- 
ported to be fully qualified for tlie 
charge of a “superior” post. An 
officer whose pay is restricted 
under the operation of this rule will 
ordinarily lose in seniority. 

(2) No officer shall draw more than 

Bs. 1,250 a month, unless he ac- 
tually holds a “superior” post or 
is employed on special duty which 
is declared at the time to be of tbe 
nature of a " superior ” post. 

(3) An officer who has not completed 9 

years 5 service shall’ draw, when 
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posted to an appointment classed as 
“ sujierior,” a charge allowance of 
Es. 200 a month, subject to the 
condition that his total salary shall 
not exceed Es. 1,100 per mouth. 

Superior posts will be secretaryships and the 
headships of districts and departments. The 
two commissionerships would remain selected 
posts outside the time-scale. The pay of these 
two posts should be raised from Es. 2,750 to 
at least the Bengal scale (Es. 2,910 odd). 
Assam is an extremely expensive province, and 
the slight rise of pay proposed is a very 
moderate demand. 


Allowances will be required, in addition to 
ordinary time-scale pay, for appointments in 
which the work is specially arduous and res- 
ponsible. The existing allowances of Its. 400 
for the Chief Secretary and Es. 250 for the 
Inspector General of Police should he main- 
tained; while the allowances of Es. 250 which 
have been proposed for the Second Secretary, 
the Director ot Land Records and Agriculture 
and the Commissioner of Excise should, if 
agreed to by the Government of India and 
the Secretary of Stale, be adhered to, as also 
the allowances generally given to officers in 
the Settlement Department. An allowance of 
Es. 150 per month should also ho granted to 
each Under-Secretary. The cost of living m 
Shillong is so high that an officer at that sta- 
tion, even with an allowance, is really not so 
well off as an officer of the same standing in 
a district without one. The appointments at 
headquarters should, in my opinion, only be 
given to selected men of proved ability, and 
the administration would suffer if they were 
not looked upon as prize appointments and 
gladly accepted as such by those to whom 
they were offered. If no allowances are 
given, these appointments will cease to be 
attractive and officers will he reluctant to 
accept them. 

In addition to the above, 1 advocate, as a 
general and immediate measure for the whole 
service, the proposal which was made in 1881 
(Financial Department letter lib. 2229, dated 
the 29th December 1SS1), namely, that the 4 
per cent, deduction now made on account of 
pension contribution from the salary of mem- 
bers of the Indian Civil Service and not from 
the salaries of any other service, should be 
abandoned. This concession, combined with 


a time-scale, as proposed, would decidedly ease 
the situation for the present. 

The orders issued by the Government of 

„ .... „ . India in 1911 as regards 

Conditions 0 f service. . , , - e j.1 

the rejection ot tlie 
unlit and the selection of the fittest for ap- 
pointments of (1) district officers and District 
Judge, and (2) commissionerships and higher 
officers, respectively, seem adequate. In- 
efficient officers should be retired on a pay cor- 
responding to that granted to officers perma- 
nently invalided. 

This question may be proceeded with on flic 

Separation of eacen- lines suggested by the 
five unit judicial fuuc- Government of India. 
*' on, ‘ But, as regards this pro- 

vince, I would prefer to await the result of 
experiments made in more advanced provinces. 


The Government of India have recently 
,, ,... , , addressed Local Govern- 

Conctitione of leave. , ... 

ments as regards certain 
amendments of the leave rules, and their pro- 
posals are, I consider, generally satisfactory. 
Nothing further seems to be required. 

The system of recruiting Military Officers 
has been abandoned as 

tl,e“fcouSL.° f re rt, tMs ., Province, . 

and there will be no 
reason to revive it if an improved sj'stem of 
recruitment to the Indian Civil Service is 
adopted. For the ordinary work of the pro- 
vince, the military man does very well. Tbo 
Indian Civilian, as a rule, does mueli hotter 
where very heavy and sustained work is 
required, as in the Secretariat, hut for ordinary 
district work the Military Officer is successful. 
If, however, the Indian Civilian is selected 
and trained in the manner proposed by me, 
there is hope that he may, in addition to being 
a good worker, he to a larger degree than he is 
at present a tactful administrator. 


Judicial Officers of the Indian Civil Service. 


1. Such judicial officers as are required for 

Recruitment, * Ms ai ' C b ° lT ° We ‘! 

from the Government of 

Bengal. I see no reason to modify materially 
the present system of recruitment, provided 
that the system of training is improved in the 
manner now proposed. It seems 'obviously 
necessary that a considerable proportion of 
the J udges should be well acquainted not only 
with the law, but with the general methods 
of administration, and this can only he 
secured by taking them from the ranks of the 
Civil Service after initial training in general 
administrative duties. I am aware that there 
is a considerable body of Indian opinion in 
favour of recruiting District Judges entirely, 
or chiefly, from the Bar. This, for tbo reason 
above given, would, I consider, be a great 
mistake. Nor do I think that the pay and 
prospects of a District Judge would, as a rule, 
attract the > best class of Indian barrister or 
vakil. Here and there, however, such an ap- 
pointment might be made as an experimental 
measure, and provision could be made accord- 
ingly. 


2. I think. that judicial officers of the Indian 
Ray ot judicial onkori Civil Service, holding 

of tiro Indian Civil district judgeships 

service., might, as in the case of 

officers of that rank in the Political, Depart- 
ment, come under the proposed time-scale, 
any additional emoluments that may be re- 
quired in order to make" the judicial branch 
attractive being given by way of special allow- 
ances. High Court Judgeships should, r.f 
course, .remain, as at present, outside the 
scope of ordinary pay rules. 

3. Under the scheme of training proposed 
Training of judicinl for selected candidates 

oHircrb of the Indian generally, all officers will 
Civil Service. ^receive a good grounding 

in the general principles of law, and induce- 
ments will be given to those who have a judicial 
bent io be called to the Bar. Officers, how- 
ever, who select the judicial side will require 
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further special training. This should be 
given in the manner proposed by the Govern- 
ment of India in their letter, dated the 30th 
March 1911, to Local Governments, ' by a 
definite term of employment on subordinate 
judicial duty „on judicial duty in posts 

below that of a District and Sessions Judge) 
in the earlier years of their service before their 
first furlough falls due. All superior judicial 
posts mould be reserved for officers mho bad 
undergone this course and shown proficiency, 
as soon as such officers become available. As 
suggested by the Government of India, in 
order to allow for selection of the best, a some- 
what larger number of officers than are 
actually required for service later as District 
and Sessions Judge should be put through the 
proposed course of subordinate judicial duty. 
The further proposal of the Government of 


India that study leave should be given to 
officers, who have been through the proposed 
course, in order to enable them to study law 
in England loses much of its force if, as 
suggested, officers with a judicial bent are 
encouraged to be called to tbe Bar before 
coming out to India. I would, however, 
allow study leave, prior to appointment as 
District and Sessions Judge, on fairly liberal 
terms for good reasons shown in individual 
cases. Personally, I do not lay much stress 
by the proposal to allow District and Sessions 
Judges rewards for passing High Proficiency 
and Honours examinations in law, but, if the 
proposal is accepted generally, I have no 
objection to offer to it. 

A. EARLE. 

The 27th January 1913. 


APPENDIX II. 


Vote h/ the Chief Commissioner of Assam on the Provincial Executive Service and the Provincial 

Judicial Service. 


1. I have, in my note on the Indian Civil 
„ , “ Service, expressed mv 

General. views as to the desir- 

ability of recruiting a larger number of 
Indians to that service and of relying chiefly 
upon officers so recruited for filling flic 
important posts usually held by members of 
the Indian Civil Service. I have also^ staled 
my opinion that comparatively few of these 
important posts can be held by promoted 
members of the Provincial Executive Service. 
I have, however, expressed mv view that provi- 
sion should be made so that exceptionally 
qualified members of the Provincial Executive 
Service may receive recognition and promo- 
tion. I need not repeat my views on these 
points. 


2. I may say, however, that I have long 
and anxiously considered 
Status of the Provin- -whether it would he 
cial Executive Service. , to abo]is!l tlie 


Provincial Executive Service altogether and 
amalgamate it with the superior service, 
distinguishing the two sets of officers by the 
rate of pay, a lower rale of pay being given 
to the locally-recruited and trained officers. 
1 have, however, been unable to find any 
means of making such an arrangement. Unless 
— and this is scarcely within the scope of 
practical politics — the pay of the locally 
recruited and trained men were raised to a very 
much higher figure than it now is, it could 
bear no considerable proportion to the pay of 
the higher posts in the superior service. I 
can therefore think of no arrangement by 
which the locally-recruited and trained officers 
can suitably be combined in the same list as 
those of the superior service. The pay vary- 
ing considerably, there seems to he no advan- 
tage in trying to combine the two lists. The 
only class of officers of the Indian Civil 
Service with whom the locally-recruited and 


trained officers could he combined in any way 
would be the lowest grade, namely, that of 
Assistant Magistrates (Assistant Commissioners 
in no.n-Regulalion provinces), and even here 


the rates of pay would be so different as to 
make a combination difficult. Thus, a junior 
officer of the superior service after, say, 7 
years’ service would be drawing a salary of 
about Rs. 900, while an officer of the lower 
service after the same length of service would 
be drawing about Rs. 400 at the best. There 
seems, therefore, to be no means of combining 
the list. 

3. I would, however, do anything that is 

Status of the Provin- feasible to obliterate un- 
cial Executive Service necessary distinctions, 
(continued). anc ] j sliould be glad to 

see tbe term “Provincial Service” abandoned 
and locally-recruited and trained officers 
termed, what in practice they are, Assistant 
Magistrates and Collectors (Assistant Commis- 
sioners in non -Regulation provinces). The 
designation Deputy Magistrate and Deputy 
Collector (Extra Assistant Commissioner in 
non-Regulation provinces) could in that case 
be appropriated bv tbe present class of Sub- 
Deputy Collectors and Sub-Deputy Magis- 
trates. 

4. Appointments to tbe Provincial Execu- 

Kcciniimcnt to flic live Service are in this 

Provincial Executive province made by nomi- 
® el ' lce ' nation, and not by open 

competition, and, in my opinion, this system 
must continue. There are numerous commu- 
nities in Assam, namely, the Bengalis, the 
Assamese, the Ahoms, the Muhammadans and 
the various hill-tribes. Nomination is essen- 
tial to admit of provision being made for these 
different sections of the community. Were 
open competition to be introduced, all or the 
majority of the appointments would go to one 
or two classes. Owing to the backwardness of 
education in this province in the past, there 
are still some residents of other provinces in 
the Provincial Executive Service. No more 
will, be recruited, as the object is to recruit 
only residents of the province. The share of 
appointments which each class of the commu- 
nity already has obtained is carefully consi- 
dered when appointments are made, and this is 
sufficient. 
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Training of tlio mom 
litre of the Provincial 
Exccntive Sorvice. 


5. The present system of training in the case 
of persons recruited 
diroct, namely, by departy 

inontal examinations and 

probationary teaching in respect of tlio actual 
business which the probationer will have to 
perform, is entirely satisfactory. 

G. The following statement gives a synopsis 
Pay of tl.c Provincial of pay conditions in this 
Executive Service. province : — 


Grade and pay. 


I 

II 

III 

IV 

V 

VI 

VII 


Its. 

800 

700 

COO 

500 

400 

300 

250 


Number 

in 

glade. 

1 
1 

3 

10 
14 
16 
1G 


Percentage 

in 

grade. 

100 

1*GG 

5-00 

lG'flG 

23*33 

2500 

26*60 


The pay provided is, in my opinion, fairly 
adequate. The inhabitants of this province are 
not a wealthy community and a young man 
with Es. 250 a month is in a very comfortable 
position. He is proportionately better off than 
a young civilian on Its. 400.. He does not 
lmvo to live in an expensive style, and he will 
see few, if any, of his class-mates outside Gov- 
ernment service ns advantageously situated 
ns himself. Tlio income of these officers is as- 
sured, they have their pension to look forward 
to, anil they occupy a position of some dignity. 
Here and there there may be a successful man 
who makes more money at the bar or on a tea 
garden, but, on tbe whole, an appointment in 
this service is, I believe, looked upon by the 
young men of this province as about as pro- 
mising a career as any open to them. The 
position of an Extra Assistant Commissioner 
is certainly as good as that of a Munsif, and 
there is, ’ I understand, great competition 
amongst junior members of the bar to secure 
the latter appointment. 

7. Graded services are, however, apt to 
, , lead to marked inequali- 

I imc-scule proposed. ^ o{ promotioTli atld 

are subject to tlio disability that a new 
officer cannot he introduced anywhere except 
at the bottom of the list without giving rise 
to dissatisfaction and discontent amongst those 
who are superseded. Time-scales have been 
sanctioned, or aTe being advocated, for other 
provincial services, and, on this account alone, 
it is, I consider, desirable to introduce a time- 
scale here, lest tbe service should suffer from 
tlio improvement of pay sanctioned in respect 
of other branches of the Administration. I 
accordingly advocate a time-scale on some- 
what the following lines: — Its. 250 — V ) — 400, 
with 13 posts on Es. 400 — — 600 and 3 
on Us. G00 — — 800; all approintmcnls to 
posts carrying morn than Es. 400 being made, 
as at present, by selection. This scale corre- 
sponds to the present graded system, plus the 
addition of one post in the second grade which 
is required in any case to bring the Assam 
seryice up to the average of the rest of India. 
This time-scale is somewhat more favourable 
than the existing scale of pay, hut the chief 
advantage is that it provides a steady, in place 


of an uneven, flow of promotion, and it is this 
inequality in promotion which I particularly 
desire to avoid. Increments should ho stopped 
in the case of repeated had work. Charge 
allowances should he given in special cases, as 
at present, that is to say, for acting in posts 
usually held by members of the- Indian Civil 
Service, and settlement and other special work. 
Inefficient officers should he compulsorily re- 
tired on pay corresponding to that which they 
obtain when permanently invalided. 

8. As indicated in my note on the Indian 

Pny of officers of tlio p ivil Service, and also 

Provincial Executive HI ail earlier portion of 
Service promoted to the this note, specially quali- 
Mian Civil Service. fied Extra Asgistant Com . 

missioners should, in my opinion, as hereto- 
fore, he eligible for promotion to appointments 
usually held hy members of tlio Indian Civil 
Service. As regards, however, this province 
with its small cadres, it is not likely that there 
will be more than one such officer eligible at 
any given period. When such an officer is 
definitely transferred to the superior service, 
■he 'should, I suggest, enter the time-scale of 
the superior- service at the pay nearest to, 
hut not. less than, the pay he was drawing at 
'the time of- transfer, and should thereafter 
draw increments in the usual manner. If, how- 
ever, he were appointed to a superior charge, 
such as that of a district or department, he 
should at once begin drawing pay at the rate 
of Es. 1,100 a month, this being the minimum 
salary given to all hut the most junior 
civilians holding suoh appointments. A system 
such as that indicated seems far fairer than 
the present one of giving only two-thirds .pay 
on promotion. Promoted officers of the Pro- 
vincial Executive Service should be eligible 
for any post usually held* by members of the 
superior service. 

Provincial Judicial Service. 

9. In the Assam Valley, civil work is done 
by Extra Assistant Commissioners, and it is 
only-fin the district of Sylhet that Munsifs arc 
employed. Munsif s in Sylhet, as also a part- 
time Subordinate Judge for Sylhet and Caehar, 
are borrowed from Bengal. I am not, there- 
fore, in a position to make definite recommend- 
ations in respect of this service. I would, 
however, like to see the term “ Provincial,” 
as applied to this service, abandoned. T 
should also he glad to see a time-scale intro- 
duced for this service, if such a scale is adopt- 
ed in the case of the Provincial Executive 
Service. 

The Civil List. 

10. If the proposals which I have made are 

rail riif adopted, the Civil List 
would include (1) the offi- 
cers on the superior time-scale, (2) the locally- 
recruited and trained officers of the present 
Provincial Executive Service and Provincial 
Judicial Service, and (3) the officers at present 
termed Sub-Deputy- Collectors and Sub 
Deputy Magistrates. 


A. EAELE. 


The 27th January 1013, 
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APPENDIX III. 

Officials, Non-officials and Associations in Assam who, at the request of the Royal Commission , fur- 
nished written answers to the interrogatories printed on pages v— xxxviii of this volume, but 
who w ere not or ally examined* 


(a) Officials . 

(1) W. L. Scott, Esq., I.C.S., Assistant 

Commissioner. 

(2) E. C. Henniker, Esq., I.C.S., Officiating 

Commissioner, Surma Valley. 

(3) J. E. Graham, Esq., I.C.S., District and 

Sessions Judge, Assam Valley. 

(4) A. U. Edwards, Esq., I.C.S., Deputy 

Commissioner, Peypur, 

(5) G. C. Kerwood, Esq., X.C.S., Under-Secre- 

tary to the Chief Commissioner. 

(6) G. C. Nag, Esq., Extra Assistant Commis- 

sioner. 

(7) Lieut.-Col. P. 11. T. Gurdon, C.S.I., Com- 

missioner, Assam Valley. 


{])) Non-officials. 

(8) B. M. Bhattacharji, Esq., Editor, 

Surjiia, Silchar. 

(9) M. M. Lahiri, Esq., Pleader, Gauhati. 

(10) N. R. Dastidar, Esq., Zemindar, Sylhefc. 

(11) Raja Prabhat Chandra Barua, Raja of 

Rajbati. 

(12) B. Barua, Esq., Pleader. 

(c) Associations. 

(13) Indian Tea Association, Assam Branoh 

(C. T. Forbes, Esq.). 

(14) Indian Tea Association, Surma Valley 

Branch (W, T. Cathcart, Esq.). 

(15) Assam Association (M. C. Borooah, Esq.) 


APPENDIX IV. 

Officials, Non-officials, and Associations in Assam who furnished written answers to the interrogatories 
printed on pages v xxxviii of this volume, in response to a notification published in the 
Assam Gazette, hit who were not orally examined. 


(a) Officials. 

(1) G. C. Sankey, Esq., I.C.S., Sub-Divisional 
Officer, Karimganj. 

(2; G. D. "Walker, Esq., I.C.S., Sub-Divisional 
Officer, Golaghat. 

(3) A. Pkillipson, Esq., I.G.S., Sub-Divisional 

Officer, Habiganj. 

(4) S. K. Barua, Esq., Sub-Divisional Officer, 

Barpeta. 

(5) R. N. Thompson, Esq., Extra Assistant 

Commissioner, Tezpnr, 

(6) Maulvi Abdul Rahim, Extra Assistant 

Commissioner. Svlhet. 


(7) Maulvi T. Ali, Extra Assistant Commis- 

sioner, Nowgong. 

(8) S. C. Dass, Esq., Extra Assistant Commis- 

sioner, ICarimganj. 

(9) Major A. Wilson, 1— 8th Gurkha Rifles, 

Shillong. 

(10) Maulvi S. S. Ahmad, Subordinate Civil 

Service, Nowgong. 

(5) Non-officials. 

(11) Mrs. C. Shuldham Shaw, Moheema Tea 

Estate, Assam. 
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ASSAM. 


The Numbers refer to Questions. 


A. 

Acting- allowances (*«■ under Pay. T.C.S.). 
Administration : 

Democratic methods not suited to India and not 
wanted by people, Hadow • 24,788 

Present staff adequate, Reid - 24,248 

Rearrangements since 1874, lie id - 24,210 

Age limits (see tender Indian Civil Service Examina- 
tion). 

Age of arrival in India (see under Recruitment, I.C.S.). 
Allen, Basil Coplestone, I.C.S., evidence of, 25,206-581 
Allowances (see under Leave and Pay). 

Annuities (see Pensions). 

Appointment (see Recruitment). 

Arabic and. Sanskrit, in Syllabus of Civil Service ex- 
amination (sec under Syllabus, under Indian Civil 
Service Examination). 

Assam Branch Indian Tea Association, particulars, 
Hadow ------- 24,800-3 

Assam, Upper, districts, &c., Hadow - - 24.807-8 


B. 

Bar : 

Appointment from (see under Recruitment, under 
Judicial Branch). 

Better prospects in, for Assamese pleader, Rndliunath 
Phvka n 24.974, 25,011 

Barristers,, less intimate knowledge of people than 
executive officers. Alien - 25,395-46 

Bengal : 

Amalgamationof I.C.S. andP.C.S. advised in, Kamini 
Ku mar Chanda ----- 24.588-90 
Partition, riots on account of, Kamini Kumar 
CJiunda ------- 25.128 

Bengalis : 

Appointments in Assam Volley not welcomed by 
Assamese, Radha Hath Ghangerkofi - - 25,740 

Colloquial knowledge better than grammatical, and 
reasons (Dacca examination), Reid - - 24,133 


C. 

Castes, representation in public service {see under 
Class Representation under Recruitment). 

Chanda, Kamini Kumar, evidence of 24,473-753. and 

25.116-205 

Changerkoti, Radha Nath, evidence of - 25,582-746 

Chief Secretary (*«' under Secretaries). 

ClttSS representation ( see under Recruitment). 
Collectovate, heavy work of, and consequent interrup- 
tion with judicial work of district, Hadow - 24,823 
Collectors, transfer from, of administrative powers 
over magisterial staff not advised. Hadow - 24,942 
Collectors, Sub -Deputy : 

Duties and distinction between work of Extra 
Assistant Commissioners and, Reid - 24.2IJS-70 
v CD- 1 * 711 2750 : V 14 K 8 


Collectors, Sub-Deputy — c ontiu tied. 

Incorporation in P.C.S. : 

Advised, Radhanath Phukan, 24,978; Radha Hath 
ChaagerkoK , 25,623, 25,681. 

Increase of pay necessary, Radha Nath Changerkoti 

25,681-5 

Colonial Service examination, combination with I.C.S. 
examination (see under Indian Civil Service examina- 
tion). 

Commissioners *. 

Number and pay and grading, statistics 1880 to 

1912, Reid 24.157 

Posts should be allocated to Europeans. Hadow 

21.770 

Commissioners, Assistant, number, pay. grading, and 
statistics, 1880-1912, Retd - 24.157 

Commissioner, Chief: 

Note by. on I.C.S. and P.C.S. - - p.97-104 

Pav of, overstated in Appendix VII.. Reid. 24.142, 
24,156 ; Allen, 25.239. 

Commissioners, Deputy : 

Judicial functions should be removed from, Kamini 
Kumar Chanda - - 24,643-56, 21,686-93 

Number, pay. grading, and statistics, 1S80-1912 

24.157 

Posts should be allocated to Europeans, Hadow 

24.770 

Question of knowledge and experience of the liw, 
Kamini Kumar Chanda - - - 24,657-61 

Question of relieving of duties as subordinate judges 
under consideration, Reid - 24.155 

Commissioner, Extra Assistant : 

Appointment of Europeans or Anglo-Indians, reasons 
for. Allen ------ 25,452-5 

Duties, and distinction between work of sub-deputy 
collectors and, R?id - 24,268-70 

Grievance of sub-deputy collectors on account of 
inferior status to, Radha Nath Changerkoti 25.623, 

25,681 

Heavy executive work in charge of. and consequent 


interruptions in judicial work, Hadow - 24,828 
Only a few taken from subordinate executive service, 
most appointed direct. Reid - - - 24.472 

Conditions of Service, I.C.S. : 

Appointment to inferior posts of officers of over 
two and under eight years’ service, system 
accepted, Reid ------ 24.140 


Order of Government of India in 1911 suitable p. 102 
Statement in Appendix VII., corrections, Reid, 
24,142 ; Allen, 25,239. 

Superior posts : 

All carry salary of over Rs. 1,000 per mensem, 
Allen ------- 25.240 

Allowance of 39 per cent. oil. question of right 
number of junior officers given by, no difficulty 
so far. Reid. 24.147 ; Alien. 25,248. 
no Difficulty in working with number of, and all 
such as are held by officers of I.C.S. , Assam, 
Reid. 24.143; Allen, 25,240. 

Directly under Government of India, only held 
by one member of Assam Commission. Reid, 
24,144; Allen. 25,241. 

to be Pilled by Indians in lieu of listed posts, 
system should be introduced gradually, and 
miglit cause dissatisfaction, Allen - 25,556-9 

Particulars, Reid - - - 24.157, 24,348-9 

System accepted, Reid - - - 24.139 


-V 
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ConditiouB of Service — continued. 

Superior Posts — eon tin ned. 

Temporary, system of showing officers recruited 
against, in lowest grade, no change nocessarv. 
lin'd --- -'24,140 

Un«atipfactorr, and change in. liadoic - 24,788, 

24,841-8 

( «t’f alto Indian Civil Service, Leave, Pay.) 

Cost of living, special allowances, given to certain 
official? on account of, lie id - - - 24,2 0G -7 

Court , High, placing of magistrates of I.C.S. and judicial 
service under control of. suggested. Had ha Nath 
Change rl'oti ----- 25,592, 25,663-4- 
Criminal Code, section 110, district officer should not 
retain power to administer if head of the police, 
Kumini Kumar Chanda ... - 24,043 


Executive Branch, I.C.S., Differentiation from Judicial 
Branch (see under Judicial Branch). 

Executive Branch, P.C.S.: 

Differentiation and separation of judicial functions 
(see under Judicial Branch, P.O.S.). 

Pay, particulars, considered adequate - - p. 104 

"Recruitment - - . . . _ p* py. 

Recruitment.^ appointment of members of Bar to 
executive Semico for civil work, and age limit 
should he 30 as before, Radhanath Phul-an - 24,908 
Rules for admission. Reid ,, io .> 

Status 10:1 

Strength, system of fixing and details, Reid, ‘24 IBS ■ 
Allen, 25.263. 

Training, suggestions p, 103-4 

Expenditure, reduction advisable, and question of 
means, Kamini Kumar Chanda . . 24,715-21 


D. 

Dacoity case, details, Kamini Kum.nr Chanda 25.134—5, 
25,130. 25.161-3, 25.197-9 
Deputy Collectors (see Collectors, Deputy). 

Director of Laud Records, one post of. advocated, as 
listed post, Radhanath P/mkan - 25,028 

District Officers: 

Procedure, Kumini Kumar Chanda - 24,644-50 

oil Staff >>f central training institution advised. 
Ifadow ....... 24,832 

Supervision by, not strict enough, on aeeonnt of 
overwork, Punchugojtal Mnkerjee - 25,872-4 

Districts, particulars, Reid .... 24,350 
Disturbances and Riots : 

Details, and question of causes and precautions, die., 
Kamini Kumar Chanda 25,116-30, 25,141-49. 

25.164-7G, 25.1S4-C, 25,199-203 
Precautions during unrest, question of, Kamini 
Kumar Chanda .... 25,144-0 


E. 

Educated class, not large, but increasing. Reid 24,273-4 
Education, details re schools. &o„ and improvement, 
Radhn Nath Chungcrkoti ■ 25,701-7, 25,714-S 

Education Department, Provincial Sen-ice, improve- 
ment, Alien 070 

European Officials: 

13mpi.oymf.nt on 31 ini mum pr.oponTxos in higher 
tosts : 

Essential, Reid - - - . . -24 110 

Fixing of proportion undesirable., Hadow. 24,770 ; 

Radhn Nath Chungcrkoti, 25,598. 

Preservation of maximum might be expedient, 
Kamini Kumar Chanda - 24.4SS, 24,742-3 

Resen-atiou of appointments on basis of race 
repugnant to spirit of charter and Queen's pro- 
clamation, Kamini Kumar Chanda - 24,488, 

04 

(.4w ulto Statutory’ Regulations.) 
alleged Failure in emergencies, examples, Kamini 
Alfj/inr Chanda 05 131-9 

no Failure in emergency during serious unrest. 

Kamini Kmnar Chanda - - „ 25,187-92 

Importance of European element and necessity for 
maintaining, Kamina Kumar Chanda, 24,523-30- 
irotfou*. 24,761 ; Itadha Kath Change.rholL 24,77o! 
24,918-9, 24.926, 25,630-1. 

Monopoly of higher posts by, curtailment advised, 
Kamini Kumar Chanda - • 24 47C 

Preferred Ivy Indians and agitation for government 
l>y Indians only work of small section, Hadow 

2*1 ,7SS 24.033-7 

" fi rst-liand knowledge of people, Ac., Kamini 

Avmor Chanda - - . 21.476, 25122 25141 

Examination Papers (fee under Simultaneous Exami- 
nation). 

Com P ensation Allowance (me under Pay, 


F. 

Family Pension Fund : 

not Advocated, Panchvgojml Mnkerjee - - 25 SO" 

no Demand for in P.C.S. . Reid - - 24*247 

Establishment, advised, Radhanath Phvkan 25X112-3 
(see also Indian Service Family Pension Fund.) 
Foreign Department : 

Rates of pay under time-scale might be higher than 
in, Allen - 25.252-3 

Time-scale, date of introduction. 1910. no experience 
of result and rules referred to, Allen ■ - 25,432 

Forest Department: 

Provincial Service, improvement. Allen ■ ■ 25,270 

Time-scale works well in, Reid - . . 24 J60 

Forestry School, at Oxford, retention under special 
scheme not advised, Allen ■ - . 25.466-7 

Fnriongh (see under Leave). 


G. 

General Provident Fund (see Provident Fund). 
Grading, table showing difference between Assam and 
rest, of India. Radhanath Phi, hen . . -24,974 


H. 

Hadow, M. M., evidence of - . 24,754-24.961 

High Court ( see Court). 

Higher Posts (see under Superior Posts, under Con- 
ditions of Service). 

Hill districts, posts held ivy members of Indian Civil 
Service. Radhanath Plnthan .... 25,092 
Home Civil Service : 

Licreasing attraction of, Reid - 24,379-82, 24,405 
(see also under Indian Civil Service examination.) 
Housing (sec Quarters). 


X. 

Income to be obtained in professions in India, increase 
of and further increase probable, effect on recruit- 
ment. for Civil Service, Kamini Kmnar Chanda 

24,730-7 

Indian Civil Service : 

Amalgamation with Provincial Civil Service pro- 
posed for Bengal, Kamini Kumar Chanda 

24,513, 24,587-90. 24,597-GlS 
Appointments to be thrown open to Indians, ques- 
tion of p. 100 

Cadre : 

Insufficient before 1912, Panchugojtal JlFukerjee 

25,870 

no Natives of India in, Reid • - . 24,260 

Sufficient, Reid, - ■ 24,143, 24,248, 24,384 

Damage to, by democratic methods. Hadow - 24,789 
Growing unpopularitv. Hadow. 24.788 24.839-46: 
Allen, 25,419, 25,560. 

Note by Chief Commissioner of Assam - p. 97-103 
not Jinny undesirable members, Reid ■ 24,251-3 

Number of physically unsuitable men, question of, 
Allen .... 25,471-2, 25)488-95 



INDEX. 
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Indian Civil Service — continued. 

Number of posts in each grade, statement rc, for 
1S80, 1890, 1000. 1912, Reid - - - 24,157 

Officers after partition transferred to Bengal and 
younger men introduced and effect, Allen 

25,562-5 

Strength of service, theoretical and actual, Reid, 
24.151 ; Alien . 25,245. 

(hcc also Conditions of Service, Leave, and Pay.) 

Indian Civil Service Examination : 

Age limits : 

17-19 recommended. Reid. 24,101, 24,229-30, 
Mien, 25,214, 25,303, 25,410-20, 25,496-7. 

21 and 22 advised. Kamini Kumar Chanda 24,152 
no Alteration advised if present system kept, 
Panchugopal Mukerjee - - - - 25,752 

Differentiation for Indians not advocated, Reid, 
24,105 ; Kamini Kumar Chanda, 24,484 -jEadow, 
24.768 : Radha Nath Changerkoti, 25,595. 
Earlier, of Indians, question of. Allen 25,415-6 
Even if not altered certain amount of selection 
advisable, Allen .... 25,498 

no Marked superiority under present age limits, 

Reid 24,102 

Present age satisfactory, hut maximum might be 
raised in interest of Indians, Radha Nath 
Changcrlcnti - - - - 25,594, 25,69 7 -S 

Reduction advocated if simultaneous examination 
instituted, Kamini Kumar Chanda 

24,738-40, 24,753 
Reduction might be bard on Indians, question of 
arrangements to meet difficulty, Reid 24,369-73 
Reduction might lead to better boys being 
reserved for Home Civil Service, Reid 24,379- 

82, 24,405 

Bars admission of Indians, except of small percent- 
age, Kamini Kumar Chanda , 24,474 ; Radha Nath 
Changerkoti, 25,582-3, 25,586. 

Candidates with scholarships, failing in, should be 
eligible for Provincial Service, Radhanalh PhuJcav 

24,962. 24.995-7 

Combination with Home and Colonial 
Services examination : 
no TV 1 ■ T' -l" -is and no objections to, 
t” ■ ' ■ ’ - -25,585 

Effect of increasing difficulty of entering I.C.S., 
no apprehensions re, Allen - - 25,501 9 

Effect of earlier age on, Allen - - 25,420-1 

Earlier examination for I.C.S. than Home Service, 
advantages, Reid - - - 24.406-7 

Indian Civil Service should be kept separate, Eadov' 

24,757 

would not be Possible if age lowered, Allen 25,496 
not in Proposed scheme, Allen - - 25,508- 9 

Test of relative attractiveness, Reid 24,092, 25,421 

Entrance of unsatisfactory class of men to small 
extent, Kadov > - 24,754, 24,894-9 

Handicaps to Indians, and alterations suggested, 
Madow, 24,771, 24,812-4 ; Allen 25,207, ^25, 210 ; 
Radka Nath Changerkoti, 25,583; Ponchvgopal 
Mvkerjee, 25,74S. 

for Indians: 

Preferred to selection. Radha Nath Changerkoti 
25,589, 25,645 25,738-42 
time to be spent in England before examination, 
question of, Allen - 25,390-2 

Limit of residence in India as condition of eligibility 
to appear at, advised, Radha Nath Changerkoti 

25,593 

no Natives of India serving in Assam, who were 
recruited by, Reid, 24,112 ; Allen, 25,221. 

Old system used in Bengal before time of Sir 
Andrew Eraser, levival advised, Kamini Kumar 
Chanda ....... 24.511 

Present system not intended to be permanent, and 
remarks rc. Kamini Kumar Chanda - -24,496. 

24.567-78 

Satisfactory in principle, Reid, 24,0SS. 24,093, 24,211 . 
Kamini Kumar Chanda, 24,473; Panchugopal 
Mukerjec, 25,747. 

not entirety Satisfactory, and reasons. Endow 24,754, 

24,758 


Indian Civil Service Examination — continued. 
Selection before competition proposed, Eadow 

24.755 

equally Suitable for Indians and Europeans, Reid. 
24,090 ; Kamini Kumar Chanda, 24,475 ; Radha 
Nath Changerkoti, 25,583, 25,586. 
not (suitable for judicial service, Kamini Kumar 
Chanda ....... 24,474 

Syllabus : 

Alterations suggested. Kamini Kumar Chanda 

24,485, 24.722 

no Change advised, Reid - 24.107 

Classical Indian languages should be omitted, if 
separate examination in India, Allen 25,407-9 
no Differentiation for Indians advised, Reid. 
24,10S ; Kamini Kumar Chanda, 24,486 ; Radha 
Nath Changerkoti, 25,596. 

Eastern classics should have same maz’ks as 
Latin and Greek, Kamini Kumar Chanda 

24,485 

knowledge of Greek and Latin should not be 
insisted on in Greek and Roman history papers, 
Kamini Kumar Chanda - - - -24,485 

Introduction of Pali and Persian proposed, 
Kamini Kumar Chanda - - 24,485. 24.722 

Indian history should be included, and can be read 
in English, Kamini Kumar Chanda- 24.485, 

24,723-9 

Lord Macaulay’s Committee, principle accepted, 

Reid - - 24,106 

Subjects in Appendix I. for age limits, 17-19, 
suitable, but Sanscrit and Arabic should be 
omitted from examination in London, Allen 

25,217, 25,347 

Subjects should be suitable for candidates from 
public school, Allen .... 25,216 
Works fairly well but needs improvement as no 
test of physique, moral character, <fcc., Allen 25,206 

Indian Services Family Pension Fund: 

Regulations approved with exception of exclusion 
of Indians, Reid - 24.174-5 

( see also Family Pension Fund.) 

Indians : 

Appointment of “ Natives of India " to post of 
Under Secretary to Chief Commissioner, Allen 

25,223 

Definition of “Natives of India”: 

Fairly satisfactory, but words “of parents habi- 
tually resident in India ” not definite enough, 
Radha Nath Changerkoti - - - 25,593 

Persons of unmixed European descent should not 
be included in, Kamini Kumar Chanda, 24,481 ; 
Hadow, 24,765. 

Satisfactory, Reid - 24,100 

Question of admission to higher service, Reid 24,261 
(see also Listed posts.) 

Inefficient Officers: 

Compulsory retirement of, on reduced pensions (see 
under Retirement and under Pensions) 

Greater powers to Government for dealing with, 
approved, Reid - 24.400-1, 24.404 

no 3Ieans of avoiding occasional recruitment of. 

Reid - 24.397-9 

Passing judgment on. no difficulty, as usually well 
known. Retd - 24,402-4 

Insufficiency of Staff, I.C.S. : 

Cadre insufficient before 1912, Panchugopal Maker jee 

25,8 76 

Present staff adequate, Reid, 24,143, 24,248, 24,384; 
Alien. 25,240, 25,243. 

Supervision by District Officers not strict enougli on 
account of overwork, Panchugopal Maker jee 

25,372- 1 

Insufficiency of Staff, P.C.S. ; 

Cadre insufficient before 1912. Pan chug opal Mukerjec 

25,872-6 

Cadre should be strengthened at headquarters, to 
avoid interruption in judicial work, Eadow 

24,794-5, 24,820-1, 24,940-4 
Leave reserve adequate, Reid . 24, 1S9, 24.385 ; Allen , 
25,264. 
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Judges, Civil and Sessions, should be Civil Service men, 
Radha Nath Chaugerkoti - 2. >,07 3 

Judges, District and Sessions : 
from Bengal, nork and district; of, Allen, -5,550 ; 

Radha Noth Chaugerkoti, 25,729-31. 

Exclusively legal training not advisable, Allen 

25.213 

Number. Assam and Bengal cadre, Reid 24,355-8, 

_ 24,404-71 

Post should be filled from subordinate judgeships, 
and earlier promotion advised, Kamini Kumar 
Chanda - 24,476, 24,480, 24,518 

Suggestions for listing one post. Reid - - 24,355 

Judges, High Court, question of special pension, 
Reid 24,171; Allen, 25,255 


Judges, Subordinate: 

Assam, on Bengal Cadre, Reid - 24,359. 24,462-5 
Increase of posts advised, Kamini Kumar Chanda 

24,518 

Two posts should be created and thrown open to 
members of P.C.S. if training not given to junior 
civilian, Radhanath Phukan - 24,966 

Judges recruited from bar, pay. same :is district judge 
advised, Kamini Kumar Chanda - - 24,710-1 


Judicial Branch, I.C.S. : 

Bifurcation j 

After six years, suggested, Reid - 24,301-3 

Choice at earlier stage advised, Kamini Kumar 
Chanda, 24.502. 24.541-2; Hadow. 24,704, 24,818, 
24.8 oS, 24.873-5 ; Radha Nath Chaugerkoti , 
25,592. 25,659-60. 

Civil work, by officers exercising judicial and 
executive functions, question of legal knowledge, 
Panchngopul Mukcrjec - - - 25,837-44 

Combination of executive, magisterial, and judi- 
cial functions, working oi. Reid. 24,304-6 ; Pou* 
ch ugnjjnf Mnh'rjer . 25,765, 25, S 40-4. 

Differential ion of judicial and executive branches, 
extent of, and no change recommended , Reid. 
2k 3 55. 2 J. 307-8; Alien, 25.247, 25,268. 

(*rr aIno under »ame head under Judicial Branch. 
P.C.S.) 

Establishment hi Assam not probable, Reid - 24,219 
Judicial Officers, on staff of proposed central training 
institution advised, Hadow - - - 24,832 

One post might he listed, Panchitgopal Milker jee 

25,866 

Pay, time-scale proposed - - - - p. 302 

Recruitment : 

from the Bar not advocated. Reid, 24.099 ; Allen. 
25.213, 25,393-406, 25.550 1 ; Rad ha Kail, 
Chaugerkoti, 25.592, 25.640-9 ; Kamini Kumar 
Chanda. 24.480, 24.609-15; Hndour, 21.761, 
21.838. p. 102. 

in India alone, proposed, and not from members of 
I.C.S., and placing of service under control of 
High Courts suggested, Radha Nath Chaugerkoti 
■ 25,592, 25,667-80 
Separation from executive, good in principle, but not 
necessary ns system works well. Ranch ugopul 

Maker jee 23,840- 4 

Training : 

in Civil law necessary for civil work, Radha Nath 
Chaugerkoti - ... 25,732-3 

Exclusively legal training not advised, and 
knowledge of people, Ac. advisable, Allen 

25.213, 25.393-46, 25,550-3 
Executive work important, Hadow * - 24.818 

Executive work not very useful, and reasons. 
Kamini Kumar Chanda - 24,544-6, 24,584-6. 

24,703-6 

Greater facilities for studying judicial branch 
required. Mad oic - - - 24,817,24,819 

Legal, neccsssuy. Kamini Kumar Chanda, 24,476. 

24,503 ; Hadow, 24,786-7. 

Probationary, in India before taking up appoint- 
ment desirable, Hadow - 24,764. 24,784-6 

Question of 102-3 

Question of training in criminal jurisprudence 
and law, for criminal justice, Radha Nath 
Chaugerkoti - 25.734-7 


Judicial Branch, I.C.S. — continued. 

Tn ain rNo — conti a ucd. 

Special further training advised. Reid - 24,135 
Special training in subordinate judicial posts 
recommended. Reid, 24,136 ; Kamini Kumar 
Chanda, 24,504. 

Sufficient, Radhanath Plivkan - - 25.002-3 

Unsatisfactory manner of carrying out work, and 
work in mufassal suffers, Hadow 24,79 J, 24,820-3 

Judicial Branch, P.C.S. : 

Differentiation of Executive and Judicial 
Branches : 

Extent of, and change not adidsed, Reid 24.355, 

24,194, 24.307-8 

Two systems, Kamini Kumar Chanda -24,515, 

24,518 

None in Assam except posts held by Bengal officers. 
Reid, 24,177, 24,1 8S; Radhanath Phukan 24.968. 

25,028 

Pay, time-scale advised - - - - p. 104 

Recruitment from legal profession proposed. Kamini 
Kumar Chanda. 24,515, 24.518, 24.538-41. 24.583; 
Alien, 25,550. 

Separation or Executive and Judicial 

FUNCTIONS; * 

Advocated, Kamini Kumar Chanda, 24,535.24,538, 
2 4.640-63; Radha Nath Chaugerkoti, 25,612, 
25,724-33. 

Advocated at Headquarters at least, Jfadow 

24,79 4. 24,883. 24,938-45 
not Advocated, if judicial work in mu fas sal ran 
bo done bv different officer n.JTadnw 24,938-41. 

24,945 

Judicial Service, suggestion for establishment of, 
outside I.O.S., Kamini Kumar Chanda - 24.4S0, 

24,609-15 


K. 

Kamini Kumar Chanda, evidence of - 24. 173-753. 

and 23,116-295 


I.. 

Land Records, Director of Director of Laud 
Records). 

Languages (rec Oriental Languages and Vernacular?). 

Law : 

Officers showing inclination should be willed to tlie 

bar, Reid 24.135 

Steps to improve proficiency advised, and extended 
term of probation might help. Reid - -24,135 

(see aha under Course of Study under Probation. <«»</ 
under Training.) 

Leave, I.C.S. : 

Allowance, maximum and minimum limits, ruitabk*. 

Ranch ugopal Mukcrjec - 25,777-8 

Officer should be given leave whenever convenient. 

Reid - - - _ - - - - -21.169 

Oftener than once in six years advised, Pa uch ugopal 
Mukcrjec ----- -25.831 

Proposals of Government of India improvement on 
existing conditions, Reid - - - - 21.169 

Leave, P.C.S. : 

on Pull pay, and furlough, possibly not all taken, 
but no change suggested, Panchugopal Mukcrjec 

25.775-6 

New rules proposed by Government of India 
suitable, Reid ------ 21.203 

Privilege, might be allowed to accumulate up to 
six months, Panchugopal Mnkcrjce - - 25.775. 

29.808-19 

Reserve : 

Adequate. Reid. 2 4.189, 24,385; Alien, 25.264. 
Listed Posts: 

Abolition suggested, and effect on Provincial Service. 

Radha Nath Chaugerkoti - 25,640-5, 25,714-6 
Abolition might be unpopular and discouraging 
in Provincial Civil Service. Panch ugopal Mukcrjec 

25.791-2 
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Listed Posts — continued. 

Abolition advised if simultaneous exam in ax ion held, 
Panchugopal Mukerjee - - - - 25,751 

Advised, Reid, 24,223-5, 24,332, 24,355; Kamini 
Kumar Chanda, 24,493, 24,496. 24,551-3. 

Class of posts suitable, but not class of men. Kadoio 

24,777 

Continuance of system, not pressed, if simultaneous 
or separate examination adopted, Panchugopal 
Mukcrjee - - - - - - -25,751 

Drawbacks of system - - • - - p. 93 

European training not neeessaiy for, Radhanath 

Phtikav 25,098 

Inferior, merging in P.C.S. : 

Approved. Kamini Kumar Chanda, Hadow 

24,495. 24,776 

not Satisfactory. Panchugopal Mukerjee - 25,767 
Pay : 

Lower, advised, provisionally, Kamini Kumar 
Chanda - - - - - - 24,712-4 

Officers of P.C.S.. if suitable, should draw sub- 
stantive pay of post, ffadow, 24,797 ; Punch ngopat 
AT ukerjee. 25,862. 

Question of, and alteration suggested - p. 1 04 
Three- quartei*s of pay of X.C.S. officers suggested, 
Kamini Kumar Chanda . 24,509, 24,550. 24,747- 
ol ; Panchugopal Mukerjee , 25.774, 25,860—3. 
Position of. immaterial if members of P.C.S. appointed 
and pay the same, Kamini Kumar Chanda 

24.554-5 

Power to appoint Indians other than members 
OF P.C.S. OR STATUTORY CIVILIANS TO ONE 
QUARTER : 

Number should be reduced. Hadow - - 24,775 

System not approved, Kamini Kumar Chanda 

24.494 

Promotion to I.C.S. from Provincial Service instead 
of to, no objection, Reid - 24.262 

Question should be considered from point of view of 
P.C.S. only, and given up rather than curtail 
chances of candidates for Indian Civil Service, 
Radha Nath Changerkoti - 25.591 

Necessity for. Radhanath Phukan - 24.973-1. 

25,026-30, 25.097. 25,103-5 
None in Assam, and question under consideration, 
Reid, 24,195, 24,300-1 ; Allen . 25.269 ; Panchn- 
gopal Mukerjee, 25,766. 

Reduction advised, in certain circumstances, Allen 

25.212, 25,533, 25,556-9 
Retention if possible, desirable, Radhanath Phukan , 
24.964 ; Panchugopal Mukcrjec , 25,789-90. 

25,887-90. 

not entirely Satisfactory, AUcn *25,212. 25,333-43 
Selections from Provincial Service should not inter- 
fere with claims of proved men in Indian Civil 
Service, Hadow ------ 24,774 

Two advocated, and particulars, Panchugopal 
Mukerjee ----- 26,766, 25,864-6 


. 3VE. 

Magistrates : 

Bengal, rate of pay fixed in 1S74 and loss through 
fall in exchange, Allen - - - -25,249 

Control by High Court suggested, lladha Nath Chan- 
gerkoti - - - - - 25,663-4 

Persons exercising magisterial powers, question of 
taking away criminal powers if no special training 
received, Radha Nath Changerkoti - 25,735-7 

Procedure re. prosecutions. Kamini Kumar Chanda 

24.6 46-56 

Separation of office from Dejmty Commissioners, lmt 
not separate recruitment advised. Radha Nath 
w Changerkoti - - - 25.661—2. 25.665 6 

Magistrates, Deputy, position and pay satisfactory. 

Alien - 26.2 i2 

Magistrates, District : 

One post might be listed, Panchugopal Mukcrjec 

25,865 

Two posts as listed posls advocated, Radhanath 
Phukan 25.028, 25,103-5 


Magistrates, Joint or Assistant, officers appointed to 
post of, should be designated as such, Panchugopal 
Mulcerjec - - - - - - -25.767 

Military Officers : 

Comparison with civilians, Reid. 24.114. 24.299 : 
Radhanath Phukan, 25,000. 25,099-101; Allen , 
25,562-6. 

Employed in Cachar, Kamini Kumar Chanda 

24,674-5. 24,677-9 

not Employed in Sylhet, Kamini Kumar Chanda 

24.672-3. 24.676 

Knowledge of law sufficient, and success of, Kamini 
Kumar Chanda ------ 24.537 

Number, and none joined since 1896, Allen - 25,222 
Pay, same as forl.CJ.S. men advised, Kamini Kumar 
Chanda - 24,709 

Recruitment : 

Advised. Kamini Kumar Chanda, 24,476, 24,491, 
24,532-5, 24,579-82 ; Radhanath Phukan, 24.965, 
24.998-9. 

not Advised, and reasons. Reid - - 24.297-9 

Continuance not advised with simultaneous exami- 
nations, Radha Nath Changerkoti - - 25.601 

System before partition, Allen - - - 25.562 

System might be extended to senior police service, 
Hadow - - - - - - - 24.773 

for Unsettled districts, re- introduction useful. 
Harlow ------- 24,772 

Mukerjee, Panchugopal, M.A., B.L., evidence of, 

25,747-895 

Munsifs : 

Alteration of term to •* assistant judge.” advised, 
Kamini Kumar Chanda - - - - 24,518 

on Bengal cadre and not in Assam provincial service. 
Reid ...... 24,462-5 

Condition of three years' practice in legal profession 
previous to enrolment., abolition recommended, 
Kamini Kumar Chanda - - - 24,518 

Increase of posts advisable. Kamini Kumar Chanda 

24,51 S 

not Purely civil work done by, but magistrates’ and 
revenue work, Radha Nath Changerkoti 25,725-8 
no Separate officials, only extra assistant commis- 
sioners with powers of, Radha Nath Changerkoti 

25,728 

N. 

Natives of India (see Indians) 

Nomination (see under Recruitment; 

O. 

Open Competition in England (.see Indian Civil Service 
Examination). 

Oriental Languages : 

Rules for encouragement of study recently adopted 
approved. Reid ..... 24,134 
(.see also Vernaculars) 


P. 

Panchugopal Mukerjee, M.A., B.L., evidence of, 

25,717-895 

Pay, I.C.S. : 

Acting allowances, system works well, Reid -24.163 
Comparison of salaries which will be drawn in 1929 
in Assam with salaries under foreign department 
time-scale, Allen - 25,252 

Exchange compensation allowance: 

Abolition advised, and suitable addition to salaries 
of all officers substituted. Reid - 24.161-2 

no Members of service in Assam who do not draw. 
Reid, 24,162; Allen. 25.251. 

Graded system, unsatisfactory. Allen - - 25.309 

for Indians passing simultaneous examination in 
India, the same advised a* at present, Kamini 
Kumar Chanda ------ 24.708 
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Pay, I.C.S. -*w* Hutted. 

Piiirirtilars. and imprmrment* advocated p. I9U 2 
Pro! >.it ion (fee •md* r Probation).. 

of pay and grading not suitable. Allen - 20.219 
Kat»*s shown in Appendix VII. corivet except over 
of Chief Commi^MmerV pay, Reid. 
2 4.H2, 21.156: Alim. 25.24*. 

Reduction advocated and remarks ro.Knmini Kumar 
Chanda 24,176. 24.562. 24,719-21. 21,731 -7. 

24. 7 IS 

ritabunont >r m9*s in main gr.uleK of service in 
years 18*0, 1890, 1000, 1012, J?«rf - -24.157 

Superior ports, all cany saluty of over R*’. 1.000 per 
mensem, Reid. 24,1411; Alien, 25.240. 

Timk-scai.k . 

Advocated, and Schemes for, Iltrid, 24,158. 24.105. 
21.107-8, 21.202, 24,255-41. 24,292-4. 24,852-1; 
Alien, 24,352. 25,252, 25,300. 

Allowance beyond, for officers holding selected 
appointments suggested, Itciil - - 24.353 

Block in promotion, possibility of. Allen 25.441-4 
Inliodnetion of system of selection not advised. 
All* n - * - - - - 25,312-3 

Restriction of pay of officers not fully qualified for 
superior post, and of officers not actually holding 
them, and charge allowance to juniors in superior 
posts suitable, Allen • 25,253, 25,430-44 

Single preferred to time- scale in compartments, 

find 24,241 

Travelling allowance rules, transfers under, source 
of serious lo^s to officers. Herd - 24,176, 24,246 

Uniformity for similar work in all provinces advised. 

but no dissatisfaction in Assam, licit! -24.160 

not Unsuitable, He id 24,158 


Pay, P.C.S.: 

An.msrMKNT : 

Approved, J?erV7, 24,107; Kamini Kumar Chanda. 

24,517; Radha Nath Chantjcrkoli. 25.620. 
not quite Suitable, and considerations to be. taken 
into account, Pavchugopal Mukcrjcr - 25.760 
Charge allowances for special duties advised. Held 

2 1.201 

Extra posts on higher salary advised, Panchugopal 

Mulcrjtr 25, SOI -3 

Graded system unsatisfactory, Allen - - 25,300 

Grant of increment should depend on satisfactory 
discharge of duties, Panchuyopid Mulcerjee - 25,773 
Increments, stoppage for bad work advised, Reid 

21,201 

Initial, increase recommended, Jut mini Kim tar 

Chanda 24.518 

if Increased, retention of listed posts not necessary, 
Panehwjopal Tifnhcrjce ... 2 5.888-0 

Last general reorganisation in 1002. Reid - 24.198 
Limits, Reid - ..... 24,439-40 

of Listed Ports (*"v under Listed Posts;. 

‘Minimum proposed for amalgamated Provincial and 
Subordinate Service, Radha nath Phnkan 25,007-9 
RATES t>r PAY ANl) GRADING ; 

Adequate to secure necessary qualifications, Reid 

24,199 

not Adequate or suitable, and suggestions, Pan- 
chuyopal Muhcrjrr .... -25,770 

Two systems in Assam. Kamini Kumar Chanda 

24,518 

Rates, statement for years 1890, 1900, 1912, Reid 

24.198 

Tim E-SCAI.K : 


Advhcd, Reid, 24,199, 21.201. 24.238, 24,352-4.* 
Radhanath Phnkan, 24,976; Allen, 25 21^ 
25.309,25,137-9. 


Restriction to grades below Its. 600 a month 
advls-d, Radhanath Phnkan, 24,976-7; Pan- 
chtujopal AHtkcrjee, 25.772. 25,800. 25,801-6. 
Smrgertion*, Reid, 24,201 ; Allen, 25,270, 25.310- 1. 
25.312; Pnnrhu'jopal Hlu7;erjce. 25,77 3, 25,892-5. 


TUAVr.l.lUN-O A IU.OWANCI: ; 

All oflWr* should lx? regarded n p first -ch 
''fhee-ry, l f anr! t ur)aj,al Afirkf-rjcc - - 25.S 

1-Airtini; rtih-s. improvement sutrges{.*d. Re 
2t 2 <k-, ]{ud,. x ~, 2 1.795- «;T R iU \hn St 

t / evtjirh*it. 25,62 1 . 


Pay, Subordinate Service : 

Initial pnv might be better. Pancluujapul ATukrrjvc 

25.S78-9 

1/miits. Assam. Reid - - - ■ - 24,438 

Pensions, I.C.S. : 

4 per cent, deduction from pay might be abolished, 
but not a serious hardship, Reid - -24,170 

Details, Allen ...... 25,254 

Decrease advised, Kamini Kumar Chanda - 24,776 
Equal annuities, system satisfactory. Reid - 24,170 
Improvement should lie matter of consideration, 
Allen - - - • - - - 25,254 

Inefficient officers, scale for retirements for physical 
incapacity might be adopted, Reid 24.173, 24,242-5 
Listed Posts (sec under Listed Posts). * 

Special for certain officers advised, Reid , 24.171-2 ; 
Allen , 25.255-6. 

Pensions, P.C.S. ; 

Inefficient, officers, scale for retirements for physical 
incapacity advised. Reid - - 24.193, 24,205 

Superannuation system satisfactory, Reid - 24,204 
Unsatisfactory, and increase recommended, Iladow 

24.789, 24.796 

Phukan, Radhanatli, M.A., B.L., evidence of, * 

24.062-25,115 

Police : 

might still he in Charge of Deputy Commissioner. 
Assam, Kamini Kvmar Chanda - 24,641-56, 

24,686-03 

District Superintendent, abolition of post advised. 

Kamini Kvmnr Chanda - - - 24,687-8 

Inspector-General of, local allowance for Assam, Reid, 
24.142. 24,266-7; Allen, 25,239, 

Senior officers, system of i-ecrnituienfc of military 
officers for posts in I.C.S. cadre^might be extended 
to, Hadow 24,773 

Population, equal proportions of Bengalis and Assamese, 
and question of relative education, Reid 24,334-7' 

Probation, I.C.S. : 

Allowance during, essential, and amount, Reid 24,121 
Central institution tor all Indian services advocated, 
Reid - 21.120. 24,122. 2 4.226-32, 24,254, 24,276. 

24,277-91, 24,374-6 

Cour.si: of study: 

Accounts not advocated. Allan - - -25,232 

Classical Indian languages, omission advised, Allen 

25,231, 25,347-50 
Compulsory at tendance at lawcourts. and reporting 
of cases advocated. Reid, 24.125, 24,284 ; Alien. 

25.232. 25.296. 

Differentiation not necessary for Indians, Reid . 
21.130; Kamini Kumar Chanda , 24.499; Radha 
Nath. Ghontjerkoti, 25,606. 

Indian art. history, and sociology, lectures on 
advised, Allen - - • 25,374,25.379 

Indian ethnology useful. Reid - - 24.422-4 

Indian geography advocated. Reid, 2 4,125; Allen, 

25.232. 

Indian histoiy and languages should be studied, 
Kamini Kumar Chanda - - - 24,498 

for Indians, longer, and at residential college 
advised, and everything done to build up indi- 
viduality and character, lladcnv - - 24,780 

Law; 

Indian law advocated, Reid. 24.125; Allen, 
25.232. 

Stiff course advised and procedure of courts 
should be seen. Jf adorn - - - 2-4.S27 

Theoretically aiul practically, Allen 25.359-64 
Loiric advocated, Allen • - 25,233.25,351-2 

3fnnm*vs mid customs of people, study of, advised. 

Alien - 25.231. 25.353-6. 25,377. 25,468-70 
Oriental languages, in England advocated. Reid, 
21.129. 24.255; Allen, 25,236. 

Political economy advocated, Reid, 24,125 ; Allen, 
25 {> 3° 

Prescribed in 1891 preferred. Rmd, 24.124; Allen. 
25.231. 

Pie-Mmt system approx ed. Radha Nath Changcrkoii 

25,60 4 
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Probation, I.C.S. — continued. 

Course of study — continued. 

Stifter curriculum advised and more specialisation, 
Hadow ------- 24,826 

Vernacular's should be taught, Allen 25,232, 25.350. 

25,359, 25,365-6 

Desirable., Kamini Kumar Chanda, 24.497 ; Hadow. 

24,778 ; Radha Nath Changerkoti . 25.603. 
Differentiation between people of mived and mi- 
mixed descent not advised, Kamini Kumar Chanda. 
24.507, Jiadha Nath Changerkoti, 24,507, 25,611. 
after Direct- recruitment in India, same as for Pro- 
vincial Service advised, Kamini Kumar Chanda, 
24,506; Radha Nath Changerkoti. 25,611. 
in England: 

Advocated, Reid, 24,126; Allen. 25,233, 25,23G , 
Kamini Kumar Chanda, 24,500; Radii a Nath 
Changerkoti , 25,606. 

Continuance of present system advised, Reid, 
24,118 ; Alien , 25.225. 

for Indians advised, Panchugopnl Mukerjee 25,749. 

25,782-6 

Indians recruited in India, at special college in. 

England desirable, Allen ... 25,237 
Special institution, advised, and details suggested, 
Reid , 24,120 ; Allen, 25,227-9, 25,294-302, 25,301, 
25,357-66, 25,374-82. 25,457-9 
at University approved ill present circumstances. 

Reid 24,120 

in India : 

Advisable, Hadow - - - 2-i,7S2-3, 24,2S9 

Arrangements by Provincial Government advised, 
Radha Nath Changerkoti - - - 25.608 

Arrangements by Provincial Governments not 
advised, Reid, 24,128 ; Hadow, 24.2S9, 24,783 ; 
Allen. 25,235. 

more Particularly advocated for judicial branch, 
Hadow ------- 24,831 

Special institution for training, not approved, Reid , 
24,127 ; Allen, 25,234. 

Teachers, «&c.. arrangements suggested, Hadow 

24,830-3 

in India for Europeans and in England for Indians 
advised, Hadow ------ 24.781 

Officers should select branch on passing, and go 
through probationary course in India before taking 
up appointments, Hadow - *24.784 

Principle of Lord Macaul.ny’s Committee accepted. 

Allen 25,230 

Period : 

Extended term might increase proficiency in law, 
Reid ------- 24,135 

Extension under present system not advised, but 
if recruitment under 19 adopted, two years' 
probation advised, Allen - - 25,226, 25,425-7 

Less learnt in one year's probation than formerly 
in two years, deficiencies in knowledge, Reid 

24,416-9 

Two or three years advocated, Reid, 24,101. 24,119, 
24,231-2 ; Allen, 25,418, 25,555. 

Two years in England advised, Kamini Kumar 
Chanda - - - - - - - 24,483 

Two years in India advised for Englishmen, Hadow 
24,779, 24,825, 24,828 
Probationers interested in administration as a i*nle, 

Reid 24,420-1 

Special training of successful candidates in open 
competition, principle accepted. Reid, 24.123 ; 
Allen, 25,230. 

University training not best kind. Allen - 25,214 
Probation, P.C.S. : 

Arrangements not satisfactory, Hadow - - 24,792 

In England, question of advisability and utility of, 

Allen 25,212, 25.333-9 

not Less than a year, and practical training system 
satisfactory, Reid, 24.185 ; Allen, 25,262. 

Pay insufficient, Reid - - - 24,178. 24.208 

Promotion, I.C.S. : 

Better in 1874 than now, Alien - - - 25.249 

Block, Reid, 24.141, 24,264-5 ; Allen, 25.23S, 25,252. 
25,428-31. 

Good at present, Allen ----- 25,309 


Promotion, I.C.S. — continued. 

of Indians from P.C.S. preferred to separate examin- 
ation in Indin, Ha do ?t> - - - -24.760 

Officiating grade : 

Would work well but for unevenness inevitable in 
small cadre like Assam. Reid - - - 24,164 

Very little, Alien ----- 25.252 

from P.C.S. to I.C.S. instead of to listed posts, no 
strong objection, Reid - 24.262 

Quinquennial examinations, does not go far enough, 
and prospects of senior officers might be examined, 
Reid ------ - 24,152 

to Second grade, prospects, Allen - - 25.578-81 

Selection of officers for higher appointments, system 
satisfactory. Reid ----- 24,154 

Slowness, dissatisfaction re, Reid - 24,159, 24,165, 

24,292-4 

Subordinate judges to district judges earlier, advised, 
Kamini Kumar Chanda - 24,476. 24.4S0, 24.518 

Promotion, P.C.S. : 

to Grades of Rs. 600 and above by selection according 
to merit advocated. Panchugopal Mukerjee 25,773 
Graded system works unevenly and time-scale might 
be better. Alien ------ 25.212 

in Higher grades, bad. Reid - - - 24 ,455 60 

Increase, of higher paid posts recommended, Allen 

25,212, 25,574 

to I.C.S.. instead of lifted posts, questions of. Allen 

25,333-43 

Officiating grade .- 

Lack of, not satisfactory, and introduction advised, 
Panchugopnl Mukerjee - - 25,771, 25,797-9 

should be Made in same way as in Indian Civil 
Service. Radhanath Phnkan - - - 24.975 

Question would not arise if time- scale adopted. 
Reid ....... 24, 20U 

Proportion promoted from subordinate service. 
Radhanath Phukan ----- 25,086 

Prospects good, but none for some time in first 
grade, Allen ----- 25,575 6 

less Rapid than formerly. Radhanath Phukan 24.974 
Satisfactory at present to interests of individual 
officersand of administration. Punch ugopaf Maker fee 

25,704 

to Second grade, improvement under consideration. 
Reid ------- 24,457-60 

by Selection, for grades of R-.. 500 and upwards, 
advised, Radhanath Phukan , 24.977, 25,038-45; 
Panchugopnl Mukerjee, 25.763! 

Selection for appointments to higher grades, Reid, 
24.192; Allen. 25.267. 
ry Seniority .- 

Advised, to Rs 400, Radhanath Phukan 25,038-45 
Advised, to Rs. 500 grade. Panchugopnl Mukerjee 

25.763 

Usually, arid discontent caused by departure from 
rule, Radhanath Phukan - - - 24,972 

Usually, but unsuitable men passed over, and no 
serious dissatisfaction. Alien - - - 25,340 

Promotion, Subordinate C.S., from grade to grade, Reid 

24,441 

Provident Fund : 

European and Anglo-Indian officers of P.C.S. 

required by rule to subscribe to, Allen - 25,271 
Subscriptions by members of Provincial Civil Ser- 
vice, Reid ------- 24,206 

Sufficient, Panchugopal Mukerjee - 25,807,25,815-6 

Provincial Civil Service : 

Abolition, question of, if recruitment in England 
ceases and one service instituted, Kamini Kumar 
Chanda - 24.601-4 

Additional posts held by Anglo-Indians, question of 
position, &c., Radhanath Phukan - 25.020-5 

Amalgamation with I.C.S. (see under Indian Civil 
Service). 

Amalgamation with Subordinate Service : 
Advised, Kamini Kumar Chanda. 24,558-fiJ. 
24,591-3; Radhanath Phukan, 24,978, 25,006-11 ; 
Allen. 25,316-25; Radha Nath Changerkoti. 
25,623, 25,681. 
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Provincial Civil Service —mu fin red. 

A?! AlXiA .M ATION VPITIT S*UBOU T*I N ATK SKRYICK — 
continitf'iL 

Arrangements re pay would mid to expends but 
nnprx>%e s-crvice, Radhauaih Pint kitn 2->j069-ll 
Effect of b^irinning at lower snlary. Allen 

20,410-51 

110 Marked difference in <*.aiulMuic*i for two services, 

All*n 25,4-10 

no Object i<m*\ n*i<! - * - 24,007-8, 24,442 

might be Tried experimentally. Vnn^hugopnl 
Afnhcvjcc - 25.877, 25,880-1 

: 

Insufficient before 1012. Panchagojad AT tthnjec 

23.872-6 

Insufficient, Had me, 24.70:?, 24.S20-1. 24.010-i : 

Jladha ,Ydf/« Chungcrkoti, 25.017. 

8tatenu*i»t of strength in 1800. 1000. ami 1012, 
Pi-Id - ----- . 24.1 OB 

Cln^s of men unsutHfuctory, Hadvir - • 24.0G1 

(Jlasses of officers and appointments, no change 
advised, Rv id, 24,187; Punch tigojnd ATvhcrice^ 
25.701. 

Composition of. and distribution of members*. 
Rndlutnnth Phtthi'n - -24,071 

DkRIO NATION : 

not Approved mul' 4 Uncovenantcd service ” better, 
Karat a* Kumar Chanda - 24,510 

** Provincial *' not liked ns applied to P.C-.S. 

judicial branch - - - - - 101 

Satisfactory. 7iV/d, 21.100 ; Punch itgopal Muhcrjee. 
25.708. 

Dissatisfaction at prospects on account of slow 
promotion and inequalities, Radhanath Pint lean 

’25,014-6 

Effort of reduction of liht«*d posts. Allen 25,533-7 
10 IT RO PHANS : 

Introduction of Europeans ol‘ integrity, or carefully 
selected men of mixed descent, advised, Hadoic 
21,776, 24.780, 24,046, 24,045-6 
Particulars, J1 Wor\ 21,0 17-50 ;Radhmuith Plnthan, 
25,080-01 ; Allen, 25.452-5. 25.51 1-7. 

Too many additional posts reserved for, Radhanalh 
P hah an . . -21.071,25,055,25.087-8 

l'?unt|M'an met hods, question of acquisition of, 

AlUi 25,335-0 

Existing organisation satisfactory^, Jladhu Hath 
Chant/crholi x .... 25.622 

Higher grades, number of posts should be increased. 
Kamini Kumar Chanda, 21,518; Radhmmth 
Plnthan , 21.074; Paneling opal Mvheijcv, 25,801—3. 
Improvement necessary, ltadhanath Plnthan , 24,074, 
25.oll, 25.U5J 5, 25,006 ; Allen, 25.212. 

Insufficient number of Assamese, but rising. Rad- 
hanath Phvhan - - - 21,071, 25,060-1 

Last general, reorganisation in 1902, Reid - 24.10S 
Legal knowledge necessary to enter, question of. 
Pan chug opal Muhcrjee ... 25,830-43 

Xtite by Chief Commissioner of Assam - r p. 103 
Officers, prestige riot name as in Indian Civil Service, 
and effect on, of occupying subordinate posts too 
long. Alien - - * - - . 25.340-2 

IVurioiK (*•<•<* that title). 

Prospects not satisfactory. Rad ha Hath Changerholi 

25,74-4-6 

almost Same class as in subordinate service, Panchu- 

guptd Muhrrjee 25,8S3 

Statement of salaries and number of posts corivct. 
Real. 24,170 Allra, 25,257; Pmir/niyopal 
ATithrrjec, 25,755. 

Si’ 11- DIVISION 8: 

Appointment of Indian Provincial Officers to. 

advocated. Jladhajutth Plnthan . 25.106-11 

Indian once appointed temporarily, Radhanalh 
Phvhan - - . _ _ v -25 093—1 


Q- 

Quarters for Oilier; s. Government ilir.nl, 1 undertake 
1 or:- Srilt’Honi oE, E ,.r/j i r .E ,\j , jt ,. . £5.77f». 

25 , 812-4 


R. 

Eace distribution, Itudhanath J’hnkan - . 2;ooi 

23.067-75 

Eaces, representation of (me under Class renreseutn. 
tion tinder Recruitment). 1 1 

Kadlia Nath Changerkoti, evidence of . 27, .582-71(1 

Eadhanath Plmkan, M.A., B.L., evidence of 

Eecruitment, I.C.S. : -t.ffi- -iH.> 

gradual Abolition of present system, amt substi- 
tntmn of system of recruitment in India advised 
Jutmiut Kumar Chanda - . 21,17(1 21525-8 

Ann on akkivai. in' India: 

21 * advised. Alien - . 25 211-5 05 30} 8 

-„ a : l ™ n, M. reid, 21.101. 21,232-1 ■ ~ JTado'n 

2 1 after two years’ probation in England, Kan, ini 
A a mar Chanda - - °4 481 

Too high. Allen 25 211 

l )rinoi P ,es for regulation of, Jteid, 
24,100; Alien, 2 0.24 6, 

Class of men. opinions rc, Keul, 24,103 ■ • All <■„ 
25,422-1, 25,450-63. ’ 

Class Rupkeskntation : 

Advised. Held - 24,216-20, 24,20.5-6, 21,330-17 
not. Important and not advised, Kam 'ini Kumar 

Chanda- - - 24,513, 24,550-7, 21, 745-C 

not Possible for higher appointments, Jiadlu, Nath 

Changerkoti 25.583 

Common examination objectionable us Bengali or 
Madrasi might he posted to Assam. K id 24.411-1 
Differentiation for Indians not advocated, lleid 
^ 24,001 

Drawbacks oi pvesent nys‘em, and points to be 

aimed at p py 

Effect on, of increasing income possible in profes- 
sions if pay of. Indian Civil Service reduced, no 
apprehensions. Kamini Kumar Chanda 24,73-t-7 
Existing arrangement cannot he permanently satis- 
factory, Kamini Kumar Chanda ■ -24.470 

Eact of passing competitive examination not sntGeient. 

claim to appointment, Alton ■ - - 25,490 

for Higher Sendee, selection of men from P.C.S. pre- 
ferred to examination for Indians in India, Jteid 

24,263 

in India : 

not Advised, Kamini Kumar Chanda, 21,479: 
Hadmo, 24,761. 

should be Supplementary to present system of 
promotion to listed posts, Jteid. 21.093: Hodov. 
24.763. 

System not advised, hut if adopted, Natives of 
India should not he eligible for appointment in 
England. Jteid, 24,097; Iladow, 24,762; Allen, 
25,211, 25,388-9. 
of Indians : 

Careful selection from races of character and 
tradition. Ac., advised, Jladow 24,760, 24,812-4, 
29,850-72.29,911-32 

Difficulty on account of race troubles, Jteid 

24.380-90 / 

Employment of. and admission to higher posts 
advised to greater extent, and greater facilities 
for entrance advised, Kamini Kumar Chanda 

24.470, 24,521, and p. 98 
Greater facilities for entering higher service not 
advised, question of, Ifrfif 24.258-9.24,271, 

24,330,21,337 

Histoiy - - - - - - - ji. 97 

in India, advised. Attrn - - 25.206, 25,274 

Barger employment, no reason for. Jteid 24.271-2 
Nomination and examination proposed, and details 
p. 97-8; Jteid, 21,096. 

Partly in India, and partly by open competitive 
examination in England, satisfactory, Kamini 
JCumnr Chanda - - - - * - 24 489 

Posts suitable for. Alien - -25.210.25 510-31 

Present system unsatisfactory, and right men not 
appointed. Hodov. 2 1.77 1 . 2 (.812-1 ; Jtmtho Noth 
Chamjccholt. l!.i..»99. 
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Recruitment, X.C.S.— continued. 
of Indians — continued. 

only from Races having ability to pass examina- 
tions, objections to, and particulars, Hadow 

24.S50-72 

Restrictions to residents in Assam : 

Advised, Allen - 25,209, 2 5,2 S 5 

Employment of non-residents approved, Radha 
Nath Qhangevhoti ~ 25,708-9 

Objections, Reid - 23,383, 24,408, 24,412-3 

by Selection, another class advised not smaller 

number, Iladoiv - 24,834-7 

likely to be Small for some time, Hadow 24,760 
Judicial Branch (see that title). 
of Military officers (see that title). 
domination not advised, Reid ... 24,212 
Nomination of Europeans suggested - - p. 99 

Nomination and examination, attractive and reasons, 
but difficulties great and present system preferred, 
jteid - 24,093,24,095-6,24,250 

Number of superior posts suitable for Indians in 
each province might be determined and a less 
number reserved and reasons, but no fixed number, 
jjl cn . . . 25,210, 25,285-7, 25,549 

Physically unsuitable men should be weeded out, 

Allen 25,471-94 

from P.C.S., suggestion for jacking suitable men, 
and training them at central institution, possible, 

Allen 25,333-43 

Rules satisfactory, Radha Nath ChangerJcoti - 25,613 
Scholarship scheme (see that title). 

Selection, schemes, Hadow, 24,755-6, 24,884-93 ; 
Allen, 25,206, 25,208, 25,274-84, 25,330-2, 

25,495-9. 

Separate, of Indians in India and Europeans m 
England, advised, Allen - 25,274 

Separate examination {roc that title). 

Simultaneous examination (see that title). 

System of listed posts plus open competition suffi- 
cient, Reid ------ 24,332 


Recruitment P.C.S. : 

Annual rate, 24,191, 24,360, 24,445 ; Allen, 25.320-9. 
Appointments to posts carrying more than Rs. 400 
by selection, and no change advised under time- 
scale, Allen - 25,312, 25,314-5 

Average age of entry, and question of reducing age, 
Allen 25,333—4 

Class representation : 

Advisable, Radhanath Phuhan, 24,970; Allen , 
25,210. 

All classes and communities fairly represented, 
and desirability of, Reid, 24,184, 24,389-47, 
24,450-52 ; Allen, 25,261 ; Radha Nath Changer- 
Jcoti, 25,815. 

Desirable if efficiency can be secured, Panchu- 
gopal Mulcerjee - 25,758, 25,793—6 

not Necessary and not approved, Hadow, 24,791 ; 
Radha Nath ChangerJcoti, 25,655, 25,695-6, 
25,712-3. 

Question of, Panchugopal Mulcerjee - 24,848-50 

Competitive examination, i e-establishment recom- 
mended, Kamini Kumar Chanda - 24,618-21 

Conditions : 

Satisfactory on the whole, but substitution of 
Rs. GOO for Rs. 500 grade advocated, Panchu- 
gopal Mulcerjee ----- 25,753 
Suitable, Reid , 24,177; Hadow , 24,789, 24,796; 
Radhanath Plmlcan, 24,968 ; Radha Nath Chan- 
gerhoti, 25,612. 

Direct appointment of outsiders to higher grades, 
not advisable, Radhanath Phultan, 24,967, 25,004, 
25,017-8, 25,112-5 ; Panchugopal Muhajce, 25,753. 
Direct chiefly, and from Subordinate Service if 
vacancy in higher cadre, Reid - 24,361-3, 24,445 
Examination not competitive, only qualifying, ad- 
vised, Paneling opal Mulcerjee - - 25,849-50 

Graduates only, Allen ----- 25,324 
in Hands of Chief Commissioner, no rules, but un- 
qualified man never appointed - - Reid 24,461 

e 21379 


Recruitment, P.C.S . — con tinu ed. 

no Natural-born subjects of His Majesty other than 
“ Natives of India ” recruited, Reid, 24,1S1 ; Allen , 
25.259. 

by Nomination : 

Approved, Radhanath Phuhan - - 25,056—9, 

25,062-4 

no Change advocated, Radhanath Plmlcan 24,969 
Combined with examination advocated, and details, 
Panchvgopat Mulcerjee - - 25,756, 25,820. 

25, S29-36, 25,845-50 
Influence not necessary, and procedure, Radhanath 
Phuhan ------ 25,076— S4 

not Likely to degenerate into favouritism, and 
successful so far, Panchugopal Mnkerjce 25,826-8 
Looked upon as inferior test, and as promotion by 
favouritism, and competitive examination pre- 
ferred, Kamini Kumar Chanda 24,511. 24,632-9 
Necessary, Reid - 24,1S2, 24,452 

no Objection to present system, but competition 
better, Radha Nath ChangerJcoti - - 25,743 

Scholarship holders, failing in Indian Civil Service 
examination, should be eligible for, and by 
nomination, Radhanath Plmlcan - 24,995-7 

Unsatisfactory, and competitive examination pre- 
ferred, Kamini Kumar Chanda - - 24,511 

by Nomination, and only graduates, and procedure, 
Reid 24,425-8 

BY OrEN COMPETITION : 

Advised, Kamini Kumar Chanda - - 24,510 

partly Advised, Radha Nath ChangerJcoti 25,612, 
25,653-4, 25,656, 25,738-43 
Question of certificate of respectability, and case 
unknown of failure through lack of, Kamini Kumar 
Chanda .... 24,511, 24,622-31 

Restriction to residents : 

Advised, Reid, 24,183 ; Radhanath Phuhan, 24,970 ; 
Allen, 25,260. 

Advised if standard of efficiency reached, Kamini 
Kumar Chanda, 24,512 ; Hadow, 24,790 ; 
Panchugopal Mulcerjee, 25,757. 

Desirable, but length of residence as qualification 
might be increased, Radha Nath ChangerJcoti 

25,612 

(sec also under Residents below.) 

Rules . 

Suitable, but modification advised, Panchugopal 
Mulcerjee ..... -25,754 

Suitable with exception of pay for probationers, 
Reid ....... 24,178 

from Same class as Subordinate Civil Service, but 
best taken for P.C.S. and occasional unfairness, 

Reid 24,364-5,24,414 

by Selection, and not by competitive examination. 
Retd. 24,180; Radhanath Phuhan, 25,085; Allen , 
25,258, Panchugopal Maher jee, 25,756. 

Selection before examination advocated, and question 
of test of character, PancJmqopal Mulcerjee 

25,829-36 

System of pure nomination only possible one for 
Assam, Reid ...... 24,182 

Recruitment, Subordinate Service : 

Graduates, Allen ------ 25,325 

by Nomination and selection, and usually graduates 
taken direct, Panchugopal Mulcerjee - 25,884— G 

from Same class as Provincial Service, Reid 

24,364-6, 24,444 

Reid, William James, evidence of - 24,088-24,472 

Reservation of Appointments to I.C.S. (see under 
Statutory Regulations). 

Residences (see Quarters). 

Residents (in Assam) : 

Explanations of term, Allen - - . 25,567-70 

Number in service, approximate, Allen - - 25,571 

Non-residents, number in service, Reid, 24 183 * 
Allen, 25,260. 

(see also Restriction to Residents under Recruitment 
P.C.S.) ' ' 

Retirement, I.C.S. : 

55 late enough, Allen - - - 25,214, 25,30G 

Compulsory in case of inefficient officers : 

Advised p. 102 

Proposals of Government of India satisfactory* 
Reid - - - 24,154, 24,173, 24,242-5 

]5 
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nnwL commission on urn pijbuo service* in India : 


Retirement, P.C.S., i’»>mjmboiy, of inefficient officers 
advb-1, II rid, 21,193; Panel, vgopid Mukcrjcc, *25,701. 

Revenue work, hewy. and consequent interruptions in 

jsnlivi.il work. Ifadom 21, S Ho 

Biots (.**»* Disturb mee-i and Biot';). 


S. 

Salary Pay). 

Sanskrit in Syllabus of Civil Service* examination (fee 
niuh'r Syllabus «nJrr Indian Civil Service Evaminn- 
tion). 

Scholarships to Natives of India : 

Advh**<l. and details rc scheme smd effect. Radhanaih 
Phvhtn, 24.962. 21,985-97, 25.010-5:3, 25,005; 
IMha Xoth Changcrkoti, 25.5S7, 25,035-0. 
Question of distribution, «fcc.. and effect on recruit- 
ment of Indian?, Rndhanath Phvkan - 25.03 J— 85 

Secretaries : 

Chief, lou.il allowance for .Assam, Reid 21.1*12, 

2-1.260-7 

TfrJDKIt : 

to Chief Commissioner, appointments of Indian 
to Civil Service posts. Reid - - -2*1,116 

Number, pay, gradin'; and statistics, 18S0, 1012 

2-1,157 

One post of, as listed post advocated, Padhunath 
Vhnhati , 25,0*28; Panehngopul APa fccyjcc, 25,865. 
Secretariat, reputation gained in, question of value, 

Reid 21.132-5 

Separate examinations : 

Advocated failing simultaneous one, and limitation 
of number of Indians, Punrhngopal Mitkcrjcc 

25,750, 25,787—8 

not Advocated and reasons, It rid. 24.213-5. 24,221, 
*21,275, 21.310-20; Kamini Kumar Chanda, 

21,17'*'; flndow, 21.760; Radhanaih Ph.uk an, 
21.003. 

Age udvi-rd and 1 raining - - - - p. 00 

for Each province, Retd. *21.222, 21,371, 21,400-10, 
2 l,f 13 4; AlUn, 25.2**. 

lxf»ndnn examination should still be open to Indians, 
Ilrtd - 21,321-0,24,370-3 

-Men ruorn ted in India would he regarded as inferior. 

Pad 21,095 

On» for ..hole of India advocated, jRatffttniaf/t 
Phv lean. 21,063 ; Panchvgopal j ! Tuhcrjcc 25,851—0 
People of Assam would benelit with others, Reid 

24,333 

Promotion of Indians from P.C.S preferred to, 


Iladmr 24,760 

Subjects suggested - - - - - p. 90 

Simult ancons examination ; 

Admbripn of Indians likely to lie email for ro.ne 
time even with. Kam in » Jviimnr Chanda - 21.18S 

Advocated. Kamini Jvunurr Chanda, 24.17C- i 7, 


21,53) ; Radha Nath Changcrkoti, 25,537, 25.02,3, 
25,633-4 ; Panchvgopal Mukcrjer, 25,740, 25,781— G. 
nut Advocated, Reid, 2 1.004 ; JTadnw, 24,759 ; lladha- 
nail Phnl'tm, 21,025, 24,062: Allen, 25.209. 
might Decrease number of Indians at first, Panchu- 
gopnf I* f "layer ..... 25,521-5 

Examination papers, difliouhvof preserving secrecy, 
Ihf/bn- - - - 21,750.24.800-11,21,000-10 

Examinations at both centre*! should be open to nil 
V’-dht* Nath Changer!*#! i - 25, .500 

v. ill Improve prospects of A^siune&e, Ttndha Nath 
Chang* rkati ...... 25.701—7 

Iut**lb'ctual Indian*? at present kept, out would be 
r ■ cuird by. Pad fa Nath C hungcrUoli - 25,632—4 
Lark of European training onlv objected to. and 
i -hoi: •.n'bip' a* alternative suggested. Rmlhannth 
Ph"Un . - - - ' - 21.034,25,017 

n<» Limit to introduction of Indians tlirougb, suggested, 
Pallia Nath Chavp&uti - - '-25,620 

Lb t.*«l pO't-; might K* abolished, Pni^hugopnl 
51 ...... -25,751 

3! -ml- rc* f f 1.0.3. r»‘»T«ited tinder competitive 

<v’ ( have *^pial status and privileges, 
atal ipv- 't’.on nf p»**t? should l - ' com 3 derad 

v l 'rt fer 1.0.3., Pnd}» Nath Change) HU - 25,501 


Simultaneous examination — rant in red. 

Revival of system of appointment of statutory 
civilian? or of recruitment of military officers not 
advised with. Pad ha Nath Changcrkoti 25.600-1. 

25,710 

Solicitors, regulations permitting appearance of, in 
mufassitl courts, Hadow ... -24.S/0 

Statutory Civilians : 

Appointment by nomination and subsequently by 
open competition, Bengal, Kam in i Kumar Chanda 
*24,400, 24,60 1—702 

REVIVAL op SYSTEM : 

Recommended, Kam ini Kumar Chanda 21,100 

24,694^702 

not Recommended, Radii a JSTath Changerkoli 

25,600. 25,710 

Temporary revival advised, Kamini Kumar Chanda 

21,470 

Statutory Regulations : 

P nor out i on op tosts for natives of India: 
Question of fixing for each province, Aden - 25,210 
Varies from province to province, Reid, 21.130 • 
Alien. 25,210, 

Reservation of certain posts : 

Advised, Rndha Path Changcrkoti - - 25.507 

not Advised, Kamini Kumar Chanda - - 21,187 

Continuance of system advocated. R-eid, 21,109 ; 
Radon, 24,763; Allen, 25,21S 

Sub-deputy Collectors r 

Pay and travelling allowance, on probation, not 
sufficient. Reid ..... 21,446-8 
Promotion to superior cadre only when vacancy 
occurs, Reid 24,415 

Subordinate Civil Service : 

Abolition of, and promotion of members to Pro- 
vincial Service advised, Radhanaih Phuhni 24,078, 

25,000-11 

Amalgamation with Provincial Sendee (sec imrfcr 
Provincial Civil Service). 

Discontent, reasons for, Radhnnnth Phvkan, 25,014 
-6; Panchugopal Mukcrjcc, 23,882. 

Duties of. Alien 25,318-23 

Pay in judicial branch, increase necessary, Rndha 
Nath Changcrkoti .... 25.678-80 
Prospects should be improved, Paid - - 21.440 

Question of abolition, after recruitment in England 
ceases, ICamini JCnmar Chanda - * 24,50*4-5 

, nhnost Same class of men as in P.C.S.. Panchugopal 

Mukcrjcc 25,883 

Superior posts (see under Conditions of Service). 

Survey and Settlement Work, share of appointments 
specially sanctioned for, given to Assam, Alien 

25.203 

Syllict : 

Deputy Commissioner of, heaviest district charge in 
•* province, and cannot be filled by military officer, 

Reid 21. Ill- 

Permanent settlement, and consequent lower taxa- 
tion and distribution of races, Radhanaih Phukan 
25.005. 25,067-75 


T. 

Taxation, Assamese pay more heavily tluu^Ibnigalis, 
and reason, Padhanath Phvkan - 21.971. 2. >.005, 

25,066-75 

Tea planters, question of appointment of Indians to 
subdivisions containing. Radhanaih Phnkan, 24,9/4, 
25,093-6 ; Allen, 25,510-31, 25,514-7 ; Rndha Nath 
Changcrkoti , 25,687—04. 

Time Scales (sec under Pay). 

Tipperah, area, Ac., Kamini Kumar Chanda 25.155-/ 
Training, I.C.S.: 

Differentiation between person? of mixed and un- 
mixed descent not advised, I?cm7. 2L1 38 ; Kamini 
Kvutar Chanda, 24,507 ; Rud ha Kalh Changcrkoti, 
25,011. 
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Training, I.C.S. — continued. 

District work: 

possibly Easier for private individual to obtain 
knowledge of people, H adoio - - 24,881-2 

Essential, and with district officer best, Hadow 

24,871, 24, S7G-S0 

in England for Indians : 

Advised, Radii a Nath Changcrkoti - 26,050-1 

Jirecessarj r , Radhanath Phukan - 24,902,24,982, 

25,097-8 

Question of necessity, Kamini Kumar Chanda 

24,574-8 

Indian candidates might join volunteer corps to 
learn discipline, Kamini Kumar Chanda 24,505-6, 

24,547-9 

for Judicial Branch ( sec under Judicial Branch). 

Daw: 

Practical training necessary, under barrister in 
larn-e practice or in solicitor’s office, Hadow 
0 21,786 

Sufficient in some cases, Radhanath Phukan 

25,001 

Indian languages, standard high in Assam, Reid 

24,133 

in India, College not advised, no further college 
tra inin g necessary, Radlia Nath CliangerJcoti 

25,607, 25,699 

Present system satisfactory - — - - p. 99 

after Taking up appointment: 

Arrangements rc posting, living, &c., Reid 24,391— G 
if Civil training not given, district officers should 
be relieved of civil judicial work and posts of 
subordinate judges created and thrown open to 
members of Provincial Executive Service, Rad- 
hanath Phukan .... - 24, 9GG 

Course, Reid ----- 24,25G-7 

Departmental examinations, change not recom- 
mended, Reid 24,132 

Differentiation for Indiaus not advised, Reid, 
24,137; Kamini Kumar Chanda, 24,505 ; Rad, ha 
Nath Changcrkoti, 25,610. 

Junior civilians should exercise powers of niuusifs 
before appointment to charge of districts, 
Radhanath Phukan - - - 24,9G6 


Training, I.C.S. — continued. 
after Taking up appointment — continued. 
Present arrangements satisfactory, Reid, 24.131, 
24,391-6 ; Radha Nath Ghangerkoti, 25,699-700. 
in Subordinate or inferior appointments before 
discharging duties of higher ones, system 

accepted, Reid 24,139 

under Supervision of specially selected collector 
best, and usually done, Allen 25,234-5, 25,463-4 
for Two years, and then in charge of sub-divisions. 
Men ----- 25,214, 25,418 
Wide powers should not be entrusted to officers 
too soon after arrival, Reid - - - 24,101 

Training, P.C.S. : 

Arrangements not satisfactory, Hadow - -24,792 

Departmental examinations, existing system satis- 
factory, R e id, 24,1S6 ; Panchitgopal Mukerjee. 
25.760. 

for Officers under training, annual recruitment of 
two probationers, as reserve, Reid, 24,190; Allen, 
25.265. 

Practical, during probation, system satisfactory, 

Reid 24,185 

in Revenue departments under personal supervision 
of district officers and Provincial Service officers, 
care necessary. Panchngopal Mukerjee - 25,759 
present System satisfactory, Panchngopal Mukerjee, 
25,75S, 25.S70 ; Radha Nath Changcrkoti, 25,610. 

Travelling allowances (see under Pay). 

Treasury work, heavy, and interruption of judicial work 
by. Hadow ------- 24,823 


V. 

Vernaculars, knowledge of: 

Deterioration and causes, Reid, 24,384; Kamini 
Kumar Chanda, 24,501 ; Radha- Nath Ghangerkoti, 
25,609. 

no Deterioration, but disadvantage of Hindustani 
compared with Bengali, and longer probation in 
England desirable, Reid - 24,133 

Volunteer corps, none in Assam, Kamini Kumar 
Chanda 24.547 





